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The'freseaxch ‘reported on ,here Ys. an cxp]oratory

v

activiﬁies by*un&@n‘membersli.Previous resea:ch 1n.tﬁ155 area

'has'reL}eﬁ on unltary Constructs of partiCipatldﬁﬁwhich fa;f

Ca

to take into consideration the'differqnt}al"réaulrementg cof

-

various  forms -of particlpatoty- beﬁavlout Two Qenéfal;..

hypotheses hgre_examined. lt‘was predlcted thar each of seven‘..

-

‘cr}terya'(partipipatory) behdvlours would be predxcted fbyf a

different set of predidtor Vdrlables.' Furthermore, predictor'

- pfjterth relatjonships:were"ekpected .to dit{er,.bthgcﬁ‘

.

male and female union members.

¢
IS
'

unién _members‘ belonginq to four, difterent u,nioﬁs_.~ 7%7?

o

(apptoximatply 30%) o[ the questionnaires were‘ getdrq&d and-

WeY & employed An the analyqiﬂ

PredlCéor ~ncriterioh relaﬁidﬁsh{bs were . examined. by’

v

fxrst cummulatlng simple correldtions acrosq the ﬁouz unions"

uging the meta - analytlc procedures squested by Hunter et

A questionnalre waé Atstributed “to apbvokimately 900 . .-,




al (19821-“50 provlde éh estlmate of“ the - bophiation}.

LS 3

_'cOrfelafions Multiple regression models ‘were next developed

for PHCh crlterion in: order to 1dent1fy the moét parqimontous

combinatlon of vatiables whirh predlcted each ("):ltexion

PG

In general, the "data partially supppited the fi%@ﬁ

hypothesis . Each of the Pritérla:wére'fqund to he related to

IS

role characteristic varlables varying acrbss qfimetia.'

female respondents. In partlchlaf,.part1C1papion among male

respondents was predicted almost exclbsively' By attitudinal

varlables whereas fbf female respondents role. charéctérthic_

‘éhd demograph@cxvariéblés' also -"predicted . participation in

. udlon activitles.

\

\

A model of uﬁion.

* s “.

"these findings

§

attltudtnal varlables with the :Qie of demographic and wunion

Different patterns of prediction emerged for male and’

part lcipation‘ is pioposed “based _on
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Mﬁmm:mm mtmwn in’ uniqn AQr.LULm:L i
A Mul.tiidli,a_t.{i Analulz
T . The research :epontéd ‘on- In  thls thesls “1s°  an (“\M_/.
'. " ’ R h - K .\ ' - . NG . ’
! - exp}oxétory jdentiflcation of the corrélateslof participation -
. in union. dctivitlies by unlon members. Previous rcéeéfch"ln

this area has;nét conslidered théidlffqrentlal requ]rehénfs of
‘vaptous 'Eofm; G f ;artjclpatoty: :bchavlogrs. ; Ragﬁeg,
'partiripdt}on has been " seen is- a Qniﬁary _construct,aflen
operationally ropresented by a single &eaéuré :chh as the
Y frequencyan mgetlng attendance.- it wgs'felt th%ﬂ'a .qreéfer
undé%éténd}ng,'oﬁ part;dlpatioﬁ .wouldf résulpf f{dm the

considerafioniofusevezaL forms of parﬁicipatory behavliours.

Membership partlcipation In tfade union actlvlties; has

been seen as -a reflectlon of . membership support .for Qnion
goals (Form & Dansereau, 1957;, an':lndication ~o§ mémbergf
.éétlééaction’w%tﬁ;the uh1on (Stéele, 1951) ang a tést of
unloﬁ.dé%gcraé; (Sérauég, 1977). 'A$ such, the wldé - ‘spteéa
]ack of particlpation in North Amexican .tréde untons 15“ ﬁ-
constant threat to the ;ontmnued vlab}llty:.gf the} 1aboq}

movement and a soprce of ‘significant concern for labour

leaders (Perlline & Lorenz,. 1970).
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.

“participation ls, most 11kély, a'rgsuit'of a Qafléty';qf

factBrs“iﬁcluding the é;oﬁomlc Gljmatexahd' the 'attltude of

&

.éocleﬁy toward unlons ﬁnd'fhe goals of the '1abour' movemeht,

5d¢h 'extérhal 'faotors,'”ﬁobever,' are largelyr beyond " the

control of labour and unior leaders. The search for’ me thods

of Increasing participatlon'must,' therefore, focus on,. or’

fdentify, factors which are amenablea-to intervention. _This

§ ‘. .

' endeavor would ‘appear to be a natural avenue for soctal and

] N H

behavlioural scientists to pursue.. This .view .is shared by

1ébour leaders. A recent survey of union Ieadeﬁg in éhé' Uu.s.

suggested that membership partic)pation is pertelved as an.

<

area in which psychologists could be of great aSsistance to’

unions (Husczo,  1984)., This "suggestion isf“:parti&ulaniy

"

appropriate given the .historical " neglect .of “the union

_movement by.[Hdusttlal/OrganlzatlohaL Psychology <Gordon Cgl'

Burt, 1981; Rosen & Stagner, 1981):",v_ . . . N

0

LITERATURE REVIEW

. o
%
W

Reseaxrch aealing with membershlp paétjcypationfinIVUnion

actlvities dates back-to the perlod 1945 to 1960; the *Golden

Age" of research into unionh “government 'tsgrausé;t 1977y .-

N Y

Then, "as now, the lImpliclt or explicit goal of the research

was to achleve ‘a  greater uhdpistéhﬁlnq of ©  membership

3 . . . .
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. _ CORRELATES OF PARTICIPATION - THE GOLDEN ACE _ . . o

......

. . o . ’

~participation: Such an .understanding was' *hought to be

facilitated Ehroughhthe examination® of Ehe vorrelates of

union partlﬁlpaploncand, in partlcu)ar,' the examtnation of

Hyclak, 1984). As a result, the majority of the rgsearch 'is

exploratory and correlational in ndture.

a

[N

The attempt to predict QaftiﬁlpaLidp resuited. In ‘thr'v

‘ldentlification of'.a'lhoﬁﬁ of .demographic. and " attttudinp)

_correlates of particlipation. There has been ‘l}ptlc_ or no
attempf to examine. the Lnﬁerrelatlonahlb' of "predfcno:

vartables or the relation of predictor variables  with

rd .

different meéSgrQs of partliclpatiagn. The vresearch flindinygy

are, -on the yhblé,.scattefedfﬁkth;13LLle 0T no  attempl to

&

}ptegraﬁe findings Bcross studfes. As a result, the reéaearch

from this ~period has  hot|'1ed. to the formulatlon ot."a

theorktlcal " position . on, or ' mbdei “of,  membership

w

parf!tlpatlon in~union activities. A ‘bridef. review —étl'th

5

avqiiablg resggrqﬁ follows.

B

<
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‘jpérticipqtlon was.publlshgd!bepwccn'1945 and 19670, b, would :
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why union actjvléts - participate -In the: unlon “(Kolchin - N

ALAJthoth most of the aval{abic literatare on .membership



"Reviews of thc i'ﬂ  j?,ihgg“ 1rterature cite~ just ’over'”§5j

fwtudies deallng wlth pantlclpatlon h(eag. gplnard, 19640)
.;1nc1udlng‘both qualltatlv» and quantitarive InyeStigécions.'
Although “the 11tetatu7e pqnslsts pfdmprlly of - fsolated

research Eindlng% Qﬁe;e have beeﬁ‘spméﬁattempfs‘to:Jnteqrate

these_findlngs 13;9”a.modei'of unton’ participation. /

o

B

“Splna:d (19669 flrst proposed Lhe notion of a “sen%e'tp%

OCCupdtionél"communlry" 'aé,-an;‘ 1mportant correlate - of

*particlpation Ih~essence, e sugqosts that any tartor which

1

increases the ldcnt‘flcatlon of the indlv&dua] with his/her

,work g:oup and dccupatlon would_ chreese participation’ in

‘x-;hnion:activltles. Spjhard‘baseé‘his‘MdUEf_ primarily ‘oﬁ _the ~

'leportance of certain demographic and blogxaphica] variables

'?ﬂ 35 Pr. dlctors of- participation 'For'example- actlve un@pnists

.are’ more likely to be urban than rural resldents (Tagli@éozzo

& Seidmdn v1956) , Oldor- worker, and -wqgkers *wfth: more
A - .

. sehiotity,.are more likely to pazticlpate in‘uhlbn'acxlyitﬁes

-'e_(Deah 1954) as’ are hiqh status and :high]jl péfd xemployeee:

el

e(Kyllonen L951 Dean, 1954) ' WOrkefs-uwHo 'ghé:e‘ a fcohmod”;»

Kl

"ethnjc herltage or who work_llnp relatively hemogenous-fwéfkvf
,Tgnoups-:are dlspropoztlonate]y represented amonq actlve;'

N

'un!onists (Shepazd 1949) A small plant Qi?e, a stable work e

force (Seidman 1953) and membershlp ln a craft 'a; opposed

-,

to an 1nduetrial union have also been correlated with

%




- M&mbg;sx(Spiﬁafd,,l965)b

; membeiship particlipation in union act]Vltle:'(Spfnérdf 1966) .

.

/

Splhard (1966) suggests that (ndividuals develop their

DR

sense of ~ occupatlonal . community throdgh a ° process’ ot

: dlfférential associatioh. More spertfically,' the research -

Elndlnqe suggest that actlve un!onl%t% tend Lo aq%oclate with

pro - unlon -ég' opposed Lo antl - ,union 'pr apathet\C
indlvlduals bpth on and off the'jﬁq. erkér who’.ljve close

together (Form and DanSeEeau,_hl957; Kyﬁlénen, 1§5%), aré
friendly with'unjoh lenders (Tagllacozzo & Seldman;\;ﬁscf or

-t

who engage In. lelsiire time activifles thh- other urton: .

memhers (Dean) 1959f are._all morefllkq]y_ Lo parrl lpdte in‘

‘unloh activities. " -Conversely, union e mbe r s who are
geoqraph}cally isolated Epoh othei ‘unfon membersf(HlllerTléﬁd
‘Young, (1955) ot “who are frie ndly with - supervisory ‘or.

”managerlal personhel-ate Aun}ikely to become aCLdve 'uﬁbon.‘

x

In - thelr review,. Perline ‘and ;LptchZ':-(l970)_ also

tegognize the importance of dssoclatlion with other .unton

S
3

Vhémbefs.."The%e"authdfg“gee becomlﬁg “thvolved  in'ﬂinQn
actlvities as a form oE qroup actlvity.'.Thus, }n addition-to

a slmple assoclation model they-arque that the un!oq.,must. .

N [8

‘falso sezve as a souroe ‘of satisfaction forﬂthc‘individu31 'to,=

K

‘become  in unrpnv actlvitlgs. Group' varlébies . such  as’
AR T s . LT n
.. N . ‘g \“"
. - : o
({‘j v : . §
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.homogehtlty;A job' status - and - the extent off' newcaomer”

. serve as a sdurce of primary satisfactlon In pq;ticulag,
perline ana Lorenz (1970) suggest that the _effeétivenesq';qf
the-dﬁioﬁ in’ provldlng economic aﬁd social rewards ~ for

participation 13 a key variable in explalnlng ‘the degree of

partlglpatlon on the part of un}on members

~Particlpation, in .this 'séhse, plays “an instrumental
S e T - . .. .

”io@e. ‘Individnuals may participate in uﬁi@r activities ~as a

means of making ﬁheii}?ob more meanjngﬁdl_and/or as a means
T S oo . ) ‘
© of increasing thelr status invthe,WOrkplacé (Miller & Young,

-1§§5). Perhaps .more Importantly, parttcipation in “unton

agg}vltlés maylresult.inuthq? adhiévement of . qertaln goali

Ea

quentatloh all -play a role, however hthe gkoup- must élso.

. such as'&ﬁq'spEeﬂy.resolutiQn of a grievance or the chanée of

-;ettain workrules as well - as allowing thes individual: to

L gxgrcise some contxol over economlic factors such a3 rates - of

pay, penslon plans'andzoﬁhEI'benefits' . ?héﬁg iéwaids"havé"'

becn termed the "payoff Eot partlcipatlon" (Perline & Lorenz,

L J970 Strauss, 1977).

v

Pe:haps_.due to lthe_ o;lentatipnu-oﬁ 1 the Goldgn' Ade-

'rcsearchers (Stzausa, 1977), there Vas compaiqt&velf' 11t€1e

<

awconslderation 91Vcn to  the 1dent1f1cation " of attitudinal”“

<

predlctors of partlcipatlon during thls era. One attiﬁudlnal




definition of occupatlonal communlty

individual

signtflcant.

(Tagllacozz¢'&,$eidman;

job éaﬁisfactlon'és a piedlctor.bf union

workers as a

[N

) ISUQgested that the

reference"

_collectlive action

(Splnaxd,

forﬁ of

actlve 'unlonlat

group, and

team‘ngs suggested that actlve'unlonists 
. \/‘\ B

N

qthKCaf- or

1956) .

lséb)f‘ At

.Eactor whlch wasg, consldered was melled in

(1966)

Splnard s_
Sevgrq}s authors have:
9 '- :
13' a -class consr\ous

.gmphasizeg

Aleasf

see he)

.tellglous

the

one

n} ng -

otner.

‘rolg. bf

research
! .

’ lmpetatlve

A more developed line of igséarch dealt wlth the. role of

écLlQlty.

Althouqh

(Ml]ler & Young, 1955) who sees the workgronp as’_ a

~

Lommon knowledge would suggest that dlssatlQEIed worker would .

unnterpaxté,

.tend to ‘be more active in " the

union

than

Lheir'

satisfied

thq“GOlden Age reseafch thdlngs would'tendn;td

“their jobs (Taqllacozzo & Seidman,

'supbort the'opﬁosiﬁe cbncluélon - For

&xampleqpnjbnl

-have been found to repoxt a hlgh level of

1956).

leaders ..

saﬁiéfacﬁibn

Simllarx f;ndinqs»gavé rise tb what becéme knoynn

dual 1oya1ty or-dual allegiance hypothesjq

©71954;

employer and thelr

“been.

stagner,

mixed .’

1954)

The

Bssentially,

held to be both satistied witn, Tand -

union. -Support for

Job satisfaction

agtivc.

léyal

this '

“.union

(

Dean,

to{.

as

195&1

both

unionlsts

hypotnesis

RN

with

the

Kerr,

were.

thelr

has

¢

partlclpation e




rclationahlp appears to ‘be 1argely dependent on the 'qualltx

.of anton - manaqement relatlons (Dean, 1954 Stxadss,A 1917)1

. -

Furthcr; while active unionistq are generally satisfled with

Lheir jobs and supervlsors (Sayles & Strauss, 1952), they may

dlslike certaln features of thelr wo:k envlronment (Seidman.

Lquon,‘ Karsh & Tagliacozzo, .1950) Thua, a previously
d\scussed particlpation serves an lnstrumental role for fhe
indivfduals wholwlsh to change certaincaspects of theLr work

K‘ .
environment .-

In summary, it is clpar Lhat the main’ Gontribution  of
the Golden " Age .researcher-'wds thelir identificqtion “of

demographic and hiographical predictors of particlpationi in

ﬁn}on gctivities. The ldentification and. oQaluatLOn of

attitudioal oged;ctors of ~bar€icipation' and, berhaﬁé moxre

'1mportant1y; the devolopment and.evéluation.'of- multLvafLaté"
‘models of particfpotioﬁ “would have to Qéit fof the

Heyelopment'qf more»sophlstrcated'forms'of anélySlS lstraussﬁ

1977).

CORRELARES OF PARTICIPATION' - THE RECENT RESEARCH

.recent’ ' studies dealinq : w1th ﬁembership

partlcipqtion ] unioh activities have been charac%eri7ed by

the applicatlon;Of éurvey Fechnology and .multivarlate ,Qata_

Epe
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“.attitudinal, prequtof Qatlablgs. Examples of such moderatlng

-asgoclates state: /-

('These'étatEmentsqéppéar‘tb_be broadly applicable..Researchers

analytic technfdues ’ Substantively; tth'new “body .0f work

<

has tended to go beyond the examlnatlon of simple bivarlate’ N
relatlons between demographlc measires and participation

varlables to lthe .conslgeiatién of 1nﬁé;xsnlng;. p:imar&ly e

variablés include satisfaction with ‘the unién (Cllck Hirvis
& Hardef, l9ﬁ7), ?ttitudes toward thefhnloﬁ (Andqrson,'l979)}

‘ 1

. need for”invbi&emént (Nlcholson Ursell- & Lubbock, 1981) and

ay - : - .
commitment to the union (Gordon Philpot, Burkt, “Thompson &

Spiller, 1980).. As with the Golden Age res®varch, the séarch

for éttitudinal pre@ictoxs of patticjpaflon has .been '1arge1y

‘déscrithQe'ih‘nature The research has not beén"gulded_ by :

{mh exp]iclt model of participatlon but rather,’has focussed

on describbng emplrical Ielatlons wjihouL ‘referencev=toi a

[N

theoretical basis.

1
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Although each o¢ these variables has correlated .with

.

some measurp of piﬁticipation,_ overall the searcﬁ _ fbf.

attituéinal predirt&rs of qnion;'éctivltf" has “not been
LA ] N L O . R
promisling:. - 'In reﬁegen;e to thelx own work, Nicholson and his R

i

r- . . <
. s ~

/

f [N
.,' '
i

Biographical: and’;- background’ factors .emerge’. as Cthe m
xelevént for undexstanding = participation ... - Work :relat
attltudes and peﬂceptiong seem to be:of lesser. lmportance
A (Nlcholson et al, 1981 p-. 167)

1
{

R

<

_tyﬁically'rgport only weak ébrrelgtions"bgtyéén_ att{tpdlna}
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factors and- particlpation (e.g. 5nder$oh3? 19793: o The 7

A

l

varlables such as waqe lEvel anﬁ senloxlty (Kolrhin & Hyclak

1964), Job status (Blyton, Nicholson’' & stell 1981) Tana,

other Job and union role characterlsﬁlcs (Anderson,\l979) are

K 4y

AN F R
{

the best predlctors of partlclpatlon 1n unlon artivities

iR
+

v . ~

et
\ P

union members ha§?'péen reconfirmed as a predictor of

Lo

. .. ; RS . _ .
particlpation (8pilnard, 1966) . Nlcholson at al'(1981) report
that the number of pro‘J unlontor ‘unton actlvl%t_ friendﬂ'” an

1ndivldua1:h§d wag GEe of thg two sttongestlftorreiates. of

participatlon. “In a follow 7-;'up, stddy} the ' observed

WX,
. e K

correlation between job status .and 'uhlén participation . was

attrlbuted to <the 1ncreased 'number .of opportunltles 5£o;j

soclal 1nteractlon avallable to hiqh statug employees (Blyton

et a1, 1981). .

[
B

Hodest correlations have also been found- between unidh

i

majox+ty of the research flndings sugbest that demographic

AL

In particula;, the 1mpo;tance‘bf‘éssoélatibn with other.

[

particlpatlon énd .thg 1nd1viduals' ,perceptionsj of -beling .

lntegrated into the unlon (Gllckyet. al; 1977); nsimilarly,

Anderson (1979) reports that the best prédict0r$' of unlon.

partlclpation‘ weie job ‘and; ﬁhion 'role ' Characteristids{

speclfically age, level 1n unlon hierﬁrchy and integration 1n

ﬁhe;unlqn.' Thls 1atter variable 1ndependently accounted-&fpr

LR

Ysp
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=_and participation They measured'Need for»&nvoiwement_ gsihg;,u:
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254 of the® Qariahce_ in Tpaftiéipation :fof"faﬁka and . f11€

“y, At

members (Anderson} 1979).“"Fineily% in a reanglySls of 1960'

suryey daba : Kolchin"and_ Hyclak ,'(1984), dfscovered a

signi{icant positive relationship between ‘the individualé“

abilities to get along With other workers .ana" paxtlcipation
ln union activitles ’ 2

. i

n . e R I . - .t &
R . : L C e SR : b
E .

- 3 ) . ) : ; i .- . 'uv- oo o /" . : i
- . Although.attitudipal varlables have mot generally fared

-1

Aty

e e . } . ) . . N "
’Vell'aé predictors of”participation, there have been” some.

< -

promising findings Nicholson et al (1981), for 'exemn]e,

found a significant relationship between need*for involvement

'thr statement% of the common form "Ru value being a’ union

R

member because ..:“JfThe Value . statements - wefF’ Worded to

\ -

Iefiectiﬁhe‘motives of" ideology,:gower; eﬁiiiiation_énd self

A ) s

L 'l . Vi

- expression respettively _ R

Another variable which has had’ liﬁitedﬁ success las. a

-~

predictor of partlcipation is the indlviduals" 5atisfaction"

with the union. ) Kolchin 'and Hyclak .(1984)reported ~ho

significant relation between union participation ‘and' ‘unton:

satisfaction. Glick et al (1977), initially Eound no relation :

r\/

between the two - varlables however a subsequent posb = hoc,_
analysis ' Sugqe%ted . t:hat : satisfaction _‘1s ‘related  to

partlclpation for those indlvlduals hwigh vstiOng ;ndedé‘ EOfl

e

s g

.
o
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Sete o declslon making;'accompllshmént‘andfwgrowth;' These “.authoxrs -~ = .
' - '\ ;‘ A

(5

“suggest that further research would “be requlred to explicate

L L the relhtionship between satisfaction and partlcipation

S N el T RS
B A an£é p}omislng liﬁe'ioﬁ tesearch h@ been - th¢.
development of A unlon commltment scale (Gordon et al; 1980‘-“ -

.. Ladd, Cordon, Beauvals & Morqan,}198?) based ‘on the theory of
1 , "lIOtganlzational or job commitment Generally concelved as the '
; O T ! -
i »varlable wh]ch bindﬂ-‘a 1ndlvldual _'th¢1 oroanizatlon ' t

. '(Qordon_et,al, 1981) ﬁorganigatLohglv commitment .hés .been .
e, . defined as: AT
;ﬁ "ll] a strong deslxe to remaln ‘a- membex 'Of thé particular‘
L ’ organlzatlon, (21 wllllngness to exext hlgh levels of . effort
oo . on behalf of the organtzatlon and- [3} a. definite beligf -in
Ce ‘and acteptance of the goals. :of the. organlzation"_ A ) v
..y,, R S el _.-""_: (Steel':?/ 1977) . o . "ﬂ - - "
ﬁ}ﬂi'é‘ " rff v\Using this deflnltlon as a starttnq (polnt LGofﬁohzodng
f' "hls associates have developed a union commitment scéief with
;C;“;L&" Eour lnterpretable d&menslons, Union Loyalty,'.xegponsibllity
’i;i A "'i to the unlon, w1111ngness to Work for the Union and Bellef Ln :
L 5, :E Unionf!m b Subsequent research ‘hag supported thls'_ -
e lntcrpret’d\tlon and suggests that ‘the factors are both 'stab_le\-
- and generalizable QACY0SS populations (Ladd et al 1982) _-f' .
. .‘. " f
BN : -
PR e RS e 'n":;’




In their development ~of .thef scale, Gordon and his

A

coiieagues. rollowcd_ thc hldglcal ' process of . construot‘
.volidatlon outllnea-by Cronbochfand Heenll (1555).‘ Tnat 5}5[
the- authors argued that -a measure of unlon commltment should’
bei emplrically ,correlated wlth _‘varlnbles ;-that: are

theoretically related to organizational rommltment One \%uch

variable investigated was participation in union artlvitles

g

Each of the fpnr factors as well as the _nverell'
commitment score were ‘found to . be signlflcantly correlated
witn.measures:oﬁ past and recent‘ partitipafion .in':unlon“

_actiyjtiesl(Gordonuet al, 1980).5Corre1atlon3 ranging_between

0.47 and 0.52 were reported tetweep “overall COmmitmént " and

Lo

) WA : .
measures of past -and recent participation.

‘Fulagar (1986) in his - South African S‘tudy." of* unlon .
COmmitment also ”found “subqtantial ”correlétion% ' netween .
roveral} commltment and meabures of formal particlpation {(r =

0-.52) and lnformal participatlon (r:f 0:40[. ‘Fulagar (1986)

A

. toncluded'that the ~union .’ commitment Tnstrument displayed

4

.atlsfactory concurrent validlty ano, on the basis of d small

‘sample replication, that the instrument was observed to‘,have'

 _sub§tant1a1 teet - retest zeliabiltty (r :~0.81)fie




In summary; “the }eééht‘rcéea;ch has been 'chérédtéflzed_
‘by ‘the Vattempt‘rbo ‘1Qent1fy a£titﬁdlna1 | predicéo;g' of
'partic}batiqn.' A}thoughrbﬁiéuline of'résearch has. not .beén:
fully-”exploted} gomé .proﬁiélng v'&arfables ; havé beeH 

tdent1fled. Most notably, commltment to the union - and need

Eqi .tholngéntp 'bavé‘ signlﬁlcantly - éortélated ~owith
fﬁértlciéatlon. The post = 1975 research has also been

tharacterlzed by a greéter methodologlcal sophisticatlon An
~the use of multivariate data analytic techniques

§

WOMEN AND UNIONS

The lssue of women! - participation in uhléns"bas-;qa£
.been dlrectly addressed in the foregolng dlscussion For thgv
. most part this omisslon i3 ln keeping with phe llté;éturg.
Studleq of membership particlpation have not, typ}cally, made
ﬁany dlstlnction between male and female agt}viépsh .'Othe;'
{anestigators who have employed gender as all;ariabj;:'élmply,
néte that a certain-irelationship, such .as cbmmitment 'and
hparticlpatlon, does not gppear_tq be és”'strdngh‘for  female

.union members (Gordbn et al, lQEO).

There ls,'howeVef ta sméll ‘bbdy"éf 1iterature whith "

deals speclfically wlth the partlcipatlon of women .1nﬁ union

'»qctlviplps.' Herthelmer and Nelson (1979), . for example,u haveif

L




addressed this guestion in thelr study‘of women participating -

in six New <York  gity loééls: " The "maln Varlables_-whlch

.-appeated to affect partlicipation were -related to,Qemogfaphfcs
‘and role- characteristics. - Verthe!mer and Nelson (1§79)

 tdentlfled thﬁeé‘tlasses'of barrlers which affect women In’

. dnions;-personal - cultural, ‘Job - ‘related and union
related.
Personal - Egltural varlables include a wide range of
factors such as a lack of free time due to family

obligations; dual role cdnflicts; feér Qf going out at ﬁight,

-~

lack -of family's-encouragement,:eluctancg to coﬁpete wlth'men

and éfergbtyping of ‘women dﬁlonlsts tnto vsecxeta;iai or

‘support roles,

Job related factors may .also 'Qispdurage “women . from

o

barticipating in thepunlon;‘ High' status Jobs .and/or Jobs
which qllow'for_a.aégrge of social interébtjon among workerqff

-(Spinérd,llSGS) often remain the preserve.of male“empioyeesl

Finally, the union .ftself may discourage women from

'fpapticibatlnq tn unton aqtlvltleé. Union - related barriers

’E

ihé}udelthe-lack‘of role models for women in unfons-‘and )

" active discouragement of women participating in union affairs

o . "
v . X
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" (Kozlara. & Pie:son[‘lSBl). The union may unlntcnt&onally

decrcase the partlcipatlon of female membexs slmply throuqh a

-lack of awareness of the barriers wh%ch do exlst

\

‘
'

These suggestions have also been supported by a ‘study

of women 1n*Canadl§n unLQns (Guberman, 19813). Agaln ‘the maln

prédictbrs.of particlpétion' were: found tof\Be related ‘to
demographics and role“éﬁaraﬁteristicss

1

MERSURES OF PARTICIPATION

"Thus faf ”parﬁicipation in union”qéﬁivxtiesﬁ_ has  been

‘discussed as a unitary construct._ - This  approach. ¥s in

'keepln§:¥1;bithe_pfeyious literature (Spihérd I9€6— Perline

& Lor€nz ‘1970-48trauss 1977) ’Heurlstically the practice of
discusslng partlcipat&on as - iE 1t were a slngle vérlable has
some merl§. It allows the compa:ison HQE the resulﬁsk‘Eer
dlffeient stﬁdiés .aBd ' leads .ﬁb,\the integrat?oh: of the

research findings. fIn"practite, waeverithe,'treatment_ of

baréicipat}dh as a .slnglg' well defined variable may' be

Hoat zesearchers accept partlclpatlon as a beﬁavlopxal-

- Constructf Sayles and Strauss (1952), for ’example, “defined

LAy

"-' s
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unlon committees,  holding unton office anda the use of the

v v .

K

particlpathn as any'actrvity'which‘rcqulrcs the qxpendxﬁure

N

of time on unlon affajirs. The éughdurs clearly . stated " that

adherence to, or agreement with, a set of belliefd or valﬁés

1

© ~

Is nelther necessary nor sufflclent for uniopn parﬁlclpat\on.

Simply-put, bartrc1p§tioq'r€§ufxe5 that the " individual "~do

< -

something". ' As noted by “spimard (1966, hochﬁr,

o8 “

participation has-been obcfatlonallzed in a vartlety of ivays
by different researchers. Indlvidual researchers ditfer in
both'the number of varlables and the .type of  wvarlables

)

employed to represent participation. - ;

On the wholé, researchers have relled on - a relatively
amall "core"tgroup_of actlities to repreent {barﬁlcldatioh.

Mectling .attendance,voting “in unlon “elecllons,. serving on,

~ e —

grievance procedure .are the most commonl émployed measures of

participation (Spinard, 1966).  These behaviours TYepresent

"formal" partlicipation in ~the unlon J{Kahn &' Tanncnbaum,1

1954). They.can beé regulated or controled to omeextent by the

structure or the constitution of the union *(HMiller & Young, '

¥

1952; Shepard, 1949; Steele, 1951). This has led to thelr

\‘popuiarlty as mcasﬁres of particlﬁ&tionf

.

_ More informal types of partilpatlon.’havc als06 been

investigated. Gordon et” al [(1980) measured the members ' .




'knowledgc of the 'Qnioﬁ' contract and (ncluded a 27 . ltem

E behavloural checkl!st along ,wlth thedr"union commitment‘

':scalﬂg Reading the unlon newapaper (Anderon 1979'  Strauss

& Sayles 1952 Hagburg,1966) and talking with shop stcwards

or other unlon members about union 1ssues _(H{llerv;& Young,

"'1955- Husczo‘ 1983' Blyton gt ,‘_19815v havc' alsq_'béen

1 e

‘_employed as unlon particbpation measures Similariy,'sevefglwl:

.studies have’ looked at Jhe 1ndividuals campajénlpg-oin the

"last nnion g)ectY/n {e q Anderson, 1979) or. .canvasing the
member£/6//the local (Blyton et al(J ]981 Niéholson et al,

198‘)

AN o

These fasrly dlverae behavlour are related TALL 6£'the"

PR [ SRt

'behaviouxs axe both aupportlve of-thejunlon ard inAa formal{n

QFnse 1arge1y under the. control f';the. lndividual The-'

Sool
3 .

‘-union would find 1t dlfflcult lf not erposslble ' tb exert

'O . R

wjany means of control over who réads the= uniqn' nevspapgr _éi
talks to the shop steward R >'f:ﬁ_"fﬂl }é@

A0 e . T . .

K
X

~T'Given this dlvezsity in behavlours which can be classedj

“*as particlpation, the assumption that onc"varlable br even'n"

. @

'ioné combination of varlable% would predlct participa!on.i15_

\

'f7soméwhat nalve .It is moze' likely that each mcasurc ibf

N

-fzpartlclpatlon ulll be related to a different constellation of'

-'predlctor vvariables The partholpatory behavlours discussed'Q

. .




©

thus fargéanxbe thpught of;as'refleétlng varylng <dgr;¢s Tof
1nvolvement with, oi shpport for, .ﬁhe'unioh 'ACtlvlties'such

as holdlnq unon offlre requlre a greater Lime Lommltment and

pexhaps a greater deqrce ‘of %uppoxt Eor Lhe unton than’ do

actlvitles such ‘as rpadlng_.a union newspaper:. »WhlL; the .

s

latter actlvlty may be motivated by a deslte Lo keep abreast

of developments that may affect. -the Indlvidual, holding a

=

Bnionlofflcé'}s_lskely “to  be motivé;ed:'by3idnﬁer factors

related tg the lndividuals suport for, and lﬁvovlement"with,

]

the Union

Altcﬁhatlvély,\lt'ls"liﬁely that ‘'some ‘comblnaiibh ot

A

. bartiipaﬁiongyéﬁiableé wil be pxedicted‘by a @onstellétion of
- .predlctof varlabrég_;hiie a sééohdidt -thira comb}nétion j0£
‘partlclpatlon wvartables will be best- predlrted thy 'd!£§égan'
Gonatellations 'of‘-predlgtor- varkdbles N Athoth such a:

-hypothesis has never been eva]uateﬁ by a. ptevlouq xeseaxcher

& ’
empirlcal support for the 3uqqest10n can be found ‘In several

,,‘A ..

studles.'

_ ) C kR ) , -
) “: T K

_ Gllck et _a15 (1977) 'report lpﬁatw‘ﬁwo‘-méanrés 'fgfﬂf
particlpation they employed were . dif_f@rfgﬁcrially'.:coz":"_e’laéed'-'
o with the set of - ‘predictor ':v,ari‘ablles:.'ftne_':.v'v5£'iab_1gs \_-'vhh_:'h
_p;qd;cteq va}llnéhdés:to-'attgnd aﬁecthQSP"Qéré [dfffe;eng

“'qupm-the'valébleé yh(ch'brcdlctqd-"ylllingnés td rptésenffthe'




. : “

.'ﬁnion". .”Aﬁdexson'_(1979) 'foundJ‘siQnificant correlations

‘between some but not ail ”heashres,'df pérticqupiqné-:-lng

A . - ’ ——

-

from the other participation measures 'JIt,is‘poééiblé,jthen.

that*the gorre]ates of grievance raising are not neCessarily

‘the same ae those for other measures of participation such as
oY

~ ~meeting attendance, holding union office or reading the union

newsletter. o R ) o . T

bést_predictbr'df partic'pat on whenfﬁarticipatioh:is_defihed

. a5 a bnitarnyOﬁstruét.' It

‘?L ﬂ' ‘ to t#ipk of pérﬁipipatioh‘aéja set of not'neééséarily relaied
~beQ<\\.'iéurs. The resa%cﬁlqugstibn is not thch.variaples bggt

predict ‘Bgiticipépioh . but, r§tﬁéx,' which _variables bés?
pxédict which set”bf'pargigibétﬁry behaviourﬁ?‘

coF o Y .« L

"HYPOTHESES

‘which'-may rcflect different rates “of',behaviOUf.A Thésg

N

ﬁdrtiéﬁlar A§ficVance raising behavloux,UQiffered markedly-fﬂ

Thus  farx, Ieseaxéh'has conéentrated on idgntifying the"

ould, however; be nicre accurate

j‘The above discussion 1eads to the position that hnion?

’patticipation is best understood as 2 variety of 'béhavioﬁrs

behavlours may definc dlffercnt levels of motivationllxtach

& L ,behaviour may have its own . uniques set of predictors. This .

3

1

<

el
?
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3_. _ study Qiil eiémine seven specific Sgasures of union
participatlon (criterlon vartables) in_relqtiqn to é; ﬁeﬁi of

e prquctpr yariables. Following the post - - i975  reseafgh, , _
mﬁltlple'Iégt;sslonsmodelg of pa;tic}patlon y}ll be.émployeqf
. Unlike that resarch, however,’ sepérate rﬁo'd;z_fs' will be derived

“for éach of the sever criterta.

”{Predictor varlables were grouped into. three classes; i_

demogaphir var)ables, Job and unlon role characteristics . and

A

attltudinal variables ) These .thrEe_ Classes of prédlctor

¢

measures and .thelx constltuent variablés were selected on- thé
basi% of prev;oUS:\xesearch findings which suggest thelr
importance.éé cérﬁelateé of partic[pétién A moe cdﬁpletg
elaboratlon fof each varlable ls glven below. ihe” crlgerton
variableq in the study were self - IEported Eréquency of both

Kl

formal and informal participatory behavlours

Sw

o m  .. In addition to each ér;ferlh»havlnq a separate. sgt‘ of

"érédic§0f§,'«thef stfqng_ npogélllitylr gxists‘ that 'btﬁeﬁe
,ﬁrgdictbﬁg glll diffgg;befdeéh @alé gnd Tiemqié' respondents
- .‘“ © “The . cur;énf ;study; ‘theréfore,:'will deriVe fah@ examlpe
l | multlple regresslon models For- each of the 'crltéplg‘ within 3

"’3\'

each of-these two,subsamplesﬁ.,

ol
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Tal, 1981).

with male union members (q.g.'sbinafd,-l966).

‘unton (Gordon et al, 1980) satisfaction with -;He unfon

AR
o

T

For malc.ispohdeﬁtsgtlfa was . éxpected that the best v

" predictoxs of formal pgrticlpdtldn would be agel(Dean; 1954),

”edhcatlpn"dnd mérlfai status (Spinard, 1966), length of unfon

membérship, number .of close friends angd i recrgati@nal

assocﬁétes' In the union {Andexrson,’ 1979; "Dean, 1954;

" Tagllacozzo & Seidman;.1956)Aand type of Qork (Blyton et al,

~

' 1981; Dean, 1954; Kyllonen, 1951 and-Kolchin & tyclak, 1984). "

g

-For female respbndents, the'best predlctprs of formal

l‘

_participétion‘were) expeéted‘ to bé age education ‘marital.
) ﬁtatus,,number. of children, length. 0£  union membership,
" number of leends ahd recréational assoclates iﬁ- thé' union,

.type of work and perceived barrlers tot partiéipation : ThQSé.

predlctions are based, primarily,ﬂ.dh ‘ﬂhe-ﬂjfinéings -:Qf

'_ Werthelmer and Nelson (l975) as wpll as the réSeafch' deal ing

o

- For bth 'male' and . female union 'ﬁembers the best

predictors of 1nformal participation were expected to_be.role

‘charaterlﬂtics, e g 1ength of tlme in the union fnumber ‘of

close frlends and recreational assoclates in the union type

-

.‘of work and - attltudinal variables, 'e.g. commitment tb_ the

l

(Gllck ct al, 1977) and need for 1n001Vement (Nicholson‘_gt'
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Subdects’

This study was based on membershiplsuxveys conducted in
Eour,NpVa égotiaﬁ:unﬁons. Two of the unions (N = 130 and N s
130) are 10ca1é of a  1arge- union of government employeeé4

afflllated wlth the Canadian Labour Congresq ‘The remalnlng :

¢

two unjons (N = 633 and ﬁ" = ll) are . Lndependgnts; belng ..

¢

unaffillated with a centfal Tabour' congress. The major -

[

_ e I o _ : ..
chayacterlstics of the sample unions are summarized in Table

-~

IEUll_eLl

Dﬁ&c;ip,tign of Sample Unions

_ . Members' Year of ..Type'éf

Union'- © 8ize Occupation Certiflcation -Employer

A 633" "Clerical &« . '1973 ¢ soclal service

- : ~Technical ' . ' o

B 130, Clérical . - -~ °° 19B4. Municipal Govt

C 130, Technical ~ - - 1970* ‘Municipal Govt

D’ - B 11  ‘Technical 19885 'ESoclai-Servlqé'

* Union C was formed as a result of a "breakaway" . from
", another union. RSP L B

,Questionnaires were dlstributed to the entlre mcmbérship

féf ieach unlon.k Approxlmately 900 questlonnalres . were

'
P
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T , ‘ dlst:ibﬁﬁed‘wlth‘275 " being “&eturneé. 0f thege 272  were

- retained for the_qnalys&sn .Thlg represents a déablé return, 
! raté'”of 30.09@, -gléﬁgugh this response  rate f%s 'léw,
"(Babb{é,i977’spégests fé mlnlhdm return’ ;éﬁ% of .70% .fé§€¥_

accgptaslilty)( it ié Cbmparable té return rafeé rgported iqil
other surveyé _6f  union 'memberg. Andexrson kl979),">£6;
cxampie,.obtainéd a return rate of approkfma€e1y~lo% innlhié
suery; | | ‘ .
\ : R . &
' “The return rxate: forx each .unlion surveyed 1is presentéd‘-in
‘Breakdown: of the distribution and usable Tefurn rates for the

- . Number - Percentage
Sample - Returned - “Returned

A 2290 T 36.as '
. B . ’ ;T-_Qié.;,’ 3  ‘~. 12.31°
: DL 5_5 6 . . 54.55
) fotal 213" 30,09

.;f;'j“' ‘ Table'Sﬂgqmmérizes the ‘demographic ‘characteristics of.
the respondeht#iﬁor each of‘thevfour un1Qns."w‘,

Dot Yo,




aAIath 1

" Sample

Age
A 30
B 40 -
c 34
D .. .. 25

Malerials

Predictors -

attltudlnal

'measures.

Union Commitment scale

Involvement

ganother_EObrLitems and the.Uhiqn_Satisfactlon

. al, 1981)

to Partlcipatlon was adapted ErOm the ‘'work of Werthelmc"

'-Nelson (1975)

Cana:

scale,

e

usﬂlan.agnL ﬂﬂuﬂﬂ&lﬂn4lﬂnﬂih of &nxxigﬁ. .and nﬁxnnniagn
males and,fnmal&& iQL mﬁmbﬁlﬂ QL Lha LQuL nnlonn sampled

Sex_
. Male

Féﬁale

81.1 -

0.0

.80.0

100.0

10 -

"Thirty of

100.

2 0.’,

b

demographlcv

the

19.

0.

9 .

0

0

Al & \-‘ Y
The questlonnaire employed In thjs study
"

(Nicholsdﬁ
the femaining slx-itéms

and 1nC1uded on the

RSP

N
.

LIS

_ ‘ Lenéth'qk
Educatlon

6r less

exception of the checklist all attitudinal items wera

o

_MeEmbership

of

University 5 yeaxrs
" <Grade 12 | ) 11 years
.Grdde<12 d- 2 years

Vocat}onal.trq. ’
‘Univdrsjty‘_ | 1 year -

£

incorpo;adedﬁdl~

or. role characte%létdc
attltud@nal‘~1tem§__ddmprise%‘.thé
(Gordon .et al,_-1980)2 . the Néedf fox_
et a;,xssf) néctduhtgé f&i,\
Sdai¢;islncx‘§§
A checklist of"Ba‘r@ergj
and -
quest!onna\re :wiﬁ»l‘the-?
qdkedy

e

by the respondent on a five point Likert - type 5ca}q.

27
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Criterion Measures : !
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. Ry ‘ .

Four o£ the criterlon measures were also scored by the

rcspondent on .a five point .leett~ ; type "scale, meeting,

N

attpndancg‘ votlng 1n electlons,\particlpatinq in other unlon ?

. \

votes and Eillng grlevances- fﬂT --additional measurcs,

N e

holding union office and servlng on-a union cdmmitteé,-.yerg

.J\ X

scored ‘by the re%pondent on a four point Likert Q'type'ﬂcale.;

w’I‘he flnal criterlonf‘measure was.’a' checklist of 'iﬁfo;mal

particlpatory behavlours adapted {rom Lhe work oE Gordon et

}

al (1980).

The entire ‘questionnaire emplo&éd' in the'.stuﬁy_ is

présgntcd in Appendlx A. The queétfonngife'took. beﬁﬁeen 2&‘

and 30 m%nqtesvtovcompletg!
Brocedures.

N

o . oo . . N

A a
N .

Tpackagg'cbnsls't‘ihq of 'a QUgstjonnaire,~a'doveplng letter 5§nd

an, 'addXsted repufn -aghvelope. ' questlpnnaires~:.‘ﬁéré
‘dlétflbdted to, "and'returﬁed by,»7thea hembezs -Hﬁ -Unlon; A
throuqh the lnternal mail system at the pla¢e of -employment.

Permisslon tb'kuse"this, lgmployer 5p:ovid¢d, service - was

\

o g

: AIlbmémber'o}'the fourfunion§ rece}ved_a ~questlonnaire




N . ) <. .

obtalned from the> employer ~prlor  to .dlstrlbuﬁlpﬁ ‘of the .

‘guestionnalres.

v

Questlohnalres Qere'dlstrlbuted to the,'members of. the

xemalning three unions by.  the : respee lve 'unloh_
“representativeé B Respondents - were ’adked~ to plaée . the
A& . o

completed quest‘onnalre in the provlded enveLope and - return
the)sealed envelope to the wnion ;epreqentaplves ' These

lenvelopes were then £orwatded to the researcher

All potentlal partl ipants were made awdre ot the néLure

of the research and partlclpant confldentia\xty and anonymlty

i

wvere guaranteed.

R T, ' ~7 s b -.. . V - S - . e . ‘/,»-"-“
Statistical Procedures - : - . R
\H: .
. ’ t T "_'. ‘.'.. o o g N . .- ) ‘*r“- :
-Composlte\;ecale_ scoref forj Union lcohmltﬁent Unlon-

P

‘SatY%Eacflon, Need Eol anolvemeﬁtr Barrle:s to Partlclpation

! r

hand lnformal Partlclpatlon Were calculated by the 'unwelghped "

o

'_summatlon ‘6f'”the composlte ltems. Internal 'pellablIWty“

~
2

EOefficLente (Ctonbaoh s Alpha)_ wereiecalculated for 'eech

.

scale and are presented ln Table\ 4. ' Each-”of”fthe 1ndlce5‘.7

evldenced a satisfactory degnee of lnternal conslstenty

&
.




T

Table 4. LT M .
. B . - . . . B . \-: . /// i S

-Internal relliability coefficients for acales | sample N =
21.]] ) N . R . s . . : .. . . ' . .'
. . A Number i_qronbach's“msﬁﬁétandardized
_ Scale ' - of ltems ~ Alpha 1tem Alpha

'unlbﬁ Commitment . 30 ' . 0.7217 . ' . ..0.8187

© "Unton Satisfaction ., 6 . 0.7595 0.7599 .

Need for Involvement 4 0.7768 S 0.7771
Informal Particlipation. 10 - 0.7353* ° 0.733)

Barriers -to :. . oo . . : : :
Participation = . 1 . :0.9087* - 0.9175

"+ Equivalent to KR - 20 for dichotomous data
¥

Followling computation of the 'composite " scale: 5Cores,
dummy variables were gélculated for all categoyical leVéi:

‘variables .in tﬁe‘daﬁa_setl(eﬂg. marital siatus,,'Seﬁ ‘étt.)}
This procedhr¢'fesu1teg in a total of 18 ﬁ;edi@tqr variables .
“All varlables to  be ‘employed In ‘the. 'analysis were then

. stgndaidxzed.’

S
<

>,

An'lnitial des&riptlvgéaha1YSl§ was performed - on. all.

variables 6mp16yed 1h the analysis., ..

B 2N




To ailow fd?.thé iniﬁial;asséasmehﬁ of 1inear.. rélétlons
‘bctwéen‘prebiétoxs-and érlteria,' a;'ébrfelatdon ﬁ;trlx was
qonstruétedlfor each of the fépr lﬁdcpghdéffssamplesz As - th?
~ atudy may Qe'fhdughﬁ Qﬁ;as a'fuliy replitatéd deslgn>(Hunter,
lSéhmldt & Jackson, 1932[, the Qorgeiation;;thus-obtalncd Qere
'cummulafed_écross £he four 5amb1es to derlvé estfmqféS of the
population paraﬁetefS'usiﬁé the wéfghted averagiﬁg :pfdé35uqc
sﬁggeétgd by Hunter etlai (1982): These pétametets were tﬁeﬁ.

corrected for sampllng ‘error Eollowlné., the prpcédu;eﬁ’

outllned by HUnter et al (1982) .

.~

B
s

'Regresslon models were then developed tor' each ot Lhe

84X Criterion measures throuqh the use of acdepted "model

-bulldlng technlques Hodels were Constructéd‘_employing dli-

predlctor variables in the _equaﬁion.‘ " This pﬁoécdure

H
y

ldpntlfled the Variabies most likely to- contribute to - the

prediction and prdvfded .an ‘estimate of the .maxlmdm R -

squared value obtalnable  from the predictors.  Next a
stepwise biocedure was emp]oyed to allow: Eo;_'.a more
pat$ihonious‘.predlcﬁ10n of  each - criterton. - Stepwlse

f{égresslonﬂlsﬂ thought _gé be, . the host 'commoniy emﬁloyed
p:odeaqre'ffo;‘ 'evaluatlhg h qlﬁérhate ;eqrésslon. médélé
kéetgnsoh,Leviné'&'.Golds;ein; .l983£.:quuslgj 1985) ~ The
utility of the b:ééedhfe_ deriveé " from ”thgf applicatlon"of
'pért}al F tests ‘to all .pzedictoxﬁx'bpth_'ente:ed and not
éhtét?d iﬁtofthe“équation at eacﬁ‘ step. J‘Thﬁq a. véglablé



&hldh'cnfcrsithc equation at an early stage may be remoyed

froh thc_gquat1on once other variables have been eValgatdd.

-

As én 1nlt}él inspection of the data revealed no serlous

pbelemﬁrwith mfsslng.data‘(e;q: a great'dea& of @lssing data

N

. . . ‘ ; )
‘'or systematically missing data) all ‘regressipn_Tmodgls“ were

“

" bullt using means substitution as the missﬂné data-treatment .

‘While this procedure 15,\ pephap$,_.Qver1y' liberal it ‘Was

I

thought to be appropriate “glven . the nature  of .. the

'ieQearch,the samplé size and ‘the amqhntlof missing .data . in

r

the data set. o : o o e
Comharative- models - were next -developed tor each
Crlferfon' through the EOKWard‘. selectlon and backward -

3

'elimlnation techniques ot model ronstzuctlon

" The regression procedure,'as descfjbed.above p:ovlded a

test for the first qeneral hypothesls, tﬁaﬁ”éach- of the 18

bredictors would be related to the six crlteria measures. To

test " the hypothesis that ' different ..correlates of

partlclpatlon would emerqe fot male gnd' female respondents

-‘both full and stepvlse rcgression models weze' developed ,fér

each criterlon wlthln the two: subsamples
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H

Four major results emerged from the data analytic
_procedures descrlbed earlier . - Thp mqashzeg ot ﬂart&é&dekqn
employed itn'the study appeared to vary‘both:wltﬁlh‘and-across‘

subsamples. Within each union It. was apparent that some

Vparttclpatory behavioyré'werc more frequent}y chqaded in than

N . . . N .. - L
.others. Differences were 50 .observed between unlions with

v

the ifreduency of parflclpa ion belng higher tn .«certain

! “unlons.

Secondly, low tno moderate correlatlons were vbaserved

between almost every predictor with e&c;y giltcrlOn. Tﬁdsé

éo;relatlons varited across- the fqﬁk unidns.supycyed but the’

5,

',vat&atlop appearéd td be 1arqé1y,.attribut@plﬁ to, sampling

.exYxror.

Thiréﬁy,~thc 5tépw15§frégre:slon procedures resulted lh
Coe . .the development of paisimohioushdreqfctlvé models for each of

- ‘ 7" R - . o , . o
the criterion. = The models appeared to dlffer tor difterent

‘measures of participation althbﬁgh certatn ;cléﬁ!Onshlps R
remained-across Erltcria. Horg‘speéijlcglly, each meaguke of.
'pqrt!clpbtlbnjhds related® to - attitudinal variables ‘(unlon-

A . . . o .
: . . . - HE . S ‘ R

.




s

ﬁﬂcommltment and need for 1hvolveﬁcht) with.the--lmporpance'%of

3

vdemOQIaphlcs and role‘characterlstlo vaiiébleg varying across

v

'crlte:la

5

[T
)

. As the three stepsze' entiy brocedufeé',empldyed; in‘-
YA oo
derivinq reqresslon equatlons resulted 1n the same model 'fo%"

'each of the criteria, on]y the results of- the *simultaneoné

“procedure are presented as the stepwlse reg:ession equations

';meta'— ahalysls of predtctor crlterion correlatlons acfdsd f .f

'esubsample; Next the :esults of the Eull :sample ftegrbéS}dd

'f;analyses Eoz female and male respondent% o »ﬂdm-

i
A

3£or fema}e participants

Finally, some dlfference% Qere observed.,betyeeh theL
models developed to predlct participacion‘-ahong ’female ‘as

opposed to male union membér&%%%Role characteristic variables

-appeared to be more important as predictore of fpgrt}cjpation

('- + " '

. S . - E . i \
Sy L .

' - e - - B "
' : : . o . B 4

Tﬁeqe\&indinqe are presented {n more detail below ‘__The

analysis of criterla.wlll be preaented flret followed by eﬁhe.~

)
{

‘procedure vlll be presented followed by & he rebieeslbh:!

[

¢ .




“Descriptive Analysis .

.

- Means and standard devlatidns‘yere calculated for each’;
Cof tﬁe.CrlﬁerLon measures and are ptesen&ed_ln'Table,ﬁ;“thh

e _ , . . e oy
-regar@d to. the measures of formal partlicipatlon, within- each

subsémplé‘:'MeﬁBers> réported ©oa qﬁeqter_. frequéncy °© of

partlclpétloh.ln'?otiné behaviours thén ln:-opher forms of

thavlouri "Filing grlevancesvwas_thp next most - frequently

occlirring form of pérticlpétlon - followed . by  meeting
'_qttendanceu For eachf'df ithe " four. unions surveyed;,'

part:

servicd_were the least frequently engaged fn behaviours.

N

'"Giyén these géneféJTfrendsﬁ,itiis’also cYedr that unions

PN

su:veyedldiffexed.Adyterms'of absolutc pa;tlélbatjén; rates.
 Hthezq.0f’SampieﬁfA‘ana\'B ‘reported - participating *in the
.dnioﬁ‘less_fxedﬁéntiy'tﬁan'd}d'hembérs of Samples “C and O.

This finding was also observed .for the measure -of 'informal

- .o . f
participation. .
\ :
r i M
.
N .
i k)
L PO e
' 1 . 35 . : A i

1patlon'thtqugh' holding un}dn.iofficé, ﬁnd_ comm}ttqé_

&

i
<




Inhl; i

Measures Qﬁ unlgn pﬁLLLQLQﬁLiQﬂ by auhaamnlﬁ " Heans ‘and -

a&nnﬂaxﬁ.d&xiﬂ&ignn¢

varifable .~ : FuIl sample
) (N 272)
Heeﬁinéa- 2 062
Attendance T1.25)
voting in © 3,184

-0 nep Votes ’ 3.618

{1.42) ~
Servlng on 1.857

‘ Committees (1.15)

- Holding Offlce ~1.636

| (1.03) -
Filing. * * ‘' 2.757
Grievances N A{l.47)
Informal - 4.118

Participation (2.32)

Table 6. presents the means and standard

o arl’ predictors measured on an.

_Elections (1.54) >

¥

Subsamples -,

A

(N=229)

1.834
(1.06)

.3.044

(1.54)-

3.585

*,(l 44)

-fl 155

(1.09)

1.472°

(0.88)

T.2.541
(1.42)

. 4.070
(2.31)

B - C
(N=16) (N=21)

2.250 3.857
£1.28) (1.49)

3.000 4.333

" 3.062° 4.190

(0.99) (1.40)

2.250 2.28%
(1.18) (1.31)

2.250 - 3.524

S (1.13) (1.40)
(1.24) (1.15)

4.200 5.619
L (2.04) (2.18)

i

(1.27) (1.07)

3.750 3.857

D
(N=6)
4.000°
(0.63).
..5.000 ‘
(0.00) . -
4,333
(1.03)
3.167
(1.33)
3,167
(1:33)
4.500 °
(3.37)

6€.000 -
(2.00)

‘devlations.\for.

1nterval oX ratio level scale

-_Although no direct cOmparlsons ate possible between measures,

linSpection of Table 6 reveals some:

Afour unions : Hembers of Samples-c*and D report

dlfferencasl between gye

a" qreater

’ ,number of friends and associates in the unlon than do members

.of Samples A and B Hembers of sample B were somewhat oLder,

’and members of. sample D somewhat

'

538

78

younger " than

:membexs of
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‘samples A and .C.. ° The ~four . Gnlpﬁs . differed in reported

Wttltodes toward: the1r>1unibn' with ‘members of samplelfA

teporting .thg least ~£évorablgb‘and"ﬁembprs“ of sample D

I ) xeportrng‘bhe:mdégifaQorablg, attitudéé'ﬁoward the unton. - - SRR
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Ot ‘ -\\"._';..‘ ‘ Lo f ] oy ..?h
.- 1]
:cam 6.
- Ahtltudlnnl.and lnLnLMal,lﬁycl DIQﬂiQLQL& by &nhaamnlﬁb meanz
and ahandaxd (13:.\&;111‘4(&1:&w - '
L ’ . . Subsamples’
varlable Full Sample A B - D
3 e (N=gQ?2) (N=229) (N=16) (N=21) (N=6).
Length of ' 6.035 8.375° 1.619  1.000

. Union Membership (3.66) (3.67) (0.50) (0,00)

' Number of Close ©4.978 7.812 7.095  4.833 .
Friends In Union .(6.89) (6.26) (11.82)(8.87) - (3.87)
Number of Assoc.: 3.082 ©2.687° 5.071 :5.950 - 3.833 .
in.Union~ © (5!62)  (5.11) (8.00) (8.41) (3:76)

‘Age 133.98 - 33.68  40.25. 34.33 .27.68
: O (9.74) (10.1) (9.34) (8.83) (5.39)°
. Numbér of . 0.612 0.562 ' 1.677 0.550 ~0.000
* Dependents (0.97) © (0.90) (1. 49) (0.82) .(0.00)

- Need for 10.52 994 14.13 12.62  15.33.
Involvement . (3.82) (3.61)(3.57) (3.37)" .(3:50)
Unlon - 18.83  118.17 21.94 22.33 ° 23,67

satlsfaction ©(4.78)- (4.35) (5.43) €5.78).. (4.93)
Unton Commitment 20. 14  18.13 J31.83 28.44  38.33
SR o (12.36) - (11.8) (6.53) (9.1)  (14.92)
Barriers to . 2.500  2.68 ©1.63 1.6 © 0.67
Participation ° (4.01) . (4.32) (1.36) (1.00) (0.52)
'-_Ccﬁ:rrelaltsio‘nal Analysis a
Each predlctor variable was Correlated wlth the crlterla'
lﬁeasu:es within ~each 'subsample E Predlctor . - crite__r_l(pn
'c:o__rx:elatlons_ wer; _cumfmulated acrc\ss .subsamples _usling Ca
1. -1




-

i 23 ¢

weé ighted averaging procedurs. Tpc'ﬁaxlance of the observed

correlatlons ﬁas-éorrected for“sampllng error. ‘ Thé Eeaults

of this procedure, for the crliterion Meeting 'Nttendance"are

. . o ‘
presented In Table 7.
. A
"
B .
.
B3
.
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B N - Mﬁnn,CQLLﬂlﬁLiQD& and yarlﬁnca Effﬁﬁi& iQL MﬁﬁLLnQ Ahnﬂndangc
EE . ,; ‘ Mo. of * Cummulated )
’ Predictor . Studies - N r . op

Length of . 3 .o 2660 . 0.2244  -0.0099
,Hcmbershlp - : ,:} e . ‘

! . ‘ . L.
Numbcr of Frlendq § 7 <272 . e 0.1532 ~0.Q026.

ln Unlon

13

.R,_ . N ' .\ i ) . \
_ Nuriber of Asso-: 4 267 0.2047  -0.0012
._Clates in Union o " L, &l
Type of work 3 266 T -0.1048  -0.0037
Bducation ' g . 267 0.0232° -0.0065
Sex : : T2 S 247 ~0.1869  -0.0014
Number., of . - 3. $ 254 " 0.1566. 0.0099 --
Dependents : S ‘ ' '
Age -~ . 4 272 <, '0.1228- -0.0125
‘Need for a4 a1 0.3462.  0.0014
Involvement T . S SR
Union Commitment 4 <. 272 005334 0 0.0139

Unldﬁ satisfaction 4 o272 0.1218 2 -0.0026
Barrlers to Partic-' 4. 212 7 0. 1493 '0.0125
'lphtion - Co ' ' .

:f:“_ ' n *;Number of sampiég from ‘which valid 'coxielatﬁonslawereg’

obtainable

. P o . . oo
i " R iy . . .
. - ' 1

vi

low corzelation with the criterlon,'all _pzédictér varlables

- showed 1low to moderate _corpelapﬁoﬁse with the crlterion

w1th the exceptlon of Educatlon, which had. an ;extrehely




Heetlng Attendanke.' Unlon Commitméht(0.53341 éﬁdA Néqd .fort

+

3involVemgnt"xQ,3462L wetrefthe two predlctors most strongly

correlated with Meeting Attendance. -
. et
.- Table 8 presents” the mean welghted‘ correlatlons and

corrected ~standard -deviatlons for the set of predictorx

4

. B . - H . 3 ’
"varlables and the.criterion Vote In Unlon Elections.’
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_ Iahln & _ ‘ . . E I ”Q. | .

uann,CQxxnlnLLQna and yaniancn Eﬁinc&a LQL votiny in unLan
Elactions.

‘u: ’ No. of * ‘Cdmmulapéd . e ,
Predictor Studies N o Y ~op
Léngth'of N .3 T 266 - "0‘1q25 ';ﬁo.oqu
Membershlp . .
Numbef‘of“Frlendsm( 4 266 © '0.0614 - ~0.0138

in Union: _*1” oL N : ’ : -
Number of Asso- 4 < 261 . .0.18687 -0.0108
clates .in Union - - ‘

Type of Work 3 266 ~0.0554 0.0204

_Bducatlon’ = . 4 281 . T0.0282 - 0.0190

Sex 2 247 '.,'}03m5§5"'”0ho326}

Number of Ty 248 -0.0091°. "0.0089

Dependents’ S : c -
Age 4 7 2660 -0.0563- -0.0016

Need for 4 268 0.2776  0.0030
Involvement Lo E . . -

_Unlon Commitment ~ 4 " 266 . 0.3421  -0.0080

-

Union Satlsfaétlon 4 266 0.0549 —0 0053

Barriers to part1L~ 8 © 2660 " 0.0948 . -0. 0015_

N

* Number of samples from ‘which, valid ¢orrelations  wére
obtainable . o ' _ : L

/

As i3 shown, “most of the - predlttors 'shoﬁéd‘h"wéak

-correratlohsfwlfh thé;crrterion " Union Commltment 0, 3421)

o~

and Need for Involvemcnt (0 2776) were the two variables mostr

s
B

. + . n P B
. e L \ , o L SR - AT e .
e Vo LTy L e o -‘2 . RO o R ..
(1) S ) e ¥ v . H P v - TN . o ol . - N ] v - NS e . sty
N N o oy RN S BT RS N .



. s
B S N A .
. f v 2
< - -
" b . .
R - ~ v
» & .
. I
- i

&

-
ERE S
st

o AN

tplé ét@terlon.fﬂ_"

- 2,highly correlated swith Votinéﬂib Un;én.Elections;‘
. Réétéétlongl Assbclates (0.1868) and. “Length  of = union

H&mberghfp (0.10255 were alsd subatantgally”
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T correlated  with
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\ Ny
. - Tahle 9 presents ~the welghted mean correlatlons and
corrected standard deviations for the correlations between
. " . . . . N o . i - : . A . R . y
-~ the set of predictor variables and the crlterion Participate
In Other Union Votes. .
s <R ‘
* " -
S - 2 s a s M
- g ) ) n o _
‘ 3 - i . i Sy
Nt w : X
., "‘_ Fi
- R o i : " l
« o - B
s . Neg
K g < BV
' B . ' ’ . s . \~ * . R o
* < N - - . ) A
i N . . : e
™ y . i N . N
. . v - \ ’
N . : < VO » N . .\_
: 4;:_ .\: v “ : N . .
- ~ - “ . N
y K HEEEN > . h
N : v“ "-.-‘ 1+ ¢
~ ) " T' ) " ™, o
. - N
L1 (] .
: .- oo
o -, L . s - o
o 1% ‘ :

ki




S

) ST Tab]c -
AN 2 9~ N »,\,\( .
L . 3

.fV;'“' Hean ngxslnLLQnﬁ and xaxLanQn Eiiﬁﬂi&'

';AQthL Unien MQJna

Predictor

Length of . 3

Membership
"Number of Friends 1
- In Unton

‘Number of Asso> - .4
clates’ in ‘Unfon

X,

o

A Type of Work T3
'Eéucation’ - 4
A e )
Sex -, 2
" Number of < 3_i
. Dependents ’
i Age - - -4
Nged’ﬁdr, 4 L
In&olvement
;ﬁ . :Union Comh1tmcﬁt- 4
: 'Uhlon Sat'isfaction 4
’
Barriers to Partic— 45
) Spatlon; i

= . t'Numpex> of
ST obtalnable

samples

from

N

"26 6,

266

267

247

T 254

T 272 ;1

272

272

272

>

which

5@("

Lenqth of Unloh Hembership -(0

(0 2052)

valid

" Ccummulated’
Studlesff : '

o

0.2549"

. 0.1836

W

C0.0882. -

N

~0.0672

0:1195

0.0412

0.1961

70.2052

0.0212

- 0.0007

2543),“

Need for Involvemcnt (0 1961) and Number pf

F;!gnda in the Union'(0.1836) we;e,all moderately.

-0.0566- °

~0.0181°

correlations

iUnion

foxr  parficlpate in

_op -

0.0050

t0.0027.

—0;0044

-0.0072
~0.0013
0.0170

-0.0012

~-0.0082

~0.0071

'0.0023

~0.0028
'0.9005

were

e

'Commit@¢ht
Close

cprteiated
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with the crlterion Partlicipate in Other Votes!. With the

exceptlon ..of Number of D_c'pendcnts'_'('0'.119‘5"),_ all o"thcr

predictors showed weak correlations with the (f'rlte:r}oﬁ.

S -

EES

Table 10 presents the correlation  data and - cor_g:ect’ed"

1

variance estimates for the'triﬁerion varliable Holding union

ToFEL ,c*é .

<R
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Table 10 ' _

'Mean Correlations and Variance Effects for 'Helding .Unlen
Qffice. ‘ : ‘ T L
C . No. of * - Cuﬁmulated . o N e
Predictor Studies ' N S .oop
Length of 3 .. - 266 . 0.1011° -0.0104
Membership o : _ _ B r
Number of Friends e N 00419 00063
fn Unlon ’ o . ' .

T

Numbetr of Asso- 4
clates in Union )

267 .. 0.0880  =0.0044

“Type of Wwork ¥ . 266. 00937 '~0.0096'
.Bducation - 4 . 27 0.0789  -0.0075
gex | 2 ‘ 247 _j 20.2209  -0.0073
Number of - - 3 : 254 0.2411 ~0.0097
.Depcndcnta_ : | .

Age Ly "'272 o 0.0778  -0.0036
:NCQd‘EOE L 4 , 2172 oizasél -vQ.ooiS
“Involvement ' ’ : o S

Untion Commstmgﬁﬁl ‘4‘ N r " 0.4142- ° 0.0431
;Unldn_§a£1§f3qtlon :41 T 2m " 0.0560  0.0081

eazkicns_tb Partic. ' 4 272 ,*o.%e95-“ 0.0005

tpation . - . - -

" % Number of samples from ~which valla .Eérrelgtéons were -

\

- obtainable

N

' Unlon-Commltmént(vqs Lhc'vaziable most highly correlated.

“With Holding Unlon Office (0.%142) with two othet attitudinal

h

vatldb\cs show'ng moderh;c‘cbrr;létlons with the’ criterton;
Need for 'Lnykoémehfl (0.2450) and’ Perceived Barriers ‘to

¢

s et



1 . ' [ ' 4 ‘ > _" 4 v sy
.""p‘
Particlpation (0.1895). Other-correlates with Holding Union
IR ) N . . e s "‘ . . : ) i . . .
Oftfice included Number of Degenﬂgnts (0..2411),; 8ex (-0.2209)
~ and Length of Union ‘ﬁg.mbc\rs.hi'p_; “{(0.1011)Y. - A}l _Cother
predictors showed weak co\rrél-a}:'_f}fons with thc‘clr fterton.’ |
Table 11 presents the co-,"rr'cla.ti'o'n -data corrected ‘tor
'samplir?g error between the set of prcdlc'to'r variables and the
criterton Serving on Unlon Committees. -
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-
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Innlm Ll

" Mean Cnxr;ln&iann and ‘Yariance Eiﬁngnn iQL &anxing Qn. Uninn

QQmmi&&san

[Px@dtétor,

Length of
Membetbhlb

Number of Frfands

_in Union;”

Number of Aspo-

ﬁciates 1n Union .

. Type¥bf\worgq“
- ‘Education
=Scx‘

Numbpr of
Dependents -
tAqé- L
Necd for .
[nvolvement

< “Un1on.Commrtmcnf

'Union Satlsfactlon

iBarriers to Partic-
1patlon SR SRR

w oL o ‘
. R

of
' Studles

3

- R Numpe'-lbffjiaupiéé

‘z-obtalnable

T;sducation (o 0636),

*‘"'ctltetlon serving

predictor vaxlables,

on' Unibn

Saw

N‘.

266
272
267 . -

266
© 267
247

. 254
212
272
272 o

272

 £§q§f which

showed moderatb

~éuﬁmula§pd -

Twe

_é72,::]

v

'im . - op S
©0.1587 -0.0055
1 0.1235 - 0.0064°
©0.1654,  D.0059
~0.1274 77 070033
0.0636 » ~0.0095 .
~0.1683 " 7 0.0050
01715 . -0.0096
0 114L“3" 20,0094
0 3238'-{,'0f¢b93," g .
0.558;;"_'0.6055 R
001739« 00022
o 1279‘-'45020014;f
correl&tions ‘were - -
S o 5

'Valid

uxth‘

CO!

Conmlttees
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\
b

‘nﬁ.f".. -: T

the. ekccpt}on %oft”:ulzu;tf
s e e
relatlohsf.blfh \theuf_w_f,w

Unlon Conmitment



T “showed the. highest correlation with ~the critexion (0.5581)

* .fol"low‘eq by Need for >_Invc'>lveman~t (0.3238). R .

: " Table 12 presents the welghted mean correlations and
' corrected standard devliatlons for the criterion variable
e ~ Contacting the Union For Help ‘
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v - . N . -'
‘ - No. of * Cummulated
Predictor Studles . - N T
Length of =+ 3T 266 0.0037
'Membershlp o o
Number of Friends . 4 ° 272 - - 0.1448
in Union - ” : ’ !
Number of ‘Asso- - A4 - 267 - 0.1781
-rlatea in Union :
‘Type of Work - 3 266 ©0.0366
Education N 4 967 - -0.0909.
Sex - L2 T 247 0.0653
Number of .3 254 0.1276
. Dependents . <
Age . . .4 . T 292 —0.0672°
. Need for = . A B 272 0.4044
“Involvement : . o
Union Commitment - 4 .. 272.  0.5105
Union'satisfaction 4 ' 0272 . 0.1123
V.Bazriezs to Partic- i 2 0.1156
“1pation ' ' : : -

'Immu | ‘ , |
-unnn QQLLﬁlnLLan anﬂ.!axlana& EﬁﬁQCt&. for antagting‘
'innn.EQL ﬂnln o h A

Tk Number "of -. samples fromu.whlph valid

obtainable

".Aqalﬁ Unlon Commitment was the 'Qarique

-

‘jxnvolvement (0. 4044) | wlth the exception of

moat

Age

-
D R
B

the »’f"

1010073
~0.0125
©-0.0052

0.0025

. 0.0067.

0.0308

—0.0074“

0.0080,

-0.0038

-0.0005

-0.0014

~0.0040

‘correlations

'correlated vith the criterion (0.9105) followed by Need
S {-0.0672),

were
4

“highly

7§0r




Bducation (=0.909)," Type of Work: (0-0366) and Length .of Union.

Membership (0.0037), the rgmainlng'variablesfall showed small

:

moderate .correlations with Contzcting the Qnion,fof'ﬂelp.”

‘Table 13 sugmarizes the .correlatlonal data for the £inal

‘criterion, Informal Paxticipation.
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‘mmu

>unnn. Correlations and Yﬁliﬁnﬁﬁ. _Effects ) for  Informal
;Enxtiainﬂxign . : ‘ :

No. of * Chmmulated

'Predictor ‘f. Studlies N X . op
Length of 3 . 7265 . 010.0285 -0.0034
Membersh&g ' ’ : : .
‘Number of Friends 4 . 2 " 0.1802  .-0.0040
in Unlon : ’ . .“

Number’ of-Asbo- - 4 267 . 0,1884 . 0.0115

clates in Union-

. Type of Work ° L3 . 265 0} 2YT -0.0047
' Education o4 Y 267 0 7 -0.0035
Sex . 2. - 247 -0\07(6 0.0080
Number of T T - 254 . 0.0401 " -0.0086
.Depgndents ' T

Age 4 265 . -0.0714 -0.0056
- Need for R YA . ©0.3315 _°0.0114
Involvement - ' S S .

Union Commitment 4 . . 271 - 0.5143 0.0243
Unlon Satisfactlon:'4 - 271 - 0.23047° 20,0917
‘Barziers to Partic— 4 . 271 ~0.1476 - -0.0095
ipation - Lo ‘ o S Co v L

2% Number of samblég from "which Qalid' coyrelafidnslfwere

obtainable -

" unton® commitment (0.5143) and ‘Need for Involvement_

'fQ,33LS). werc . the stromqeat'H correlates - of Informal

3

égrﬁ}ciphgién. Union_Saquféction (0.2304), Number*pf. Close




Friends (0.1802) and Number of--Recteatlonal ..As:ocldtes

{0.1884) 1n the.Uninn: all correlated moderately with “the

Criterion as aid Type of Work (—o 1211), qucatlon {0.1607)

and Percelved Barrler to Particlpation (0 1476) .

'

Tt

Full Sample Regression Analyses

Meetlng-Attendance

[N}

Table l4(a) presentq the first 11near equation developed

_for the criterlon variable Meetlng Attendance - This model,

e

employing all 'eighteen predlictorx varlables' atcounﬁed~.£0r

.ﬁ4 407% ot the variance in the criterion for the tull Jample

°

The equatlon with an observed multlple R of O.GQ' was

| statistically significant (F(18,253) = 13.02; p<0.00001).

k \

The predlction 0f Meeting Attendance was further reflned_

by the generation of an, alternate equation thrqugh .stepwlse AN

"_model buildlng pr0cedure% The resultant médei'ls presented

in Table.)d(b). As’1s shown; the use of_dnly elght predictor
variables'resnlfed-in a modei'which achonnted ‘fgr'-44.6% :dﬁl..
gthe ‘varliance and was statistically ‘qlénlflcant (F[B;263)‘ -

WZB 27 p<0 00001) Signlflcant predictors" of -@eeting'

*

attendance included all three attltudinal scales,vfddr‘:nle -

'type charactexlstics and onegdemogxaphlc ya:lable;.sei.j'ﬁole

F
%
- yl‘




" characteristics which confflbdted to the pfpdlction were

~

union of membership, length oflunloh menbership and number of

"recreational assoclates in the union: A1l of the observed

rclaﬁ]onshlps'wepe posltlvelwlth thef‘bxcaptlon of union of

mémbershlp; sex and satisfaction with the unton.

‘

¢ N *
. '

. ‘ .
- . . a

As would be expectedlbpth thqﬁfull qnd;fhe parsimbﬁious.

models share a great deal of similarity. - With the. exceptlon

of Need for Involvement, which did not - enter the stepwise

.model, all of the variables which - aftalnedl:significance in

the full wmodel also enﬁered the stebwisem‘model. Only oné

varlab]es(:Numbér of‘Assgciaﬁes in the Union, enterxred hthe

stepwise model without attalning . significance “In the full

model .
)
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B
Table 14 -

YA
J -

el

-predictors of Meeting Attendanck: ﬂﬁ&ﬁ.ﬂgighia“and,p¢élnhiLg;

‘Type Gf Qork
Union
‘Sample A

-0.

'Samp}e.B
' ( -

Sample C -0.018 L
| S (-0.22)
Barriers .to Participation <0.0920

©0.0380 .
0

. -0.5450
T (=T 5L R

F.45) kkkx

(-1.93)

: A . B
Predictor - " Full Model Stepwise Model
- Age’ 0.0109
- (0176
Educatlion 0.0671 "
: ’ (1.311) .
sex. ~0.1209 -0.1240
o (-2.07)* (~2.28)%
Marital Status R : : :
Maxiied - 0.1850 -
, : (0.236)
Single . 0.6200
L R (0.752)
Common-law ) : 0.7520
) - . (0.001) °
Number of Dependents - .. 0.9530
A _ (1.81) S
Length of Unlon Membership 0.1510 ° 0.2170 "
T _ (2.39)* (3.87)%*
No. of Friends in Union 0.0140 . . o
R C . (0.26)
No..of Associates 'in Unlon 0.1.110 0.1150
‘” (2.05)

(2.29)*

.647)

~0.5770

(-8.21)xaax

~0.5070
(775231*ﬁkt

4550

Union Commitment ' 0.3660 _ - 0.5250 _
- . o (5.418)*x%xxx (8.49)*%xx !
"Unign . Satisfaction . ~0.1290 ~0.1610 -

S S (=2.31)% S (-2.65)x%

Need for Involvement . 0.1580 . . : '

. (2.39)*.

‘Multiple R 0.6935 0.7148
. R - ‘Squared- . . 0.4810 0.5109 -
Adj. R - Squared 0.4441 0.4939, -

- Standard Brror - 10.7456 0.71139.

@ t=Q<0,05} **np&OZOL;;***=P<Q¢

s R N .
. L . PR T, s b St
T A R

001; *rrep<0.00001 . .

L e

£
{
A




Yoting in -uUnion Elections

4

The first linear, equatlion, employing 18  predictor .

varlables, developed to predict Votling in Union_Electibns Is .

prc%ented in Table .lo(a) The full model ‘accounted for
18.87% of- the varlance in the crlterlon (F(18,2531 = 4.501;
p<0.00001)
e
Stepwlée 'reéfesslon 5,piocedures' resulted  In the

denelopment oE a b predlctor model accounting for ~18,78§ ‘Bé\
the crlterlon varlance (F(G 265) = 11.45:( ng.OOéOl).. This

_model 15 presented ln Table iS(b)‘ “once agaln.-ali thﬁe¢ '
attitudlnal l scales contribhted"'sién&ficantly» Ato the .

bredlctlon_of'theuériterion meagure with . unlon sétisfactldnw

correlating u nggatinély with ~-the  critertion. Role
cnaﬁatterlsticd,‘ lspe;ifically:'vnumbéggi of -xecreatldnalk
ahnbciates;'in _thé' un%on‘ and'.pnion-nofi mgmbeishih also
qontrlbnted to ' -the. “b?etall . prpdibtipn.""The }afféi

relationénlps-.wefe negative"in‘ diréétion; membership 'ln;'
;Samplcs A and B being neqatlvely related ‘to vOtlng in 'UnLon

Flections ;'- . N S M

. ¢
b [

B




R T

1

iﬁLehgth of unton méﬁbershib was the Qniy varlable which
gé%alncd siéﬁlflcance 1n'€hf full ﬁut‘qot fhe bfepﬁige'modei.
Union.Satlsfaéthn Qﬁs 6h¢:only vafgabie which cntéred Anto
Lhé stép;lse model without attaining stghlficancé Lp.tﬁevzﬁil

~model .




 Bredlctors ¢f KQthg 1D unLgn ElggiignnJ Beta welghts and ;-

Table 15
Lnxlnn 7
- A
 Predictor - - L Full Model
Age- e C o 20.1067
. i oo . ' . - (‘1-43)
Education 0.0703
- : . (1.14)
" Sex _ . o 0.0289
- ’ (0.41)

_Marltal‘status'

Married ~ L+ =0.0245

o . (-0,26)
Stngle . 0,7460
. . {0.748)
Common-law ' : -0.0369
. . o B (-0.54) °
‘Number of Dependents - 0.0802"°
- . (1.26)
‘Length of Union Membership ~-0.1543
‘ S (2.02)%
NO. of'Friendg_lﬁ Unlon -~ -0.0175"
- ’ - o (-0.27)
No. of Associates in Union 0.1581
- T (2.42) ¢
Type of Work . 20,0734
: : . 11.04) -
Untion .
‘Sample A S -0.2894
B : o (-3.30)%**
Sample B : ~0.2430 R
L ~ L (-2.99)%%
-Sample C _ o 0.0366

Lo ‘ T (0.55)
Barrlers to Particlipatlion ~0.0227
e i o (-0.40)
Unton .Commitment = '° 0.2393
L e T (2,94 40
~Union satisfaction . - .. -0.1191 .

= = _ (-1.76)
Need for Involvement °. . 0.1879 -

S : ©(2.36)%
Multiple R . - 0.4925.
R -+ Sguared . ‘ 0.2425
"Ad3. R - 8quared .. 0.1887
Standard Error e 0.9008

. B .
Stepwlise Hodel

(-3.17

(2.87)

' -0.1392

(-2.08
0.1894

(2.42)

19,2309
T (=3.67)xx
~0.2538

) x%

©0.2309

& .

)R

*

0.4537
0.2059 :

0.187%"

0.9012

[ 4ApC0,05; **xp<0.01; *¥%=p<0.001;  ***#=pc0.00001
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Particjﬁaticn-&n‘othgxﬂUnSOn'Votgs

Nd

!

Tables 16(a) and 15(b) present . the . two llnbai mode 13
developed to predict thg“thﬁrd {eriter}bﬁ; p@fticipathn; in

i

" other unionfvofegi +The full model, employing 18 prcdicﬂdr

variables, accounted for 14.67% of the obsqued ‘variance ln.

] .

this criterion (F{18,253) = 3.59; p<0.00001). °, ' .

H

»

} The-mopc parsimonious 6 bfedl@tor model. accounted " for’
lS.Slihlof 'the*'ériteryon' varlance .- (F(6,2657 " = , 9.29;
p<0.000001). of xthe~<a§L5tudinél scales . only Need lTor

. . " : . M - N . . /»l - "

Involvement contriﬁuted Lb”lthe " pverall .prediction ot

partib;pation In othexr unlon votes, The iemalnlnq predictor,

with the.exception of respondents’ age, . were all union’ tole '

Charactexﬁéticsiﬁuéh as the - length, of union membership, -

.number of close-friends jn'ﬁhe'union.and union of memhership.
~ "Membership in Samples A .ond B was negatively related Lo

pérticipatlon in cther votes as was respondents' age. .

¥

f only bne‘vaziab]e, respdndéhts“ aéb: entered - into the

" stepwise model wlthout attaining 'significance in the _ful)

‘model .
4
i Y
i L
“ if V4 .
e
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Inhln lﬁ

‘ersdictars of mm,tmmn In ‘other unlon’ Yalea: Reta -

ﬂnighLa and t. - ratios

jPrqdictor:

qu.:

‘Educétién‘

R N

Sex

Marital ‘Status
Hapr!éd
Siﬁg}é‘
édﬁmon-law

Number of Dependents

Length of Union Membership

No. qE.Fticnds in Union
Né.'bf Assbﬁgaéeé
~Type of Qo%k‘-
uhibﬁ ‘
sample A
Saﬁpﬁé B
" Sample ¢
Bar;léps td_ﬁagt&clpaflqn
Un]on C5mm1tmcht'-':
Unldn‘sétlsfgctLoﬁ

-Nepd'fo;-[nvoldeﬁcht

Full.

in Union

I

A
Model -

-0.1431

(-1.87)

0.0428

10.63)
-0.0507

" (£0.70)

0.0338
(0.35)-
0.0235% °
(0.23)
0.0969
(1.38)
0.0781
(1.19) -

0.3203.
(4.08) %%
0.1809
12.68)%

-0.0436
(~0.65)

0.0293
q0.41)

~0.2441
(=2.72)%

j023647_
’ (ﬁ4.37)tgty

0.0003
(0.04)

©=0.0787

(-1.34)
0.0933

(1,129

-0.0959
" (-1.38).
0.2038
(2,49)*%

0. 2481

B

Stepwise” Model

-0.1439

S (+2.07)*°

0.3589
{4.81)xxn
0.1532
(2.71)*

T1-3.19) 8%
-0.3426 -
(-4.6T7)aanrs -

0.2120
(3.54)4xn

.....___.._~~._-J_,~~_~~_,.__-A-,-.______._....a_&.r._.ﬁ_*.______..._...._____..,,_N“..

"Multiple R

R - Squared :
:M3. R - Squared .
. 'Standard Error . .

Hap<0.05;. **=p<0.01

; ***xpc0.001;

!'f*=b<0.
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Holding Unton Offlce
N : : o ;

The vﬁull' rcgresslbn - mode 1, employlng 18 . predictor

variables for the criterion variable Holding Unfon Offlte fia

prcéedtqd_{p Téblc_l?(u). The full ‘model’ account for 31350
of the wvariance 1in this criterion (F(L8,2531 .«  §.93;

p<0.000001) .

Y

Stepwise mode bnildiné techniques redulted in Lthe
development of the 1. ptedittor mode pregented vxn"fqble
I7¢(b). The stepwise model- accounted tor _j5:07\ ol th&

vartance In the criterion(F(7,264% = 21.91; p<0.000001). . Ot

the attitudinal variables, bsoch union cqmmltmcﬁL; and  unton

satisfaction Cdntxibuted §&gnificaht1y toAhhe'preﬂictiohxhith
the Jatter relatlionship heing negative in direction. ©f the

role characteristics thsidezed, uo&on'of'mcmb¢rship-(Samp{cs
A and B) was negativeiy_rc]éted to holding untonp wftice. Tﬁq

percelved barriers to partictpatton scale alsu correlated

(R

negatively with' the “criterion. Fifially, Lwo -demographtic

vartables,sex and number of dependents predicted "heolding

union~6ffic¢. The' formex rulatfonship 9as‘noqaqivg with the

1;ttef_beinq'pogitiye Yn“djrect&on;

w

‘Both th?'5t§P¥lsé and the fqll'mbdela féx Holdling Unlion- °

>
N A N 3




COFtice vers, ' very.

.fﬁlllﬁddcl;qi:o%gﬁ%créd'ﬁﬁefﬁstep?ise'Swpd

LI

simitar.

e

-

Apfedlctof@ Y Holalnd Unidnlofflééi;
e ~ ' B . - ) . R

_The "s1gni £{can®

-

el

kdd{ctofg f:Qm Che




“ p%éJ1§pbr‘

Inhln Ll

QL:QASLQI& Qi Hﬂlﬁlng.uniﬂn Qﬁilch

Age L

Eduéatiohf‘.
1Sex' ‘
‘Vﬁarigai §tétu;
,H;r%ied‘

‘Siﬁglé

 CommonF1év'>

‘. Number of Dependents:

Y

' Type of

. Barxriers to

R
i =Standard Error

2 jt:_p(_o . 05,

l.Length of

No. of "Friends in Union

No. of Assoclates

fk_l
fgnign;TSD
- éémbié;K 

-SSij§>B
S§¥plélq
?é%ﬁ?éépaglon
'Uhion:édﬁmitm;;t.

Union Satisfactioh

Need for Involvement.

‘Hﬁl?iﬂlé'é
- Squared
Ad3. Squaxed

EY . )
'*!~p(0 01,

Uhion.Hehbershlp

A

Foll M&dél

<0 . 0430
(~0.%64)
0.0937
€1.69)

-0.1893 -

(=289 )xx

-0 1340

(-1.58)
~0.1160
{(=1.79)

: j‘O ..04 30

(=0.71) .
0.2202

(3-BE)xkt

+0.0003
(-0.04)
.0.0356
(0.60)

in Unfon 0.0137

10.23)
0:0471 -

L0L74)

-0.3080"
(=3.91)**~x
~0.1906
(-2.61) 4>
0. 0771
11.29)

-0,0107 -

(-2.08)%
0. 4413

(6 Oj)iaaa' )

=0, 1730
(-2 84)"
S 0.0264
~L0. 36)u'

‘Beta - welahts “and

$ 

: ‘B _
Stepwise Model

-0.1584 _
(-2,.93) %4
- 1

01979 ,

(3.87)a%n

& 0.3420
) (+5,37)% a4 p
0.2551 S
(-3, qorkt -
. ~0. 1174 - , g
- (-2529) %" - .
0.4643 | . "
(7,828 AR e

-0.1695 el LT
(22087) 8 o S
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‘ -.Serving on Unlon Commlttees . : ' .o
. . - . - C
A s . . » . . . L. K ol
! N

gf_"' A The,full-la‘vagigbieimoéei developed to predict Serving
? J .pﬁ Qnion ngmLtEgcs'js presehted In Table.JB(a). AsS ié 1sh§wn”
;}’\ff  f:‘ .Lhe fﬁjlrmodpl_acéqunted Eort37.26% bf:tﬁe varlance in this
‘?fj'u.f K cfltﬁkion:(F[15r253}”: 9.94; p<0:000601). e - o
\_ . _ - Lo S ,
Tabihmlsﬁb)~illﬁstrates the 4 varlable model - developed
to\p;édlﬁt commjtteﬁss§£Vice ?hrouqh the %tébWEBe. PééCEdUTe! [

The 4 varlable model acéouﬁtgd for ~35.60% of the observed
R Qétlahée'jn‘the criterion, (F(1,267) =.738;;5; £<0.000001) .
5}.3' O .. 'Qnion commi@%gﬁt, éheioﬁl; éﬁtﬁtud&nal yéiiéble:tgféopt;ibute

| to the prediction, Apacpénéehply sotounted for 31.68$ of 3th§;'
. , ;arignce in the Critéribnf The remaiﬁihg-predidtors  included :
S 'oﬁe:réje Ché;éctéri;tkb}'nu@bér of recreétiépél agépéfatesjln

the unton, and "two -demographlc yariablpg; education and’

‘_‘ - number . of }Fependen 3. All oBbserved relationships .yéfg. v
" positive in blrection.' S S e . ' o B
T | SN
_i { - l-..- )
N | .
<Yy o , . . N
Y v .
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o . BLﬁdlCiQIi of &ﬁxxlng on QHLQH QammiixsﬂﬁJ Bn;n HnignxaAanq L A
‘ S —.rﬂrign : ) s o

, - : AL ' - B )
Preaictor - o Full Model - - Stepwise Model

Age ) ) L : ~0 10215 .
a p {-0.328)" ‘
Education . . 0.1088, - 0.1373
- : : ’ (2.03)*x 0 (2.77)*% o
.Sex : - -0.1256 S N -

o “(~2.03)% \
.. Marltal Status T (
Married e ~0.0473 L ;
o e (~0.57) .
-Single ~ . ' - 1=0.1148
: o C(=1.31)
Common-law S -0.06%3" - .
L . (-1.02) . R
Number of Dependents S0 0.1275 ©0.1628 .

C(2.28)% . (3.32)%%%
Length of Union Membership' . 0:0451 R

. (0.67)
«No. of Friends in Unlon 0.0744

L T - {1.29)
No.<of.Assoclates in Union -0.0718
SN . . (1.25)

Type of Work . : ~0.0002 .

S o : S(~0.03)
Unton -

Sample A S : -0.0536 .
' : Co “(-0.70)
Sample .B . = -0.1387
L - L (<1.94)
Sample C . - A - 0.0768
: ' Lo {1.31) . .
Barrlers to Particlpation .-0.0620 - - e
» e ©o(-=1.23) ¢ S : Lo
R _Union Comyltment ; o 0.5795 0.5642
EE U R - R (11.39)%xrn
aUnion Satisﬁactlon - —-Q 212113 ~ '
Ly S o (=2.03)%
Need for Inyolyement © 70,0301
T o (0.43)

Multlple R 0 0
o .. R - Squared . -0 ‘ 0. . . .o
S ~AdJ. R - ‘Squared 003726 0 T 0.3560 A
' o Standard Error - ' oo 0 0 . ( L

*=p<0.05; *#*=p<0.01; A**=pc0.001; ***#*=pc0.00001 L
S ¢ a
v B L - o
": h : ' )




Cdnfactihglthe-Union_fgt_Help

Table "19(a) present the full .18 variab}e‘model develoged
to prcde{ ContactinQ the Uniop for. Help. The full .model
accounted for 32;1?% of the wvarlance 1n‘~the_scllterloq

. (F(18,2531 = 8.125; p<0.000001). °

3,A5 a Iéﬁﬁlt of'thé stepwise procedufé"é four'.Variable-*
ﬁoqél iQas"developgd -whfch:,aééoﬁﬁted for 31.21% pf'”lgé
'.célterloﬁ varlance'(F[4,267] ='3.75;_p<0.000001). This5mode1-
ié.éresented'in'Tabié l9(b). Both union commltmeﬁt“énd neéd
:for 1nvolvement contrlbufed to the predictlon with the former
‘predlrtor indegendently 'accountlng for _24.01% . of -the& 
crytgrlon' varlqnce. The‘~remaininq twq_;predictorg - were
_mé;béréhép An .Sahplé._h. wh;cﬁ.'was"hegativelys.rélatéd to
,.Cﬁntabﬁiﬁg the Union for Help and the number 6 f recreational

aqa@c}gtcs in the union which was posjtlvely related“to tﬁe'

~ f
- criterlon.

: .only '_‘-variable number _of dependents, Sttalned

‘fsignificance 1n the £u11 ‘model but’ dld not ' enter ' the mote

_parsimonious stepwlse model ;‘ :" o - N
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. ‘Taple 19

Predlictors of QQnLagLihg ;hajﬁnibn fnx_ﬂgln;.Eﬁ&a.nnlﬁhﬁn-nnd

];pgqfas; **~p<0 01 ***cp

t - ratios
‘ - . . # . . A ‘ B
Predictor: Full Model Stepwlse Model
‘Aye -0.1120-
' . . (=1.64) .
Education -0:0433 .
e S (-0.77) ’ : : :
‘Sex - s 0.0508 . : : ..
N (0778) E
Marital status
Married ~-0.0371
_ L . (-0.43)
‘.« Single -0.0230
U . (-0.25)
cOmmon—law ' ©-0,0002
; ' T (-0.03)
) Number of DPpendents ’ -0.1554
(2.67)*x
Length of Union Membershlp, 0. 0109
(0.15)
No. "of Frlends in Unton 0..0417
' - B - (0.69) S S
No. of Assoclates in Union  0:1122 S 0.1353
. ~ ' A1.88) = (2.65)*x
Type of Work " 0.0263 S
SR . (0. 04)
‘Union .
Sample A~ f0u1990 T ~0.1547 Lo
X S (-2.48)* L (=2.83)%x i
.Sample B - ~0.0759 ' T
. . {-1.01)
Sample C- - 0.0358
Ce e {0.58) . : o
Barrlers to Participation  .0.0249 T e
, . e (0.48) . o '
Unton Commitment" 03203 - - 0.2710 | .
. : - ". (4 30)**** _ (3.84)%*x : lf
‘Unlon Satiasfaction .20, 1076 S . ' :
Lo . (-1.74) S
Need for ‘Involvement . - 0.2413 0.2247
‘ L ' - (3. 31)*** (3.17)*x
Multiple R - oﬂsosz ' N 0.5677 S
- R - Squared " 0.3663 ., . 0.3222
Ad3j. R - 8quared | S 0.3212. .. -7 0.3121
Standard Error '

0. 7945 o : 0.7998

<0.001; ‘t*ﬂw-p<0 00001

*y
L5
s




Informal ?aiﬁlcipat}nn

P '

.

.\Table 20(a) shows Ené}£d11*18'variable .model,'developeq;

to predlct Informal Particlpatlon 1n unlon ~ac§191t1e§._ The

i
v

Full model acrounted forA 27, 74% of ‘the variandg.»)n’ this

criterion (F[l&,ZS;] = 6198; p<o. 000001)

'-The three variable madél developed {hxouqh stepwiscf'

'reqression is presenLed in’ Table QO(D) The model con31sting

'variance in the measure of Informal Paxticipation (F(3 268] =

.33 63 p(O 000001) ’ All of the relationships ‘were positive‘

model '-Number of friends -1n' - "th_e'_, ‘uni‘on‘ was - a sxgn;ﬂcan't' '

v

of the three variables union comhitment educatjon and number~'

of close friends in the union, aorounged for- 26 54% of Kfne

£

RE b

in direction wlth union commitment 1ndependently apconntfng'

”

for 21. 07% of the critexlon variance

Membership 1n Sample B was a ‘signlficant predlctdx,:gf::*

y

.Informal Particlpation in .Ehe full but = not _the‘lggépdlsen'

predictor for the stepwlse but not the full hnael.' Desnltg

thee differences both models aCCOUnted for approxlmately thé

nsame amount of crlterlon variance T . .




mable 20, oo T

Exﬂdiatgxﬂ Qi LnﬁQLmal Eaxhiﬁinnﬁlqn Hnna uﬁLghLa nnd t =
Kﬂ&iﬂi Lo

A . . - : N . gy
Ptedictor,‘ . L .Full Model . Stepwise Model.
Age. - Y i0.1231
. . “ (-1.75) .. .
Education . L 0.1956 : 0.2179
e e (2.35) Rk (4T L) KRRk
. Sex . 00001 ST
T (-0.02) ‘
Marlital Status : N
- Married o . -0.0952
‘ , (=1.07)
* Single - - . =0.0629
oL . . (-0.67)
Common-=law ‘. - .0.0188
. ’ - ‘ (0.29)
Number of Dependents - 0.0873
. ’ < : S (1.45) ..
Length of Unlon Membership : -0.0007
. : oo . (-0.02)
‘No. of Friends in Unlon Y0.1105 © . -0 0.1446
<. S . (1.78) 12.73)
NG. of Associates in Unlon =~ 0:0619 IR
_ o C L (1.00) .
“Type of Work : ... =0.10%0 4
S - S (-1.64)
Union ST
Sample A- - : © . +=0.15914
S co(-1:93)
“Samplexa R -0.1780
‘ 3 c(22.32) %
Sample c e © -0.0784 .
o (~1.24) .
Barrieré to ?articipation -0.0286 '
.7 (50.53) -
- Unlon Commltment ST - 0.4564 T 0.4747
, AN ' g (5.94)%%** (8.96) Kxxx
- ‘Union Satisfaction -0.0749 . C S
o L -1y
" * Need for Involvement . " 0.0643
: T (0 85)
Multiple R 0.5704 . 0.5230
R~ Squared’. . B ) 0.3254 . 0.2735
‘A7 . R - Squared.  ° = . 0.2774 - . 0.2654
»Standard Error . b 0.8485 0.8555

w=p{0.05; **—p(O 01; '~xa;p<o:pqi; *x82-p<0.00001 .,




hdeveloped for eaéh'crite:Lap

Summary o ) T . . '

.~

[
1

table 21-piesents a summary.of the.reeulxs sf the full

and’ stepwlse regresslon analyses for the full sample,'--For

‘ease” of" presentation' only .. .-slgnlflcant prediétors are

‘displayed. As described above the two'regression pgoéedureé

emponed' rasulted_ in”.esséqﬁiall§ the same model  being

“Overall; the‘models.developed for each criteria share’

L

_certain commonalitles : Attitudlnal ~varlables, * and . " in
particulan Unlon Commitment we%e found to .be powerful_
p:edictors of each measure of union particlpatlon employed in

‘the qtudy Union role characterist&cs were also observed to

r

" be signiflcant predlctors of -the'_criteria. Of particulab

.t

o note.wes the vat!able Unlpn (l;e} Sample.A 1eSamp1e_bB etc.)

v s +

fwhieh emerged és'a slgniffcanﬁ predlctor for " flve of -the
'seven criterla Number of assoclates in the unlon was  also
'observed to be- ”a' slgnificant predlctor‘ of “participation,

\ enterlng the models for four of the crlterla . The 1mportancef
o, : .

of demographlcs as predictors of paxticipation‘ls less Clear

5

Nq‘stngle' demographic‘ varlﬁble emergedfﬁae a elgnificant

pte@lctof of ‘more than,tweeéritefionlvatiebles. . } '

ey




ST R T s : . JRTR
Lo _ - ~ Glven these commonalities 1t s also importint to ‘note

. ") that the model deyeloped for any g¥véh ﬁr&tgrién was, to a

the ‘same combination of ‘varlables. Furthermore,  the

égrbaiﬁ extent, unique. No two criteria were .predicted by

- predlctive power of both fﬁdlvldual»vartablﬁs‘and classes of"

"predlctor varlables appeared to vary with the'crlterla.,
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Inbln ll

cwmmuummmmumwm Models for Each ,'

Bn;n_uinﬂni and Lt -.ratios

Meeting Vote In Other

Ppgdictor, - Attendance: "Elections _Votes
: Full Step. Full Step. -Full-

I
Agc
'Eéucatibn'
Sex' C . ~0%121 -0.124
(-2.1) (-2.3)

' N
Number of

Dependents ‘ * “ N e

‘Length, of Unfon - 0.151- 0,217 ‘0,154 -* . 0.720

Membership =~ (2.4) “(4.9) (2.0) (4:1)

YL

_.iné!'of Friends - - o i s : - Q.lBI
o in Union , . .-G g o L. (2.7

No. df Asaocsatesf“ -7 0,115 .0.158 0.152°
fn unfon .30 (2.3) (2.4) (2.7)

« .

"Uhlpn N

"gample A" -0,54 -0.57 -0.28 -0.23 <0.24 .

. C1=7.5)76-8.2) (=3.3)(-3.4) (=2.7)
Sample B’ -G.46 -0.51 --0.24 -0.25 -0.37
e (=6.8) (~7.2) (-3.0)(=3.2). (-4.4)
 Barrlera;£Q B
- Participation
unton - 0.366 0.525 -0.239 0.231
Commitment -  (5.4)° (8.5)  (2.9) (2:9)
Unlon . -0.13 -0.16 . :0.14"
Satlsfaction (=2.3) (2.7 S =20

.iueed for S 0.158 . 0,188 0.189  0.204

‘Involvement  (2.4) - - (2.4) (2:4) (2.5)

.F~

-0

vy

0.

(2.

(-4

(‘0-.

Step.

J0.144
(-2.1)

. 353
(4.

8)
153
7y

.25 .
VIR
34

1y

212

(3.5)
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f -“Inhln.ll (cnnc d) o
- T ;Cnmnnxinnn Q£ 8Lnn11nn and Full Bearcaalon nnngla inx -ull,'
Cee Qxl;gxin Lﬂnxa wieght and ¥ - ratles - ’
o ' Mold Serve On (Q.Coht&cﬁ For
- . Predictor " T Offlcer  Committees - Help.
N~ - Full Step “Full Step  FuL)l step
B Age “
‘Education . 0.109 0.137
L ", : o (2.0) (2.8) :
) Csex ©-D.19 -0.16 -0.13 0.155
Sl : , (=3.0) (-2.9) (-2.0) - (2.67)
' "+ Number of .~ 0.220 0.128 0.163.
Dcpcndents. (3.9} : (2.3  (3.3Y
” Length of uUnion.
" Membexrhip
No. of Friends 0.198 .
. in uUnlon . (39
No. of Assoclates S 0:114 S 0.135
In Unton ’ ' o : {7.74) " (2.7)
Unlon _ ., -
Sample A -0.31 --0.34 , T9.20 L, -0.16
Co o (=3.9) (=5.4) R (~2.5)" (~2.8)
Sample B -0.19 ’ ' :
. : ’ (2. 6)
" "Barrlers to -0.11 =-0.11:
Partictpation: (-2.1) (-2.9) .
Unton - . " 0.441 0.465 0.580 0.564  0.320 - 0,271 -
Commitment (6.0) (7.8) -(8.1).(11:4)  (4.3)  (3.8)°
lUn}on T -0.17 - -0.17 ~0.12
satisfaction = (-2.B) (-=2.9) (-2.0)
Need for. .- = - T 0341 00225
" Involvement R . R IS (3.2)
N :
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'cmmnmmmm Rmmnnnm
mmmmmgmmn—miu

. : _ Info;mal
Prcdrctor- ) " pPaxticipation
i ) Full step

S Age L 0.196  ° 0.218
E (2.4) (4.1
Education: 2

. 8ex
. Number of
Dependents

Lenqgth
ﬂembex

£ Union
ip
No. of Frtiends .. 0.145
in Union D (2.7
No. of Associates
in Un'ton

Uﬁlon
=Samplé A-
-* ' gample B ~0.18 S
: (-2.3) o

. Barriers to’
"Participation

Unfon . . S 0.458
.Commltmeht 8.9y

. Unlah
'Bpglsfacthn

Need for
Involvement

Haodeln

for all

RN



Subsahple ngtciplqn Analyses.

'

Female Respondents: S o 0

“ .

] M i . . N

. 73 . . . . N

" ~Tahle- 22 presents the result of the full, " le varitable
models,developed to predict ecach”of the seven cr&tczﬁa..(or

the female Tespondents. One “union, Sample B,. v }nir&ly_

+

cOmposed of malesand Is excluded fromthe. analysts. [ Az 13

Shoyn; each ofth . mpdels' \15‘ 'étﬂtistica]ly slgntitcant

withcriterton varlanﬁc écchntﬁq for ranqlné from 14,24V to -

i

- 17.52% dpending dnthe criterion:
\ i ) o - | o
iy

P
. . . -

5. . . . “

. : P

Stepwise models werealso davclcpcd’iorcachcrltg?ya‘paﬁcd
‘bnthe data co}lectcd from femadle respondents. Thesq_‘&oduja; -

P
hX)

'~..§:e;prasent£¢ in Table 23. _A four variable mode \ 'accounpéd.jf '

for 47 467 of the vartance 1n~ﬁeetlwg attondance (F(4,1981. -

46 .61; - p<0.000001). For the criterton voring -in’ aunfon

elections the stépvlic procedure reasulted in the dcbnfopmcﬁi

of a three’ uﬁtlaﬁlc.:modcl accounting for 17.271% of the"
e’ varlance (Fi3,199) =1506:pc0.000%); A three :variable ‘model
o . . S ’ : o

‘a;gountedbfo:'14.99§ Oof  the bazlanpc lﬁ pa;tkcipatlon' in
other votes (F(3,199) =12,88; p<0.0001) while a EJVg;gprlableu .

model accounted for 36.95% of the Vailahgc'ln hoqu§¢ dﬁlon;

Y . Cofflce (FI5,137) = 24.68; P<0.00001). A four variable model ,

BRg




"l‘pr%dlcted .3819\ .oﬁJifhe_'variancc in_ servlng ' Qn_{'union “i%'

| ‘._':.comitteca (Fla; l98) -5'3’3 p<o 00001} a:nd 2 thre; variat;le Co
ﬂ ‘; mode} acc;untcé for 27 87\ of the var!ah;; ln contacting the_i}'
"\‘,-—'.'f-unaon Eor holp (r[§ 1991 = 27.02;"' p(() 00001) ' Fl\nally,\ A
| -'thtec variablexmodel accoﬁnted for 29 . 61\ of the variance'{yn ﬂ.ii}f;
the moasuro of 1nformal :pq;thlpﬁtlon; TFI3,199]; - 729, 32 s -
_-'_,;pco- 00001) R R S TS -
; ;;;.-‘. o ﬁu&' ?- o IR ;,:.'l: " :v n‘ ,&R.‘ :
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Union- .

'an<o os

".xmﬁz,z R
'fELnninhnLa of Enxiininnkinn tnx Enmnln,

undnlnlL Bata Hnish&a and L_thlgn s

Common-law -

“No:. ot
Dependents’
"Length of

. Membership.

" Np. . of Friends

in Unlon_'
No. of - Asﬁoc

‘fip Union = .~
Type of Work

- sample A

.;Sample D

Barriers to.

":pa:ticipatxonsl
“Unlon " f'

. . Haetin Vote in n Other
3Pte¢ictoqs? Attendanbe Electlons, Votcs
Age —0.9003 <0h0994.fﬂo 1070
L _ (=0.04) (~Y.21) ' (~1.18) -
Education. "0.0408  T0.0918° 0.0288"
o 10 76).* (1 37) (0. 42y
'Harltal Status ﬁ“ﬂ A B S
Harricd 0. 0400 «0 0133, ~0.0001
v (0 4T) T (*1.24). t(=0:01)
,singig-” 0.1019 0.0991 - 0.0229
‘ o (1.00)" " ~(0.84)  _(0v19) -

Rhg?gﬂéﬁh&gf*&lﬁllJlﬁ

S
‘Hold
Office -

©-0.0783
A-1.00)

0.b451
10,769,

~0.0960 . T
T(-1.01) o

~0.1259

A-1.20)

-0.0265 - -0.057)1 : 0.0807 ' -0.0595
(=041} 7(-0,71)  (0,97)  .(<0.83)° ..
0.1071. .~ 0.0517 ~0.0005 " 071612 *
(1.89) (0.73) ,(-0.07) (2.58)*%
- 0.1571 0. 0.1800 0.3870 ° - 0.020§
‘_12415)'. (2.04)* (4. 33)****(0 26)
'0_0162_“'~019458 0.2479 <0.,0213 . )
(1.2) (~0.58) (1.81). '( 04319 -
. 0:1302 071544 .-0.0708 ' 0.0895
(2.01)* (L.91)  (-0.86) " - (1.25) " ‘
S..0.0111 L0.0272 “-0.0501 - 0.015)3
; ’10.19)- {0.38) L (=0768) (0. 25)
0. 4768 ':-0 3631 ©-0.2900, .-0 2360 -
CS6LTA)ERRR g LR (23 ) A 3 02)" L L
0.0003-,.°-0,0002" 0. 0345 % . %0%1007 s
L (0,04)  T(=0,02) (-0.41) BT I 8
-0.0742 .0 oooe} ~0.0513  =0.1580 ,
~1.37) 0,129 (»0_74)- {=2.63)rnr.
S0.0870 <. 0.4466

(5: 35).:1: ,‘if‘.‘"

"-p(O 01

- 0.9082 .

J?‘ﬂ%9<0ﬁ00;y

; 0.3688  .0.207 _
© Commitment .~ (4.86)*%*¥(2, 200%. (0,507,
© Unjon. © 200265, CU=0L173) 0 -0:1164 . -0.1734 :\'» oo
‘H?Satlsfactlon L (~0.41) (~ 148y (%1.26) - (-2.18)% S
 Need for. CU0.0610° 011440 - 70,1912 0.0712 .7, Sl
f,rnvolvemeﬁt« Lr0ely 7 (1.53) (1 99)- »19_35) , N
_T'Hultlp}e R .0.7188 ”10h5964 0 4567 : -0,6100j
SR - 8quare :0.5167 0. 2464 7 0.2104 0'4096g.'5_;.
" °Ad3. R-Square - 0.4751. . 10.1816 -0.1424 [ 0.3589 .
u*standard Error 0‘7086;' 0 9219

P 7343‘

‘*'*-p<o 00001 Y P




A LI | v ‘ E
.;  1';v{'.“ . ) | \
_ Exndinhnxn ni Enz:lninatinn £QL Enmaln R:nnnndnn;n LEnLL
'Hndnlnl; Bn&n Hnlﬂhxn. thnxign LLL A .

. Berve On . Contact Union / .Igformal‘
»Bted&ctorq " Committees - for Help ~-Participation
‘Age . . _ 40.0535, . - =0.1220 S.=0.1116 -
o i Cee(=0770) . (<1.47) . (-1.36),
,;Educatson : "0.1241, T -0,.04097 ~0.1554
" {2 160 . (-0.65) S - 2.51) % _
Harital ‘Status o SN e L
™ Harried . 70.0153° - -0.0401 :~0.0748 S
- S (0.17) 0 (=0.41) L (-0.76) - -
8ingle'- . ' -0.0578.  .° -0.0811 . ~0:0504
S o (-0.85) - {-0.74)" o (=0.41)
Commonciaw -0.0592 - 7 0.0357 .. 0.0003
. .. (-0.,86) ., - " (0.48) ; (0.04)
“No. of . -~ 7 -0.1337 -, 0.1210 - - 0.0003

K : Dapendents (2.19)% . - " 7(1.82) . (0.04)
: . Length of .. 0.0343, £ 0.0390 -~ . 0.0356 : :
, . - Hembership . - {0.45) R € R I 5 044y L
R No. of Frkends 0.0427° - ' 0.0674 ° -  0.1082

T in Uplon . . (0.62) - (0.91) - L {1.47)

. Mo. of Aasoc ...0.1007" 0 0.0785 . . 0.1011

‘in Unfon - < AL1.45) - " (1.04) o (1,35)

J - Type -of Work’ ~0:0316- - =0.0321 ° - -0.1487
S Yoo T=0,51) - - (-0,48)-,“ S (=2.23)x

ﬂf'l’ Jﬁ’l- 'Unlon . ._ﬁf o R o ' s * l P
oo ‘ Sample ‘A =0.0993 - -'—o 2263 - -0.178%

C(-1.3Y) L2075 %% L (-2.18)8
Sample D . 0.0484 . - 0.0003: - . =0.1127

SRR v (0.70) _,_‘(o 05) . (-1.49)

SLwT T Barriers to  -0.0943 L 0. 0274 . 7 C-0.0242 ¢
v .. -'Participatfon (-1.28) % (0.43) . . .(-0.39)

-~ Unlon - .7 0.5874 S0 0.2947 o 70,4134, :
'jCommltmenm CAT2S ) e (3: 34)*** - P APLALL IR
SOnton.t 0 T-0.1396° 0 20,1122 < . 1-0,0223

,--ESatisfactton T(s1.81)0 4=1.34) Co=0.29) 0 . =
- YNeed for ... ' 0.0305 .. . 0 0680 - . - 0. osoﬁé EE

‘Involvemént - ACE 43) (o 5). . € (0.38)" -

‘,Hultiple R 0. sssoﬁﬁ L0, sesvni'g., “7055944;_'
. Ri=-8quare’ - 0.4436 . . .. 0. 3130‘ Y 03534

,,"Adi . R-8quare’ 0.3958° . ~ . 0.2865. " . 0.2977
-standazd Erxor .0. 7409‘_“;4 0. 8154 SR « 8214'
;'p(Q.OS,‘ ﬂf=p<0,01;4mﬁ*fip(QiQOI;u"***=p<0 00601\ o A

BN



Enndicxnxn.Qi.Enxiininnxinn inn Enmnln.ﬂnnnnnﬂﬁnin Lﬁinpxing
nndnlnl* BnLA Welghta and t-ratilos ‘(O .-
Heating : Vote in Other ' Hold
Predlgtors Attendance Elections Votes “Offlce
Age
Education ‘
1 . IS
. Marital Status '
) * Married
. Single
Common taw .
v : . L Lo
No. of . ) 0.1505
. Dependents . : ' : Co (2.67)rart
- Length of 0.1897 0.3413 2 -
Hembershlp (J.44)rxr (4,85 ) xARx
“No. of, Friends : ' S
“. ln Union . o S, : - -
No. bf Assoc. 0.1694 0.1293 N PR
“in Union 3025 e (.98 L S
Type of Work ‘= = - - o .
‘sample A #0.4765° ~0.2623 =0.,245%4 -0.2867 .
# . . —B .2 ) rx ‘(.,3_8);\*t (~3.4)ran (_4.7)“\“&» .
: " Sample D ' o ' ’ . £
f . .~ R ’. .‘ . « . * N N -
o Barriers to’ -0. 1687 .
vPattkclpatiqn N . : 3 (-2.98)yr%
Union ~ .. 0" 0.3599 0.2078 0. 5056
- "Commxtmcnt,_ (6.6 RRAR (3, 06) %% AN ISLEETEY
: ~Union - . L, —_— ~0.1640 S
. Satlsfactlon s e (=2.24)
i' .Need for- 0.2116-: - s
. i Involvement _ (3.08)** -
by Hultlple R . 0.6964 0.4302 ~ 0.4033 ' 0.620Q
il ?y R .~ Squarke . 0.4850 “0.1851 0.1626  0.3851
' _ Ad3. R-8quare” 0.4746 0.1728 © . 0.1560 - .0.3695 -
“standard Error0.70990 ._0“9111¢ 0.9178 0.7282
. N '

o ‘._,_,. L




S '21 | ;’l

SU 0 predictors ef EALLiginnxinn.tnx Female Bﬁnnﬂndﬁnhﬂ .L&Lnnxing
' : unnnlnLL Beta angntn and L_tnﬁign e .

Serve On - contact Union Informal
Predlctqrs ©° . Committees yFor Help Participation
Age . ¢ 0.1287 o © 01628
S (2.365% 0 L (2:15)%
o %" . Education T . . : .

A S, . o o .- o : .
R \J ‘Marital Status T _ _ N
O . Matrrled 2 S . A

Single o co L
Common~l$w_

No. of . 0.1556° | T L
Dependents (2.80)x*xx ° - : , _ ‘
- Length of IR
L . Hembershlp o B . —
oo No. of. Frlends . v i . * . 0.1815 -
. “in Union S : Ce . (3.06)%x |
'No, ‘0of AsBoC. f'0.1268.’ : RN - -
An Uniohn, N 2.2y

Type of Work \\J )
“"Union. ' R . . S

‘Sample A . L -0.2114 . -0.1300

o . ' T (=3.31) (-2.07)*

- Sample 'D Lo o .

Barriers to’ S L _ L T

Participation e e R o :

“.Union 2 0.58629 . . - .0.2588 ° - 0.4338
Commitment . (10.47)*a%x (3 16)**% . (6.:95)rxxA

_Untop. - =~ J R
satisfaction e o T '

: . -Need. for .- . . R 0.2064 SR

T Involvement - T(2.53)x ¥ '

‘ Eﬁitiple“n' C7 0.6333 - - 0.5380 . 0.5668 - -
-Bquare . .. 0.4011 D:-. - 0.2894 - 0.3212 :
j .R-8quare . /6890'.5' © . 0.2787 . 7 0.3075 . ST,
§tand§rd Exror 0. 7450;",‘ . -0.8198" 0.8197 - oo '
' # . . ‘ﬂl . ’ ’

Tl ep<@05;  A%=p<0.01; **%apc0.001; . **4A=p<0.00001




Male Respbndents

Taple 24_.present§ ‘the fuvl}l, Lsi‘gvatlablé,' 'modelé

‘developed to breditt-eaéh of the érlterla based dn the ~data

collected from male respondents. - One union, Sample' D, - was .

‘composed of only female members and 1s, _therefore, excluded

from the éha;yslsl

As _ls shown, ® two of-‘thé modelé Falled ‘to. attaln

»

statliatical slgnlflcéncé, ‘the' model for predicting vot\ng in

unton,elections (F(16, 17 =',1.e3;‘ p>0-05), .and the model

. ’ . r R ’ ' ' Yo
'.deyclop(e'd @o‘-.pre.diqt 'infox_rma,l» partlclpation In = unton

-

activities (F116,47) = '1.72; p>0 05) - c:ster;on ‘varlance

» x

accounted for- by the models ranged from 15. 50\ fﬁb. informal

‘% o .
'.participétion and 40 00% for contactlng the uhtbp for help.

-

e

Stépﬁiéq'hodcis were developed Eor each crtterla for the‘“

v T i . Do
malc'reSpdndents ' These mode]s are pre%ented in Table 25 .A

.V,A_u,

three variable m%Pel accounted for 27 40% of the varlance‘ in

°

mceting attendance (th 60} féffé;33}5 p<U‘0001) Only

~pzedictor, need for anolvement’

s

H -votlng Xn unlon-~e1ect}0hs f This fvar\able accouﬁted fori

fntered the model go predict -

o

16, 45w, of,the varlance 1n the _g;ipgzgon (F[l 62) l} g;g;qdﬁf’v"“




o

10.07; p<0 0002) None of the predictor rvariapres  emp1oyed_

“parLlcipation in other union votes among male respondents o Y

. ) :
bi0.00éS):'A two varlable ‘model accounted for 13. 324 ‘of_ the
" variance in holding unlon office (F[2 61] = 19. 01 p(O 00013 -
A three variable model was developed accountlng for 37 20% of .
gthe varlance 1In contactlng the 'union- fér' help (F[B 60]“;
13743, p<0 0001) whlle ‘a two variabiei model ;accounted ’ﬁérﬂ
22. 35¢ of the varlance in informal partlclpatlon (F(2 61);'= .

- . I )

made a slgnificant contnibution ,to the predictlonj; ofl
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. Inbla 24
~Exnnisigxn of -

Participation: iﬂl ualn Bﬁﬁnﬂnﬂnnin, LEnll
Hodeln): Bﬁiﬁ ¥Welghts and. L_xniina Al '

' . . Meeting Vote ln' Other Ho-ld.
Predictors: Attendance Electlons - Votes Offlice
_Age 070102 70{1888 ~0.2586 . 0.0554
(0.07) (+1.11) (-1.6S5) - (0.33)
Education 0.1355 * . 0.0912 -0.0423.. 0.1850
L . (0.82) (0.51) (-0,26) (1.04)
Marital Status" ; ‘ AR
Married 0,0706 -0.D625 -0.0251  -0.4162 -
ST (0.73) (-0},24) . (20.10):. (-1.62)
single . ~0.0143 -0: @293 -0.1493 --0.2835
: © (=0.07)+  (-0{12) (-0.67) (-1.19)
Common «law 0,0386 0.0231° . 0.1760 . -0.0334
- (0.66) (0714)  (1.17) (-0.219
No.-of 0.p346 0.7024- 03833 . 0.3808 -
Dependents (0.69)" (1£35)  (2.77)*%* (2.58)¢%
‘Length of 00.1153 ° 0.0737  0.1384  -0.0001
Membership F(0.71) (0.42)°  (0.85) (~0.0004)
No. of Friends -0.1562 0.0009  0.3011  .0.1640. .
in uUnion (-1.17) (0.07) (2.25)* © (1.1%)
No. of Assoc. = 0.0958 0.1876 ~ 0.0002 0.0004
" in Unlon C(0.7%) . (1.33) - (0.02) (0.03)
Type of Work  -0.041 " 0.1586 03132 0 0.1211
Fo A (-0.31) (1.13) 7 (2.41)* (0:87)
‘Unlon , o R - L
sample ‘A -0.4947 ° . 0.0900. .©0.0570 -0.7467
SN Lo (=2.09)*% . (0.35) . (0.24) (=2.93)%*
Sample B T -0.7877 ~0.,1595 ~0,4752 - -0.5705
- : (3.33)%%  (-0.62) (-2.00) (~2.25)*, :
Barriers to . . -0.2002 =0.1750 - -0.2557 -0.0358 '
_Participation (-1.72) - (-1.38) (-2 19)%: (-0.29)
Union . 0.,4185 " 0.3403 . 0.2139 °  0.521) e
- Commitment . $(2.32)% (1074)7 (1.18)  (2.70)rr Y
. Union - . -0.1434 «0.0699  -0.1370 -0.3295
.. 'Satlisfaction (-1.15)" (=0.52)  (-1.10) - (~2.47)*
Need for - 0.3165 0.3211. . 0.1628 . -0.1313
f_Involvem?nt (1782) :(1.20) | {0.93) {0, 70)
Hultlplc R 0.6900 0.6191 - 0.6885. 0. 6323
R - .SQuare. . 0.4761 ©.0.3832 - 0.4741 - . 0.3999.
‘Adj. R*Square ©..0.2978  0.1733- . 0. 2951 " 0.1956 .
_»standazd ErFor 0.8326 0.9210  0.8488 Tl 0397
\“fp<0 05 **ﬁp(ﬂ.blf AAX=pZ0.001; ****~p<o 00001
3 ; .
# _
v L .
V r . - v
£ N
: - . : \
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1. K b 2 i v \ . - ,.i_‘l " [ :y s‘."- b RS ¢
.‘;ih-"\ ' ’\:’.i o T A v )
B mm 24 mmuu _ . )
5  Predictors of. EnLLAQLQQLLQn for unla Bﬁnngndanhn LEnlL
- nndnLALL Beta !nlghna and L-ratlos ().~ -
- Bczve on Contact Union Inszmal o .
Predictors- =~ Committees For Help  Participation. :
“Age . - 0.0687 ' -0.0451_ -0.1894
‘ . v (0.42) 7 (-0.31) - (=1.10)
. “Bducation T ... . 0.1413 - ~0.0830 0.2920
co b I - (0.81) - =~ (-0.58) (1.61)
’ ' - Marital Status. = . SR D S
WO Married = . .'-0.5230 ° -0.1370 =, -0.1117 -
T o (=2.0T7) % (-0.62) . . (-0.42) . L
. .. -8ingle - -0.5202 .- 0.0972 TT=0.1916 . S
o R : (-2.23) 20 - (0.47) " (=079 . T
L. A Common-la,‘vl»l -0.1719 . ) ,0_;-_533. | *0'-'1=038 - L P
S - . (=1.10) o, (=1.32) - (-0.63) - IR
g No. of . 0.2174 . 0.3007 T 0.72611

‘Depéndents - (1.50) . 12,36)* - (1.72)" v .
Length. of - 0.01767 . -0 0255 " .. ~0.1040. - ;
‘Membership . . (0.45) (-0, 17).’.' {~0.58) . - o iy
. No. of Friends 0.1301° = ~-0,0495" S Cc.1078 00 7T P
. o in" Unlon e £0.93) " - (-0.,40), (0.74) CoL o
i Cod No. of Assoc. 0.1163 ° 0.2592 -0.0217° . N
Lo R In Union. - {0.85) CoL(2.16)x {~0:15) S
P . Type ‘of -Work ° 0.1193 0 0.2054- -~ 0.01017 B
e : . (0.88) - (1.71) ' (0 07) ,;'q. - .
. ‘,: ) et e ) Union " ) . -' ‘o. ) . ' " 5' ] .a\ e . ‘}.. . }' ‘.
R ‘Sample’ A ~0.0759 . T 0.0003 D-l367 B
. © . (20%.30) S (0.02) T (0,52)
.o . Sample B® '~ ~0.2027 . 0.1207 . -0.,0367" - L
A e ' p (-0.82) - < {0,5%) 0 . (-0,14) A
b . Barrjers td ©  -0.0966 .  -0.0450 = . >~0.0246 o ' k;‘n
WA T Participation . (-0.,79) T (-0.42) - (£0,19) T A
=% 7 union - .+ 0.6064 0.2201 .. 055326 i L favw
E ~ Commitment = - " (3.209%* . .(1.32) . .69 e L T
Unton fl17s0  -~0.049% - -0.1455 . . .-
satisfactlon ~ (-1.34). ' (=0.43) - (-1.07). < oo\
. Need for ..  -0.0476 ©0.35707 7. 01317, - e .\.-»'
Involvement-""(-0.26);f L2 22)*f~; C(1.69) R

L6079 -
. 3695 :
1549 ]
9 2 7 3 0%

.7A32..* ’
.5524
t4000"

: Hultlple R. . T 0 . 6499
R - ‘8Square. f-f  0.4224
:Adj R-Square'  '0.2257
) Standaid»Error ."0 9860

o o'o.o
'o So o}

*p<0-.05; - **-p(O 01; . ***‘p(O 001~’ ****~p<0 00001#'
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Exndintgxn QL Ennhicina&inn.fgx unln &nnpnnd:nnn Lﬂnaniinn
iﬁndn;nl+_ﬂnhn Welghta and t-ratios (1. °

- . i'-quting Votc in . Othex ‘ Hold .
_Prgﬁlbtors .Attehdgncc Electlons Votes Office
Age.

'_'Efdutca't'.ion RS S L ,

-

Marital.Status
‘Married

-.Singlg

S ' fe
ACommoﬁ—lgw'
gy i

ot o of l" Coes D T s e 902679
AT Dcpende ts. . e S (2.26)2
v -+ . Length of L N ' IR ;
' : Hembers ip L R . '
. .0f Frlends. - T R T s
R ‘in'Unlo‘lf. L T
2 SV Now LoflAssoec. L Thon oo L o . L
. . < . 1n Unign LA e S A
- Type o€.WOrk' : ; » o R
AN . R . L O T el . .
. ~ Union N o S A
' ASample A R ~0,4345 . .
- ' T(m2012)% 0 R
: Sample D o -0.6596 o T
! AA=3016) 8% T TR :
T_Barriera to . o v o
" Particlpatlon B _ IR P
~ Union- sk e e o 0 2644
. . Commitment. - - Cel el (2.2 X

~ . : .Union - o . -"ii‘ o SR S
7 .. satlsfaction . Lol T ’
S0 . T p " Need ' for. o O 5376 .0, 4&16 o, ‘

P Involvemenb R (4 61)!*#:(3 66)*'* : L

,,-Hultlplc R S-fj 0- 5555
I S square’: - . 0.3086
ST MY, R- Squarcvé -0,2740
ST 3.~.fstandard Error_‘ 0. 8466

0.4009
"1 0.1608 .- .
0.n3320 0 0 e,
l0792 ) " !
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el : Predictors  Commlittees’ °~~  For Help ‘Participattion

Age
0.4095
(3[12)f'

Educatlon

Marital Sthtus
Harr}ud

Lénéth o
) Hembega/ P
-oF Frlends

in Union : S, g

" No. \of ‘Assoc. . - 0.2644
in Union -~ . . - (2.14)1
Type of work - SR : o

' . \' .. . .. ‘ ." / : »I . ‘_‘ "_.A :/.
’ '/fA‘ HUnion ' T ) . ' T T

Sample A /
Sample D.

Baxriexs to - By
‘Partlc!patlon T T :
Union = 0.4845 0 0.3302 . 0.5764
Lo Commitment U (4.36)%ar (2.23)% (4.39)%2x
unten .. o : e : '
'.Sdltlaflu:tlon_,_~ AR : .
: ‘Need for . ST L - 0.3043 0 7 o
.'Vf”lnvolvemcnt C T e 2008y I
. o ' . B o ! . R R
.4981 -
.2481 . '~
12235 o
_8889

Hult}plQ.E:” D.4845 0.6338
R -.Square - 0.2347 . 0.4017
- AMdJ. R-Square 0.2224 - .0.3718
“Standard Erxor 0 0.7591
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©d1d play a role In predicting varlous forms of particlpattion.

Summary

?

. . DY . : . ' .
A comparison of ‘the stepyisg req[cgsipn models developed

“y

to predict each ?f»the cfiterYa..for males and fc&alfg s

, presented in Ta%ie' 26. As  described above, the mogdels

- o : e ]
differed tn theln ability. to account for criterlon variance ,

both_'acrosé critertia and ‘between the two subgahplesn .

Gene;ally,_fhe mQLels.qeveloped'based 6ﬁ~;ﬁc data from fémalc

xespondents were more powerful. This is, of Couise, only Lo

be expécted given the prepohdcxance of wnan.inlthe_ﬂample?as'.

a whole® B . . : : - . S

.!%Qgrall, the models _Qevéloped tor female ‘rempondents.

Included moref-ppédictor

varlaoles than did tHe  imodclJ'
B Tt T : ,

~developed bascd'oﬁ,thc data Colleéted_izom male rgspbndcnis?f

Role_characfer!st;c: and démdq%nbhié‘vat!aﬁlea vére, tor + the.

" most part, éxéiuded‘drom the mbde)s dcvclnped' for ‘the male

respondents. For femalé respondents, on the other hand, role
nes } e b ! ; er !

tcharbttcristic and,':6 A lesssr extent, demographtc varfables. '~

)

cor o
s

Attlgud;nai:var}ablem'played a tgle- in. predicting' the.

‘various ‘forms of participation for both male .and. femalé .

-fregpondeqtq,f~fbr botﬁ qioups;QUn(Qn,qumjtmqﬁt;and Nbgd'lioi_
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Union Satisfactioh ard Barriers to Particlipation. beling of
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Innln 26 ‘ ?

‘Need for

I

. Qnmnnlinnn of &Lnnxlnn Rna:nnninu Hade ls LQL
By Qundnx* Beta MWelghts and tmxnxinn.ii

Mestling

Ptcdﬁttors
Female

quf

Educatlion

Marital Status
Harrled '

§inglq
CommOn;lau'

No. of .
Dependents
Length of
Membership
No:. of Friends

in Union

No. ot Ass0¢.0.1694
in Unlon (3.25)

‘Type of ‘Work

Unilon
Sample A ~0.4765

. . {-8.20)

Sample B )

Barriers -to-

Participation
union
Commitmant
Unlon ' _
8at13fa¢tloq.

0.3%99

Involvement -

(6.64)

Attendance...

Hale

©.0.1897
{.44) .

C~0.4340

~2.12)
=0 6596
(-3.169

.

s

0.5376
(4.€1)

VN
o,

~Q.252)

(-7.82)

0.2078

{3.006)
Ly
l o

" ’ 1 = .
Each . Critexion

Vote in Other,
’_Electlons, Votes
Female Hale Female Male
- R
3 0. 341
_,(4.85) .
Y _
0.1293-
1.998)
s

0.24nA
Coyoaey

=0 ,.1 [)B-}
2.98)
:\

04218 0.2116

(3366/ {1.087) .
v

. ar
4 \ s
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s L bx.ﬁnndnn; Bntn HQLQHL& and L M,Lﬁhlga Ll . A_(
. Coa Hold Offlce. ,,Serve on 31Contact Union
~ C L '1 > ‘Committees - For Help -
: .o .. Female 'Male  Female Male ' ~Female ' Male = .
Predictors =~ - - : N :

Age o L L V ) .A. f.'-. :v» . . “-,'. -'_ . N B - . . . . . L i N l-'
‘ Education""_ L eaaer

'Marital Starus_ X
ThMarried © .

‘single’ - -

‘Commoﬁajawj ) ;' ’ ! ' co ST T '
"No. of .. - 'r ~ 0.2679 0.155%6
Dependents . - .t o (2.26) ° (2.80)
o ' Length of " . -0.1505 ' :
D fﬂembekship R A N D R ' R ' s .
e L ‘No. .of Friends = . e S P T T SN
in Union. vy e : S R o TA';
- . No. Of Assoc Voo e 70,1268 . - 0.2644 W
B € Umion- ' Lo - A(2.27) 0 0T T(2.14)
’ [Type of Work . < o - o L S

“Unlon- . . . . o SR - e e
 sample A . -0.2867 - RIS ‘ A«o 2014 T
ce e T (-4.69) S G B A B i o
..Sample D Coe e E - o .

- Barrlers Ld’v,r cow . { PR S S L

.. ¢ particlpation. ‘ : : R
<« ) Union .. ~0.5056" 0, 2644 0.5829 0. 4845 0. 2588 0. 3302r;‘i o
- ‘Commitment . . (7.01) (2,23) (10.47) (4 36)(3 16) (2,23) 0w
“Unlon . - v 5 *'_ E T ..,.€:"‘ : ©

ST .Satisfaction I RS EEUEE 16¥  o . . ) _V,.f~‘~ﬁ

5oL 0 UNeedifor: o Tl Ty, W 0.2954 0:3043 . S

LU U Invelvement L . 1 SO (2053) (2006) L
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, ‘--'MMLMMMMAMLMLL = : ' -
‘."{:; . o . . " ' . . . . ! ) N ' ) '
R v Exgdictofs ' 'Ihfoxmdl.eattlcipaﬁion N .
L Females. Males . a
"; ‘.‘ = . Age ‘ ‘ k4
: Educauon_ 0.1628 0.4095 ° : .
w ' N (3 (3.12) T
o S Marital Status S L C
v~ . 7 .7 ‘Married L e N g
Si'ngle , ,
Common-—law ‘ ) '
e o.'dfl 7 . ;h
e ... Dependents- . . 1 -~ SN
: - Length of . N . :
Membership =~ - . -~ ot s . IR
' "No. of Frlends | 0.1815 - ' S ' .
in Union' ' * . (3.06) : ' ERE
No. of Assoc. - o , ) . ‘ )
< in Union . S ) o o
Type of Work. - : . . ST ,
Union . » R e ; A \ o o
‘= Sample A -0.1300 ’ L !{ » =
S L(-2.07) » T ) oo
Sample 'D S L S R , 1i‘/ :
. . ‘ ‘;‘- , ‘. . N . 2- . ’ * o . oo . - / x‘f‘(
. Barrlers .to.~ - v o T T -1 Koo
. , ‘Parttcipation . . T o . S _ /
B .« +. .. Unlon: " ©0.4338 0.5764 o .
e o s Commitment . (6.95) (4.39) ' : ‘
. ...+ Unlon i T : g
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e . - DISCUSSION

.

‘The current study 1nvestlgated the predictors of . seven

'measures of particlpatlon In four runlon 1ocals . prevlous

lv@research on union part;cipatlon, ha5, for théi most . part

1mp11¢1t1y .or explliclitly: defined participation ~In union.

\

attention hasxbeen pald to the dlfffrPnt demands of different

forms of participation or to the possiblllty that dlfferent
‘Eorms of partlclpatlon'imdy- Be motlvated or' predlcted‘mby
different factors. iy, The cprrent ﬂtudy was’ based bn.tthe‘

hypothesis that participatlon in’ unlon art!vltles is .not a

unltary construct Rather, participation is ylewed as an
. .

.predicted by different varlables

This hypotheqls was partially supported by “the 'data:

-

established Eor each of the,varlous forms of partlclpatlon in

“union acti 1t1es ‘Attltudlnal variables, and 51n; particular

Unlon Commltment pboved to be effectlve predlctors of_ dplpn

A B », . & -
\ i .

élso -predictéd participation although bhe~~ telatlonships

+

','r,‘ ‘ P . . .
. . . N

'actrvities as é unltry Con%truct Réiaf]ﬁely llttlei

:1nterre1ated set~*of behavlours thch .are °Ilkg1y';tp be’

o o

>Overa11 ™ slqnlficant S predlctive . relatlonship% ~weré'

. partlcipatlon,‘ Demographic and rolevcharacteristic varlablesiw

;twarled across the seven Criteria .;mployed the 'study,;_




- .construct.

”Thuo;-whilef the 'pézticfpéﬁory ‘behaviours _examined shared

\ o . ; A
\ : - .
. .o .

Certaln_preddctofs, there was sdfflclent _varlatlon.iin the

models 'developed for  each .7ci1téria _to _vsopportk “the "

interpretation of -.participation - as a - ‘multidimensional
, o S < _ I

As a serondary hypothesis, this study examlned potentlal

-gender differences ln the predictlve models developed fQI

each of the_criteria. Previous research has suggested that
® ] : . P .

the partlpipation of female union‘members in union activlties &

i

may be lnf]uenred by different factors than the partic1pation

«

of - thelt male counterparts It,ls ‘dmportant to note that = "

this hypothesis does not. address 'the frequency of :pnion

N

part!cipatlon among female union'(memoerqu A]though':gender

differencesmay exieE .1nehe fr&guency -.of'ffpéeticipation,

~esbedlally at hhé.'higher levels ‘of. ohe~AqhionI\h;ef§rchy

(Werthclmer & Nelson&l979) the oorrent study _1nVe§t1gatedt

only the, posslbllity of particlpatlon beinq _bfedloted by

differeqt-faqgggsbﬂor female, as opposed to maie,_unlonisté.‘

Particlpatlon among fcmale unlon members,:on the other hand,

,Different predlctive }elatlonships were observed betweenr
"male and‘female union members Of partlcular 1mportence'fwos
_the observation that participatlon among male ’union.,dedhe;;}: :ﬁj
was pgedlcted almost excluslvely by 'attltudinal yafiahleeé.lwﬁln"”



Sy
L

7) o l"."h o 'j“ . -‘a.“ ~e, . fer ii‘" .
ﬁes'~also predlcted by unlon roie”’.oharéoterfet\ce “and.
! K . ‘.. .

demographic variables One 1nterpretatlon of these findings

\

is. that posltive attltudes toward - the unlon érefi'ﬁo ‘some

bt

. membeis Among female unlonlsts however‘ positlve attltudes

must Be supported by a vat]ety oF other consldetatlon% before-

B 4

being t:anslated-lnto partlclpat;on:

_The‘preponderance of womén In the asample, ot course,

serlously llmlts' any conoluslons' being dréwn”'frbm"fhese

Elndings ‘Although the requ]tq do- Juggest the exlstence of?

W

gender dlfferences 1n partlclpatlon, a more ‘adeqqatef'eaMple

would be: requlted Lo fully ;examihe Lhe“ooestlon. of suoh

'diEEerences.

o

extent tranq]ated directly 1nt0 partkclpat!on for male unlon7

¥

. Prévious studles havejhad'vgried'euéoess in  attehpt1ng;

LN

study.was able'fo-acbount for’ 49 39% oT‘che varlance ~in

~ AR

'Electlons 15, 51% of th varlanoe ln ibaftivlpatlon .ln Other

R . 4

Union VOtes 35. 07% of the varlance 1n Holding Unlon Offlce

s,

o~
\ -

35 6% of the varlance 1n Servlng on’ Union Commlttees,' 31.21\'.

'.of the varlance 1n Contacting the Unlon for Help a,d 26 §4%

e 7 ‘Q v B Kl

of the variance 1n Informal Partlcipation . These',results
' . - vy
.appear to be largely due to the-lnclu%lon of Unlon Commitment

ATk Lo = A

- to bredgot paﬁtiélpatlon An'union Féc&ivitdéé. '>The,'c0xrentv

'Meetlng Attendance, 18 79% of te variance in Votlng in .Union‘

e
P
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. . ; _f _ L }‘ % ‘ . N |
--as _a predlctor ~Varléble fln"ntho‘ 6urrcnt atudy. Unlon -
- . , . . BN N - . ‘a e Lt ‘-.:'
Commitment was a powcrful predictor of all, but<_one 'of» ther
. ” R S

criteria and contrlbuted disproportfonately to rhe.hctlterlon .

o
.varlance accounted fox byithe regresqion models ' DN SR '
In the{ sectiomg to followf‘tpo febu1p§ ‘of thg two . f
L o r . e ey
hypotheses will bé dirussed in more detail. ' e T
\ Uk L ‘ - o ’ o ‘
-Hypothesis 1 = "% . ' IR
‘Criterion Measures of”Péificlpation' B :;u;: "
Heeting,Atténdance R L g R L«' o -
. T ' )

As 18 shown 1h Table 7 .all of the predictor Fvarsab]eq,"
wlth the. exceptlon of Educatlon which: had a loQ correlatlon . :,
cbrrelated moderately wlth the criterion Heeting \Attendance ‘f.'_ B

" o o . L
_Attitudlnal varlables, especlally Unlon Commltment nd’ Need S
“for~ Involvement . wexe the = best . predlcto;; { of Heetlng U “'i
.Attendance followed by role oharacteristic( and demographlc o 5 'i

) ~S } \ , ;.“ l. ﬂ
variables These llndings were flargely supported by the : L
results of the zegresslon analysls (see. Table 'Qi).zifUnlpn., “ff“?ﬁg

.Commitment proved %o be -Ihe best pr¢dlctor of Heet1n§1 Y

I

Attendance followed by role characterlstios eﬂpecially Union 'f' .q)

of Hembership Only one demographic variable, Sex,:emerged gs AR
6}, - L Zw ' -
- :=b‘l 2 . ~_
S # o VT
... "l‘-.:‘\..
! L




nﬁ (V% | . V~Q : Lm; \_ ) R iy é
_: - T a slgnjflranf predlctor of Heeting Attendance tThe reeultant ‘?ﬁf;“if
' 5:jd"seven varlable modelt forv Meetlng Attendance‘?ecéonngd forli‘?;nn{:?
' 43 39% of the~variance in thLS\criterlon n[ﬁgf"ﬁ-";hv ) qfvh ”ﬁl
“ o » .\ " “ﬂ' o ‘ k‘#ﬁ
t ‘ sl : . -, . s
« ' Lo s R SRR
‘ ) \ . } . S
:.ny":é . f-'l‘; .nMeetlng5Atéendén€e'hee ‘beenlithe‘:angle ;mOSt nopblar ¥g'f.aﬁrw
) ‘i’\ operatlonalizatjon of unibn paxtjcipatlon I rhe ‘lltex;}nfc ki T
Jx_fl .. Tt is nbf qurprizlng, thercfore, that a relatlvely powerfui N ‘tf
N model can be developed to prediut th\s cwltéflon baeed on the Ii‘ .
findlngs of previoué. reﬁearch jwner‘demograpn;r_.varlenles i_. ?hw
- ¢' L L.
:717;“fwfﬁff*”gﬁégégééé"ﬁy Splnand (1966) to, predlct Meet\nq/ Attendance ' ,
’ :'were washed out of the analye15~ by -tne‘.tompaxatively ‘nere‘g,' l'.ﬂf
'f;'; E ’powerful attitudlnal and role CharaCLEristic varlables L Tné.n ‘:
'iwfel‘_ observed relatlonshlps hoWever,'were noﬁ '1nc0n§13§ent ;wipﬁ [ ) -
. Sp}natd'S‘(1966)1SUggestlon ‘foﬁa'Egro¢e;s  eé ,differ;ntlef>‘ﬁ" M‘?
’ -; associatlon 1ead1ng to a‘/éeneef~ef occupatlonal communlty f
g Length of Union Membership and Number of nssoclates fln: Lhe' _:i;fﬁ
Unlon were posltivevnredl:to;e\of Meetlné Attendancs 'és"wae‘;-‘i ijl;
aAi»j“ ’:.;_ “Unidp Commipnent; S N s Iﬁn\ ‘.n‘fj‘”T'nﬂl}l | ' Lo "\_
o . L R N .
;e¢Wf'{' IR ':Sexquéé neqative1y6 felated ?EJ Meetlng kAtéendance“_ ' ﬁ
A | 1nd1cat1ng that Ebr the cufnenﬁ sample; Eenele union mémbers.h ‘ ?
‘ | _ Iwere less llkely to attend unlon meetingsllthan were .malef' ;
5. o unlon members.i Although thls flnding wlll "?e dlec;ssed .ln )
SN - e ~ : Cos
5:“ K . more detail 1t can be observed that =5 1ower; participatﬁbn_ﬁ;
. R
- arate among wemen is not inconsistent witn"thé flndlngsﬂ o%l
1 ;. .ggi .
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.'l“ , . V. N ‘. '
e previous studles (e.g. White, 1579; .Werthelmer & Nelson, o
19770 T e
t»k, ) ~E e N N A . . - . . ) L . ) . S
' “_\ The members of both Samples A and B wexe less 1ikely to
iQ; R f'attend union meetings than were. members of Samples c “and ‘D: J : r
tThis obsexvation is consistent with the suggestion that asf a.
union _becomes:-more, estaplished andl more " involved _withj
R . adminigtrative :outinee,%embé;ship participation dﬁosz off.
) \'. . ST, N . ., . o . » o '\l\
° (Hagburg, 195{fg Unions 'C  and DA were both wrecently, N
N g L L. . . :. R LI 1 ¢
_ established with Union D b’eing‘“-'cer'tif'ie'd in 1985 and Union C
" K ‘. . oo ¥ .
_ ZTbeing formed as. a- breaKaway from 'another .unionﬁ:within the g
2. year prior to the study b . o ':. . {
3 .ﬁ . . - - _;
‘. A . . '.' .. '.i
» Final]y, Unioﬁ Satisfaction emerged as  a signiﬁibant ‘ » /{
. predictor ,of Meeting Attendance suggebting that those s
; :unlonists who do become involved in union activitie do so out‘, .
. of a. desire to change existing conditions within the‘”_ union h
. i_ ‘Although this causal sequence BE:E subject to vconfirmationx by .
1:: further investigation it wouls appear that union memberq “who AT
Hi ‘;, ‘do attend union meetings are_ ¢ dissatisfied with the' operagion .
L . A . . . ; / 3 \ ‘t " . : A o
o - of te union. It.is likely, then \that attendance is for .the * ',
> . . - A B !" B
.purpose of voicing their concerns ‘and effecting ai change in L
G N ' e . . - v - . ”5_.‘
e ‘ »3the way the Way the union operates ‘ : ] - .
B j‘ A . A . .. y ‘ . -\ 'r‘ ‘“ :‘:J‘r\l{v “ “' ) . ) ) ) .
0t * . : . LT JBL e N e ‘\3:‘ \ sa! T [ . »
. Voting in Union Elections o A ' ’ s
. . £ ) I:". EN S S .
Y : - : .l A : '
’y Lo s .,
i T ( x‘ " ?.I “ s 3 :‘;, ,
a."\\-‘ AR :." . {v ' . »:‘ N ‘-." £ ‘g i . .
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: thgqefobservtxons. All three attitudlnal' predictors unlqn"-;'ﬂ

te/cr&terlon varé nce o o e o ‘ '“f_“ﬁﬁ

the union and 1Es operation were the members répdrtlhq “the

 voted In. electlons also 1nd1cated that they ad 'a- grgaf@f:'

‘coqsistént withuthe occupaglohal‘coﬁmpnlty médélvsudngﬁeq by .. F.

At the-level of simple coirglations) attltudinal ~ahd * .., v

Iplé Charactéristlb'Varlables-Were ﬁhe_:beﬁt predlrtors -66‘
Voting fln"UhiQ0 “Elect1dnsv (see’ " Table ;‘8).' Demographic

varlables, as a group,_correlated weakly,.gi,not at all ?wlth *_w"ff L

the criterion. The regresion anaLyses,(Tablé - 21) supported ’ 'ﬂ;”é
. ( .

N

Commtthent;'Unlon Satisfactlon' ahd Nead for Involvemeht;.

'e_\v,erged_ as. siqniﬁbant pr.edlctoxgs‘ of Voting: in -U_n‘i.oh

v «
[y - . .o

.ELectlo@é'as did Number of Assoclaté%'inftheiUnIon and ‘Unibn

of Hembefship The regresqlo mode1 accounted ‘for - 18.79% c0f5

- R

. . ) ; . ¢

A . . . .
. . ) . .+ . ¢
. L. . ) B

“a \ N ' .«
ax

%' As with Meetlng Attehdanc@ members of Samplés A Téﬁd,-ﬂ

lndicated that they voted in. unlon elections 1essf Etequent]yi'
@pan did members“odeamples C and-D.. Un\pn Satisfaction iyas '\J  §J1
alsg,‘neQatlveiy}'réléteq 'té Qot!ng An <7Union ; Flecbionsf"

1ndicatlng that ﬁhoséﬁmeMbe}slwhO"Qere'.Iess bsqﬁlsfled?.with A

1

‘greatest frequency of - votlng in electlons B Individuals .Qho h'”

degree of both . Union Commltment and Need for .]nvolveméﬁé as

well as a greater ‘Number of Recreational Asaoclates  1nM?pheﬂ'

Union than - aiad.. - _voters.' Again.‘thesg fihdlngsv are

4
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"Splnard 1966) Sl S A
. baxtlcipatioh 1n Other Union Votes . "-_'f;;h

e o A

;. . . :

‘ "v“ffizj"-[ :.Barticlpatiop'in Other " Unlon ' Votes -waaz.fohhd- to be

. Cprrelated' with. mos t of the p;edictor emplOyed Weak'

hf rorrelatlons were: 0b3ervéd“ bétWegn 'the' criterion and

'fw'." e Age Sex, Education and Number of Associates as well as Unlon

Saflsfactlon and Barrlers to- Partlclpatlon Asia result of

the regresslion ~analyqas a“somewhaf dlfferent pattern_ of " _;;'
;f.; -}'“" :relatlonshlps emerged fRdle;characterigtic varl@blpé‘emérgad » ;);
\ *l T .85 ‘thej’ClaSS -of predicfors masf ‘stronglyi ‘related :ﬁQ: |
~-‘Part1c}pa£iqn in Othgr Union -Votes' ”Only'.one attltudinal'
B ‘ :'varlabla, ﬁeed far‘Invélvemént' and .one demographic variable, ./
*l: S B ; .Age,emcrqed as .a signlflcant predlctor

Aa.;ith:thé ériﬁéaia ptleausly‘dlséusae;’memberahlp
! | elthér Sample A or: Sample B was negatively relafed to votlng )
,¥ "iLength of Unlon Membershlp and Number of Frlends }n the.Un*on~Jf“
’! wcre positiveiylrelated to‘the -crlterlon Haa. was Need for'
I; :Involvementf ' AQaln,§ these flndings ara conslstent W1th _
E ‘Qpiﬁatdfé "(}96§)“. suggestions ) Cbntrary l'to aipreviaasf‘

4

-Eindings however,,hge was found to be negatlvely félated ;o.f

»partic&patlon . Older union members report partlcipatinq _ip :
‘other union votes 1ess- frequeptly than do their ‘younqei

:écounterpartq.;. PR ‘i‘ o o
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[

"Holdlng fa

]office

.Holdlng~Uniop Ofﬁicp”l

| Holding ‘Union Office

prlmarlly attlLudinal and.

(gee Table 10). *unlon,

“poweY ful cprrelaté:oflthe 

Iﬁvorvemeot,' lNumoer of
Partlcipétfon ahd'
exception of Sex nall- of
positive in' dlreotlon

analyses (Table 21),"

relationships was obsetved

the strongest predictox% of Holdlnq Union Offlce followed by

role characteristlcs and demogtaphlc vatlables

The slngle most powerful predlctor of the crlferla

agaln, Uniou,Commitment

Uniona Offlce

C.commltment to the unlon than did nonpartlcipants

5

”negatively related to Holdinq-
éxbected lndividuals who perceivea'many

'particlpatlon were unlikely to run

As with Heetinq

 vas —obgérved 3to. be -
) demographio

Commitment ‘was the
Length |
;tho_'obsexvod

" .somewhat -

-Attendanéeﬂ ang -;

[ R L AT

t

optedlcfor
SI,ngiej most

-

criterlon Eo11owed by* Need - for
.'Dependénts(Sex,' Barriers - to
of ’Unioq Mehbershlpu_"wlph- the

relationships were

AS  a result of " the regression

'sihjlar'

Attitudlnal varlables emPrgPd as

fm

5
LY

[

Individuals “who

expressed a»-hlgher

.-Satisfaction and Barriers to Particlpation were found o: be

5

Unlon Offlce ' AS

obstécles  to
,Eor, _or” ho}d, .a unlon
Voting in

related to - .

yarlablés:

partern of

'dggregﬂg of

:Both'Uﬁion-

.thelr.’

Unlon

was,_ .

partlclpated :by_;\

yould ‘be . -




SR - Electloha, Holdfng'Unloh 0ffi¢e appears to ‘be a means of "

1}»"-,l'y- }effectinq change within the union ' Tﬁoee. Qho held -office 7

reported more dissatlsfaction wlth the anion - than did unlon

?3;h R members-whp have.notwheld oﬁflce;

¢

Hembershlp 1n Samples A and' B»'wes,' agaln, negat\vely'~

ﬁQ_, Co related to- partlclpatlon Members of these -unrohs- reported

.partchpating 1ese than did members-of'SamplestC and D. RN \

= LI

It -

x
4

Union members wlth chlldren held a -union offfce .Mlth T

greater freQuency than -a1d members with'_'no_' chlldren
Although this finding may 8eeT‘to be counter = intuitlve the. ‘.;'
taseumptlon ‘peing that fahilyé 11£e 15"ahothe; exterhal |
'Q?"i- _ “’ ihterest whigh'takee'away.from the éhouht:or'.tlme,uaVatlable

'for.uqion actiyltles,'it is consistent with the.WGoldén ‘Age !

.research findlngs " That ls, Spinard (1966), reports 'that\
union members wlth a greater stake in thelr jobs ‘were ‘More“

.likely :to o partlclpate . in unioh ’ activities. _‘Habing

‘  dependents therefore, may lead to a. greater dependence upon'
. .\ . 5" * ' L
"employment and by deEault union'-mempershlp as" a rimary e i

’SOUICC of 1ncome o

K

Flnally, female‘union members reported Holdlng \Un!pn_ o

Office Iess frequehtly than did males ' Th15r.find1nq ‘15‘




gerving on Unlon Committees

Voe 2 N .

consistent with.the observation that pa;tlcibdtidn in, unton -

activities by women decreases’ as -one’ moves up .the wunfon

hietarchy (Werthelmer & Nelson, 1977).

a

At the level oE qimple correlafions almost :hll‘,of“\thé"
‘ﬂpredlctors weye found Lo bc correlated wlph'»phc criterton .

: Serving Qn Union Committees .(Tébye ilﬁ..~ A ftour varlable

modeL; however, resulted from Lhe re gresslon andlyseq

~
‘e

Lot . . ' . - o=

Unlon Commitment. wasg th¢ lnglc begt prgdl&tdi-*gf

L .

Serblng on Union CommlLtees wlth higher levels Qi. commitwénpﬁ

pelnq‘associated_ylth.a'greater willdngnCSS'to serve on union

‘c@mmitteeénf TwQ demoqréphicuvaiiables; Number of-‘Depeqdentpv ‘

3
[

,anq’Educétlon;l.also fEMetée as: 5fgn1ficant3 p}edlctors' of

.Qcommitpeégfméhbepshlpn e s lnterestinq ) hote that

-

5cohmjtt§e.sérv;ce'ish'perhabs ‘an area in wh!ch mort e - educatcd

P
5

hnlon mémbérs;‘£1ﬁd fqn :apbllcatlon_'for their 3peclalizcd'j

tfaihiﬂg or greater interest in faCBGem1c" 15 ues. 'ﬁ‘ _"'f

-

).
~ 0

B

Flnally;ENumber’oé Associateé' in - the Uhibﬁ.;v25:.3155

?pgsltlvely related to Servlng on Unlon Commlttees Afthqugﬁ’

the flndinq is consistent with the differentla1 aspoclatlon

Croeighe o
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gzeater

':'of Sampﬂe

,Number of %ssoeiates

‘v”secvlce

e

of Dependents and al] §our of the

followed

evceptlon QE Number of Dependentg,

L «:Contactinéatne

by Need

N

' Contaot_the'unloniFor

neib

or

'modei outlined by Sblnard

sttongeyt correlate oE the

-Involvehent.‘

‘(1966)

15 a canse or”"ﬁn

r

5

s

criterlon

A
‘clear

eﬁEect of
. 4,
L

attitqdfnai

was

general]y,“

Union

<

‘An the"ﬁnionr

scales.

itk

o

4

v

)

L

‘witn

whethex =

committee

.Union'for'Hdlp-wéé foond to be correlated
. ¢ L TR
: wlth the Number oE Friends or . Aqqociates

Numbey

TTpe""
C0m$itﬁen1;’
| ;th?r

demographicivarlables were__

not found to be correlaLed thh Contacting the Un&on for Help‘

(Tabl 12)
"hy‘ - A four variable model
(Table 21)

'1H93

derlved

Unlon Commitment and Need for

were positively related to the crlterion

o

i
s

dld memberq of Samples B C

greater number of associates ln the unlon also contacted

I

a greater need'-

f
A

fér;

1nvolVement- in’

N

thé’

'forv the “critérion
-*Involvement Aboth

“Hembers expressing

union

reported

'frequency of contactlnq the unlon for help

n Members

A contacted the unlon for help 1ess frequently than

-

\union for help more frequently

p;: Responden@s.

Ieportlhg

I

a.

nef:'
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. - {.fz / - :-.
“Informal Participatlon S e

. " . ~
Y i ‘.
* .y

N . . ¢

"AS wlﬁh pxévldug bxitérlé ;£h§~é{tohqe5t ;co}relates ;of 
_Infogmal Pa:Llclpdtlon were found to he attltudinal varlab]es

'a,a-uln particular~ Unlon CommitmenL and Need for: [lvolvemenL

o
-1,‘: t \ v

Eollowed by tole chatacterlstlcs and demographlcs (@ablequ)ﬂ'

The multlple‘,'regpgssLonf_wprocedgres,f re§u1ted 1F}n‘;'ﬁhe\_

toe

.- . ' ’ L [ Co ' . . o
development ‘og a three ‘varlable model. to. predlcl —.the -

-
4

'crxte:ion (Table 217 . - S o - o - L:’

Y

*predictor‘of5i$65tmﬁl Particlpation :A’ hlqher déérée' of .

L AT ,Q;

Commitme%t was a%qocjatfd w&th éngagement in a qrcater number-"'

vt
saig v Y N

“oﬁ lnformal partlcipatoty behavlours -mNumber o£ Frlends"}ng

, - S

7thngnlon'also e$ergedfas aJ_%lgnlflcani"pxedl¢td;'36{;"ﬂbéi

B : ’ i
P

'Crltérlohk Respondents feportlng a grearer numbeY of frlgnds

K " Soed L ~ . n . k

jn the unLoh engaqed infmore.oﬁ' phgl Jnformal deLI 1pation

"y . ! . . .

.‘behaviours than dld respondents xeport{nq no ot “few Erlend%»

,.‘ [

nrn“&he union-' Fihally, Educatlon was found ro be po%it!ve]Y;

Vo FE o e

: ielated to Informal Pa:ticlpatlon j As wlth Serving on; Unlonf'

P
! -

'.;fcdmmlttees the suggestion ls made Lhat particApdtlon through;’

- '

_lsbth— informal activltieszf a;- ,.fhading the :~unlonl-

® i
x T . " ~.<'/

. -

-“newsiettefs contracts etc 15 moxe 11ke]y to be attractive to“\-*'

. . Ay .

:highly educated members of the dnloh

,,,,,,,

) . ' L "" . v . ) B
‘Unlon Commitment was,.aqain, the = s&ngle ‘most powerful -

R PR JR FAEI




Summary

e

The first,hypothesls-inVeétigaxed_by.thls study. was ‘that -

‘paxtlcipatioh in unlohjactivities 18’ " best 'dndexstood ‘as  a

oo : . '

,'varlety of be'héviours 'wr‘ii-c"h .may. refle‘ct di-ff'exerit levels of

_motivatlon and whlch may each have T its th unique sef ‘ofi

!

‘_bredictors." Thie hypothesis was partially 9upported by the

“study.

1
PEEN

At the 1eve1 of Classes of predlctor variables a genetal-

_tiend was apparert .for all  of- the seyen forms,' 5;

) -partiripatlon inveqtigated That is par%icipation was' best

’;predlcted by attltudinal varlables such as Unlon Commitment
Union Satlsfactlon, Nged for Involvement -and{' to-La ]esqer,'

'extent,ﬂxaarrlers to Participeplon." Role ':characteristic

N

._véfiab%ee,fi,e.70nion of. Membeiship; Numbex’ of Ftiends in ‘the

LY

.Union and Length of Union Hembership a]so:’appearedl‘t0° be
‘-_adequate predictor of participatlon in unlon activities :.'As .
h~ a olass of predlctors demographlc varlables dld not emerge as-

partleularly powerful predictors of partlcipation { Although -

}idemographlc variables were found to ‘correlate with various

. .
=

. meaSUres.oﬁ participatlon theqe' varlables were generally '

3“Qashed.oQt" in the regresslon analyses

iy

Pl
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At the 1evel of 1nd1vldua1 ~Nardables, however, ‘marked’

Y

- B

dlfferences weresobqerved ‘across the varlous measures of-

'1 '

participatlon. With the exception of Union-Comm!ltment, which
N : . ) - . . . SRS | ¢ - . :
p;edlctgd{é}x of-the.séven drlteriﬁ, the—predlcfive power of

ahy glven :Vartablé depended to - a great extent ~on the :

Crlterion being considered Length of Union Memblrsh&p, for-

example, predxcted Heetlnq Attendance ahd. Participqtion in

N

Other Union yotes but did noL"eme;ge' as a sldhlfl%ént-*

— . 4

’ predlctor of any . of.. the ~five other  crlterla. _ These

.observations are particularly relevant_ to Lhe}hdemoéraphlc

"\\“ ot

;-varlables employed as predictor% None  of thés,demogréphfc

variableslemerged as_predictors.ﬂﬁf.;ﬁore' than, two of the_r

BN

-rrftefia“ and  several deho@raghib ’méasufes (e.q: Marltal
Status and Type of wOrk)-‘did not ‘emérged as }sign&fiéant"

: predictors of any o£ the crlteria

.
° -~

o . - o . SRR

. B B W e . . -
- v A - ae

«:developed Eor each crlteria to warrant a restatement of, the

K

. . v g . .

-baeic research question Aa discussed earl)er, Lhe question‘

'ffbecomesknot "WhaL varlables best predlct particlpation Ln*"

Y

vunlon activitles 7"‘ but; rather,‘ "what 'variables‘dpred}cdd'

.
o

“particlpatlon 1n a certaln form of unlon actlvitles‘3??lﬁyTthgﬂ
rrestatementiimpllesnvgg dlfferent' approach toward %tudyinq

Lmembership particlpatlon in unlon activlties 1n that ﬁupghprdwv'

:_Sufkfciént yarlatlbn Was¥.obseryed a¢£65§ thé models’




'global construct of participatibn

activity-an individual engages “in. Thus hithy educated

- N "' . _,".;.:'. . N ) C

. . . / R - . -
research, or ‘the design .of lInterventlons must be oriented’

toward a particular rype of" activity rather tnan " toward q;

. . .
A . ® P -
pE : S

N . . . ) . L - . . .'4
K Two - additionai pointe bear 'discussion. AFirSt,rnit‘ Js

clear that the role’ of demoqraphic varliables asepredictors of

é

any type, of participation Is somewhat qquect ?Although the

eariy research focussed almost excluslively on such vdriables

(Spinard' 1966) the use of multivariate tethniques in .tne‘i
_latter day research has pointed to the’ fact that demographic

varidbles, in‘_themseives; are, not ‘particularly powe@ful'

P’

: : C N . . i P
predictors of participation' Rather,»*demographic variables

may play ‘a moderating role in determining what form of sunlon

-

unlon members may «choose to participate in a manner different

s

from their less educated counterparts Similarly, a varietyj,
.of fﬁctors both internal and 'external 'to,lthe union Somay

' predispose women to participate in certain activities to ‘the -

'exclusion of others (Wertheimer & Neison 977)

J

The validity. of. this point 1s 'hot" limited to the

NG

demographic variables employed in. this study ' host"ofw

. . . oy .
'~.Eactors including the internal structure of the\ union, .may

R

"influence how memberq participate in the union. Tbe.opéerved,

%

A

relationships between UniOn of Hembership and . participatldn Ak

Do oo

=

L
8
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P

. A .
& - ,\~\

in varioUs forms of. union activltleq qerveq fo hlghllght thi's.

point The task of'uniqq leaders o of social sclentlsts An

L

- their employ,_13,:therefore,ﬂtwofold.

"Flrst, the membershlp.'of the unlon must‘ want ?‘to'

‘s

participate In unlon activities. Although the llterature has -

¥

Unlformly treated partdélpation'ad a-behaV1ou£aL céngﬁrucg‘it_

is clear that there 1s-also .an attltudinal component to

"participation. This attltudinal component  creates’ ‘the

predispositign;to'partlcipateﬁ it i1s a neéebsary but not a '

"sufficlent condition for membershfﬁf'partltlpatlon .1n°‘unlon-

activities. ]

: ‘ |
1,
I

f
-~ : . o
|

How, then can these posltl¢e attitudes ‘be - Greated ‘br'

4

';1nstilled in union members? Ond commonly over]Sbkea"aspect

of union membezship 13 the lmpo Lance of newcomer orlentation

to- the unton Gordon et al (1?80)wclte_neycomer-lorientatlon

\ .
o

as an 1mportant Eactor ln th'.déveiopment of a sgense  of

'commitment to the unlon \Newﬁmembet%lsﬁould be .made aware ot
the* goals of the unlon, ltszblstory and mode_.ofl;operatlon.i

'Of partlcular importance, H this regazd 1s the unlon 3 pastf”

/

regord of achlevementq in Pegotiatlng or establl%hlng -better

) - C oy

working condltions, pay lncreaseS"and, ther qoals-'of"the

'_fmembershlp . To us the termlnology of ‘Perline aﬁd Lorenz -

(1970), the new member must be made aware of: the "payoff" _dﬁ*

ta
o,

e

. .108

=~




S

~activities. .

'expected of: union members

o

In additlon to this “form” "of introduction, the union
P . . . N - 2 -

¥ ™ M R Sy . 5

] should make every effort to ensure that néb memhers "‘are

lntroduced to the structure of the- unlon‘ andﬁ'the' union”

officials (e g shop'otewarde) wlth which the new member - 1§

I3

. most llkely to interact, Un}ons- can establish Ymember"ship,

&

committees to ensure that such Introductions are .garried"f'ou“t

v

“and that members are formally.;ntroduced to.union activltlesc

Such a committee may‘-be profitably established along v‘\;,he.’

lines of a "buddy qystem" with each new member being assigned

a committee member,to perform the necessery fntroduetlons and

“

accompany ' the- newt.member ‘to 'union " meetings énd }.othQI

2

y -4 .
I s oy
s ¥

- The 1mportance of, this newcomex orientation period ls to

%

I

"establish ‘for: the unlon member, both the beneflts 'of ’the
unlon and the expectatlon of particlpatlon . That is to 7§ay,b
the new member should be encouraged to participate-”h' un}onf

nactlvlties and be made.-aware ;that such participation '1e.'”

St oae .
3 .

~.Ove:.tlme ‘the'—e;tabliehment of. newcomer orlentation

procedures-would. lead . to a. committed ’membetshlp as the

=t . . : © ":

SR . - T
! LA, P . .

i




xesﬁitl

4 o 0 . ) .- . .

erdﬁérly orlented "new members! eventually zomprlse the bulk -

4

of thg union mémbershlp . Fstabllshed untons canndt, however,

wait for attziuon to effect this: Changp . _Rather, -exlsting

4

members of the union must also be made aware of the benefits
of particlpation aqd' thé tequlrement i'ﬁot an  acttive

membership. 'Two methods may be suggeqted ﬁor efFect\ng this .

“ R N 3

: The unlon execut;ve should make. eVery ef£0rL to  ensure-

that ‘the unlon membe:ship are kept aware of 'the  act)v1tiQs.

and accompl}shmentg qu .the “unlon. Many un&ons. haQeg
estapliahed‘gfntérnal means + .of - communication = such ..as

newsléftém-énd~mghbegShip.gaucat&on CoMmjtpees'lhrough which

:éﬁch‘Communlcatidn,Couid bé efﬁectgd. R b

BN

= . ' ’ . <
v B 1

Secondly, the- union haj-wdSh to fobus the - athehtipn- of

'phe-~ﬁembers on ‘the"qeedefor’.activéi mgmbers. Infefnal~“

g : . -

"mgmbersﬁip‘dilveé" céuld be condﬁctéd deéignéa th lncreasa

Y

. embershlp‘éttehQane ét,;qu pérticipation in, varlous unlon

o

functlons ) Ihfdimal dl@éusslans with unlon"leadgts suggest

‘that although membersnip partiripatlon is‘ofteﬁ‘clteq-_qs';éf

yoal, relatlvely llttle s done go actively adhleve“thls

goal. Thus, as an example,_although union 1eaders decry ‘the

pooz attendance at unlon meeting% there is often” little donén

to encourage atgendance beyond publlclzinq the tlme, 1ocatlon

-




" and sometimes the agenda oF“the meetling.. =~

Such a strategy relies: on the members enlightened .self

- intereqt as.a motivating force 7«Thef lack ot _membership

participation in union activitiee however suggests Ithat 'a;

o
!

more active eampaign on the .part of the union is required 'to'*

Iencourage membership participation.

s N
‘

In addition to encouraging membership participation in

-these ways,‘*the' union can also _dntervene . directly to“

_facilitate Qreater participation ﬁ.in_\#union; 'activities
Recognizing that "participation" may involve a great .number-i

;of different behaviouts leads naturaliy to thev QUestibn ofs

(W .

’-which behaviours should be attively encouraged as appropriatel

v
!

forms of membership involyement.guThe answer to"theliquestion

wiii depend -1airge1y‘ "o_n ' the.' goals ‘,of t‘hé"' unlohn; - their -
) R ’ R . ’ - \.»li
interpretation of what membership participation means and;.oﬁ

Course the type of participation available“to"th ‘=union

members,.hlt should also be recognized that the needs and thd

‘goals of the union as an organization wili vary witn time
hence .the importance -attached -to'\aU\particqlar Eqrm."ofc

partitipation is alsd‘likely'to vary over«time:

BN S

The uniqn_can,ahd,should,'Carefuliy,eramiheKit@'goals tn




N

terms of particlpation. Are there partlcular activities which . -o%
. S e . ¢ ; T : .
. . . ) N e - ' . . v . .
“axe not well attended? “Are - thére» areas -of' unlon adt&vlty'

_ whlch require greater membetshlp activity? Having e?tablished . .;%
:Qpecifik ‘goals and prioritles for lncredslnq participatloe in © 0 Kk >€
‘union activitles the union can preceed tei‘take. actlom ter ;ﬂ '
‘eﬁcouxaqe»partiqlpatign in these attivltlée.‘“fx, i ’E’,f.?

§

o

. Any»suth actidn “of course, s 8hould _be" based on .the
thorough understandlng ot Lhe problem Such:an uhdcrstanalng

would lnclude the tonsideratlon of dny -fartors which .might
. .

inhlbit partic\pation:a For example are- meetinge be&nq held

b

at an ;nconvenient time or place? Is the type of acLivity or

the fOIm of actlvity_lnherently dlscouragthg partlcipat)nn-'»

) . . . . e v - . - L . ) . . N - .
-1.e. are meetings too:.long or too boring? o : P

The union ™" may also . consider.. .the ° "payoff {61_

péitlcipatien"' (Perline & Lorenz, 1970; :&rj= the;7'rew§r93'
"attached to. partic}patlon ln partlcular adtivlt(ee.:v jtﬁ s
likei;’thet many unionf ectlvtties can.ﬁbe resttu?tured . or
ladapted to become more ‘teQardrné to partieipant% .o pnibn

3 +

meetings may be followed by a social functlon for 'attendees;_
Participation in certain activlties such as voting an unfon

welections or attendlng meetlngs may quallfy union members for ,‘-lf
partlclpatlon in -e‘ lottery br"result .1b'_some \fqrm of

“

lnexpenslve xeward : Votlng ln student unlon-‘eledfjonéf"for




W

exahple, has on occasion been encouraged by qiving “voters a

free pen after they cast thelr ballot

‘ The lmportant thlng 15 not :hew ‘thec union.‘goes about)
stimulating partloipatlon In partlcu]ar activitles but that
the | unlon plays an actlve role in encouraglng participation‘
The-efficeqy qf paxtlcular 1ntervenx10ns can’ be - estab}lsned
thpough ga;efu] mon{torlng éﬁd evaluat}un. It ds llkely that

in.many.unione the well known "Haythorne effect" will play a

role at 1eést‘fnlt1ally: That is, . the novelty of - the unlon

encouraglng participation wlll : 1n_ itself, _result in “the

‘desired change.,

HYPOTHESIS 11

" The second general hypothesls examined in this study was
that the predlctlve models deVeloped for each criteria ‘would

dlffer between male and female union members The literature

.

H~euggests that the particjpation of women ln union zacti{ft!ee‘
" may dlffer from the partlcipatlon of ma1e1-unlon 'membetsn'ln
Vtexms oE both the frequency and the_.type-‘of particlpationf
.)l(wnlte/1981; We;theimer_& yelson; ‘15795. ‘ Partiripation uln“

" ‘union activities by women may .be predicted  by. Alfferent

£y

Avéilablesuthan_the?partidiéatlonQQE_hcnﬂ" . “'tf. o




partiripation were 1r01g chaxacteristics_ and  attitudinal’

T

- As previously discuqscd the best ovetall predlctoré"jof:

-
i

v

varlqblesifpr,thé_full éample.' Demogfaphic vatiablésn_wgré,

for the mdst pért“ ﬁashed_qut of . .the. analyslq by :role of

e H

.attitudinal varlables ' Hlthin'thichdnLext it 15 Etuitful to

llook at’ Lhe different patte?n%' of .predirtorav‘ﬁér. variouq

:these two exceptlonq. theqe was ,no signlflcant relatiéﬁéf

‘Males -

types oE partjc!patlon Eor ‘both male and female reqpondents

Among male tégpohdentsvonly' one demo@raphlc' variab]é[
.Numbet of Dependents entered as’ a qignlfirant predictot ;5E

Eormal paxticipatlon Number of Dependents was related only .

]

:ﬁo Holdlng Unlon. Ofﬁlce “for male responﬂpnts ) qu<dtloﬁv\

RS

;‘emerged ‘as a signi[lcant predictOr of the meaﬂurc of Lnformal

i

? fPart1clpat1on Similarly, role characterlstl( variableq daid .
”-'nQL hold up as predlctors of fotmal partivipation forl malé'u
'stggspbndentsp_ Union;pivmembershtp ngrged ”aé a lgnlficant‘

i‘pfédigtqr df MéetLﬁq Attéhdancésémong. male respondents nd_:?

K }
g

'-Number‘of Rectbétional'A53061ate?Qin tﬁe'Unlonvemerged;iéa' a

&

signlf!cant predictOr of COntacting the Unlon for Help 'w;th o

.

\/“ -f’ -,

'between the set of role characterlsticq and the measuteﬁf of

%

_particlpatlon employed 1n the study for the male respondents

T
RN A
3

R
T

: \"":2
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L S Ve PO | :
] C " 1
e . T . . . ' ) . ' 'e‘:‘
Attiﬁud&nal meaau;egwahd 1n part}culétlpnlbh'_Commitmenp‘
3§nd“ﬁeed‘ for inVolvcmenﬁ"provga'.fo &é _‘the;t‘gtrdngéét L
ﬁ‘ ;p;edigtoré‘ﬁf bb£h~édfmai énd lﬁformalfpa;tlclbatioh'1%ﬁunioﬁi }mi%\“
. , actjivitles -i‘:y ‘nTaieA L')r_\'_ion. membver.f.x, |
Gl ' :

Females

'Deﬁog;aph}c varl?biﬁs_drq'nég faré';ell:aé préd}ctdré}of.

_participation amo%g fémale‘reggondeﬁési‘ Education-emérgeévés -

oA signifiébqt bigalctorvpﬁ.ﬁoth Sefvth.bnﬁ-Unign"éoRmLttégsf{‘31 %,
{?. ‘_‘ .~ and Inﬁormal'Pértlclﬁatlo%._ Number of Depeﬁdenté? predicted:

'*both Holding Union Office and Serving Qn' Union; ébmmlttees L

'1This Iatter rélationship was. posltlve ln direction sugqesting
,ﬁ;.’ o "vrhat the moxe dependents a female ;gspondent héd' the morg
likely she was to engaqe 1n_ these 'activitie%  u No .ofhefA

vdemographlc vatiable emexged .as a %1gn1f1cant predlctor-.of

-‘formal éartlcipatlon among female respondents

\

T ’ . : '-‘\ _— \ co .'.‘j

‘Role Characterlstlcs, in”’ parficuiar Length" of: Union -

&Lt

Hembershlp, Number of Associates ln the Uann';and Unloh,‘0f~'
’Membexshlp did emerge as predictors of- £o:mall papticipétron
ﬂfor_ female respondents ' ﬂcmbersﬁlb\'ln E?Sahp1e  A ' was :

'_negatlvely related wlth each of the six ‘measures 'of;.gormal'




Ky

. \_rla" ' . " ooy ; N < o
- \ L]
. ' h 7
. . . o ) - . s °
particlpation as’ well as . the measure .of = Informal

Partléipatlbn. Meetlng-Atgendahcg and Partlc}pétion in Other -

.Qnion: Votes inggeaséd..wlgbw'ieﬁqﬁhl-of' Union JHehb@ﬁsh!p,;
Number rof Assoclates :i;’ the ,;Uniph | pred\cﬁeq 'lHe;tlngl
At;éhﬁanCQ,SVoslng in Union E]éétlons.ahd ‘Ségqingr on Unton .
iCommitteeﬁ.' quber'|p££wﬁr;chd$ in tﬂt Unl&n_- pncdlcted;' '  gf

'Inﬁormalt?@rtitlpétlon."

&
3

Overall then, the second prediction wad only"‘qarlially

supported by thg'déta.ﬂ Qemdqraphic variables dld'fnot,aﬁ a.

<.

“whole, prove to be -good predictors of bartlcibatfon' for

either male or fgmalé -reépondéntg. .Role charactct?gtlb

va;lableé.on theiqthér handh did predic{. bartieldatlon' £or,‘ .
lwpﬁen,but'ngg'ééf<men._‘fhls;§I661hg‘ls cons!étené pw\th éthé" N t

obgepvaﬁiops ofuwérphélmer and Néiﬁpn‘f(l97§) Qhoj‘guéqcﬁtéQ. _a’;i :

that th; unién; j,éL fel}ow.unlon;mehbers, aléy§'§n l@pé:t;gty !
'.role lﬁ-détermin]ng’tﬂg,‘extent of _Sqrtlpiﬁation 'ih? un}dn. ;
._activitléilpy ﬁe@aie unléh members:* ' B B

. .
quhQ éecénd'ﬁypofhpals-ieégiycd h&*@d. 5bpport,;i;6m ,Lhél .
data}f'As Qés‘ pxevlodsly. mentloned, atfltudlnél Vayl@b]eﬁ' ‘
pgqved‘3td'Apé "the ‘best épédlttors © of .alli”,fbrhs‘_ of " .?

participatlion gor'.bbph male ;-ahdl ~Eémalc‘. respondents.




IR L o
AN . 3 PR A
B \ : . B L. .
~ Aoa LI :
oy - N .n
-5
] / n . . R !
. d <
Vo . P ‘ AN
- ') ¥ v oA * ~

tgﬂ“;f: Demographjc varlablcn, wlth \few'~exccptions, dld _57 make T T

3

.5;.,slgnlflcant independent contrlbutions to; ﬁhéd prediction @6@”"7"v',ﬂ

ﬂ.:g;; i;.nny of Lﬁe czlterion measu:es. Role characterlstic ;yq;iaglg;‘_ ! 4
. __f_ T p:ed!cted ?pagtlcipatlon £0t~’£emale,',but ~;Qtj;€ogigyma]g;.
‘ L : re«xpond’ents '- ?-}"_Lt \ . : .‘ c '_ . . - : L z; Y o - »
2 | _ : \»/ ,"A f'. u b .
S - ;-.,‘ . -i ) T Vo : 7”-%' RFREEN
o v P, o O T
No clear diffcrenccs emergcd betwéeﬁ_ m§l§7“andfﬁ%¢nhié'
. ’;respondents 15.2t¢rm§ ’éf predlctinq ﬁvafious'f_éokmﬁ :'of;: ',-‘:;
ﬁ-’ii\ ':fyf-tparticipatlon - Union rble varlables were bettex ¢predlc&ors o
lil\ o kof partlclpatlon for female rather than male respondents and
'¥5 o ﬂovera){ the regféssion._jmodels s developed ér', {emalé
i;;“; ﬁ};fn--i respondents weré ‘more pOWe;ful in terms of critérlon variénce o
g:‘ .accounted for  ;.These findlngs,: howevérj: ate ,undoubtedly iL  ﬂ'ii

1n£luenced by rhe fact that the majorlty the” sample «wés“ -""ff

AT . “%?. . o : R ",' ]
AP femalé and that wlth one exception,‘there were morc Eiemalesﬁc_-»

v

'than;males in each uhion surveyed f The3e Loﬁdit\ong are “onot ;7‘:4

charactérlﬁtgg of the ]abouk"moyemqnt :as_ja ;Wh01€'¥(wﬁit€,_ -
1981) ':fTQ'?Lﬂl ;fP-v '5‘ﬁfV: lu’f“f',:.l" l*‘” :ZK* - R ‘~'1L¥
: + ‘ " - ‘(u
' Ty a & “ : §
. . M . 4

‘ . ‘ It :should - be polnted rhat ifheff major,Vrééhdér‘

.Slﬁb‘ dtffcrence. that predi ted i? part Afzziﬁhé ) second

~..

B

hypothesis was, the 1mportanCQ of the Barrler to Particlpat!on

'»Scale ln predlctlng partlclpation for female, but ‘ppt-‘male,'jﬂ’

S . AR
,g R R %

respondents No such differences were observed ;The scale‘gz”

Vv s . _‘_,.» .... - T

which vas employed lh the current study was adapted from



”JIndustrial/Organlzational Psychology As a re%ult there ‘é}éf..T‘;2 mf
 ;:severa1 factorslwhth 11m1t the 'interpretatlon,zpfz-tianhgs?-?
'f.partfcipatlon and 1- . correlates ‘7 Three llnterki; re]ated

‘Itareas generallzablllty, VQlid!py ‘dfi:thej; measures ; andf

e ST V ! et ' L 3 BN
R . ‘ . : RS
v 1 - ' ~ .
: L ) ' - "k,
".wdfthqlmérland.NelsQnu(1229)'squy" Glven. the.sgclal changes B

.Vhich'havé occurxeﬁ since“that.otldlnal Qtﬁdy[ ltiﬁay bé fhat T~ ' :

'the checkllst does not measure Ltems ox, attitud;aj}glgVaﬂg to . ;\;‘ é
: Eemale unionists today LIt ls hlghly probable (h%t'~fu£Lh§fl'
'resiqtch_in thls area would aneFit from’ Ehg ilteiatufe;'bn f
igengerhrolesé ‘Any cokcluqlons from thp cutre;t %Lndy must bé: :f
aualif}eé be; tﬁéf récognlpiop that- ﬁﬁe;riggue ot gende; | {
éiffefégces i;n .hnibh’ pgrélcipationf;anq,__mgfe gencta]ly, f
éender rolps has not been dealt with in _deb§$ 'hereln n The | g
findinq that particlpation Bﬂn un}on.factivities DY.';cmalel‘}
respondents was related-go Unlbn role 'chafacté£ist{c$. leads f
‘to the hypothesls‘that other role characteriqucq ro]evant to>} ~
'women wouid also play a. role‘ in - prLdiééing parLlulpatlon ' ‘.i
This is an a;ea'whigh has~béeﬁ__touchéd  On,_ubqt-_not' tully h :
‘  é;élOreaf:1n'Ehelavéiiébleﬁllteratgre. fl ﬂwi ‘ ' '?
. S . . . o : o : .
L._IHIT}\.Tt[.;ONS;_O‘F THF grupy o R " IR
. RIS ' “1
The study reported on herc ;}5 best.s considgted>'§§'hapf S
';:exploratory .study z&hqaéf relatively unexplored "araé';'qij, C fjj%

b

. ; ) . _-. . N Coa
ERY 0 . PEY . X

suggest caution ln drawlng [1rm conCIUSions about unlon.
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e With regard to generali?ab&lity, there. - are two majoi‘%

‘

areas éf .concern; the‘ extent " to -whloh -Ehej}resulte_-are s

i ’ o . o
representative of the sample pnd ‘the extent ‘tp whlch the
A . k : . . o .

BN
1

'resu;ts can \be extended “to larger: populatmonq .:recent?

fstpdles]ﬁon - union parﬁitipatlon ',(e.g.- ,Anderson,' 1979;

'Fﬁllagaz,¥,1986)‘vhave had -feiptively little: sucoe%s . in

i

«

geneXatlﬁéWresponge'ratesf greater _than  20%.. . The'_cugrent_

étudy'&s ho exception.:;For two of ‘the unions;leis_ th@h 20%

of the memberq xesponded to the survey j.The' response' from

‘,.t Al

Sample A represented 84. 19% OE the enLire SampleV 3ug§és€inq

R . .A‘,

Lhat Lhe resu]ts are more representatlve of Lhat union® than

* \ *

for any other union surveyed Thetefore.no'claimhcan be made ; ,

<
)

,for the representatlveness‘of theuséhp]e‘in-referehce'toﬁ the

3 - [N

'isampling frame Furthermore,_the Unions partlcipqting 1n the.

o

xstudy were all located in the Hal)fax/Dartmouth area and none

*.bf‘fthemT were .employed in o the private sector.'-  These

observations sugqest éxtreme caution-;in_ generallzlnq these

flndingS'Lo the 1abour movement as . -a whole or specific other

N

Bl

;unions. : thensive replications oo employ&ng a - mdre

¥

N

irepresentative etrategy .must be‘:undertaken lnx‘order _Lp"

! A
Ve

ﬁevelop aﬁ adequate understandlng of participarlon fih union:

‘ actlvities,\ . ,:ln o co




Dne might also que%ttbn the val}dlty'.oﬁ”aﬁhe ‘measures -l’.l L

employed ln particular the ?attitudlnal nmeasures. - 0f the . ’ 1
L "hﬁ"_.'ﬁpux”ﬁuch meﬁsures employed only one, “the Union' Qomm!ﬁmgnt'
< ' Scale, has been_ establlshed as a'jvalld heésure"bf Lhe

- R ¥ \'

i ' : . . - / " . N
T L xonstruct. Flndings ofrthe>stqqx, Lhen are besL lnterpreted e

emplrically Iather Lhan ag constructq: Fot 'exaijq, Lﬂe".'» '4ﬁ
® ' — . T e SO . . ‘ ‘ ] . . . .. ~\ . .
.. . . Eindings that ;the Unton .Satisﬁactlon Scale c0tre1atb3

negaLlVely or not at all with measureq of parchlpalen is an =

\, e TH

emplrlcal observalkon whlch % Lhe ab%ence of val\dlty data, _—iv

LY

‘cannot be interpréted as a Eind]ng regarding {he cothruot of S

satlsfactlon w!th thyunipn;b-" B

»
"\

‘ o \ ) \

vl e N

[ : . : p

< N . . X , N ) " . .

. -“.lA relaéga coﬁcern is »Lhk‘ extent to yhléh  survey
re%poﬁées cah be said Lo mea%ureareality Resﬁgnéeﬁ%s ma;;‘ ufff'
for exgmple have distorted exaggeraged or Falled to \ngallf

S \'t‘:he !..-e-xte_f.}t" =_ohf_. thelr;- participatiq;n ih - _v';,rm,s _ u.nio’h_-‘ ‘

Gf.'A : activltiesj' IfC this is thegcaae, then the .ilndlhés'fgi' Lh;,

o . “.study reldLe not to actﬁalﬁparticipaflon but rather to self ;‘.

v

percelved participation ' In order to study paxticipatjon one’

L N L
- * N _i

should, of course,'sﬁudy 'actual partfcipatlon 'ratbs;__e.gf

: SR A R
cstudy Lhe behaviour rather than the repbrted behavlour ~This’

N . . . ‘: . LS

] P - ’ . ' e T

'was‘not for-a variety of teasOns, poss;ble"jn .the-&current RN

VI - sfhdy Fullagar (1986) found that : wheye . such méasu;émgnLQ;J_
AR wés;ggssible,‘selfdf,reporg‘anﬁ objecﬁl&gl data were. highly:
| "\ . correlated.. " I b o L k

. s
£ . . 5 o B . ~




‘study’ the cqtrelateg “of unton patt;clpdtion (Kolchin

Two additlonal'fdctbré}may'impune.tﬂe yalidity of  the

. .. . K . s )
“current study..”Flrst, although the focus of the study was on

partlcipation' the'method employed did, in itselfx require a

A

pdxtlclpatory behdvlour That is to say, respondlnq to_\g

unlon 3ponsored study oE participatlon is fn itselﬁ a . means -

) N . !
OE.PQIL1C1Pat1n9f1H unlon activities .. Union members  who' do

. "‘,‘ . * . . i . .
not partlcipate'at all.tn union activities, 'therefore, may

&

.not be 1ncluded lﬁ%the'current sé@ple Thiﬂ problem emerges

A

from Lhe most wldely employed research strater of exahining;ﬂ

Ny

_why unlon artlvlqts partitipate in the union in an attempt to

Vs

N

e

H}glak,¥-1984)- . The use of :non. - w.lhtrusive : research-

s . - e oo nb
.{ N o ~”

methodologies &ay"well overcome this basig: flaw and lead to a{

A

‘gfeatgr pndergtavdlng'oﬁ-membexshlp pdrtlc&patjon: AT gnigh'

acflvltles;- : L -flA....i\\ﬂ o \:\

LR

A.related ‘concern s the use of'agéitudihalgméaSQreg' as -
predlttois of partlélpatiOnz Frdm\a 'béhavioural viewpbint"
: Lhe formation of an attltude toward the unlon may, in itself'"

bbe .4 torm of particlpatlon ln the union Developxng a’ sense”

of union COmmitment for example, ’can be ,constxugd as’ a

povgrt bqhavioup_ which, glven the-- ngéryed .relat&onshlps‘7

'betweenlbommitme;t;and participatién, ma} lead- to  an bvert-

* " ¥

'behavlour suth as’ meeting attendance - “This is not, an' issue

- which can be easily resolved The ;ecoqnltiqe that atﬁiggdeg

R
¥

5

% -




~

_explore the xeﬁationsh}p of théﬂ"individhal member to the

'study.‘:. '.L ' . o o ‘ q'.;

“Hhy

¢ _$ @

may be.thoughf of as’ behavlours lmpilés':thatﬁ attltﬁdlnal

« . . “

. measuresamay be_Pmployed a both predictors and Lrlterla TH5~

value of usln@ atritudina] measu:es then, ls noﬁu slmpl; to .

predlct another, mmre'.obSe:vable, behavloﬂrf but also} LO'

mnion‘through ‘a- consideration of ‘both’ covert and ‘overt

involvement .

t
N v

It is gﬁpotgént to consider what -has be€n meant by
. & - ) . <

éaying that a given varlable 1is ﬁf“good“-of fpoor“ pxcdi<Lor

-of part!cfpationL . The teghn}ques' émployeﬂ ~bn lh\q study,

d.e. corretatiognal and regression‘analysls, do not estébligh
causailiiy Qr.ucéusal ‘directlon. In this ; study, then,

- f
.

'lgfedict}on‘doés not dmply ~a temporal ordering 19: causal . *

A

éequence. ptediction js’ best understcod as an _empivical

. T
3
4.

‘relation with an Unknown éﬁusal directlon th"the curkqnt

T : 3

Simi]arly, 'Correlatjons and regrc551op? wethtc' are

s A

motogiously subject to shtinkage The statxstlcs reported {n

> N . o

:;Lhis”study,ﬁtherefore;*cannbt,be inLerpretmd in an absoluté

o
B a

'sénse.as:indicatﬁﬁb'the-éize‘Qf'thé."true" relationship..Thils

S

"19 partlcularly’true glven rhe' d)fggfénx‘ measures bmpipyéd

L .o
Y . . A

fo; each predldtbr;'variable , f@hlléT*BOme bredictérs were

: . , : .
ﬂ]measured by a single ltem other were measﬂred by as many as -
o Jnal 2o

. . 4 B . iy ' n .
N , , ‘ LU ' ,. "_‘“ N
Vo D - B . - 3 o \
K AN . - i “ )
.- n i ) 1,22 'y
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~ ’ ‘. L. 7 L

30 ttems. The ﬁhMDeg-bf-items comprising a reasure - has a

rellabjlihy oi’measurement 1n turn, has a direct effeqt:fon

°the stabillty of the deflved Legression weights "Regression
\

welghts derlved from unréllable mgagurements are nototlopély

unstablé and highly subject to shrinkage.

A

Finally, the reqression ﬁdaqls' QeQeldbed?:throughf‘ﬁhg

stepwise Lechnique are designed to  result in the 'optimumﬁ“

pxédicf)on of'phe crltexia.“ As a result, yarfables which are °

-borrglated with boLh ‘the crltérlon" and  other predictor

'variables are often washed out of the xegressidn' analysls.
1 A N '

e .The model% that were developed for this study, thereﬁope,J do

\ }‘

‘not repxesenr ‘the on]y predlctlve models which " ‘could be

;’py,ggyeIODed.; Nox do they repreqent the'\‘Qest"  pfed1ctiQn 1h

any absolﬁte Segsg. What the_ models do reptesent is the
: éombinétlon of prédibkors thbhi a?éduntélffﬁgn most lof' tgé.
crlterlon vaxlance using the fewest number ofvpredictors
- " . . : 1 |
S —f‘ o - N ‘
;The ﬁiﬁdlhg” thét%‘ : ;iVen pmedlctor d;dm'nét ‘dtta1n 

3

slqnlfidance 1n the regresslon analysis does _Hot méanhlthat

»

_the var;ablewks‘unrelated to’ the crlterion.ﬁ.SuCh' a‘-findlhg

\;simply;méans that ﬁhe crfterlon yérlahce?éttxlbutable tdjchét'fv

r . %
. )

.predlctor 1§ shared by another4‘vafiébleffor"cgmblnatldn"of

* ) 5
varlables which have prevlously entered the model. ... In  -the

,dlrect -effect on. the rellabllity of the measure. . The

., oy




A

Wy oy
At

to develqp the stepwise rpgreqslon'-models“ forvard ehtfy;

s

backward elimtnation and qimultaneous entry. The hesultént

v

eQUatlons from each method  were ~1dentléa1. As “Nie. (1983)

-

points out, whiie'thg ﬁhree methods do not " always .give' the

‘s .ame results, it 1is. an encouraging -sign.” when identlcal

equations are derdid;&rom the threée methods.

- SUMMARY AND SUGGESTIONS

b co ge R

Y

regarding the predxcﬁors of-vazjous-fbrms of part! ipation

el

The flndings are, to some ~extent,__supportive ot prgv&ous‘

'studies.pa:ﬁicularly with teéard.to the importance of unlon

role characteristics as <prédicgofs‘ of - participatiecn.. -the.

A3

" importance. pf "Unlon ‘Cémhitmént as a predictor  of

>neve; Eormally tested in the " litexa ture ,Previous studlies

%
L.

._role of demographlc variab‘eb as predictorb‘of participatlon

The Lurrent qtudy, along with -Otber  ;ecent jnvestlgatjonj

demographic variables play a relatively m}npr Tole  ih

e

predlctlng participatibn v S _ M

The current study 'set out ~to evdluéta several hypqthesé;“

.current qtudy three methods.of model bnildlnq were 'ﬁmpioyed““

.'partlcipatlon has been 1mplled (é.g. Gdrdénvet al, 1981) lbul,”

from.the ”Golden Age" era focussed almodt extluq1ve1y on.  the

,(eﬂg. Anderson, 1979'?Ni6h61506'étAla1; 1981) 5999?51$ thaﬁ‘;

o
.

v
i
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" This éhlft in =empha§is aWay-"fromhgﬁhe‘ reliance’ on
prlmarily demographic predictors of particlpation lmpiléé Qﬁ

Btrategy for designing lnterventions to 1ncrease' membérshlpj'

N - . e Lo .
particlpation 'As the literature ih_ this Lfig}d grows it

N

"-becomes lnrreasingly apparent that 'thé{ faétbrs influencingf-

partlcipatjon are, ﬂq a large extent factors which are under

the contro] of the unlon Attitﬁﬁeajtowatd_ the union, \the{g

~extent to whlrhﬂan 1ndividual feels welcome to participate or,

“

ﬁthinks of him/herself as "'a part of the union" agc_,factors 

-f

‘which are dmenable to’manipulation anQ are, rherefore,‘ the

.

lapproprjate focuq of 1nterventlons quignPd “td 1nggease’

membership partlrjpation in un*on activities B

ey

The findings of th1§ study -are "not: 1nconsistene with j

[y

rcommunity”" as the most important cbnditlon tor membership’

pa;ticiﬁatipn in union aétfy;tieéfiisbihard (1966) fspggeétea"

that factors xhlch'1ngrease_the'qnion’méﬁbé;s"1dentificatloh

. SR S L oy - . .
~with the wunion and its ' members °~ lead  tor increased
participation. The__?.“sense"df; occudétidna1~. cOmmunlty" :

\

desofdbed'éy"Spinaid 11966) is very slmilar to the concept of,l

N

Unlon Commltment as de cthed by Gordon et él. (1981) nThe~*

factors- cited by Spina‘d_(1966) as 1eading to this sense'.bf

.

occupational communlty are simllar to. those . factors ‘which®

-
¢

lead to an incrgased sense of organizqt;onal commkpﬁénf;'e.g.

“equctatjqqs,_s&clqllzatio@'féxpér;énceg,.Lyorkplabe “(unton)

N
-

Splnard's (1966) . concept of  a- "sense .0f'  occupational:




:cohtacts etc. 'It'would séem tﬁetéfore,' that 'a'.botcﬁtially‘
frultful area of lnvestigatlon would be Lhe' development and

fevaluatlon of a model of unlon commltment and partlclpdtlon N

w

+

A tentative modeL'iq .ptésented here (ggéu Figure 1)/
Essentially. the’ model -~ suggests. that’ am - individual's
assoclation with a union 'and fts. members ..leads to the.

A\ * . . ) ~
devplopment of attitudee toward Lhe‘ union. The individual
dgvelpps a conceptlon ot what ‘the unlon is, Lhe role it plays
in the Qorgplacé and the*uniOn'sJgfféttiveness “in' achieving '

1

',ceftéih gOaﬁs) Tﬁewindivjdmal, tbrouqhilnteraqpion'wiLh the

L

union and‘its membets, also dévelops:an understandling of the

o role he or ehe is £o play in the union. These petceptioﬁé Tof
Y . o o .

\;Ngquttitudes of the lndividual are repre%ented ¢n~6hé ﬁodcl by

3 g

the varlables Union Commltment and Need for IﬁVgI;ement

“
)

The model. also',lndicates that demographlc “and  role
@haracteri tic variables affect the’ Ltan61atlon4_oi poéltive

v

e attitu ' lnto active- partlclpatlon 'influnion: éct]vit}eswi
ﬂvvb '.‘. 'i Tbese‘ riables may - effect the directlon éﬁ an. jﬁéivid;§1157*
involvement 1n the unlon ‘aEducatlgﬂ 'Eot'eiémp]é ,.h65 ~bee”
:f; r :'previously sugge%ted in rhis paper to 1ead 'ﬁo- particlpation»
fﬁu.iA“:Jﬁ i through commlttee service or informal« partltlpaL!on , Other

_dcmograph1C'or rol¢ variables may_ affect'_phe frequcncy as 4 1'ft

well,aslthehpypg of ,péftlciQatlonL‘ The structure, Qf ﬂpha

f . B .. ¢




’

uhan (Hdgburg, '1954)f haéf;beeh-“sdgqested to  limit Cor

,encourage various forms of particlpation__thtduqh échedulihg

or constitutional :egulat)onn‘ " o -
.Any such model, of course, 'is ‘subject to . empirical
"y . . . : A . L .~\“» N N . -

testling and evaluatidn - Thé'modéliptesehted‘ here, however,

A . , .
I's cth1srent with both Lthe results of the current study “and
sugge%tions made by prevlouq author% {e,g Perlfne C & hLoreni;

1970; Spinard,.1966)“.'

1

1t Is also clear from the results of the ~current  study

" that a "better" ope:ationai definitidn'of union bartiqipatidn

'ls“requited “to further ~reéearch “in .this~~f1eld@ Usingf

-.multlple criterla results in dlfferent findinqs -than using

L \the "traditional" single, Criteriar-'_fhe ‘concepte-oﬁ union '

partlclpation has generally been bddriy~ cohcebtualiied .and

operafionallzed throughout the 1iterature 1t ls;’suggested

AY

that a greater understandlng of what participatlon is and how

dlfferent ﬁorms of partlcipation';are‘ related would be-kof

v

great asslstance:fin-' conductlng Aifurther n\research . and cn

A

. developing organizatlonal 1nterventlons designed to 1hcr£a5e

ﬁmembershlp support 1n union actlvitles

'VThé 1atfe§.enaeavor jé'an area‘fhag‘ibeen,' to _a largei\
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: . ‘ .':;:
eb_{teﬁt-; v béen- ' ign'c')'re'd‘!".' “ by Iﬁaust’rlal}O_r'c_)anlzétf!ona_.l o
’Psyé:‘hon.)gis;‘t-s_; | It 'is Qe;uggeét;é\d '"E'hé‘_t . a ‘closcr ;'r‘e,latlpﬁsf;'&p'
: with: unl orr‘is,ﬁ m'ode‘]'_e‘d '_éfter tﬁg, e'x.‘fst-,lné‘ 'rfelationshi-p. between -
ps"y'chho'l'og-)I/i and management’ “would bé_benéfic)..a_.l " for i)'otll.\ ' the
inc‘;né . a‘ndlv psyc!hologiéfé. l PQ’y("‘;h(‘).l;)g‘ist's' ._as .rff:sea.f_ch'ér‘s-,
Con;;l.léé'n_ts and even as union Enerf\t.)era he;vc; a _rol'e tfo play” _llhp.‘_
t};e furéher deve'lc')pment of labour unions. | .
(_
I
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,rescarch

-Thank you for your cooperatlon

i . .

i . .. ) o .

. :{1"'\ . f
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i . N .
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Department of Psychology : . . -‘-“ L ] o .

. . . ‘
- ¥ : ‘. - _—
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.Dear . Mémbex ; : ' e . LA
= R R ce LS v L .

N T g + ' B . ‘ : LN - v

Unl\erslty As part of this program I am requxred to complnte’ a
rescarch prcjecL L1 would 1like to ask for your, support of my

. . o
A . . R . T |
.- . X

~ .

. *
s

“executive I am conducting a

»

. With the .consent. of che

survey of the - nembership " You are invited to parLchpatL
in this study by caking 20 to 30 minuzes, and Ccmplﬁtlng “the [ en=
closed questionnalre o . , LT RN e
' Yo [ T i ) o
e i b . . ) I o

x 4 o
.

It is most im rtan*fthat Qu do NOT ut “your opame on’  the
pPo Y P 3% AN

"questlonnalre.‘ This is to protect your own anonymlty - The sur-
.vey-1is not connécted with the manaﬂément of . . ‘n any way-.

Therfore you are asked to take the survey home with you to com-

‘plete it. Please do not complete the survey.during working .houfs
.or at the workplace. ’ - : -

(. F :

“

.- Upon complécion of the study .I will -provide the

efecutive. with a completﬁ'copy of the fina! result. This infor-

mation will® helpﬂthem to better understand the attitudes *~and

ncedqj of you, the ™ membershlp.;'l will also provide indivi- .

dual ‘members with a short summary of the study reqults_ upon .re-

quest.. " TIf .you wish to receive a copy of this sunmury ‘ple qse'QQ.
. not. he91tate to contact me . . . :

J

. . . . .
e N -

This -is your oppurtunity CO'express YOUY opinlons about the .

Pleasc¢ take, 20-30 winutes and hompl tc the qucstlonna re.

- N
., J

S . . Sincderely:
. . : . An :
! . . . " Kevin. Kelloway !
' . " _ S . ',Psychology Depnrtment
A TN ) © ...+ 8t. .Mary's Unxversxty
- L T e e palifax, Nova Stotia -

. Tel: 429-9780 Ext. 492.

My name ‘is ‘Kevin Kelloway and I am a graduatc student in-tie’
Industrial/ Organizational Psychology program at "St. Mary' s.-




MEMBERSHIP SURVEY

You cve ] ited to. part1c1pate in a survey where your oplnlong
about the %gn be expressed. The oplnlons you, express will- be

treated anonymously ‘and in the strlctest ~~hfidence . The information
‘provided by the jurvey- will enable the < .exeautive to obtain a

better’ unaorst;“
conducted on be-alf of the . by a graduate- student -in TndustLLal
Organizational Psycho]oq/ at Sairt Mary's 0n1ve131ty ) ‘ . e

¢
.

‘Instructions ' o - - . o A o

& s
* =

‘Although the . survey ‘has been malled to you ét work yOu are
asked to take it home with you in ordey to complete 1t R}eqsc TO NOT
complcte the survey dqung working honrs : o Do . . C

] 'To tnsure your own wnonymlty Dlease DO NOT put your ‘name on
‘the qucstxonnalre : . . ) A R ] N
L Wh(n returning ‘the questionnaire please be 9ure to seal, the -
-envelope. To veturn the questionndire simply place the sealeo )

envelope in the out901ng mail . (1nter unlverq]ty mail does not. requlre

a stamp) - ) -
Pledse complete the survey on yQur own rather than dlscussxng
yohr anbwers with oth . .

.“

>
Y

. Please be eurt to answer ali questlons . Q&estionstare p}inted '
on both sides or/the questlonnalft. : ST e s o
There ‘are 57 queotlon; in t}ls survey For most of the
questwons you. are askcd ro. lndlcate your- agreement with a statement. -
For: eagh’ questlon SJmp1y CIRCIE the number whth best deqcrabes your
: opjnlon Co ‘ o I . e N

EXAMPLE:' el 1 wohfd be ihtcrested in completirng this“éurvey,f

:Stroﬁgly‘Disagrec 1‘3:.;:.i2. coe 3 f‘ﬁ A4l (g)Stfongly Agree

Some questLons are checkligts You are asked to place a-check‘
“mark () beside each’ act1v1ty you have engaged An, - Please check only
those act1v1t1ts you have actually done E

+

'EXAMPLE;_‘ Wh1ch of the follow1ng aCtlvltleS did ‘you do today ?

¥ . o o . .
S ”,a)hte 1unch ' J . - :
b)Went .to work - T L : '
c)brove a car . o . .
P * N | p’. _. . .
T (1na11y, soma qucations ask you to write your resgponse in the
ibotce provIQed "_‘. . ) . ST , o . '
+ & . - N

BN
v

HEXAMPEE;'_‘what‘ié Yoé2ay's date ? A IO

Lo Juse V2 ABS

ng of your, views and opinions. This. survey “ig being . .
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" 3. 1 am nnr\n(lud viUn the’ unlon mcaLinqu swld by the, . - .t R
Strodgly OrcAgree’ ISR, DU S S .‘.\.5 Stropgly Agraw”
1 . s - . . . » *
4. Every. member -muat be prepsred to take the tima hnd the riak of
R filing' a grtcvnncn., . . : .
. . © oy . J :
Qtrongly Dtuaqren-~l L S D . I . ..5 Strongly Aqroew
s, 1 nix up tha 4 Lo my .friends aw a qrest organiration ta
, pulongb(o e 9 i
Qtronqu Dt-ogree | I S D -5 Stromgly Agrae
. y .
PRI :

.
itmpaortance to
o

-5 St}onq!y Agree

. LR B -~ . RN
T T 1 Vs lue. pc1ng at ‘ member bacaypee it gives me a chancs .
. . Lo Qent my faolings’ ~ - , . N S '
§trong\y Disaqrea‘ 1.‘. - . 3. B 4, ...". .5 Strongly Agrea .
T B-. ny onalcy lu o my uork not' to th- ‘ ’
. ] : or

utrong}/ bluugrcc Yo oo

.5 Strongly Agrea -

: v -l

.5, Stron{;ly Agrae
-

- - ‘ N
-5 Str’onqu‘kg;:o

v

. . . . 4 L . .
., - 9. " There's a lot td be galbed by 3jéining, tr
. [T . : . ' < ’
. . - 2 L TN S . : -
aSrrongly Didagree’ A7 BN o B T
10. ! 'rnrel“y tall qthers “that ‘I am a membec of ‘the
“ i ST o i
' 5nrongly Dllagroo B N R P RIS PR
< . “ o, . )
) ll.j XDccidlnq to joln Lha Y vuae a smart move on my part.
. dLronqu Dinaqrbc U PP .]. "3 Y P
. . f . Y

llu I am snLilflud uth ‘the wny bnrqninlng &s handl-d \n Lhe R
-

4 .

N W, . N
Strongly ODisagree 1. . o . .2,

5 Strougly Aqrae

) P .;.4., 5 Strongly Agrew
L S
s : S A meanber has nor- .ncurity th-n ‘moet ncmbn:- of N
. man.xgoment . ‘I ] , .
' . LT - P B . . . .
St_ronq]y'nl‘-:ag(rxé L N SER I, B L AL .5iStrongly Agree

4. 1 faal little loyalty toward the ' - ; Coe
suonqu"-m.agru 1 T .j < 4L, . ..% Strongly Agree

- 1s. 1 could juur a wall. uork in a non union’ company ar lang aeithe C

R L typu of uo{k wvas similar. . : v
: Strongly Disagrce LS P SRR R .5Vstrongly Agree
) ) . \ Bl : :

. > , N .' 5/ . E3 . )

R LS N o ¥ . .
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: . 3 ! to
- L] ¢ . <
V6. 0voral! 1 n; sniis{led.ylt\ the operation af tha
gtronq)y Diasgrae 1 N SN ._: [ .4.’t‘: . .S Strongly Aqrbe.
. A e - .
’ 17.: e asked I wougd run fcr cloc{aq oltlgc in tha )
gtrongly -Disngrea 1. r) - .'2. _'."". . 23, . . % 4. . . . .5 Strongly Agree
1e. If asked-1 would serve on n‘committqc for the -’ t . -
SL;ondly 6i;agrua LR t2. ..o ?j;'.L. . -8 ... . .5 ;t%gnqlf Agree
1&, My valuss Aqé the s values a}ulkpt g?ry lim}£p?. ]
St.r‘onql‘y'p\ungrco .oy .2.‘ .. R R .‘-. .5 St_r,(_)n;gly Agreo
20.° Aslony as I'm doing ths kind of work I enjoy, it doea pot
mattnr e x halong to a nnlon . . R
Strongly Diunqrcc f: C e .7. f!; R Y DR AI 5 é;ronSIy Agre;
2. » It [} oon} to ba your-elt and -tlll be a mcmbor of the '
SLx:ong)y Risagree A S 4\ .8 Btrongly' Agrae
' 22. "1t ls the 'duty of }v;ry' ;;hs;r to keep hie/her ears open
i or L?!ormnt%0§ that might bc.u-e(ul to the gnion. N
S(fongly Ds-ﬁgrao' l: PN .-vl.m: ’LF-‘G‘,' s .i, .5 sgropqiy;hgréc
23" ; am sntiafind vitﬁ‘co;munlcutlo% in the )
SLroné\y Disagroe .l.-l 2. D 2J. S 4. .5 Sé}onély Agrec
- ?4.. Th; T proﬁl:mu_arc hy proplems. B
Strongly D\sagrea 1. . l -2 -l. B .4: .5 Strongly Agrcpl
o, 25. . 1 am n:luned with fhe.l\lpp(\rt‘ lor grievances (n r.ha
Strongly hlungrnu 1. . . Z_.).”._. . A]: R -5 SLrongly Aqruc
‘ l .?6,- _1 have'\ltt!a con(ldence and trunt in most” mombcr- of the
Strongly D‘nnbrcb ... :2._. :_, .;, :-. . .4.' .5 strongly Agree
27. Dnnod.on what I know now and vhat 1 bolicvc 1. ptn expect ln the
future,.'I pl=n to H- a member of the unlon the reet of the time
1 work for S 1 . . , -
Jrrangly nlunqrun ‘1. P } .J. B : . .5?-. .”. ST, PR ﬂ . 5 erong;; Agrcc.-
.\ ié. 1 oam datiafied with thn _amount ‘of mcmbcr . partlcipntion ln the
Strongly Disagree 1.3; . .J.Q: S T t[.lﬁ S S:rongly Agrqc
I 29, 1 value Sclng « . mcmber because ft hclp- bring “in
' gontact vith other pco.plc . ; ‘Q}‘gj . B
'Slro;ﬁ\y Disagree Y. . . . 2, :;,‘. 3. ‘b"‘;‘i :',5 ggrgngly Agrae
. .
30. The memhership doss not get lnouqh benefite for (hn nonly taxen
: by the for {ritiation fees and dues. . )
. A - J ' .
"St,ronqll\l Disagree IS TR 2. .‘.".3. A N ..’.."'45"sz‘ro'n?';A Agreo
[ ' . “ . }_-"".~. '“ | o . . 9;
N




‘_Sicongly oleagree 1. .. . .2, . .0 a0 o

- . . . <
, .
. . ks
*a
. . N
31 The record of the ) s a good example of vhnt.dudAcaLud
people can get ‘done. - .
. L] N . .
- . - . . . 5 M -
‘Strongly ‘Disagree 1. . . . 2. . L. W30 L 0 LA -5 Strongly Aqrnn
. - .
32. It 8 every mtmber s rcupon-lbility to see that the other mcmbnrn

Live up Lo th terms 0of the collective Rgraement . “
. g 4 . .
B - Stronqu AQreaw

v

..

©o3). gven though ha/she may not like parta of li; the . member
must “live ‘up to” all terms.of te collective agreement.®

strongly Disagree 1. . . , . 2. . . Toa. LA L s Strongly Agrec!

J4. I am. willlng to put in a great deal of pf{fort beyond that
norpally expdctsd of a member in order to, make the -+ °

successful. .+ ot R

"strongly Oisagres 1. . . .”;2;‘. Lt 4. . . .3 Strongly Agres
' 3s. -‘x&'u evary . member's responsibility to see &J.IL ‘that,
~ management “llves up to” all the "tarms of the collactive
ragreement. . . Ay
chonqu Disagree “l. Rk T .3: o0 4. L TS Ptrongly Agroa
6. I doubt that .1 vould do upbclnl vork to help the .

Strongly Diuagrqe [ O T - .4. . . . .3 Strongly Agruu

- 37:’ 1 value © n;mbnrahip beénu-e‘it glvel me a chance to

f{nfluence the oplnlonu und actlonu of other peopls .
-5

strongly D-iaogruc Yoo 20 . I TR 4 ..‘. . .5 Strongly Agroe
: . : e '
. Jg. 1( s every mamber s duty o aupporL ‘or help another workexr tg X
usce the grlevance procedure. ¢
. . . . P
IStrong)y staqrue Voo L2 o Y L A s Strongly Agree
. s .

39 “It’s every mamber [ duty Lo know exactly ‘what the Collec:\vc
agreement antitles him/her Lo, ..

’ iStfong]y Diaagrnux oo .. B 2 L o R 3 Stroﬁgay-Agruu
’ 40. 1 feal a sense of pride b;ing a part of -the .
St.ron.qu Disagree | A S FE T T S Strongly Agrad -
. 41. wWhot would have to charge in your life to make it easier
for you to partlcipulc in the . ? (Please check as many
» as you want} A ’ L. R ¢
. ) | Nothlng would have to chanéc -
. Pewer home responsibilities IR

More {nformation about the unjon
. Fowar activities In other groups ! Itike
Would need to feel mors competent
Would want to go to meatinge with someone. .
Would want to know qgr- people vhc would be
at the mcltingl
My huobard/wlto/qirl(riond/boy(rlnnd would
have to agree to my belng sctive in the i
.1 am a woman And think men are bcttar at unlon

] m m

D - affaire : ,
) Meatlnq- should be at a different time or plac.
s The should enpcourage me to he more. -
! activé

l am just not lnt'r ted in union aftalrs

&}




42.

44.

47,

-How often do you participsate in other

45,

46-.

lov would you descrie your own attendance at

1. I attend svary meeting

. 2. 1 attend mdat of the meetings
.7 3. T attend ab0u£‘hhl( of tho'meak%ngu
' 4. T attend soma of the medtings .
. 5. ,T never attedd the meetinge - .

Mov often do you vote in

claqélon- of cfticers?
{Pleasa Circlae) o '

1. @ have votad in every c)qctlon:iincg 1 jolned
2. I have voted in mo-i of the electionw since I.
’ joined : .
3. 1 have vo;ad71Q about half of the elections -
A e .

~ ) N '

4. I have votadiin some of thq.nloq;lon-

5. :l.have
votes (c.g.
contract ratification votes) (PYease circle) T
: 1. I have participated in every vote ®ince I joined
L2 T have participated in most of the votes, slnce 1
'jolned L s .

v

" 3.7 I have, pu:&clpnted in about half of the. votes
4. 1 hnvo purtiripntcd in wome ot the votel

N s. I havo nuver particlpated In a D 5. A

vote -,
_since I joined '

Have you. ever run for or held An.alectnd office in the . 7
(Plenlc Clrcle) - N . \

1. Yes and would do no aga(n,
2. Yas but would not do uo_ngalq
3. Mo but would 40 w0 1 askod . !

~ ' 4. No, noﬂ 1ntcrclted

Are you,'or hnvo you’ bedn, a membur of a

(Plenlo CircX.)
1. Yes and would do s0 again

committee 7

2. Yes ‘but would not do so’ agsin

3. No but would do so if asked

4. No, not 1ntor.-tod . ‘..*
When: you have a contlict vith manaqomont {(e.q. & grlovancc or
Complalnt) 30 you contact the for help? (Pease circle)

. PR . e s

e X\uny- qqntact the for help

2. Usually contagt the for help .
¢

J. 'Somatimes contact gho . for help

4. Rarely contact the for help !,

5. Never contact the for help®

. . . f

never voted_ln an_election ulnca‘[ jbincd_

meotinge 7




48."

THE

49.

50.

.51.

N
[

\ S

Wthh of the follow;ng actlvltles have you ‘engaged . in” during the
past year (please check) T o L

-Readlng the . newslettey T

1 O
__'2.-Helping a new member’ learn more ‘about the
3. Supporting a - K posltlon in dlqcu351ono with

\ co-wqorkers. g
4. Advising other members about contract prov191ons‘
5. Becomlng familiar with' the prov151on of the
collectlve agreement:

6. Asking a . repréSPntat1VP for informat\on
7. Campalghlng or Canvasslng the mcmberﬁhlp Ln suppott
’ of the . e . .
8. Giving your views on issues in - . .meetings. .
' '9." Discussing affairs with orner members . ;
~ 0. Volunteerlng to hélp in a - sponsored activity.

FOLLOWING ITEMS ARE FOR- DESCRIPTIVE PURPOSES ONLY. TN NO WAY WILL
ATTEMPT BE MADE TO IDENTIFY SPECIFIC INDIVIDUALS.

How long have you been a member of the L.
(Plea'se indicate length of membership)

%

How many close friends do you have in the | L7
(Please 1nd1cate nunbet) , _ Y :

¢,

How many - members do-you see outide of work' for.
recreational ‘purposes (Please Jndlcate number)

v

D

ww@d xs your pr Sexi job clasqificétion ?f‘(?lquc.ercle)
v o 7 : - ' PN
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53. In what year were you born?

3

. 54. What 1is the hlghest level of education you have completed?

‘ (Pleuse Clrcle) : Jo .
Less than Grade 12 " "
Less than Grade 12 and vocational training
Grade 12 : ; - - T
Grade 12 and vocational trainlng T '
Community college (didn t graduate)
Community. college (graduated)
University: (dldn t graduateé) .
University Degree (B.A.,B.Sc,B. Comm , etc)
‘Honours University Degree - : :
post—-graduvate begree
. Other (Please specify)’

F-O\bED\Jman:>wiww

-

‘55, jGender (éleasé Circle)
1Mile. . R
2. Female |

56: Mérltél Status (éléaégjclrcle)
. ll,wsingle (ﬁeVeF Marriedﬂ"
éﬂ Common law marriage
{,‘._ L . 3.-Marriéd . )
?: Divérced/ éeparatéd or'widéQed

oy

, 57. 'How many dependanta do you have ? For example, wholly dependént
o L chlldren, spouse etc. for whom, you claim income tax exembtlon
: ' : "(Please 1nd1cate number) . .

-

¥

s

THANK YOU FOR YOUR COOPERATION PLEASE PLACE THE OUESTIONNAIRE IN: THF
ENVELOPE PROVIDED - SEAL THE ENVELOPE AND PLACE IT IN THE
iAIL NO STAMP IS REQUIRED '
P




