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INTRODUOT,ION 

Liml ts ot the Study 

!his st-udy has been undertaken to provtdei, ~ 

der one eo-ve,~ 1 a description of practice teaching 

thre:ughout Canada as well as to express an 1ntorme.d 

opinion cencerxr the essentials ot a suitable pra'~J;i, 

tice taaohing program~, To pre'VeXtt '!me work :from be ... 

coming unwieldy, it was .necessary t"O set limits con• 

cernitt_g the sources from 1.Jhi,oh the neoe,ssary 1n.fol'1na.,.. 

tion ahoald be drawn. It wa~ d,termined that only 

those institutions whose, primary language of 1nst:ruo ... 

tion waa English and which gt'ant the Baoheler of 

Education degree or its equivalent should be dealt 

with.-. henty-one such institutions presently fall 

within these ltmits.1 Utifol"tunatel.y• tb.e ne~esaary 

information has not been obtaiE:ed. t1tom two of these-./~ 

A thir4 less strict line was drawn between ,practiee 

tea~l-,.ing programs devoted to t~ain1ng seeo.nda~y ,school 

teachers and those ooneerned. with elemeDtary education. 

For the most p~t .- the p,:og.t-ams d.&sen bed al.'e thoae 

et~altng with students aepiring to seoonda.ry aobool tea.eh .... 

ing, Where it was necessary to write ot pl,laetioe teath• 

1ng in elementa~y schoo,,lEh explicit referenoe 1$ made to 

this ta.et. 

l 
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In addition, not all the aspects of programs 

at these institutions are dealt with. However , an 

att~mpt is made concerning the essential ·element.a of 

each. The inten1lion is to deal with the :following as­

peots of e. praette.e teaching program, (l) ttme spent 

in both observation and practice teaching • (2) super­

Vision of student teachers by university staff., (3) 

re~orts of cooperat ing teachers. (4) e.valuation of 

student teaohers, and (5) classes and texts relating 

to the practice teaching program. In every c.ase • in• 

formation covering t hese five points was not always 

available. In other§., much more than this is readily 
if. 

obtainable and has been presented in respeet of its im­

portance , 

Terminology 

An attempt is .made to write in the termit\ology 

used at the college 01-. university beil'lg discussed. 

This should not p:E\es-ent any great difficulty to 'tine 

reader. The cooper ating teacher· is most frequently re­

ferred to in di!'fereut terminology., In this study 

assisting tea.chert eritic teacher, :r:-eeeiving teacher, 

sponsor teacher, sponsoring teaehe~, supervising t each.­

er,. and teaeher e,cmnsellor are used. synonymously w1 th 

eooperating teacher• whiah i ,s simp ly defined as a. teaoh­

er who admits student teaohers into his classroom f.or 

observation and practice.3 
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Appendix 

The appendix is a collection of forms used in 

the observation and evaluation of student teachers . 

Appreciation 

Without the cooperation of those who are in 

charge of t he practiee teaching programs described• 

such a study would not have been possible . The corre• 

ondence received in this connection is greatly appre• 

ciated and indiQated in the Bibliography along with 

other correspondence which was not used directly but 

proved very useful. 

lberta Te 
-- .-:-- --- _ -. , Part I: 
11
"- - ' - - - ~ .1 Lion., Hareh t 

OOTNOTES 

es 

Universit:y , Sackville • New 
University of Nelson,. Nelson,, 

f 



PART I 

A DESORIPfIOW OF PRACTICE TEACHING PROGRAMS 

AT SOME CANADIAN COLLEGES .AND UNIVERSITIES 

,. 
/ 
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ORAP'l'ER I 

BRITISH COLUMBIA 

University of British Colunbia 

The University of British Columbia o.ff'ers two 

programs of study le ng to a Bachelor of Education 

dettree--an elementacy program consisting of four year 

of .study and a seoonda~y program requiring .f'i ve years . 1 

iimle year of p~ofessi 

leading to aohelor of 

cou~ses tor graduates 

:ducation has been discontinued, 2 

Candidates who are already registered for this degree are 

allowed to complete their program ., but must do so before 

October , 1964. , 

In general , student teaching requirements for 

both the elementary secondary ·.programs are divided 

into three cycles annually , one each of eight weeks in 

~inP.: te d a post ... sessionaII. three the fall an, 

eek bloek. 4 .e .fall and spring cycles ar e carried out 

at schools in the motropolit area ot Vancouver, while 

tb.e latter three week period may be undertaken at any 

school of the student •s choice thr¢ughout British 

Columbia, usually excluding the metropolitan areas . 5 

These cycles are not required in every year of the two 

5 
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,peeifieally ~ tho elementary program requii-es 

the folloid.ng: First yea.r-... one-half day a week for 

eigb.t weeks in each of the fall and spl'ing terme . , Second 

year- -one full day a week for seven weeks followed by 

one full week in the fall and one full day eek ror 

six weeks followed by two oonplete weeks in the spring• 

as well as a post-sessional period eonsisting of at 

least three weeks. rd and fourth years--field trips 

and special studies associated with major courses are 

undertaken and 
? arranged. 

st...-sessional teaching practice may be 

The secondary program requirements are: First 

year-•none .. econd year-•one-hal.f day a week tor eight 

weeks in each of the fal l and apring terms . Third 

year--none. Fourth year- •a post~sessional period eon-

sisting of two eomplet eeks Fifth year--one full 

day a week tor seven weeks followed by one full week 1n 

the fall and one full a week for six weeks followed 

by two eom.plet eeks in the spring, as well as a post­

sessional period consistin of a minimum of three 
a complete ,w -- « 

.e student teachers are gradually worked into 

the SDonso:ring teacher ' s schedule .. Observation of the 
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This group meets with a Faculty member, who is termed 

an Advisor, for one .hour ea.ch week to discuss the 

school experiences of the eup . .e 1.s then required 

to foll~w the students into the) schools in ordor to 

assist in every way possib!l.e . 13 fo this end, informed 

F"lcult;y, Advisor- Sponsor Teacher conferences are held 

as they co.n :b;e conveniently arranged,.14 A minimum -of 

two visits are made b;r the Advisor while the student 

is teachinf!: . l5 

The Faculty Advisor!s reports are summarized 

on a provided form16 and are ~iven to the Direetor 

ot Student aching . These reports along with those 

~eceived from Sponsor Teachers are brought before the 

¢omplete Faculty for final a:djud.ieat ion .. In coming 

to a decision. the Faculty m.embers tend to place some 

emDhasis on the report of the Faculty AdVisor . 17 The 

rantina of a degree is dependent upon a satisfactory 

performance in prae-tiee teaching.18 

Each stude11t teacher is required. to purchase 

n-a. use 

Th work boo 

Faculty 

British co 

torL.Yor .· udent _~e~gJ:u~;r_$ . 

s been desi~ned by the staff or the 

of Education at the University of 

tor discussions at 

~erves as a .point of departure 

in&rs,19 Bosiaes p~oviding the 

students with information and directives regarding 
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the1r practice teaoh.ing • the work book is used as a 

bind.er for tl1e insertion of the f ollowin terial 

on a regular-basis: (1) plans of all lessons taught._ 

( 2) preview of the work to be oovered in a blco_, 

period, (3) an up-to•date record of aocomplishments, 

(4) self-evaluations for each cyole, (5) brief accounts 

of each demonstration lesson20 obse:rved, (6) sugges ... 

tiona tor future use as a teacher. and(?) a log of 

lessona taught,21 

University of Victoria 

There are two Bachelor of Education programs 

of!ered at the University of Victoria, The first 

is a rour-year prog,ram in the elementary tea.chine; 

field and the second is a five-year program in tb 

fi -eld of secondary education. 22 The practioe t each .... 

ing requirements23 are practically identical with 

those ot the University or British Columbia,24 

During the regular session students are usu.ally 

observed by a Facttlty member every thi:r:d day the 

sto.dent teachers. In _the two and thre,e..,week periods 

eaeh st,udent is visited at least twiee. Weak student 
' 

re observed on a more .frequent basia.~ 

Oooporat teachers report to the University 

at stated intervals on the progress ot student 

.. 
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teaohers. 26 articular i'orm271e i ss1.1ed :ror is 

purpose . These for: .re net sh&Jn to '"students nor 

are an:, of t ra'Cings t hereon di vulged. .-Rather , 

the general nature of tbe studont•s work is discussed 

with him. 2 

Student teachers attend a weekly seminat- ill 

groups of lie tween . fifteen and tuenty..-, At t he se meet• 
,. 

int1:s all· aspects of teachi.ng are discussed. In addi-
' - . ~ 

tion , the resulte:· of practice teaching as indicate 

by the analysis Io are ecussed privately by 

teaching pr 

er 

i: 

t 
' 

Ch student of ·his groui; . -29 

prescribed text £or the practice 

n~ nimoop;rfiphed materials 

are iseued from ttmp to time30 and labol'.'ator-y work 

books are required.31 

The granting or a degree is dependent tipoi..1 

tis!aoto:cy peri'omanoe in practice teaching_. 32 

OOTNOTES 

cultY- ot tque.atl7on 
,,._ .... x;:. of British Oo1umb:i.a,· l9t:>, .... .L'ft)'}, 

2Ibid!t P• 364. 
3As t hi s program. is being phased out no in­

formation concerning it will be offered in this 
description. 

4Letter from c. W, Truax, Director ot Student 
Teaching, Faculty and College of Education ,. The 
University or British Columbia, September 16 , 1963. 

·~;. 
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lO~ ·· d4 • 86 89 :ppen .r.:t , pp • - • 

11Appendix, pp . 90-93 . 

12'.l:O - ~~t "P 3 • 
' 

l3Lctter from (h w. 'UUA·• 

. r2oneor. ?,'eaehil;; ,, p. ·4 . 

trom C + u,. !Eruax • 
16Appendix, p . 94 . 

Ti'ua:x •. 

Uni versi,t;t 

trni:versi ~z 

20Dam~nstration lessons by closed ei:teuit 
tel.eVision are arranged during the year .. (§tudent 
~eaebing f!':o,5ramme ~ l~fil264, Division of Student 
!leaching~ Faculty and - o . ege''" ot Education,. The 
University of Britieh Columbia, lh l.) 

21&4bora~orz, Work_ Book .f'or ~tudent ._TE?ao~1ers., 
PP• a-.15• 

• 

22Th.e University of Victo:ria1 9-.. -,-a...,r -262 -.... 
Vi.etoria•, British Columbia, PP• 86-89. · 



23:rt>id. , p,.. 8? . 
24Supra, PP• 5 ... 9 • 

l2 

25Letter from George A, Brand ,. Supervisor of 
Praetice Teaching , Faculty of Educ.at1on. Uldvers-it;r 
of Victoria• Oiltober 1, 1963·• 

26lbi~ -· . 27 11.ppendi , PP• 95-97. 
28Note-s t:n . t he Use Q.f Our Anal?sis Fom .. , 

Faculty of rcluca:tion ,. University of rctorla,. ''n . 
P• 3. (Mimeographed . ) 

29tetter frt)m George A. B~and. 

:30;&bid. 

d tf • • 

' 1The Unive:!'sity ct Vietori~, Calendar 1263~64, p .. 8? . l - . . •. Z 

32Ib1d .. 



OHAJ?TER II 

ALBERTA 

Uni versi.ty of Alberta 

The University of Alberta o£fers tour yeM's 

of undergraduated courses and one year of. c-ourse~ .• 

for holders of approved degrees; leading to the Bach ... 

elor of Education de~ree,. Va1:ious programs S•'Uited to 

the interests o,f the students are provided within this 

!ramework.1 All candidate-a .are supposed to spend one 

u:ndred hours in observation and praetice teaching. 

owever• the exact amount done d1tters slightly from 

program to progr,a:m.2 Such requirements are m.e.t by 

the undergraduates in the sec·ond of their tour years . 3 

These one hundred hours are into thttee separate weeks. 

and the students attend public or separate schools 

for one-half of eaeh day during the week. An attempt 

1.s made to ~ive practice teachers one we·ek at 'the upper 

elementary grade level (grades 4-6)., one week at the 

junior high level {~ad.es ?•9), and one week at the 

senior high level (grades 10-12). Furthermore• 

opportuni ty is afforded for these students to tee.oh in 

their chosen subjects.4 

13 
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A gl"eat deal of r~sponsib1li t1" is placed on. 

the cooperating teacher to determine the amount of 

time the student should spend in actual teaching. 

However, the University ene.oura.ges cooperating teach­

ers to make it possible for each student teacher to 

teach a total of twenty to twenty-five houra. 5 

Ee.eh student teacher is assig;aed to a faculty 

consultant who is responsible tor observing the 

student twice per week of practice teaching or appro.:lt .... 

imately five to six times during the year .. Many 

faculty consultants render this service conscientiousl y , 

others tind it difficult to devote this mueh time to 

supervision of student teachers . 6 

After each week ot student teaching an evalua~ 

tion of the student •s work is m~de by both the eo .... 

operating teacher and the .faculty consultant. This 

me@s that by the t;1nd ot the third week there is a 

minimum ot six separate evaluations on a student ' s 

f'ile.,7 Evaluation torms are provided. by the University. 

!fh9se used by the cooperating teacher are comprehensive 

a.nd deal tor the most part with a apeeific lesson. 

They also attempt to reach a high degree of ob;Ject-. 

1vity. 8 Evaluation cards, which are of a briefer 

nature out are also pointed speoif.ict;1lly t o the matter 

\ 
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ult 

roo 

ts , 9 

15 

are used by the faculty con-

e ssigned by t · 

student teaching committee at the end of the, univer­

sity year . 10 

Each student mus~ 

teaching 1experiences . There 

p r ecord of hi s prcotice 

· ber o-f."•• things 

required. to c:omplete this re~cord. ' 4.111e first is the 

'observation of cooperating teacher" . Th.is may be 

org zed ·under n er or para.te di 

eachini:i: ·tee 

ete . !t 

ques , planning , discipline , 

• '-' .g." 
terials , 

t to ' provide the student teaeher 'with. 

useful' set' ·of notes which he may take with him to 

his own class.room tea.chi~. Secondly~ all lessons· 

taught muat be acoo~panied wfth· car€ftil ty prepared 

lesson plans . These are to· be a.ssem.blea nere along 

with plans for extended units of work organized an-

carried out by the student teacher . Thirdly; -a 

.section must be devoted to lf- evaluation., Fou~thly , 

log sheet e provided for 'insertion in this record 

lessons observ-, t t , .other 

etivities. individi.al and/or gro.u-p conferences, 

a personal et ooveri info t10 

concerning and the experience of t he student teacher . 

inally spaee is provided for written comment. by the 
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eooperating teacher and the taeulty con$ultant .. 
' 

These remarks should relate directly tot lessons 
-

taught by the s tudent and should be supplement to 

eon.ferences held with these two ''aupervisors'1 
•
11 

No formal classes e held in conjunction with 

student teaching, Faculty consultants are encouraged 

to hold fre quent individual and group confereneea 

with their consultees, 12 

No texts are use guide·s. Each student is 

provided with a 'bib1iography of l>ooks on practice 

teaching and a ha.ndbook prepared for student teachers 

by the Faculty of Education~13 

In Al.b~rta . all pre-service education of teach­

ers is the responsibility of the University of Alberta 

and student teaching is required of all persons for 

eertification purposes . To facilitate the requirements 

cooperating teachers are paid a small honora.r1U111 by the 
14 Univer sity . 

FOOTNOTES 

. 1univer sity ot Alberta, Cale~dar 1962•64, 
Edmonton, Alberta, PP • 258-274• 

2Letter trom s. A,, Earl, Supervisor of Student 
Teaching, Faculty of Education, University of Alberta, 
January 25t 1963, · 

3universit1 or Alberta , Oalen~ar 1963-64, 
PP" 258•270 . 
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S, A. Earl • 
6Ib.id,­

?s. -~-• Earl, o_,E~ .cit., p . ll , 
8 . 

Appendix, pp. 98-105 . 

9 Appendix , pp . 106-107. 
10 s. A. Earl, 0-J?• _ctt., P• 11 .• 
11Ibid.-, P• 8,., 
12Letter from s,, A. Earl • 

l3Ibid 
. ' . 

141· _ -., bid-~ -



C •:kl II 

SASltATOBEWAN 

University ot Saskatchewan 

The University of Saskatchewan offers a four­

year course leading to a Bachelor of Education degree 

with various programs suited to t he interests or the 

students~1 · In the program ror secondary aehool 

teachers practiee teaching requirements are follow~; 

s 1n t ,he Qase oi students following 
the Elementary eehool or General Baohelor 
of Education programs 4 a mi.nilllum ot six weeks 
or practice teaching is required. Pull time 
pi;actice teaehing will"' llowever, be scheduled 
only for a two-week period after the close ot 
essional examinations• 1n y,eau III, and a two­

week period tollowing seseional examinations 
in year IV. The remainder 0£ ehe requ1rement 
will 'be met by schedjled half days or -tea:c,hing 
in years III and IV. 

students observe d teach each day instead of 

obsex-vin.g for several days and then teaehing the re• 

matning time. Observation 

cent of the time eaoh day1 t 

devoted to teaching, supervisi 

seatwork,, a.ssistingt e'te. 3 

up about twenty per-

of the time is 

students, cheeking 

Cooperating teachers report to the University 

18 
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on student teachers, This rating ia taken into account 

by th 

assi 

upe isor t31'om the College of ducation_. 

a definite 4 

The methodology classes are so arranged as, 

·ho 

to prepare the ' $tudents for their practice teaching. 

Students working in the• program for elementary school 

teachers use R .• A.- 011ver•s Effective Teaehing5 aa 

uide 4! 6 

fhere is no government regulation requiring· 

... ny stated time f or practice teaching . Each teacher 

training institution sets its, own policy.? 

... OOTNOTES 

~ 1Uni versi ty of Saskatchewan, 9-Pneral C_al(}ndar 
1~6,-1~641, Saskatoon.,. Saskatchewan. PP• :&2-~90. 

2Ibid. • p, 286 • -
'Letter from A .. A.,. Oameront Assistant Pl?o.tessor 

t Education,., College ot Education, University of 
askatchewan~ January ll , 196,. 

J,,_ 

4+1:>14. 
5Robert A,,.• Oliver, ~!fefti~e . Teaching (Toronto: 

• :~nt and sons (CanadaJ X:1mltecl" 1962) , 
6Letter fi-om A,. A, Cam.ei-on ... · ~· 

?Ibid,. ,~-

·-... 
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·OBAF'rmt IV 

MA'«II'.fflA' c:.u.u., . -.:t:.·v, 

The 0t1ive:rsi t-y of Mt;mi toba 

'l'he .Jaoulty or Education ot the U.niversity ot 

Manitoba does not require s'tudenta to do p~aot1c,e 

'beaching to,r successful completion ot thier Bachelor 

ot Education an<l Baehelo-:t- of F'ed~gogy degrees~ Ad-

eion requir-ements to these programs include 

interim or parma:nent teaehtng cert1ticate which 

tl$sui-es that the candidate bas suc-cess.ful.ly completed 

a practice teaeltlng program o~ has some eJtpar1,enee ae 

a teacher. 1 There is. ottered a .full y-ear o . .f intra~ 

ral training leading to· a Cer-tifiea.t.e in Edue-a.tion 

arded by the UttiVe"rsity.- 'the 111inimunt aes.demie tte• 

quirement fov attrnission 1$ com.pl.ate t:hi:t-d yel:U"' in Arts 

or Science. or equ:ivale•nt- s.tanding 1n ether Facult1.es. 2 

Students enrolled in, this pr-ogram. :must complete eight 

full we,eks of · px-aetiee teeehins, divided int,o rour 

two-week periods., Of tbeae .,e-ight weeks. it 1.s es­

timated that about fifty percent of the time 1a spent 

in. observation and fifty percent in teaeh.ing. Stat.t 

members Qc! the Faculty of Edueat.ion observe each student 

20 
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twice during a two-.-week period• 3 

The coop~rating teachers rep-0rt on the student 

teachers, using a provided form . This form was 

recently revised. ~e prerlous one was a rathe~r com .... 

prehensive three .... page :repo:rt4 which was replaced by a 

m.uch simpler single sb.eet.5 revised form of a 

simpler nature has been found to be mor~ effective· 

in obtaining useful evaluations. These reports 41ong 

1th th•ose or the EdUC·ation sto..f'f are gone ov.e:r ca~e­

fully at staff meetings following each practice 

t .eaehing period~ 0 subjective 0 estimate is arrived 

at tor each student and they are grade.d I ovel" a t"ange 

tr·om f orty ... ti ve perce.nt · to eighty percent., 6 

tudent teacher-a are required 'tlo keep tormal 

log book which is kept in three sections: (1) Obser• 

vations·, (2) Lesson Plans,, (3) ldeaa on Olassroom 

Manage~ent and Teaching Methods~ 

mitted. following each ,two-...w.eok pex-io~ 

part ot the practice teaching mark·-7 

record is sub• 

d evaluated as 

The.re are no specifically authorized text 

for this program but the preparation of a manual is 

being considered,.8 

~e proVinclal government ot Manitoba accepts 

the University 's program for the certification of 

teachers.9 
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Brandon College 

Brandon College is aff'iliate.d with the Univer• 

sity of Menitoba~10 For practical purposes their 

student teaching program may be considered identteal 

with .that or the Universit;r. 11 Ho,.ever 1 there are 

some minor points wor,thy of considex-ation. 

Firstly• the students have at least one (as 

opposed. to' two12) visita from a college superviso!' 

during each practice teaohin S$1 on. 13 Se·aondl.7 • 

supervising, teachers report on a provided rorm that 

is somewhat r:terent from t he one used by the Un1ver-

,ity., Thirdly• students are not requtred to keep a 

fQraal log bo.ok14 but rather are requested to retain 

their lesson plans for p 

College staff .. 15 Finally• 

s1ble examination by the 

copy o fect:t.v.e_ Teaching16 

is expected to be in the posae.s$ion of all student 

teachers. 1'7 

e,re are undoubtedly many more distinctions 

that could be made These are presented as being 

perhaps more relevant t han others and as a means of 

showing that di!.fer.ences do exist. 

FOOmNOTES 
1The University o:r Manitoba, General Ce.l.end.ar 

1963•19641 Winnipeg. Manitobat pp,. :;1$-316., 
2Ibid~, P• 312 
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3Letter .from J,. Mi Brown., Dean 1 Faeulty of 
Education, The Universit,- of Manitoba;; January, ll* 1963. 

4 . . ' Append1.x, pp . 108-110. 

5 ".ppendix , p. 111. 

6Letter trom J • I1. Brown, 

7l?r$Ct¼ice T,e~ehing Se.eondf.}.~~ .Pzo~e, Faeulty 
0£ EdtUM:tion• US.vers[ty of '.Rantto \a~ 1•n::;w • PP• 1-4 .. 
(Mimeographed.) "' 

8:tetter from J,. M. ~own . 
9Ioid ., 
~ 

10:srandon College, Ann'1al C~lendap 126a:;l$!64, 
Br-andoo;, Hant toba. p. l · • · - · · -· ·· · · • 1 

llibid,, .....,.___.. • ?2-?6. 
12"',n'Or"" P .P\at ··. a,, . · • 20 • 

13tetter .rrom Wm. Peters~ Aesi•staat Profe.aeor t 
Faculty o! Educa.tion,-. Brandon College• Oct1;)ber 22, 1963 . 

14 . 
S~ra , P• 21 • 

l5Letter to all rec~iving t eachers from w. Y. 
MeCutche·on, Dean~ Faoal ty of Education., Branden 
College., nn • d. l:t (Mimeographed,.) 

16Bobert A, Oliver., Effe<i;tix;e 'ilea.ehins ('.rorontot 
J. M, Dent and Sons (Canada, L!iiliea, !96~j. ·· 

1? Letter frQm \mt. Peters_. 
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ONTARIO 

University or T'oronto 

Th .tar'i llege or Educat1on of the Univer-

si ty ot Toronto trains c~didates tor certificates. as 

teachers and in particular !or Provibcial eertificates 

as teacher~. secondary achools.1 e, Bachelor of 

ducation is considered a graduate degree , 2 Nine weeks 

of practice teaching a!'e required of students to 

sueoessfuly complete thei:r training leadittg to high 

sQhQol c~rtifica:tes:•t This progr8.lll ·is ·undertaken a 

single week at a •time •!"' three during the fall term and 

six during the spri1,1.g term. tudent teachers are ex ... 

cuaed fro111 the regular Coll.ege exercises during the 

ssigned periods of practice tea.chiJ1g. Students are 

assigned to schools by the superrtsor of practice 

teaching and to er.itic teachers, sing1y or in pai:t's ,1 

by the principals or these / schools,. Students are 

assigned to one school tor three weeks and to a different 

critic t ·eacher ea.ch week+ This means that during the 

program a student teacher wil ork 1.i.n three dlf'ferent 

schools with nine ,different teachers.-• So tar as 

24 .. 
~ 



possible, students ar 

some practice teachin 

ject~ • .3 
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i ven the oppor'tuni ty to (lo 

each ot their -se,leet~d sub .... 

tudents. are responsible to their critic. at 

•all tim.es duri the teaching day~ ,ey are not asked 

to teach on the .first day, t'lon1 , and dur1n~ the \·re st 

o,t ' the week will :t 

ddition to teac 

at least six lessons. In 
lessons, students are expected 

to assist with such classroom duties as snpervisin 

seatwork. ~heckin tendellce., marking'f etc,, and. in 

general to e theniselves as helpful as possible to 

the critic. •As his or' lier time permits, the critic 

will discuss the stu.dent « s work with t intfng out 

is merits and weaknesses 

i!lprovement.4 
recomm.end1ng ateps ror 

Member2· of t ollege.•ste.f f observ many 

student lessons as they ¢an, and as .. a . ,rule see at 

lea.st one lesson by each of their students during the 

:,ear,. Students e ct 

to discuss t i _ _ 

observed their taaching. 5 

to. make an appointment 

the p:rofease:r;-s who have 

:t the •end of a teachina week, the critic 

teacher aubmits ·a confidentia16 report on eaoh or his 

students., The re.port 1.ncln.dea a re-cord of lessons 
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taught,. a mark, and eonnnents on achievement• '!'he re-

ports a.re ttead by the members of t he srtaff ooneet;-ned 

and -also by t he supervisor of' praetice teachi ng., who 

will make appointments for interviews with stud~nts 

who should be counselled about their :progress · tor one 

reason or another.7 The College values highly: the :f\e,,. 

ports made by the critic ~eaeher-s. as along with the 

results of t he College e~am.ina.tions, these reports 

rovide the endenee on ·which the Department or Eduea, ... 

ti on n1uat rely for award1ng o~ wt thh¢>.ld1ng a st•dent 's 

cer tification to teach-.8 A mark below sixty percent 

is eonsi<lere~ unsa.tisfa.ctory/l 

A student teaohe:c- is required t-o make six 

Observation Reports of a length between five b.,mdr-ed 

and one thousan.d words during ' the nine weeks ot pra<>­

tice teaching , two based on obse:rvations made in each 

of th"~ three assign-.ld sch?ols . A maximum ot two of · 

these reports may deal with sehool management but all 

six may deal with some aspect of ela$sroom teaching. 

'11he reasons for t hese reports axe: (1) making one•s 

own reeo:rd of careful, Qr.t-the-spot observations ot 

school Qlld ela$sroom procedures is an ejteellent way 

to gain understanding of teacher's work·; (2) the 

repol'.lts wi ll serve t he student as a usetul Fe.rerenee,· 

especially during his first years o.f teaeh1ag; (3) the 
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reporta provide the College and the critic teachers 

with evideno e ot the" student • s a.bi 11 ty to observe, 

analyze, and evaluate procedures,, to organize data and 

tde 
' 

to write elear, correet glish; (4) the 

·reports constitute part of the term work in School 

t1ane.3ement 

m.atte;r an 

d Law, o one particular t~e o1 ~ubjeet 

zation is prescribed or sugg,ested fc;m 

,th~ report. It ia assw:ned that from ~is reading and 

tr~m bis college courses student ehould be equipped 

to write ori .al ;r,eport on a significant topic. 

without the help ot detailed gu1.de • A student will 

naDd the report to the crit1e teacher or SCllOOl 

administrator if it concerns schoo,l management• who 

will muk it; ehecktng .mechanical errors an.d bad 

composition tl me.king ge,neral comments, and send it 

to the College. It is telt that a student will benefit 

greatly from a discussion of his report with his eritio 

~eaeher or person correcting it, and if this can be 
• 

arra_nged without making undue demands, it is highly 

desil'able,. 10 · · ·' 

o speoific elasses are held as a follow.up to 

student teachi although individual interviews are 

arranged as already ment1oned11 and no speeifio tex:t 

is used :ror practice teaching.12 
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~e requirements or the Ontario College o 

ng practice teaching may be con• 

sidered as those of the Provincial Government . In 

addition~ the Ontario Department o:t Education Act 

states that the nister may make use of any school 

or elass for student teaching and determine the rate 

of remuneration. if , f or the eritic teaeher . t 

present the critics are paid five dollars per student 

:p$r day, 13 This makes it possible tor a teacher who 

could conceivabl y have two students a day for nine 

weeks to earn additional four hun d and fifty 

dollars per year+ 

University or Ottawa 

e o.t· the requirements la.id down by the School 

or Psychology an .ucation for the suecesstul comple-

tion of the degree of' Bachelor in Education awarded by 

the University of Ottawa is a period of practice 

teaching under supervi.sion. 14 The present minimum 

student teaching requirements comprise observation 0£ 

aetual classes given by two or three professors and at 

least a full week, usually nroret of teaching in the tall 

and spring with di$cuseions and apprais~s by a supe~• 

itisor from tho University. The cooperation ot t he 

school principals invol ved regulates the possibility 
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ot exceeding thia minimum. 15 

FOO~OTES 

!2§l, 
1ontario College of Education, Cal endar 1962• 

U~vers1ty or Toronto, Toronto, Ontario , P• "to, 
2tb1d •. t p . 61 . 

For 

bid . -5:Q.?1d . t p • 2 .• 
6The student coneernod does not see the report . 

lth.ough matte~s in it may be discussed with him or 
he1> by members of the school staff. (Memorandum to 
Principals at1d Critic f:eachers re Critic Teaeher•s 
Repox-ts from D. F, Dadsen, Supervisor o! Practice 
Teaching., Ontario Oolle.ge ot .Education, University 
or Toronto , "n . d . • • P • l -i) 

7Prae.t1.oe 
the . Informatioti or .v li."l.vJ.c _:reaoners a.no. ,:n,'1uenJts, Jh c• 

re 
9Il,l<h , P • 3~ 

Critic Teachers 
,.. Dadson. p .. 1 ,. 

10rtemorandum £or Ori tie Teachers and Student 
re Observation Reports from D. F. Dadson, Supervisor 
of Practice Teaching• Ontario Oollege of Education, 
Universi ty of Toronto , September a, 1961, PP • 1 .... 2. 
(Mimeographed. ) -

11sup~~ , P • 25 . 
12tetter reoei ved fro: 

of Education.,, Ontal'io College 
or Toronto~ January 14 • 1963 

l~Ibid • .......,.... 

• .: • .va.dson , Pro.ressor 
ot Education , University 
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14school of Psychology and Education ~ Calendar 
196~-19'?4, University o,f Ottawa, Ottawa 2 1 Ontario, 'p . 4<_;. 

15Letter from Rev, R, Hi, Shevenell" Head, School 
of Ps:ych.Glogy and Education. University of Ottawa ;. 
November 261 196~. 



OHAP~ER VI 

QUEBEC 

HoGlll University 

mhe program lea.ding to the Bachelor ot Edu.ea .... 

tion degree from the Institute or Education of 

Maodo·nald College, HoGill tlniverat ty ts a. four-year 

undet-graduate ottering and is a part of the Faculty 

o·t Arts and Science ot McGill Universi ty. 1 This four­

year course actually covers five yea.rsJ work. This 

is acoompli~he·d in part by beginning in early S&ptember 

sud finishing long at'ter academic courses ar.e completed 

t'or the year at the Univers1t;r~2 

Praetice tea.chins involves a total ot fifteen 

weeks over· the fourwyear program. :3 Tb.re.e weeks are 

spent in the class-room during the freshman year,, a 

single week in Ja.num:7 .followed by two weeks in Ma,- . 4 

'?he a,tudenta involved are provided witb a guide: to aid 

them in the proper observation ot Assist:ing Teachers 

and student reactions during their f'irst week in the 

schools.. It also provides material !'or self- evaluation 

an<! when completed is used as a basis for discussion in 

adVisory groupa5an.d me.thods ela~se~. 6 

31 

~1 ...... 

.... ...,. 
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Four- weeks of observation and practice teaching 

are requit-ed in the second y:ear, the first two are 

do11e in September end the student teacher is chiefly 

O()ncern~d with school opening p,.o.cedures • The, .second 

two weeks occur in May and the student deals with xaethods 

ot' review. 7 During the third ye,ar praotice teaching is 

primarily devoted to testing and remedial teaeMng, The 

tirst two-week period in September la spent observing 

a.nd ·l.ea.rning dia~nostio and remedial teaching methode. 

What is learned in September is practiced in May 

during t.wo weeks of classroom teaching, Ol.~a. test 

construction~ standardized testing 8.1.ld otber pr-0jea.ts 

are carried out on a halt-day per week basis_. 8 A 

test.ing and measurement signment ocvers a tbree. month 

period {January to March) and involves the pre,pa:rat1on• 

administ~ation and analysis of ao aeh1e\rem.ent test. 

This is a 'fiery com-preher>isive taak and stud·euts ar" 

assigned to work with teachers in .Maedona.ld High School , 

to whose studente the test will be administe:red,.,9 

School internship is undel"taken in the t1rst 

term o·t -t)he final year~ It involves one full week in 

September followed by a hal.t•day (afternoon) per week 

tor six weeks in seleoted schools.10 Thia 1 

exercise related 'Co ,administrative proceduires., 

an 

The 
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tnort1ings. ot the fir:at t hlt"ee · dayEJ d1.1rtng the week 1n 

September are taken up with l:eo.tui-es by p.roni.in&nt 

school administrators and the eorresp¢.nd.ing afternoons 

a.re spent in field trips co,q,ering s0hool . admtn.istratton. 

F0,r the remaining t wo • days and a-1,c af'ternoons pairs 

of students are plaeed with schoo.l principals-. ~e 

purpo&e of this internship is to ptmvida for t he 

atude11t a til"'at hand expe~ienee. ot administration with 

view to his intelligent grasp of tbe phU9s0phy and 

prineiplea- of educ_ational. leadership and the probl-ems 

o.f $Ohthll organization and procedures.. Student teaehe:trs 

ust kt:tep a re'1ord, tn. log form, of explanations1 

observations and work done~ Th1s r ·eeord is tio be sub ... 

mi 'bt'ed p.(U:1odica11y to the school prtrrclpal for- his 

extnni.nation ae well as being avail.ttbl-e. t .o the super­

Visor from MEiedonald. Oolle-p .at the t:ime 0£ his vts 1 t 

and is to be turned in to him at the end c£ the first 

te~~ll 

!he second term of the final year ealls tor 

two weeks ot practice t:eaehing in lta;y de1roted to in­

ternship in general and · spee,ialized te'tiChins-12 

Another p.rogram for potential tea~hers requires 

en ttit1dergraduate de~e from an appr-0Ved un1ver&!.t~ 

tor adtn1,aaion, tt is a one year o.f.terlng ot advanc-ed 

istooenf~) ·ubrarJ 

'Saint Mary's UniversitJ 

Halifax 



;4 

courses in eduoation and qualitie·s the student for a 

Olaes I ~1ploma sr~ted by the Central Board or 

Exam:iners.1 Department of Edueation., Quebec,.13 i.t'he 

practice teaching requ1relllents tor tltis program in• 

volve spending six we'6kS and thr4)e days in the cltrss. 

room,..14 First of all" three d.ays of observation ue 

done in Octobe,r. fhe student is provided with a 

~utde which dire<tta bito. to see teaching f:c-otn the potn'b 

of view ot the tee.ehe~ and provid·es a basis £or di 

Qussion during daily 1nte"1ews with the Assisting t each• 

r~ This experten<H? should make his, study and dis .... 

cussions of methods 1.n his college eourse more 

pbjeotive and cone.rete."' In addtti01lt the atude:nt 

,hottld make ever)" effort to. be¢eme aoqua:inte'd with the 

SC,hOOl as a whole~ by d.is(lUSS1e-n with the principal 

~4 by accompanying pupils to gymnasium, music and 

other special classes and aet1vit1es.15 It is also 

s:uggeeted that be a:aa1st the teaeher w1 th class-room 

routine and. outsi-<le class acti vi ti:es. .Actua-1 te;aehing 

is litn.i ted to one lesson on the, third day.16 

The remaining six weeks are divided into three· 

periods of' two weeks ea.oh.- The fir-st or these .falls 

at th-e encl of' N&vember and the begiru1ing of December, 

the seeon.d in Feb~uacy ru'ld the fins.l two weeks 1n 

Ma;,. 17 All students spend the 1ni'tial two weeks in an 
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elementa~y school., In the remaining two per,iods, the 

~tudettt seleets either high school or eletnenta.t-y 

school acoordit1g to his special lnterest .18 

An advis-0ry gr❖Up or zation has been set 'Ill) 

ae a counselling and guidance te-chnique~ It provide 

an opportunity tor each student to nav-e eont inuin 
personal contact with ember of the Institute• E 

_tat£. Each group meets one week for a fifty fflin• 

ute period• Starr advisors attempt to know the members 

of their groups well enough to aas1st them with t:heir . 

problems and to ~uide othe:r staff members 1n the11"­

appraisal of a student., Consequently,, adViaor-y gy:oups 

at an informal and relaxed atmosphere ana should 

not become additi onal lectures , Meetings a.re chaired 

by students as frequently as poss-ible and discussions 

a!'e led by members o:t the• group# The role of the 

•ad.visor becomes ittereasingly less important as the· term 

progresses. Following a tew set topics f<>r discussion 

t the beginning ef a term,. groups deter.mine what sub­

sequent subjects would be of inte~st to them,. 19 In 

addition to their advisory r-unction these gl:'ott;ps oftet:­

the capaei ty tor aoci·al. ad:minist:rative a11d student 

.overmnet\t funetions.- 20 

Al.1 groups 'of tttudents. do not do practice 
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teaching simultaneously.. As a result, st~.tt niembe-rs 

le-eture according to schedule and supervise ·student 

teachers in time made available b-y the absence of t he 

groups that ue practLee t .eaehin-g., 21 Supervisors 

visit tbe classrooms while the student 1s tea.chi~ one 

or more subjects This is followed by a~ interview in 

'hich the supervisor t;ries to teach the student with 

reference to the lesson obsersted-. In order to pr-omote 

lea.mdng on. the part ot · the .stud.e,ct teacher•· .schedule, -. . 

are ar-r&nged so that the student will generally ha:ve 

onl;r one supervisor for -a single period ot praetie 

teaching. Naturally, time tables do not -always permit 

this and in such eases a second auper'V'isor is employed. 22 

l .l. evaluation. repoJ'ts are given to the respective 

poup advtsors. ibe advisor compiles each stude.nt •· s 

l,"epo~ts d makes tentative rating !or- the period 

involved. He then subm~ts th~se rit):ports to a ~hiet 

value.tot', a member 0£ the Institute's staff appointed 

fQt this pux-poae, It is the chief evaluators task to 

et as a standardizing ag:ent .. Re holds interviews 

with advisors and supervisors and then submits a final 

repo~t to a staff meeting, yone on the staff may 

t-eeommend modificat;ion or a partioular mark.. \.lh.en 

passed by the stat:r the marks are. £i.na1.23 

The Director of the lnsti tute of Edueatio.n 
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and the principal o!> supervisor. 2? 

Introduction forms are prov1d.ed to $tude11t teach­

rs who must fill the?ll outt in a.upliQ,ate, and present 

one ea.oh to the principal and Assisting Teaeher on the 

first day of each practice teaching petlot.,28 

A set of instruct-ions appropriate to a given 

group is sent out to tha cort"espcnding Assistant teach~ 

ers. Eaeh set is revised and reissued prior to ea:oh 

period. Assisting Teachers report on the students b~ 

means o.t provided f(grma. 29 In a:ddi ti.on to the tJri tte11 

1nst 11uetions a meeting ,of the teaohetts is h·eld whenever 

possible. IJ:he hitiige nmtit>ers involved 111 this partl~ula:11 

institutiQn have made meetings of the whole group im­

practical and regional meetings are now ~ing eonsidered1 30 

For man)' :rears a. ~de bO-Ok$l compiled by a 

eomnu.ttee 0£ the staff at the Institute and Assisting 

Teachers was in use., It was finally ~is~ai'ded in favor 

0£ a tew mim~ogra.phed She·ets tailored to suit the pa:r'"" 

titular ~ot.1ps ot students involvea . 32 

8ishop 4 e Unive~sity 

'fh.e Departinent ol Edueat1on at Bishop<t:s Univer­

sity efte-z:is a one year pl:'ogram leading to a Claes I 

Gertitioate valid for ~otestant Schools in tm.e PrGv­

!n!l)e or Quebee,_3? Up te 1961 the enrollment had been 
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ext~em.ely small.. In f'-act betwe.en 1944 and 1961 it 

averaged nine students pe.r year. weve.r, recent years 

have seen a rap~d increase in numbers and twenty-four 

students sre registered foll" the current (196:,.-1964) 

academic year . If this trend continues, the program 

~e outlined below will prG'bably be reVised. 34 

Fifty ha.l.f-daye a.re required for eertitication 

but the UniV'ersity attempts to do one hundred-. A h.alr­

day means that a s~udent spends half a day in the school 

and teaches at least one lesao11. During non-teach1n 

periods the student observes the coQperating teacher or 

assists him 1n t he regular ~lassroom routines,. 35 

Students do their practice teachi every after-

nGon. between Thanksgiving Day and mid-DG'eember,, in the 

first term, and between mid~Jan.uary and the end of April• 

in the second. . In addition to this, lectures are can­

celled to~ one week in February and the students are 

assigned to schools at a considerable distance from tne 

University-36 

Students are assi12:ned to 

teach a specific subject fol' 

:r-egule.r teacher to 

eriod ot two to three 

weeks. Due to the 1 number of schools in the illUlle-

diate area of the University, students are frequently 

assigned t o the same school but to teac different. sub-

j:ep.t with another teacher. Students may also be a.ssit211ed 
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to rural schools surrounding the area when suitable 

transportation can 'be arranged. Student. teachers st 

Bishop's University also provide a sour¢e ot substitute 

t eachers for these rural sohools. 31 

Cooperating teachers are generally not asked to 

rate the students. The University considers thi~ too 

great a chore to demand of these teacha•re. A1t ex,... 

ception to this i$ the case of the xrural aoho·ols.- !l'.ne 

tea4hers involved with student teachers at these schools 

are asked to till in a silllple rating she.et,. U21tortuna.tely 

t his sheet does not provide. very much int·ormation.'8 

The staf t spends each afternoon ob·servi:ng stu­

dent teaehers.. Obs.erved lessons are. dis.cussed in 

lectures the following day as well as unobserved lessons 

and exPerieno•es which have ocourred en the previous day. 

Students whose teaching is not considered satisfactory 

are not recommended for ee-rtificates,,39 

FoomOTES 
1MeGill University •. In$'tit~tf{ of E4ueation 196,2-

~. Montreal. Quebec, P• ?~ 
2Arthur M. Henry• ttThe Traini.ng of Protestant 

Teachers in the J?ro.vilnce or Queb.ecn, Paper read before 
·a meeting of the Montreal C~apter of the Canadian 
College o! Teachers•• Montreal" Quebec,. P.,• ? • 

3Ibid• 
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12Mt1Gill Uni,rersity~ Inst.itute Of l!:d5t.Q§tiqJ1 l26J-
~~ P• 24. . ! ' £ l@ ' . I . . 
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20, 1963. 
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graphed) 
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ORA.PTER Vll'. 

NEV BRUNSVIOK'. 

Uni vers1:tty <>f New Brunswick 

ilfhe University of New, Brunswick offers a com­

plete year ot training in idueat:ton• in advance ot 

undergraduate work. uc.e.essrul complet1on of this 

year*s wOl'.'lt. leads to the degi-e,e. of B.aohelo~ of Educ.a­

tion .. 1 P.taetide teaching 11\ust, be done by all students 

enrolled to?! tllli s eegree. Tb.oe.e taking this .cour se 

must also take Str;tvey of Education ,and General Betbo&s 

or Teaching,.: All student; t:eaeher s must complete a 

minimum ot ten obaertration periods and at lea.et thirty 

practice teaching periode.2 ibis is the minimum,, anti 

practically all students do Jll.ore . '?he J!'at1e> of time 

spent observing tQ time teacbilifi is no,t strictly ad .. 

hered to 911d dif:f.ers 'With the tnd.iv;ldttal neEuis of the 

student and in some easee with the teaching program 

o'l the teaehing counselloz:,. Part or the requirements 

tor p1tact1t:e teaching a;e fulfilled by a full week 

spend 1n the public sehools.3 

Eaoh stu-d:ent is assigned 1n1,tiall;y to one teae,h­

er oounsello~. It is the ,studentt-s t-esp-onsibility to 

44 
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keep in contact with the teacher and to aarry ou-t 

arrangements made with hi Normally a student will 

be required to do practice teaching in at lee.at two 

high sohool subjec.ts .. or tQ tcllow the prog:ttmn of bi.a 

counsellor. In addition to a.etual t eaohins p.ract1ce._ 

students m,ay be asked to do a limited a.mount of prep.-

arking of tests,. Students must lte~p arat1on and 

re-cord ot le 
' 

ons t'lhich the~ have observed and taught.4 

Student tea-ehers ~e observed by the Universit'1 

·tarr particularly. when the students are in the schools 

.for a full week. Teacher counsellors, usthg provided 

torms. 5 report to t he University regularly on the 

student teaohers+6 

Sti!J Thomas Utliv-e~sity 

St. !rhomas Unive~sity offe~a a complete year 

ot training .in Eduoation leading to ·a Bachelor o:t 

Edu-eation d.es,:ee to student s bold.ins a Bachelor of 

Arts or SCienoe degree .from a reoognized college or 

uuiv~t"eity .• ? T-went;r-t'ive hours or pl"actioe teaohing 

are part or tne requirementa of a course entitled 

"Princ1:ples , Practices and Techniques 0 and designated 

Educatio,n 5308 • ~is course doe.s not run a ,complete 

academie year and 1s ended in mid•Mareh-.9 

Tb.e actual p~actioe teaching pro~ram extends 
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beyond the twenty-five hours requi~ed tor Education 

530-. Student teachers spend from twe-lve to f!ftee.n 

hours in observation during the first part ot the fall 

term . This obs.ervat1on is asually done over a period 

of !our or five weeks and the student is given the 

opportunity to observe all grades+ A tull week is 

$pen t in the school during the late fall and the 

student teacher uses no more than ti.fty pereeut of 

,,,.,: 

this time for actual teaching,. The.; student :returns to 

the same school in early March for another week. During 

this time- the stude-n.t -spends most of the time in actual 
10 teaching:, 

'l'he student teaehing program is carried out 

with the ¢ooperat:ton or the County Superintendent of 

school -The student teachers are supervised by hi.m t 

the cooperating teacher and a representative of the 

Fatult;r ot Education froin the University. Ea¢h co .... 

operating teacher is provided·.\dth a set or mimeo• 

graphed 1l'lstructions and reports are made to the Unive·r­

sity on assesSlllent11 and rating12 forms. Oooperating 

teachers receive no remuneration for their efforts. 

The County Superint endent or Schools also sends a re­

port -of his supervision to the 'University, 13 

'fhe final mark ro~ Education 530 is based on a 

written examinationt the cooperating teaoher'i s and 

:,_ .. i 
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Superintendent 's :rating, and a projeot,14 

FOOTNOTE 

. 1University · of New Brunswick., Oe.lEJcncla.t-, 1962 .... 
1964\ Fredericton. New Brunswick, P• !3~. · 

D T T,ove, Head , Department or Educa~io 
o,\lca;p_io.ti f2vv: Pra11 t10~, weach:lnBt Unive:rsit".V e 

Brunswick Form IJ' n. a. {MimeograDhecl 

' om "' • ., ....... "" ..!. -- - - 'n-4 ~ - - -
- William Biden , Assistant 

Professor., Faculty or .ea.ucali:.t.Oll 
Brunawick . Sentember 1~. 1q6 

Th.a 'University Of New 

4R, J. Love, op~ cit, 

5Examples ot the two used are shown in the 
ppendix, pp. 115-117. 

6Letter from o, Wi lliam .Bideut 

1st. Thomas University'" 09lendar. 12;62-64• 
Chatham, New Brunswick• P• 25. · · · 

8 . 
Ibid.-, P t ,3, 

9Letter from K+ Anne Bradley. Faeulty of Ed.uoation, 
st. Thomas University, Feb1•uacy 19., 1964, 

lOibid, -11Appendix, p. 118. 

12 •.ppendix, pp. 119-120 . 

13Letter :from It, Anne 13radley, 
14:tbid .. _ ... i 

,:.::., 



OIU.Pl1EB VIII 

NOVA SCOTIA 

,.dia University 

Acadia University offers a p~ogr lea.ding to 

the Baahelox:- cyf EdU'eation degree . which consist!:t or 
full year of stud13a following the au¢-0essfu.l eompl e• 

t1on ot a.n undergraduate degree (~.,Jh • n. Sc:.,. B;. E .• ,, 

and B. Collllll • . ) !r-0m an appro~ed university~ neral 

~ethods ot Teaching a::nd Practice Teeon1ng is a re .... 

quired course in this program. 1 Students must cornple.te 

.t least one hundred hours o-t obs~rvation and practice 

t .ea·ohirw: but do considerably more,. 2 

ring the fir$t· halt year, observation is 

cor,related with the course in General Methods ot Teach­

ing and a text3 is used. In the second half year a 

member tl·f the · University staff observes each student 

teaching lea.son on two def'ini te oeoas1ons,. Oo.mmmu~ 

nication between this staff' member and the superv1.sing 

teaohers is .frequent and close . Upon the basis of his 

ob,senatione,, conferenc with supervieing teachers and 

student teachers , and with the help of rating saale 4 

the University representative mak&s hts .final evaluatioll 

48 
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nd gi't'e.s a grade.5 

Dalhousie University 

Dalhousie University requit'es th.at candidates 

for ad.mi ssi.on to the pro gr leading to the degre.e ot 
r 

.Bac,helor of $dueat1on must have received .the B.A., Bt 

<!. • or 13.Comm,. degree from a college or university re• 

eognized by the Seno.te of the University. e, program 

involves a complete academic- year and one of the com-. 

puleory course,s is Eduo.ation ? (Pr-aeitioa:L 'Peaohing).P 

Satisf~otory work 1n this cout.se is req'Q1red of all 

candidates for the degree _. No written examinations 

are set but marks are a:watded with regard to teaching 

l>111ty and general suita'bility £or the pl'<>tession 

Approximately one hundrecl hours of praotto-e teaching 

must be don-e and e-very st'l,ldent uhdertakes a period 
I 

(n.ormally one week) of field ·work in some selected · area 

of the Province ot Nova Seotia.7 

During the first term s'tllde»t teache,Jls work eaeh 

T:uesday m.or-ning f~om Sept.elllber to D.eaember in a publie 

school located in ~he Halifax ... Jlartmouth Metropolitan 

area~ ~e week or field work ts carried out in the 

tall term as well, during t he third week of NoveJJ1ber. 

Thia assignm,ent ¢ alls tor the student to re,side in a 

rural eomnrunity .and ,do a week 0£ practice teaching in 
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the local aohool. . The seeond term requires a full day 

each Tuesday from January to April spend in a schoo,1 in 

the Metropolitan area.8 
I 

tudent taachera ittd.:l.cau-e their prefere11ee t-egud• 

ing three levels ·of education (eleme~taryf junior high~ 

er senior ,high ) at the beginning of the aoadem:ic ye~.; 

In the .first ·term their Tuesday morning assignment is 

at one o:f the two levels not preferred. and the hoice 

is the basis of the level of teaching done in the second 

term~ The first day in the school ia spept in obsex---• 

vat1on and as mueh teaching as possible -1s done .foll.cn,ing 

this.9 

'l!b.ree di.tterent sta.f'f membei,s o'bse:•ve each 

tudent on.ce during t •he year., ·1n , rtiere the 

ability of the $tu-dent is in doubt a fourth member maites 

an obse,rvations.l V1,s1 t. fhese staf :f m,embers record 

tbetr obseM"ations on ,a 1:es-son evaluation form, lO Oo• 

operating teachers .e.re asked to report on student teach ... 

~s using a pr,ovi.de.d tot'lll •. 11 A perc,antage mat'k is 

assigned eaeh student at the end of the academic yeu. 

ift:, percent is c"onsidered pass.ing . The mark is based 

on evaluations ma.de by 'tihe Universit,- etatt members . 

The cooperating teachers report is considered only when 

there is a major discrepancy among 'bhe s.ta.ft evaluations.12 

tr, 
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Classes are held inc 

teaehin '""i ~ __ ,, the first t,e • 

eetion with practice 

.aoh TUesday after-

noon• f'ollowing a -morni.ng of teaching 1n the schools• 

small groups ineet with es.oh staff member to discuss 

their ex,periences, 13 

or inc 

•~actio 

Some thought is being given to the possibility 

g the time spent by the students 

ch1nP:+ The most likely Ghange- would in .... 

volve a full two-week period. .spent in tb:e schools of 

th , tropoli tan area • would be 1n addition to 

he present program. and woul 

ilh.e Sl3¢ond term. 14 
o.c:o ur J.a t 

Ho'\int Saint Vine~nt Co1l~ge 

Hount saint Vincent Colleg.e r .eqtdtr~s that 

student to tbe elor 6f Education degree 

must hold a BachelQr•s degr-ee from a recognized ~ollege 

r um.ver-sity 

cessary ror the 

must posse as the -.que.lifit'\i3.t-t ,:,ca 

teaching pro!esr.d.on.15 One of the re• 

quired courses in t his program 1a Obae:t'Vation and 

l?raetiee Teaching. which in"lfolvea one hundred hours ot 

directe<t observation . 16 The time spent 1n the sehools 

i 

spri 

ivid.ed into two .full weeks in eaeh of the .fall and 

emester.a.17 

""Ueb aa posGible; student teachers are given 
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the opportunity to practiee teaching according to their 

interest and qualiticat iotts regarding subjeot matter 

and grade le"elll' There are some limitations. regarding 

this placement. ~ 1'he fall semesteJJ all · students are 

placed between the .f'irst and slxth grades .. Du:t'ili.g th:ts 

period a specifie amount of aetual teaohi%lg ta done . 

The fi:11st two days are spent tn observation only~ 

Following this, one. lesson is taught .on Wednesday, two 

on Thu:r:sda.y• and three on hi day,.. Also• ,certain 

speeitied types. of l.essons Xl'lust be t -aught dux-ing this 

first week., e.g. ,, religion, mathematios and language. 

The· student teaeher is expeeted to- teaeh all of the 

second week., In th-e spring semester the first day ts 

limited to observation and is foll.owed by as much te.ach--­

ing as possible for the remainder or the two we-ekst How 

much is aotuall,- done depend.a to a large extent on the 

oooper-ation end judgment of the sponsor teacher.., student 

teachers are resp()Jleible ror passing in to the College 

tout- lesson pl-ana for le,ssons taught in p:t'e•specified 

subject areas in eaoh two week perio~ A plan covering 

the total work !or the second pair cf wee.ks must als-0 

be submit t:ed11:18 

A seminar class 1.n practice teaching,, distinct 

.from methode ooursee • is held each week., This clasa 
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deals wttb the eontent of the eur~ieu.lwn toi, the schools 

ot Nova Seotia and disousslons of cla.s-8room situati,ons, 

Exami~stions are written prior to practice ~eaching 

pe~iods on the- content of the English language and 

Hatbematics courses,, pres~ri'bed by Nova seo'tia ts Deput­

ment or Education, pertinent to the: grade level to be 

taught during ea.oh period., Texts for this work are 

primarily those px-es•ribed by the Department ot Eduea­

t!oia tor the Nova S~otia schools-., l 9 

Staff members from the College obe.erve lessons 

taught by student teachers twic-e each period ot 

pra-ct!ce teaching and sponso~ teachers ar-e asked to 

l'.'eport on the students assigned to them,; using provided 

to1'1Tls. 20 A peroentage grad~_ is given for this prcgiram, 

J:t is based on the· resulta of' the written examination 

dealing with the eontent of the public schoc,l curr:t.e-ulum, 

tb.e evaluation of the Oollege staf f and ithe sponsor 

teacher, and the qual1 ty- of the lesson platis and the 

weekly plane submitted by the stud$nt to the College~21 

Saint Feaneis Xavisr University 

Saint Francis Xaviel" Universicy requires .grad-

uati·on tro1n a recogni0ed nniversit:y in Arts" ieno-e or 

Conunerce, With at least one year in residence, along 

with evidtlnee of aptitude tol" and interest ln the teaching 

, , 
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prof&aaion,, fot- fi&nission to one year of training lead ... 

ing to the Baohelott or Edueat.ion degre&. 22 kpp,:-oxi:111ately 

one hnn4red hours et actual teaotd.ng ·expe·rienoe under 

sp:eotal s~peni.sion and guidane$ are 2'eq1.d.red o! all 

oandi4ates fo,r this degree. 23 

e practice teaeh1ng pr<>e;ram 1e divided into 

two semesters. e first requix-es that one day e; w~.ek, 

f .or ten weeks-, starting 1n late September attd ending 1tt 

eember b~ s;pent .1.rl a junlot? ()~ senior high sehool. 

~e days assigned lo'!: the first four we·eks are spent 

in ol>aerva.tio Transportation is provided by the 

Un.144i'ersity for all stude·nt teache»s to a different 

:sehoo.-1 eae'h week., Th~se s.ohocls a~e located a con~ 

s1derabl·e distance .t1:>om Alltigontsh. A;t the a<>hool, 

students are ass1gne-d to a particular ·elass rath-er than 

e teacher. Sino.e tea.chint:1t at the schools is depart-

.entalized• eaoh student teacher has the o-pportun1ty ~o 

observe from arofll1d twelve to· twent1"--live different 

_ laasroo.m teae.hers in aotton ovetr t.he tour .. week period., 24 

"J.lhe remaining s!x days (on~ full ·day per week) 

are spent in actual teaching-. TJu:ee aue.h days are spent 

in Antigottish School and the othe~ thl'ee e.t Saint 

Andrew 1 :a Rural High School • These are the onlf two 

aeeonda+7 sehools in the immediate area of the Un!ver. 

sity. Teaohers of the sehool 1n-volv.ed ·provid$ the 
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Unt~ersity start their timetable ror the day that 

practice teaching is to be done., along with speeif1:c. 

dtreetions a'S to what lessons are to be taught by the 

student teachers. These assignments al"e given to the 

students at a regular weekly class called tor this pur. 

pos~. Students are divided into teus of three ·and ~hen 

possible the aoad-el!i1c background (undergraduate work) 

of-each is different from the other two, These team 

re:niain intact for, the t ·of the fi.J]st semester~ ' Eaoh 

teSXh receiv. full day*s teaching load, eh the7 

iv-td.e anions ~hemee1ve·s aceord!ng to int.ere$t and 

qual.ii'i.cations. During the aetual teaehing periods 

one ct the team teach,es while the others obser-ve.25 

~e eooperatiog . teaohe~a a.re aske-d to give an 

evaluation on a p~ovided tem26 of e-ach lesaon t .aught 

by stude'rit s * era of the Untve:t'sity' s staff 

_lso make obse~at!.onal visits while the students a:r:e 

teaohing., In the beginning these visits a.re o~ a brief 

nature and an att-emp.t !.a mad.a to ·see all cl the stud..e:nt 

teache.rs in action bJ" the end of the second day. tto1n 

that t-ime on their Visits are reduced to those experi­

a.neiag di1'f'iculties and observations by the sta.rt 

,embers gradu-a.l.ly red:uce in numbe•.t" a-a the se.me ster 

dvanees-27 

Between the tune 'that the student teachers are 

"· 
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given their assigpment (particular lessons to be taught) 

and the day when the practice teaahins is to be doth~·., 

hey must prepare the necess.ai-y lesson plans and. have 

them appro1'ed b,y one of the Univers.it_y•s staff members,, 

At the ti 0£ this eon!erenee the pt-evious wee1t . .!.s 

lessons are discussed in the light Qf the e0,opers.t1ng 

teachers' ~eports and the obse~ations {1£ any) of the 

sta! iber. weekly meeting is an extremely im• 

portant part ot this particular p:rog:ram. It is here 

that the student leax-na of his errotts and how to im ... 

prove as well as the pro3reas he is ma~ing. It i-s 

necessary to point out , too,_ that the member,s of a 

team provide each other with much in!ormation in the 

fo;,,m of cri.ti.oisni and suggee-tions-. 28 

-The second semester requi:re.s two weeks of con ... 

t-inuou 'trntice teaching in schools t?wouroiout 

oot1a,. Student tea.chers at:ie appointed by the Uni ver• 

sity to a aunior high sohooi or gometiP.1.es to a senior 

.~igb. sohoo,ltc generally near '5beir home. Studenta who 

resid,e ·outside Nova Scotia are appei4ted tQ schools in 

the Antigon:i. rea . The prine1pal. ".If the tie>hool 1.n .... 

vol•ed , aseigns the student tt, a. co-operating teacher, 

who is provided w1. th inetructions29 regarding thA, 

s1iudent and what is expected in connection with this 
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aspect of the p~actiee teaching pr.ogram., 'lhe fii-sil 

aa,- is usually taken up with O:Pi,enta.tion but the work 

~ohedule should 'be full fr,;rr 'tha ba.18.!lt:-e of the t•o""' 

week period,. ·The Un1vers,i t7 ina-iste th&i the .stud-e.nt 
" . .fy\<: ,., 

be supervise« throughout this tiuie and a gi-,H1t deal 

~f weights is placed ,n the t"eport f'ro-m the c:ooperating 

teacher. I!ni versi ty personnel travel to, these rtehOol.s 

nd gene1'ally manage to observ;e one or ',two le£u!1~ns 

taught by ea.eh student dliring the two weeks. 3:0 

Student tcacbe.i:-s are reqUi.red to -pult"chase a 

special · !jqg Book :[gr J!t:ac~ic,_g -~S;Ch~ns,i which the7 must 

keep up to date. epac-e is provided tor tb:e stu~ent t<) 

include all signlfieant aspects ot b.1.s p~a,t1e~ teaeh• 

ing e:,tpe,rtenee-.1 itloludtng o'bse:r-vati ena, lesson pla;net 

·to. This log book is called in tot' inaptiotion fro• 

tim.e ,to time throusheut th& yes:fJ ahd is passed in when 

praotioe teaching has b'een completed., 3l 

At the end of the fir;at selliester- eaeh st-ud.ant 

teacher t · ven a w:r,it-ten t,Yaluatibn ·on a romn entitled 

lr,~'°tlO-f! f&a~l,JtJ!S .S~a£X'.+3a Those who-se evalua1)1ot:1 

is unsatistact,oey at-e asked to leav~. At the enti t>t ... \ 

tha aeafemic Je-ar a final evaltta.t1on ia gi~en as a pe::r:• 

o&ntage mark based on the year•s we:rk\) ,eooperattng 

tea¢hel's' , reports, and the Uni-vtuNtlty statts'' ev1t:tluat1<:>ns,.'3 
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over completely the cooperating teacher ' s sohedule 

t ·or the final two days ot the p.erf od . In the spring 

ten, as much actual teaching on the part ot the 

student as oan reasonably be ·expected is requeated. by 

the University. Student teachers may or may not be 

ssigned to the same achf\c•l or cooperating teacher in 

the aeoond term,. This depends largely on the needs or 

the student te rand the ju ent of the Dir:ecto:r 

of ~aotice Teachine:-. The student.a are requ1reu to 

keep a diary ot their impressions and act1vitie$ during 

t heir time in the. schools . 1'bis must be kept u.p-to.... 

.ate and availabl.e to the Direotor at any time~ 

. Cooperating teachers and school principals are 

tt'9'1ted to- the University ear1;y in the academic year 

to meet in.to lly wi~h the university staff and the 

student teaehere~ This provide$ an opportunity .for the 

s4hoola and the Un'iversity to come closer together 

through personal contact and for the student teacher-a 

te approach their assignment with some fami l iarity or 

the personnel involved .. 

Coe:pe:r;,at1ng teachers are requested t-0 ,o~mplete 

I 
/ 

a report37 on student tea.chars tor ea.oh two week pe:riod. 

The students are observed teaching ,at lea.st one lesson• 

once eaeh week by the University stat.£ member,s~ The 

observation done in the first week is not totally tor 
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the purpose ot observation but rather to proVide the 

professo:r with information which he may use to help the 

student teacher improve. The obse·rvation in the second 

week provides part ot the basis for asse.ssing a grad, 

and an evaluation .:torm38 is uaed.-

Classee for student teach·ers ·are called mostly 

at the discretion of the Dire-0tor of Practice Teaching. 

During the first term these classes are held rather i.n-
. 

frequently and primarily for the purp.ose of prov1.d.1ng 

the students with information regarding practice teaeh­

inp: and receiving necessary information from them.. In 
' the second. term theee classes are generally more c;o1IllD.Ol'h 

They are ot t he seminar variety and afford the students 

an opportunity to discuss thei~ e~.el?iences during the 

first term's practice, Alsot when possible, experienced 

teachers are brought to these cl.asses t -o lead the dis­

cussion, which en,ables the students to be aware or their 

opinions and to share in their background. 1'here are 

two olass sea-sions •:o re mend.at or,;:--y in tb.1 s program• 

They are held on the Friday eve~ng oecurr-in.g at the 

end of the first week of eaeh period. At this class 

the University staff p:t1esents the stu.detit teacher-a with 

tbelr impressions oenoerning the lessons taught while, 

they observed during the week.· Th.is is a disauasion 
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period a.nd provides the students with information regari-

1.ng their performance and ways of improving prior to the 

observation on '1hieh they will be evaluated. Points 

brought out here will be particularly noted at this 

next observational visit . 

tudent teachers receive a pereentage m$l'k.at 

the end or each two-week period. Thia is based on the 

Cooperating teachers • reports• t he University staff 

member's evaluation, and any assignments that are per­

tinent to the program,., 
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CHAPTER lX 

PRINCE EDUARD ISLAND 

Saint »unstan•s University 

Saint Dtmstan•a University prortdes a tull year 

of training, tor those holding a Baohelor's degree in 

Arts. Science or Commerce, which leads to a Bachelor 

of Eduea.t1on .• 1 This training includes practice teaeh ... 

1ng which is done in conjunction with either of two 

methods eonrses provided : (1) Methods of ~aehing in 

Elementary and Junior High Schools and (2) Methods o:r 

Teaching in Junior and Senior High Schools.2 Both 

levels must put in about thirty hours of practice 

teaching and observation during the aeati.emie year and 

two full weeks in May following the completion of 

academic work . The rati.o of time spent in actual teach­

ing as compared with observation is about three to one.3 

The University staff members &o not s\lpervise 

practice teaching. An evaluation .form 1s provided the 

supervising teaeher fo.r the purpose of reporting to the 

University on each student's teaehitlg experience. In. 

the past a more detailed form 4 has been used but this 

has been abandoned in favor of a simpler type5 which 
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tends to be more inf orn1ati ve eonc.erning the student 

teaehet"''s eapabtlitiee,.6 

FOOTNO~ES 

1sdnt Dunstan's University-, q42;"n~~;el~6~:w1264, 
Gha,rlc;ttetownw Prince Ed.ward Island• p . 2 ·· • 

2 -Ibi4~ ,. P• :J5 

. 3Lette~ from Sister Mary _ lda1 o .• a.PL., Saint 
Du,ns tan ts Urn. verei t~ • oc teber a;·• 1 ,o,, 

4Appendu, p. 133. 

'Appe~dix, p. 134. 

6Letter .ft'otn. Sister Mat'Y Ida., o,.s,.M.lt 



CRAFTER X 

NEWFOUNDLAND 

emorial Ut>.1versity of Newfoundland 

Memorial Uni vel:'si ty offers t.wo programs for 

prospective teac..herst (1) a .four•year program leaa­

lng to the de~e Gt Bachelor of Ax-ts (Education) snd 

(2) a five-year pr:ogram leading to the eo~oint degvees 

of Baehelo;r, or Education and Bachelor ·of Arts o:tt 

Bachelor of Science.1 

tu the !our ... year program etudents do their 

praetioe te,aoh;1ng in the first year only. lt consists 

t)f two period.& in the second tem. Tbe fi?JSt laste one 

week and the second two weeks• The em.phasis :ln tht 

tir·st two or three days of the tirst week ·1s on study 

atld observatiO"n of <tlaesroom procedures, Fot- the re ... 

mainder or the· firs-t week and all ot the second peri-od, 

the emphasis is on teaching,. under the guidance of the 

cooperating teachers.2 4."hese two peviods ot student 

teaching are usu.all;, undez,taken w1 th the same ·co­

operating teacher, although visits to other elasaroom.s 

may be arran·ged.,3 

Every atudet!t teacher 1a s-ttpervised by a faculty 
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ember as well as the cooperating teacher. These latter 

two meet a number of times to discuss the problems the 

tudent is faeing. Both gi'1e , ::- at the, end of the second 

period, an app:r-atsa.3. or the student te·acherts pel:'• 

f ,ormanee • The cooperating teaeher t.a provided with a 

form.4 for this purpose and the Faculty member also uses 

an evaluaUon tore? when making a eupe.rvisory visit.-

In. addition each student is seen in private by his 

.faculty supervisor and his work 1n the claesronm 1s 

examiae(l. and oriticiz_ed• Thes_e personal contacts are 

very useful to the student teachers as well as helping 

the supervisor to know his students bette~.6 

Yben student teaehing ts in progress, students* 

classes at the Uni vers1..ty are suspended,. For some 

a<:ademie ooursea1 special classes ·are held later so 

that education students may rec.over the lo.ss experien~ed 

during the practiee teaching period. For other eoUt"ses , 

instructors provide optional q~est1ons in exa?11inations 

1:n ol."der to eliminate, the dl .sadvantage that abnence 

from class m-ay have produced4'? 

No special texts are used by student teachers. 

However, they and the co1>perating teaohers are provided 

with a handboekt 8 whiQh ts pr-esently being revised/) 

Students are x-equlred to keep a s;peeia.1 notte'book 
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as a complete re-cord of all their stude.nt teaching aa-

171vitie-s. Entries are made daily and should cover the 

tollowi:ng points: (a) lesso:as obs~rved, (b) aetivities 

undertaken, (c) assistance given to cooperating teach­

er, (4) special interests, (e) problems, and (t) obser­

vation of organization and admipistra.tion. These note• 

books must be available at a~l conferences and are 

collected by supervisors for examination aa well~lO 

Reoently1 the number' of elassrooms in Saint 

John's with high school grades has been in~dequate to 

accommodate the large number of students preparing tor 

positions in seconda:r7, schools. Despite t he re-a.liza.• 

tion t hat no substitute Cal\ be made tor the direct 

experience of teaching ehildren in the regular cla.es-­

i-oom, an alternate program has been requ11'ed. It con-

sists ot providi t hese students with practice teaching 

in the regular periods of the methods course and has 

been supplemented by additional activities, 1noluding 

demenstration l&ssons by lo0cal teaehers, film showlngs 

and speeial speakers.,11 

In the eojoint fl'V'e-year program, students do 

practice te-aching and take a methods course in their 

apecialittation duri ng the fourth year,. These two, 

done concurrently• tend to reinforce ea,oh other-. The 
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Student teaehing consists of regular Visits to the high 

schools for an hour or two eac~-h week., ~he aotual length 

or time is soffl:ewbat ~etermined by the University time 

tables . Some instTuotors s.uppl ement this p:ri;u'ltice 

teaehine; b;y having each student ' teach a. lesson to his 

e,olleagues, who in turn offer eomments , suggestions 

and criticisms under the instruotor•s guid.anee.12 

POOTNO~ES 

. 1Memorial University of New.foundland t .Calends 
1963-19641 st. Jonn1 s, New:eoundland• pp, ll~!:!I, . 4 ' 

2Letter from w. G. Rowe. Professor ot Education • 
Memorial University of New!oundland 1 November 4;, l 96!h 

5a~ A. Hickman. Hf:dbo~k_ ~£1 ~ -ugent . ~eac~n,s 
(St. Job.n 's, Newfound.l~ Hemorte.~'6.ntvers{~;r of 
Newfoundland., "u,. d. tt) 1 P• 2; 

4. A.t ~penlU.x, p . 135. 
5 Append~.x , p • 136. 

6 Letter from w. G •. Rowe . 

1 · Ibid,., 

8G A H. km ·· .• • 10 an, 9P• ,cl i;,, • 
9Letter from W. -G • Howe . 

10o~ A. Hickman, oi • c~t •• pp . 9-10. 

i;Lett~r from w. G. Bowe-. 

12Ib' d ~~ 
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CHAPTER XI 

BRIEF PROPOSALS FOR A PRACTICE TEAOHING PROGRAM 

~e.nt and Aims 

These suggestions are intended for application 

in a one-year program dealing with the education of 

candidates for the teaching profeaaion, following 

their .success£'ul c;om.pl.etiott of an a~ceptable under ... 

graduate degree •. - The e.im of this prQg:r;;am is to afford 

student teachers t1Il opporturu.ty to learn by experien~e 

some prao.tical aspects of teaching through the observa­

tion .of suoces$ful teachers 1.n aotion aa well as the 

pr·oper Qperatlon of a school; actual· teaohing; and 

ample opportunity for- -evaluating the student as a future 

teacher-. 

Time Devoted to Practiee Teaehing 

An ideal With regard to the amoun't of time 

devoted to the praetioe of teaching., l:eaeting to a 

tru1y qualified a-pplioant f'or a teaching position. 

might well be expressed in terms of rone complete yea,: ot 

on the job experience following suecesa!ul completion 

·of the required theory of education,. However ,, to !hake 

euQh a sugge-stien \-tOuld have li tt-le V$lue in the light 
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of the here and rtow teaoher traitu:ng situation. Never ... 

theleas, it is an ideal to keep in view a.a teaeher 

tra.ini.ng improves. 

On the othe:t- hand, .it is unreasonable to e:x:­

peQ't that a single aeademic year of pro.f.&ssional train ... 

ing be reduoed by inore than o-ne month tor the purpose 

of practice teaching. qthis leaves the necessity of 

adding to this· month at times preceedittg and following 

the regular academic year and ot making the most 0£ 

the tl.me available. 
< 

What purpose would there be in spendine; time in 

a sCht)ol prior to the opening ot university classes? 

-Wit.hout some p~eparation it is eonoe~va.bla that such 

time would be largely wasted and unprof1 table.. However 1 

th even a minimum of ins,tt:'ttetion,. a short peri,od 1n 
' 

a school before un1vel"sity classes begin oould .fulfill 

the obvious necessity of spending SOllle time 1n ·orienta­

tion and observation priol' to the b~siness •O·l actual 

teaching., lt would also give the student teacher an 

opportunity to bring to his theoli"etieal classes som_ 

notion ot the practical aspects ot education at the ver-7 

outset ot his training , 
... 

It would then be ~dvisable to schedule a day at 

. the university which would be devoted to preparation • 

for efficient observation, This would be followed by a 
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maximum or three- days of orientation and. observation 

in a school . This maximum is suggested to intensify 
-

this aspect 0£ the pr ogram and to forestall as much 

as possible the boredom wh1eh generally aecem.pan1es 

extended periods of observa.~101'h The atudent teacher 

'lJ.Y• tc<>wa.rd tho end 0£ thi'e time, be perniit1'ed to 

teach one or two lessons for the purpose ot coming to 

some understanding of the problems entailed 1n co:rnmu­

nicatl:ng with a olasa of students . Obse!"l'ation of 

tudent teachers by un.i versi ty atat:f would not be an 

ess·ential pa.rt of this tiu-ee day period. 

The month devoted to practice t&achi.ng dur1ng 

the academic year should be divided into two sections 

of two continuous \i&eke in eaoh of the !all and spring 

terins . As a aatisfaeroty amount of observation has a.1 ... 

reacy b~en undert aken• no more t'lban the t1rst day 1n 

eaoh 0£ the se periods should 'be speoif1eall:t designated 

tor this purpose . The balance of the tin1e would be 

almost entirely devoted to a.otual tea.chins and perform ... 

ing regular teaeher activities. Student teaeher·s should 

be given evecy opportunity to operate on the level and 

in the subcjeot area. they are preparing to. teach,_ Cer ... 

tainly olle ot t hese two-week periods must be directly 

related to the students• prop,ose4 :t1eld,. If one ,of these• 
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is n¢C so dit'e,otly related, it should be· only sl.lghtly 

r~mov.ed; e .,g, ,, a :perso~ 1ntendli.nB to tea.ch in e · sentor 

high school ahould not be l"eqUired t'f> spend. two weeks 

in an elem.eirtla.r1 srade, and vioe versa.-

The po~lsibil1 ty of ·continued practice in teach ... 

ing. foll.owi ng the eomp1et1•0ll .of the academie year·• 

lllllst new l::re eonstde:-ed. The twe months that schools 

remain open aftet- university cl.osi.Jlg can. be e,ctrem:ely 

valuable for pre-service training «n.d should \)e 

utilized, ~is is by no means a. aew oonoept and ta 
in operatj;;pn in v,a.ririua, aarecas •1 Many px,,obleme arise-, 

~:-. ~' 

e .• g,,. should the degree Cit one it ln1tolVe·d) be gratt.ted 

pr1ox- 01i following this per1«t 0£ p;t-ao,ttoe teaehittg or 

should thi~ tiine be requtx-ed fo~ certification.) but 

genePally speaking., these problems are rather super .... 

f:ieial and no1' really obs.t~ot1ve to the net.ton that 

uoh a valuable ocoasion, should be used.~ Clertainly,, 

eo-opera.t1on between school boards•· prov-inti-al llepa~~ 

:m.ents of Education .• and the un1versit7 ia a11 essential 

factor in such an uad:ertaklng,. 

The maximum tin).~ (11fa1,.lable. in $llitable schoo•l 

syetems.,, f'o·llow1ng the complet-ion o.f theoJ;tetical oour1l'e& 

in ed.U~4tton~ should be made a'V'ailabl& £0~ a.tudent tea@.., 

er&h These students shou).d be paid a.t least a sub,.. 
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sistence allowance for this period., They should be 

respons1ble 1 as teachers, to whatever anthor-ities govern 

the system in which they are working . This holds par­

ticularly true for the school principal., Whether 

university personnel supervise this on the job training 
I 

depends on particular eiroUlilstanc:es but is not. essential 

to this aspect of the pro~OOlh 

11his would be a suitable practice teaching 

program. in terms ot time spent in the schools. It 1$ 

not meant that additional time could not be assigned· 

to classroom experienee,.. If' other programs under·taken 

in the year of professional training . e.g., testing and 

measurement, sooiologioal aspects of edueati-on, or 

educational guidance,. called for some time devoted to 

the schools en the part :Of the education students. then 

perhaps hal f or full days on a we~kl.y basis over 

s-peeified pe:riod of time co.uld be £U"ranged. It should 

be clear. t hough • that time for such projects Should not 

impinge on the praetioe teaching pr.o~am~ 

In summary theu ,. a student tea.ohing program 

existing within the limits already expressea.2 should 

111olude, in terms of time spent in the sehools• three 

days of obse~vation prior to the beginning of unive~Bit:y 

classes; two weeks ot cont,inuous p:raetice teaching in 
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~oh of the fall and spring terms; and six we-eks of paid, 

on the job training during r1ay and June• 

Selecti•n of Ooope.ra.ting Teachers3anu Placement 
of Student Teachers · 

The method of selebting ~ooperati.ng teaohe:ts 

should have a firm ha.sis. There are .tour aspeots con­

cerning a teacher which should be taken into oonaider-. 

atio11 • The first is classroom competence. Student 

teachers shoul d obse,rve · and emulate Qnly top qua11-ty 

teachi11g. The second. ia teaching experience. St11dents 

asigned to a particular teaching s1tuation should work 

with a teacher who 'has had Wide experience eoncernitlg 
·;'. 

such a situation. In this wa1.., suggestions given to 
lL 

the practice teacher are fully ''val.1dated 'by experieno.e. 

The third 1s pl'ofeesional preparatiorh A rich academtc 
~ 

ba.c,kg:round in edueationa.l philosophy~ psyuhology.1 method .. 

ology, and subject matt-er, when combined With suceeasf'Ul 

experience. is the best assuranoe of an effective co­

o-perating teacher. The final aspect is professional 

attitud,e, which will make the stude·nt aware of protess!on­

al responsibilities-

Any teacher who fulfills these conditions must 

be @iTen the right to decide whether he will accept a 

student into his elassw The stated qualities give him 

the right, as a professional, to determine whether he 
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will be helpful cot1eerning suoh an assigmne,nt. such 

a decision should b~ t-espeeted without prejudloe to his 

position. Thie attitude toweird a pr<>pos.ea ~ooper.ating 

tea.ob.er makes sound sense it merely tro~ the point of 

view that forcing any teaetLer to assume the responai ... 

bility ot a stude-nt teacher_ will almost e~:ttainlf not 

prove f'rui tful for the student,., thus thwarting the 

.~rir.ll.ary objecti v-e of the program .. 1 oooperatu,g 

t.eaeh.e~s should be paid aatistaet.or1· honoJrarturn. in 

t'eapeeu of their po,aition of responsibility., --

Just ac the cooperating t ,eaeher must be ea.re~ 

fully chosen• so· muat t-he school to w=hich student teaoh-

ere w:-e as13i.gned . ., ·ost always the beat scheola are 

those that ar,e enhanced by the eutstand:ing leadershtp 

and administration of a good pi:lncipal~ This i 

generally reflected by two c.haractertst.iea necessary in 

st!hools to whicb p:taeti-ae tea.c:becs ~e apl)oitlte,d,~ The 

rtrat ia that there 'be sufficient t .eaehers ·on staff that 

tn.eet the qus.litications ,.for c,ooperating teachers. ao 

tha't the student will ~eoeive the proper kind atia 

quality of e~rience~ Even if one student t :eaoher 

W.al'e assigned to a gi".ren school.., tha. t school should 

have a num.ber or so qual:itied teachers• aimply bee.a.use 

more t ,han the ·teacher di.rec tly oonearned are going to 
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bet.we.$tt st·udents and Ulliversi.ty ata..ff' • depend on an in­

formative evaluation of the student teache-J:". Ir.t fact, 

because ot this close- relatt•nshitt* the Utl!vei"stey must 

put a good: · deal ot emphasis on sueh an evaluation .• 

It r ·emains to be e11ggestad what toftl this r:&po:rrb 

should. take• lt most· :cer-tai:nl.y shoUld be ~1 tten and 

if the actual statement is 11ot: Iha.de available to the, 

student it.s natue· ean b-e made known to him. Xii should 

not be ill t he tom o.t Q ratil'lg s:eale o» ehe.oklist. 

Theee te,nd to be ,o,t litt le value in es.tima.titig the 

student tea~her • s potent1·al. ve·ey often many potn~a 

on these de-vices do not : apply to parti.-oular si tu:a tions 

and th&s·e that tlo need. .further qualifications and explax,.a..­

t1oth It is the ad.d.itional eowuents that are made to 

these rating scales.. etc .• • that pro-ve mo.st helpful_, !he 

report Should be made Olla lorin pro"tid.~d by ' -she univer­

sity,. whioh must_ ofter eome guidanee :regarding the tne 

of infoi-mation S<lUgb.t-w Generally spealdng, the eo­

operating teacher aneu.ld be, left free t& write: in par­

a.graph tom eonce~ni11g speeit'i.c -str en,gths and weaknesses 

e::x:hibt ted _, the student teaeher along w-1 th a.t1y e,ther 

points that ,are eottside~ed &tgniticant., 

'The uni-u-ersity staff, fl!em tb.e p_oiat of view of 

obse:rvatlenal vis~ta to student teacne.rs• should be 

ehiet.ly concerned with the month of pra~tice teaching 
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done dU-ring the academic year . Because of the number 

of students genex-ally assigned to these staf'f member.a 

(the maximum sh(mld 'be twenty) eve-,:y effort should be 

ade to permit f'requ.ent and olose. ·ebs~.rv~tlon~. one 
,, '! 

way to help overcollie this problem, or .make the best or 

a bad situation• is to concentrate as man;y student teach­

ers as possible• without violating principles already 

suggested , into o:ne school .. This cuts down the am.0unt 

~t tt-avelling e;ener.ally required to see students-. !l'he 

barest minimum that university per.sonnel should spend 

in observation of their practice tea.qhe·rs is one lesson 

for each week of teaehing done during this time . 

Another point to be -0onsidere.d 1~ self-evaluation 

by the student teaeher. If the stu0aent is going to be 

a successful te-ache~ he 1s going to be continually 

evaluating himaelf in the li.ght of his objectives aad 

his: ability to reach them.. This is not so much evaluation 

¢onee-rning the etudent ' s success 1n, the program.. al ... 

t ,bougb. it may -even be related to- this, but rather using 

t his opportunity -to tea.eh the means and lmpor,tance of 

self-evaluaticm~ 

Success 1n the practice teaching program must be, 

demanded for .graduat.ion from the pttof'esslonal year ·ot 

teaching. the queet1on ar;J.ees, wba~ d.oee succ,ess entail? 
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It must be interpreted in terms of attitude as well. as 

ability., No one expects .a completely competent teaeher 

to evol ve from one year of tl'ai.ning,. One oa.n expect 

that the student will. show Me peteutial during this 

year. however. . . The actualization of this potential 

depends largely on t he attitudes developed and eXpresaed 

by the student. Praetice teaehin.g pro:vides an oppor• 

tunity to examine attitudes ae well as aptitude, Ratl'.ng 

success in these terms is not e·aeily expressed thnugh 

a percentage., It . j.e beeauee pet'cetttages have been 

d&manded tor official records that eheckl1st and rating 

seales are used so widely in e~aluating student -teachers•• 

The statement of e'\raluation ot a etudent •s practio;e 

teaeh:tng shoul d be nr~de 1n a. concis:e peragraph !ndie,at-

i ns the student' trength,s and weaknesses and a:dd:S.tio;o ... 

al. pertinent comments . The data tor this statement 

should conie from the reports ot cooperating teachers 

and the observations o.t the \:miveraity at;aff.. Such a 

statement should be clearly undepstood by the student 

and should appear on his official aoademi.c re-0ord. 

Classes,, Texts., and Course Haterial 

Regular classes shoul,d be held thl"oughout. the 

academic -year in contJunct:t.<111 with the practice teaching 

program+ These should be distinct frotn the methods 
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cour/ses. Lengthy elaaaes are not de.sirable nor need 

t hey be held more frequently than weekly. Such mee.tings 

ould ~e as infor..:1al as possible and provide opportunity 

tor disouseing anticipated problems .and later tor situa­

tions encountered while actuelly teaching or performing 

the duties of a teacher. They should provide a forum 

fox- the excha of' id·eas and can be the opport•nit,y 

for staft members tc promote student ·progress in the 

p~ae.tieal areas ot professional edueatton. 

A text is not an essential pa;i;t of the practice 

teaching program. i'h.ere are1 ho-we'\"er., a nw:nber of 

bc;roka4 concerned wittb student teaehtng and it would be 

ot value to ha'V'e the students read• re'Pol't on, 

cuss one or two of these thr -ougbout. the year"' 

d dis• 

rth.~r~ 

the students shoul« be provided with material de-scribing 

the whole progx-amt ite aimsi and the means of attaining 

'bhese objeotiVEH~, Since student teaQhers should b­

required to keep a ·written. reCol'd of their practice 

teaching ,ex_perienceati this materi·al may be combined with 

a t .ype ot log book de.signed in terms ot the particular 

program. 

Oooperattng teachers shou•ld be p~ovid~d with 

~terial e·oneermng the program with which they are con• 

ne-cted. 'nl'is too ould .outline the program, 1ts .e.im.$,, 
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an4 methods along with what ia expected of the eo­

t>perators. This would be the teaohel'.'s 1 terms of re• 

fe:renee and. as such should be t-evised annu$l.1:, with 

regard to dates, st.udent assignments, and improvements 

in the p~ogx,am. Such matet-ial is in no way intended 

to as a substitute for the personal contact, necessary 

for a successful opera:e1on. between cooperating teachers 

and the university~ It is the university•s responsi­

bility to provide the rao1.lities tor eloae ties :with 

the classroom teaeb.er. The form that this eontact takes 

is not significant..- What is important. is the attitude 

of the university. It must be one of pleased· recognition 

of the s.erviees rendered te the institution by cooperating 

teachers in terms or the Qontr1but1on they Inake in prod.uc .... 

ing qualified graduates in educatio~ •. 

In Olos1ns 

The above su~gestil')ns are not offered as an­
swers to all aspeets of all practicie teaching progPams 

.falling within the previously expressed limits o~ 

application. 5 ther the;y express personal epinions 

conQ:erning essential aspeote of a satisfactory one-... 

year praetiee teaching progl"ruJ;l• As such, they are G>pen 

to criticism and revision.- Such criticism will be most 

welcome and revisions will undoubtedly occur as addition­

al experience and maturation ensue . 



84 

:B'OOTNO'l'ES 

1The Alberta Teachers• Association Handbook 
0.n ,.lnternshi;p. Part I; General C.o.neeJ?~6 lEdinon€ont 
'1ie Issociation• March, 1<}6;,. (Mim:eogt'aphed.) 

2s.up7:7a, P• 71. 

3xost of the ideas :presented in thi;s aeetion 
are derived from Tb.e Alber-ta Teaehers • Association, 
op. cit;, PPf 19 ... 25. 

4see Bibliography, pp. 146-147. 

5sup;:a,. Pt 71. 
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THE UNIVERSITY 

of 

BRITISH COLUMBIA 

COLLEGE OF EDUCATION 

Sponsoring Teacher's Report 
on Practice T caching 

Please return this report promptly co: 

'n1e Director of Student Teaching, 
College of Education, 

The University of British Columbia 

Schoot ... ,.-.• ~ ...•.. --......... 1 .... .. . .................... . .. .... . · .••••• • ••••••• •• •••• •••• ,., .... ... ........ . 

V> a 
0.. 
~ 
:::, ... 
.,; 

z e 
r 
I 
! 
! 

i 
1 
C 

i 

~ 
! 

I 
! 

J 
> 
t. r 
.; 

Grade ot Grades.taught .. , ... ....................... ...... ...... .. "' ......... .... ..... . '. ..... ........ . , ~ l 

Dates ·····•·-·······--•··· ···~· ....... .. ... · .. : .. ,, .... , .. ......... _ ........ ...... ... . · .. .. ........ ..... .. . 

Sponsoring 'f cachet-•··-t·····,-".'' ... , ..... :.: ..•...............•... ... : .............................. _ 

(Conndential) OVERALL EVALUATION 
(Please check one) 

' 
i'OIIM fl'o, n-, 

Outstanding 0 
Good O 

Average O 
Below Average O 

Unsuitable O 

i 
-i 
I 

I 

ii i ...._ 3-~ •&'dj'"c, 4>¼:uc:A:s.x:.Jt1:.:.I _ ,-,~m.t, _.'.:.l ,,~ ______ ,__,..,.,..-~ ,._..,,_ ___ . ..,, ...,, .. _. ~, .. -

✓ 

-~-
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The sponsorinf; teacher is asked to comment freely beside as many of 

the following items as are appropriate. Further notes may be written 

on the back. 
Faculty Advisors value your comments very much, since they, with you, 
are iJUCrested in offering :1 maximum of help to the student. 

PERSONAL QUALITIES 
I 

Appearance .. ..................... ......... ........ ...... .... ..... ....... , ...... ..... ............ .... . 

Poise ........... ..... .................................................................... ..... ............. . 

Personality ....... ....................... .............................................................. . 

Responsibility ............................ ................... ......................... ..... ......... . 

A'ITll'UDE TOWARD TEACHING 

Enthusiasm ............ : ... ..................... , ............................ ......................... . 

Initiative and 
resourcefulness ........... ... ............. ............................ .............................. . 

.Acceet.ai:i-ce 
of cnt1c1sm ............................................. ............................. ................ . 

VOICE 

.. .... ..... 2 .... · .. .. ............ ... ............. • ... .., .. ...... , ...•. • .. ... ...... ½ ....... 1.-~···· ........ ~-· ····· ·"· .......... , . .. ·., 

USE OF ENGLISH 

-Written and spoken .......................................... ................................. . 

. ' -·-- · ... •;,.•:.-::~~ ... _"'l'_";,·-~·- ·~- ..... ___ ..,..... _ ..... -~ ~ ., .. ,_ -- .. _ ...... ----~- •.-4~---~ 
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PREPARATION FOR 'fEActHNG 
KhOwledge of 
subject ............. .... ..... _ ............ .. ...... ..... .. ....... ................. ......... ......... . 

Ability to 
organize_ ............ .... ............................................................................ . 

Planning .. .... ............. ..... -........................ -............................. -... ........... . 

PRESENT A 'rION 

O~ritr of 
obJecttves .......... ................................. .............. -......... ,. ..... .. . ··--······· --•-

Questioning .. ........ .......................................................... .... ................. . 

Use of blackbo~rd, 
matenals & equipment ........... ......... .... ....................... ......................... . 

CONTACT WITII PUPILS 
Sensitivity 
to· pupils .................................. ··········································•·-" ........ . -- . 
Adjustment to 
grade level. .......... ................. ................. "_ .•... , ........................... . _ ... . 

_Ability to control. ............................................................................... . 

·plJPIL REACTION 

Pupil interest ........................................................ : ·············•·--•·········· 

Pupil Participation ...................................•..............................•......•....• 

Pupil Achievement ..•... ····•·····························-··················•············ ...... 

ATTENDANCE 

(OVBR) 

; 

-:,-

. i 

t 
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.SUMMARY 

Strengths at this time: 

---.~ 

Bef,ote further practice, aW:ution should be directed to: 

' .,, 

'$ 

.. 

~--..... -.;_J.,Ll1.-'_,_.~~l-i,,,-~ ;_..,...~ %C,J ...... ... ........__.._....,;,._._~------.... -----

.. 
. , 

~- ""..,;.;,.,;,,,:- I~~ 
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THE UNIVERSITY 

of 

. BRITISH COLUMBIA 

COLLEGE OF EDUCATION 

Sponsoring Teacher's Report 
on Practice Teaching 

Please return this report promptly to: 

The Director of Student Teaching, 
College of Education, 

University of British Columbia. 

School. ........ .............................. ........... ..... .............................. - .. , ....... ........... . 

en a 
Q. 

"' :I -..,,· 
'Z 
:,., 

3 
f" 

"11 
Ill e 
s. 
> 
~ ,~ 
~ 

Grade or Grades taught ........ ........ "·· ·· .......... ................. ...... ................. . 

Dates ............ ..................... :,···· .. ········ ·· ········ .. ···•· •••···· ..................... ; .. , .... , ..... ,, .. 

Sponsoring Teacher ............. ................. , .......................................... ... . 

(Con6dential) OVERALL GRADE out of 10 ...... ·•······· ············D (See back) 

.-ofl"41 NO. 1-7'7'1< 

'· 
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The sponsorlng teacher is asked to comment fully beside as many of 
the t ollowing items ttS are appropriate. 

Further notes may he written on the bark. 

Faculty advisers value your comments very much, since they, with you, 
are interested in offering a maximum of the student. 

PERSONAL QUALITIES 

Appearance .............. ............. ... ... ... ... ...... ..... ...................................... . 

Poise .. ......................... .......... .... ........... ..... ...... .... .............. ...... ............ . 

Manner .. < .... : .............. : ............................... ..................... .................. . 
Initiative .......... ..... , ..... .. .... .................. ................. ............. .............. . . 

Dcpendal,ility ... .. ... ... .. s., .. .. , ..... . ... ... ... .. ..... .... . .. ... ............ , .... ... ............ . 

A TIITUDE TOW ARD TEACHING 

Enthusiasm ... ......... ................ ........... ........... ........................... ............ . 

Responsibility ... ..................................... .... : ........... .... ........................•. 

Acc~J?rance • 
of Crtt1c1sm ....... .. ....... ..... ............ .. ..... ....... ....... ........................ ... ....... . 

VOICE 

Enunciation ...... - .. ..... , ...... ... ... ............................ .. .... ............. ............. , 

Delivery .................... . . ' ···········.···-- . .......................... ......... ....... .. ··-

Fluenc;y ..• ........... · ................... '· .. : . ................................................. · .. 

USE OF ENGLISH 

Spoken .... , .... .. .... ................ · ... · .......... · ........................................... -

W.rittcn ... ... _. ,. -....... . ,_ _ -· •· ·< .... ....•. · ............ · -..•.•.............. · ........... . 

PREPARA'nON FOR tpACHING 

Knowledge of Subject ............. ..................... ,. : ..... ... ..•. : .... ..... , .. ~ ..... .. . 

Planning and . 
Organization of Work .... .......... : .•.... ............ ...................•.... , ....... , .... . 

Suitability of 
Lesson materials .... ................. , ....... ........... ........ .• ......................•........ 

PRESENTATION OF LESSONS 

Clarity of Objectives .. ; ..... .. .............. •·-······ ······: ........... , .......... : .......... . 

~- -= 

)•f 

h; . 

'i, 

-: 

,.>t;, 

"I 

' 
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Adequacy ot Methods ....................................................................... . 

Resourcefulness ........... ........ ., ... .............. ........................................... -

Questioning Techniq1.es ......... ............. , ......... ........................... ......... . 

Use .o( Blade Board .... .......... ..................... ... ........... ....................... ... . 

Profitable use of Aids .......... ·· ·····"················ ······ ········ ··············· ········ 
Balance between Teacher 
and Pupil activity ....................................................... ....................... . 

Ability to ,nticipate .......................................................................... . 

CLASSROOM MANAGEMENT 

Control of Class ......................... , ...................... ................................ . 

Giving directions ................ ............ ..... ......................................... ..... . 

Making and supervising 
Assignments .. · ........................ ..... ···········• ···•·····--···· · ........................ .. .. . 

Individual Assi~tance ........................................................................ . 

CONT ACT WITH PUPILS 

Adjustment . to 
Grade Level. ......... -.. · ..... -.-..... -...•.•... · .. ................ . ,. .................. , 

Sensitivity to . . 
Pupil Difficulty ...... ;., .................. ._ ...................................................... . 

Pt1pil In~e~est. . 
and· PartK1pat1on .. ............. ................... ~. . .................................. ... ... . 

'f~1oug~t provoking . 
D1scuss1on ........... - ....... ............ . ; ................................ .................. ...... . 

DlRECTION OF WORK 
Adequacy of 
Pre•Pla:n .......... ................ .. ·........• . ........................... ........... ""·· ...... . 

Summarization ..........•....•.... ... ...•.... ,, ... , ....... .... , ....... .........•.....• , ....•...... 

Rt"View, Drills, Tests ................... ....................... .......................... .... . 

USI! AND CARE OF FACILITIES 

Accepts responsibility 
for heating, lighting, 
ventilatlon ........................................................................... , ........... . 

Good housekeeping ......... , ................................................................ . 

(OVJ1Jl) 

,, ,.. ,, 
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GENERA I. COMM .. \ITS - (Outstanding Abilities, Most Significant Weak 
riesses, Evidence of Promise, Advice offered, etc.) 

FOR YOUR GUIDANCE IN REPORTINO 
10. Outstanding Student 
9. First Class 
8. Strong Second Class 
7. Bare Second Class 
6. Pass 
5. Bare Pass 

:.1 

4. Suf>pleincnt~I: Recommend Addit!onal Practice Teachin8 
3. IJotibtful: htrthet evidence rec1mred 
2. Fnilute · · 
1. Unsuited for Profession 

(To equate the above ro11ghly to letter grades, we sugge~t : LO=A; 
9=A- or B+; B= B; 7= C+; 6=C; 5=C~; 4=0+ or D; 
3=D-; 2 E.) 

.. 

...... 
j 

·, 

J· ,._ 

\ 

...-:j~._1'; 
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: 
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THI UNIV11.'.'°'81TY OF BRITISH COLUMBIA 

CPLL.ltGE OP'" 1::0UCA 'tlON REPORT ON TEACHING PRA'OTIC!E! 

SCH=n...--'-'-------...:..--'-'---""-----•GRAD!(S)----~~-....... 

SUBJECT(S)-,------- -------DATE _ _________ _ 

TO SUPERVISORS : ---l"LEASI! C'.)MMENT l'RIEl!LY 81!11101! AS MANY 01' TH& l'0LL0WING 
ITl!':MS A:9 ARIE AP.,Pl:OPlll:I A.'f'L, 

OVERALL RATll'IG SHOULD _Il l! OUT 01'. 10 ON THIE BASIS SUGGIE8TEO, 

Al'HARANCC, 
l'OISIE, 
t>liRS0NALl"fY, ------ - ,--,-~. ·--~-..,.....,,··-· ------ -- -··-~·------ -•·· -- ---.. -
V0tClt, ·/ .,; 

-----f ... · ----L·--~-~--- -~--,+'-••-·•..-·------'~---- --- --··-~-·-.. -~-*-_.. __ _.. ____ - _ 

QUALITY 01' 
•-MG-LftlH C WIUT'i'sN• · 
AND a~OKaN). 

i<N0WLli0GIE 
01' THE ­
illU8JEC'T ARl:A. 

OAGANIZ-ATIONt 
l'LANNING "OF 
WORK , 
----- ---1--------------------
QUESTI0NINQ 
A.NO C l.CA.A 
CXl'L ANllTt0N , ----------
U91l O P BL-'C W( .. 
llf>AftO, MATIIR • 
lALB _, EQUIP' Y . 

-------•--~----· -

- ------1-.... ---- - . - --. ... ------ ---- . -- . --
IU(CAl'tTU LA• 
TION, DAILL. 
RCVl£W, TIESTIJ, 

Ati9IGNMl!'.NT8. 
• UPl!RVIIII0N, 
INDIV. Aaa,.T.ANC:a. , , 

CONTROL AND 
CLASS 
MANAG£MiltNT. 

RS:LATlON9"1P9 
Wt-rH ,.Uf'IL., 

a,1,A,Tt0NlflU ... 
WITH OT HII"•• 

•li•T l'IATUlil-

-cHtlll' Wl:AkNl:9 .... 

.-.: 

' 

-----·· --------- .. ----

,\'11 

Ii 
-I 

6 .. 
~ • 
z 
• 
J; 

11 
> g 
s 
• 
~ 
i 

i 
J 
i: 
)I' 

~ 
i 
G) 
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UNI VERSITY OF VICTORIA 

-¥-K:TORIA COl,LF3GE 
COLLEGE OF EDUCATION 

VICTORIA, B.C. 

ANALYSIS OF TEACHING PRACTICE 

Date teaching was done 

J<'or Vi"toria College ,ue 

Student-teacher: .. : ... ... .... ............ .. .. ..... ....... ......................... ... ..... ... . .... .. ..... Sectiou : , 

School: ...... ..... : ........................... ......... ...... ........... ................ .. .... .. ......... ........ ... Grade5: .. .. ... ..... . 

Supervising Teacher: .. ................................ ..... ...... ....... .. ..... ... ..... ... ..... .......... .. .... . 

Analysis by: ..... .. ...... .... ... ........ .... .. .. ..... .... .. .... ... .......... ...... .... .. .. . 

Dates of absence: ... ... .... .. ...... ......... ........... .............. ........ .. ... .. .... ...... ,.. ... . . .. . 

Best features of Student-teacher's work: 

Chief weaknesses: 

OVERALL RATING, (IO, 9; 8, 7; 6, 5; 4, 3; 2, I) .... .... .. .................. . . .. • 
20M•1·61 

----------------····-··· . - . -

-- ..... 

. ' 

'~ 

' 
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KEY: 10 e,r 9 ............... . Outstanding. 
8 er 7 ....... ......... Good. 
6 or 5 ................ Satisfactory. 
4 or 3 .............. .. Not satisfactory. 
2 or l.. ..... ... .. .... Very poor. 

Using the above key, plel\!le give a numerical estimate for each of the following 
group~ whrrevl"r pouiblt-. N,·ed t>f improvement may he indicated hy underlining the 
tpt•cifir item concerned. 

Appearance - posture, dress, neatness ..... 

Voice - clarity, modulation, pleasantness. 
Language - enunciation, correctness, suitability 

Manner - enthusiasm, forcefulness, attractiveness 

Attitude toward Teaching -- respomibili ty , initiative, energy, 
sincerity, acceptancr of ,·ritir.ism, tact 

Preparation for Teaching •-- general knowledge, knowledge of this unit or 
lesson, adequacy of planning, organization of materials ................ . 

THE LESSON ( or LESSONS): 

General Development - getting attention, motivation; organization, develop­
ment of significant points, making sure that pupils have understood; -
balanc.e between teacher and pupil activity, provision for individual 
differences; pace, division of time ............. ..... ......................... ................. . 

Questioning - - sufficient questioning, form, challenge, distribution; develop-
ment of answi,n . .. . ... .. . .. .. . .. . . ......... ...... ...... .... ............ ,. ..... .. . ...... . 

Explanation - clarity, plentiful use of examples .... ...... .. . 

Ch.alkboard - sufficient use, clarity, neatness, good pattern; 
maps, sketches, diagrams ...... ...................... ........ .. .... ..... ........................... .. . 

Other Visual Aids - objects, _pictures, charts, wall maps ........ ... .... ............... .. .. . 

Tboroughncs.• - empha.,is, drill, summary; reviews, accomplishment 

Sl'atwork - quality, quantity; holding attention during instructiom, clarity of 
instructions, making doubly sure instructions are understood; supervision 
of sMtwork, effective circulation ................................. ........................ . -

... --,-:: '>: ,J.,.. ~ .... , ... - 'i, ,,l' i- '<' ~ -4,.. :-,.f, . .. ... .. ~ .• ; .. ",J;;" ,.,· . .. ¥--. -1.,,:-.;.~~ ,..._ • )#.-',• ~- t...itlf,J•..........:.:·.~-...-.......,_... 

\ 

' 
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Routine - well-managed movement in and about the classroom, wdl-manap;NI 
moveml'nt to and from anditor-i,un or pl:'lyl{rou11d; cli• ll ilmti<m awl 
collection of materials .. 

Control •··- getting 111trl holding attention, awattness of inatlemion, pro111pt 
,·hccking of inattrntion; well-managed change of periods; control of 
irrelevant noise ....... .... .. ...... .. ..... .... ........ ....... ..... . 

Tone - interest, response, co-operation, warmth, courtesy; evidence of mutual 
respect or liking between pupils and teacher ...... . .. ........ ..... .. .. . 

Housekeeping - attractivrness of room, pictures, display of pupils' work, use 
of tack boards; floors. desks; ventilation, lighting ... 

OVERALL RATING (Nurnl'ri rnl, using thi, k .. v) 
It is not 11i-cern1.ry that th is rating should be the ave rag<" of the 
other score,. 

WRITTEN COMMENT 
( Please continue over-le-af) 

• 

--------;-•---... ,-~- ----··~-- -·-~ "''•--•_.;.•·· ·· ... ,· .. , ;.-~-- • ... ·:•~ 

l •• !~:.4, 11,1,,;1:.'° 
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1
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DEPARTMF.NT OF STUDENT TEACHING 
FACULTY OF EDUCATION 

t '1, 

UNIVERSITY OF ALBERTA L A. ~1 ' .. s,. 

~•:_..:_,., .. ...,: .. - 1,;: "' ... ·~ 

SnJDEN'f TEACHING EVALUATION FORM _ 
)I' .-_"f;t 

STUDENT TEACHER . .___:__ 

DATE ------~ 

SCHOOL ______ _ 

CO-OPERI\ TING TEACHER 

r 

½ 

TIME 

GRADE ~- -~ 

~ • 

SUGGESTIONS TO RA'(f:RS _ 

ROOM--,..-......__ 

;;i ,;,., 1f 

,. 

•J .. ·-
., 

fl, 

The purpose of this appraisal is to. assist the student teacher in 
his development . towards competency as a professional teacher. It is 

· hoped tha;t this kind · of evaluation form will enable a more objective 
approach to the measuring of student teacb~r growth in dae pr~ctical and 
ptofossioo . teaching situation. · 

This i>rm will achieve it:s purp-0se only if the rating represents a 
fair and unbiased opinion, and personal feelings are not allo~d to go11ern 
the rating. The definitions of each characteristl~ should be studied care-

-fully so that the ratings given can be explaiued satisfactorily to the 
student teach~ dutin g the interview. It is important that this appraisal 
provide _suggestio_.s for ways to coaect weaknei,s and improve the student 
teacher's elfecti Veness. 

1 

~ 

• ,; 

•~.,I•••_.),,. ... ;";.::.~-~-> .... -• 

..... ~ :-:, 

'· 

' 

_.,. _ _, ..... :-: ... --~-~~--ioi-;-... ,. .,,,.. ... ~~~;-ff"l''"'" ~-· .. ., -~- ~ ,;·;.r;.,•; ~· ... 

• ::i~::..~~ .. ,.,.,:,,.._,'""_ ........... __ : .. , _;.Jt....u.,;,,,,,,,;. ,~~~:,JC;. ''"'- ~ .. -". ~-:_.__...,._.,., ~.-.L,.J,,..:.r., .......... ~ 
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81,1.bjeot: Enrolh11ent: Length of Period 

Lee8on Topio: 

Partioulare: 
( i,, e .. Details of Types of Aotivitie,is ) t 

a) Leo-tu~a ( Uat ':<>Pica ) 

b) Rel~i.<l 1~·(ol'Qlat.100 ( list topic.• ) 

·'. 

-I 

c) Petnonstre.Uona ( de8orlbe ) -

" 

d) O~•r Cla,earoo,m Actlvltlee 
·\ 

( e. g. c,qujpment. qiafnt.enano•, .etuden~ COW,lfl'9)ling j 

;,.. 

·tJ _f; 

•) -. B9bool A9Uvttiea 

r , 

) 

' . ."i ·.::: .. ,;· "! , _( •• •· •••Un ... , co.nfereno••• lntr...._m-al prosraqi ~ •u:t\ool oh~INI ) 
' .· ·' . ·; '.•.' ._ ._ ... 

f' , . 

if'.$. ~.;,'·"' _,./ 

~ . ...; 

·~·:,.: ... ;:i '~-
.t::i:, 
•. " 

2 

·""· .. . .. 

'· 

t 
~'1- -

V, 
/, 

Zt 
~ 

_!'/: 

' , . ~-~•-f~'-'7"'.""''~~~~- ---· .. _, __ ....,,_ ____ ...,._,_,, ____ _ 
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I. PREPARATION 

-Thia factor appraiaea the student teacher' a thorou4thneaa in prc,­
parinl' for the lesson. The following aix charactori•tica should be rated 
from a etudy of tho -atudenc'• loaaon plan. 

l_i I i 
lack of 

underatandlno 

I 

L~.1 -3 I . ,, J . 
00(1'8 

1 2 

1. KNOWLEDGE OF THE SUBJECT AREA: 

I 
J ~ 4 J 5 -~ 7 !I_ 9 

~ 
10 

some qdequate <lbove standard ma .. tfitry 

2. LESSON MATERIALS: 

3 I .- i 
g ; . .. ... .z 

aol!'I& prepared 
~ ::::::b:_! 

adequate 
preparation 

~- AIM 'STATED: 

3 • 5 6 

LL...L_!i L. 9£ I 10 - -~----·!?"' •- ·:e wen prapqred excel 
preparation 

7 8 9 10 

l 

I I I I I I I I I I - . .• .!! ... 
lack:inq vogue 1110-Ua fQcto:ry defml}tt --' le,,, ~ d<"f lno t.-

4; APPROPRIATE METflOOOLOOY: 

i . ._ 

,.4, 

-~ ,,, ~-
,, 
t 

lJ 5, I SI I 8 I ·
4 

• .L.~aAA._l c 'l , LJ...xal~een2LJ~ .. , J L I 

not sµrted · iqck11 variety aqtistactQt)' oood varl•ty 

5 . TEACfUNG AIDS: 

.I & I i I J I .~ J ~ .I ~ J 1 I s 
none used· not read.Hy average uae well prepared 

ay,a.ilaple 

6. EVALUATIVl!l TE<;:HNIQUES.: . 

l 1 r 2 l ·a I " I s b 6 . I 7 I 8 

.none iiot suijici.nt satisfactory apove avei'aoe 

3 

. ~· ·---'. .. , .· -• 

out1:1tonding 

I 9 *J-°-J 
optimum use · 

9 I _10 j 
eicoeptionalty 
well planned 

}"~ . 

,~, 

• tl'"•• · '"""''·-...,,~· 

'er 
·-t 

'· 

\ 

,} fl 

i 

; 

'.r,'l'.: 

' 
' :-

, 

~:·"" 

,.,.,.~ .·-.' ' -- -~-~-- ,-~ .·-- _.,.... - ..... ·- ···- ..... ____ , ,· ----, 
;";t, , . 

~l·,. 

'" 

p ! 

. , 
_.:,,~-
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II. PRESENTATION 

Thia (actor •ppraiaea the student teacher'• effectiveneaa in the 
actual preaentat~n of the lea .son to the atudental It ia .possible that 
aome of theae ohar.aoteriatioa may be rated very ll;1w and still have the 
purpoae o~ the l.eaaon clearly !Pet, 

l. 013JJl;CTIVES 

I 2 I 3 l • I s I 6 I 7 b 8 I 9 I 10 I 
not understood some confusion satisfactory well understood clearly understood 

understanding by all 

2. MOVEMENT TOWARDS OBJECTIVES 

t l _J. .l.,3 _.j Ll,..zL.J 1 L1 _LfmLa-1? • !l'!t· 
qood p.ro<iJI'••" syatemalically systemaUcally 

.J 
no PfOgteJls 

aclc!i,g · 

1 ~-·' 2 I 
c kin9 

~ 
pone shown . 

1 2 
no at.temp.hi 

·mude 

not doHnlt• 

3. QUES'flONINO 

I 
s I 6 

som<i 
.. 

adequate 

•. EXPLANATIONS 

3 I 1 I 5 I 6 

so.me · adequate 

S, ENTHUSIAS~ 

~. lt 1 s 6 

· apaamodi~ aatiefactory 

6. ADAPTABILITY 

3 j s 6 
l•w .att•miitii- auff1oient 

7. RECAPITULATION 

l_d):rnL:::i 
· locklir'lJ 

LL!: 1 
no:t · aatlsfoctory 

5 I A 
adeqUQte 

I 7 I 8 

l 7 I 8 
clear & conc ise 

l. 8 
highly 

enthusiastic 

7 8 
weu CJdi:iPt.able 

L __ LJ 
well re<i-i!ved 

8~ PU8POSE OF LESSON 

I ! I i. I 
l'\o llllderataniilng 

3 ~ • 
u:iers.topd: 

by some 

S. - ' 6 
aaUsfcictory 

4 

7 ~ 
above average 
undera landing 

l 

I 

& COOi>etaUvely 

9 I 10 

9 I 10 
. \ 

very etim.ulat.lnQ 

1.d _iu 
infectious 

9 10 

complete 
adaptability 

9 L- JO 
pouits clinched 

9 ~ 
clearly met 

'! 
t 

• -.... •-:. "·~'"'- .,...,,.,~,----.............. -.. ~-~""":;.~ ... ~ ... ~ 

~1 ••• c.,,d,_. __ 
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11(. CONT~CT WITH PUPILS 

Thie factor appraiec:a the: relationship that e,;iata between the 
atudent - teach~• and the at1.1denta duri.ng the: le•aon •. h he 8ympathctio 
towards the atudc:nt's necda and intercat11 or i.11 he concc:med m11inly 
with himself and hia planned. lea a on~ 

l. LESSON ADJUSTED TO GRADE LEVEL 

U l 2 l 3 ' 
4 _L·s 6 7 , 8 L 9:e:s: t 10 

no adjuslment 

' I i I 
unaware Qf 

l & _1 i? 
no participation 

~1 I 2 
dislike him 

L~ 2 
no interest 

some adjustment Average adjustm't well suited 

2 . INDIVIDUAL DlFFERENCES 

l I 4 I s I 6 I 7 I 8 

did not l'l)eet satisfactory above average 
attempt to meet a ttemp t to meet 

~- Pi\RTICll'ATJON OF PUP.ILS 

ex·ceptional 

9 I 10 
~-·• • ..... · ,..._. 

best use of 
qpportunlties 

3 4 s 6 1 7 8 ! 9 10 

some good above average excellent 

•. COOPERATION OF PUPILS 

3 I 4 5 I 6 

. hes.Hant satiafacto.ry 

1_ 7 -:::L~ 8_J:_2 ____ Ls.~~ _ I 
very cOQperative euqe r 

~- STUDIJ:NT lNl'EREST 

3 b • S b 6 L1 L:..eL.,i .1= _ I_ 10 
llttle interest moderate highly interested exceptional 

IV . CLASSROOM MANAGEMENT 

Thie factor appraises the: ati.ido~t teacher'• itbility to aa.a11me a 
leaderahip role- in the claa.eroom . 

1. CONTROL Of' CLASS 

1 2 

utter b!?dkcm 
~ 4 

inqdt,quate 

s 
good 

6 7 

firm 

8 L_~ k -1_0 __ j 
Hrrn & friendly 

:a. RESPONSIBILirY 

1 I ~ •l - 3 I • I 5 1 6 
not exhibited reluctant" average 

1 scsl"a! ___ J__ .1~ . I 
very aaU.efac"tory superior 

3. SVPERVJSION OF WORK 

l 1 I * I 3 1 4 s 6 7 1 8 _W :±z: 10 
lacklnq - .eome at-temple saUafacto,y very ef(ective exceptional 

s 

-:,.r-

-~ . ,.,. - --• • ---·, p' - ~ -. -~ .. - ...... .;.,,.y •. • ... •~ -• 0 ••· •--~- .- . • '.s "•-· • ·•-•--·• ,A • - -· • ~--•----- --..... 
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•. RECORDS 

I I z ~ - 6 7 8 9d 10 

not kept 
? j 1 

t fol su!Ucien,t qpove av~age excellent 

5. ~ITIATIVE 

I 1 I 2 3 4 S I 6 ~ 8 __ L2 _____ , _1~s:J 
requires constant 

direction 
·h,111itant 

-, 

V PERSONAL QUALITIES 

resourceful enterprieinq aggreeeive 

Tjli.s factor appn,iaea the at11dont toaoher'• oxhjbitod pen,onality 
and attitude in and out of tho ohiaaroom. Thoae oharaoteriatics are not 
a 0101u,urc1 of Iii• potooual qu•litiea but of thoao whioh hio i.• diaplayina. 

1, CONFIDENCE 

1 

' 
2 I 3 I • -I s 6 , I 

~eking w~ satts~ciofy 
I 7 I 8 

hiqhly confident 

9 I 10 

exceptional 

2. COMMAND OF ENGLISH 

LL ,.Ll 2 1 ~ I 4 %5 , l 6 J...wLzL.-~Ls ?.::s _zb_l_O_ J 
• upertpr Qut11tandinQ poor {c;tir con-.. c t- · 

1 I 2 
difficult to 

I 
listen to 

L.1yMJ,~ 
tn i 8 10V 

1 1 2 

an-tagonlzes 

1 ~ 
absent 

1 

3. VOICE QUALITY 

3 I ~ I ~ I ~ - I 7 I 8 l g I IQ I 
unpleasant agreeable pleasant --

absorbing 

:.4. APPEARANCE 

3- J 4 
11:1 

unt.W:( L ~ ... ~ 7, I > s, l 9 LlLJ 
:n•Qt above QV•r1:1qe lmrnaculat• 

s. COOPERATIVE Al'TfTUOE 

3 I • I_ 
5 I 6 I 7 I 8 I 9 I 10 

- 1'1,0t altamp'ted go9(i_ harmonious exceptionally 
cooperative 

- 6. PROFESSIONAL ATTJTUDE 

3 I 1 I s , 6 7 J 8 l.t I 10 
-- -.liQht develQpi~q '· hiqhl.y pro(essional exceptional 

6 

'. 

l.i., ~ 

J ..l-"' 
~ 

j 

_l 
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INTERVIEW: 

a) Strengths noted; 

b) Weaknesses noted; 

o) What does the student teacher believe are hie beet abilities? 

( i.e., whlch of the IS major areas ) 

d) What doea the studept teacher oonelder to be M• major weaknee111? 

., 

•) What. reqommel\d•Uon• do J<iu 0011• lder ~•o•seary (or hl• imprqvement? 

( Be epecifio ) 

Diaouaalon held on ________ _ by---~--~------
Date o,_. .. ,. 

7 

a..-.-----..... -.......... ..,...,,._,.._.(.~ .... ,. __ , ..,,·.~-7,·-•·• .. ""'f<·:, .... , .. ,.. •.•. ,..., ,..,... .... ~ .. ,."'.·• ... , -:-•· y·,,.~-'" __ -, "'" 
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0 ~ ~ ~ ~ ~ Q ~ ~ 0 0 
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~8 
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I 
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Knowledae 
Leeeon Mat.erl a.la 
Alm 
Methodoloav 
Teaobina Aida 
Evafu•tlo;-- _ 

Obiectives 
Movement 
OuestionlnQ 
Exol~a'1one 
EntliuaiMm 
Adaptability 
Rec a pl tulation 
Purooae 

. Grade Adi. 
Indiv. Dlff. 
Pe.rtloletlon __ ,..... 

~-ooeration 
Intere9t · -
Control 
Reaoonalbllltv 
Sunarviaion 
Reo·orda 
Initiative 

Confidence 
Enaliah 

..:Yoloe _____ 

Appearagp~- -- -- i-- -~ --I'----~ 

~~• •Ultyde 
~tl!y~ 
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-DEPARTMENT OF STUDENT TEACIDNG 
University of Alberta, Faculty of Education 

CONFIDENTIAL REPORT ON STUDENT TEACIDNG 

,... . ... ......... . .............. .. ............ Faculty Consultant 
(Surname) (Ouisttan ~ames) 

TION (academic knowledge, planningt suitability of lesson 
materials, log book) 

'ATION (command of English, effectiveness of methods, 
adaptability) 

············"·••····· .. ·············· .. 

(pupil reaction, adjustment to grade level, atten­
tion ·to individual differences) 

• • , ...... ........ 1 .. . ···• ~ ·-·· " 

OOM MANAGEMENT (control of class, handling routines, giving 
directions, ke?ping reootds) 1 

.,} ....... ... , ..... . 

AL QUALITIE!S (appearance; poise, voice, manner) 
' 

·,... . .. ...... ·'···········•··•;:j··•:-•.................. .. 

' 

........... , .. !1~~1.?:.·;: ...... -............... . 

.; 

~- _,_ ,,,. , , . 
. ' 

ii ,. ,; 
,,f; 1), ., 

.t 

f~t i 

(SD OVER) 

1. Exceptional; demonstrates 
professional skill at high 
level . D 

2. P~oficient; knows what to do 
and how to do it . .... .. D 

3. Doing satisfactory work; 
ayerage 

4. Experiencing difficulty; some 

.o 

major weaknesses ... D 

5. Has not yet demonstrated 
suitability for teaching in 
this round • 

Check ( y) ONE only of above catesories. 

f 

..,.--:_ 

, ... 
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$ubject(s) taught 

-., 

cteristics of <tlass (es) . ; . ....••.•.••.•.•••..••. • ...• •. . •••·· · • · ••••·••••· •·••••••••• · ••••·•••• ··•• • •••· '•••·•••••••• •••• •• •••·• · · ••••••··••••·••• •• •••••·••··•l•.••····••• •• 

na,l conduct and/ or attitude ·· · ··• .. i . , ; •.•••• ; ............. . . ...... . .... . .. ... ....... . ... ,., ......... ... ............................... . .......... . . . . .. ...... ....... . . . . . . ...... . ....... ....... ..... .... ... , • . • , .. ...... . 

ral Assessment ..... , ............... .. ................ .......... , .. ... , ........ , ...................................... ............. ..... . 

........... ,.,1/~.,u., ...................................... .. l;;,,., • .,,.;,.1, .............. n/j . ... .. i..t,, ..... 1.,;., .... , .. ••• , ••..•...•. , .. . , ... .. .............. , ... . ........ ... ..... ;, ..... ........ , •. •. . ,, •.... , ... . ........ , .............................. .... , ................ ..... . /., .. ... , . . 

. . 
•· · '".i''" · • .L,. " .. ,. •• •'" •• ••• •• •· •l • .. , ;,. j""' •• ••••• ... .. -., ....... ; •. ;;· .;.,..,.; "• uu·.-..i,.h, •~11lf,1o/ii., •. 1 ..... ,. .-, •• .• ". ••, • ,. 

j., .. ... ......... ••••• :••;.1 ;· ........ . .. -;,,1;••••• .. . ;.;t ••· ··•• · ... ••; ... ........ , . ... .... ,, .. ,, ...... ,., ........ ...... , ......•.•. 1 ....... 1 .•.• . , ..... • .... .......... ..... , .• , •••.•.• • . , •. 

'I.( I 

• , .... r ,\ •••• •• · .. •• .. ' .... ... . ..... 1 ... .. .......... . ...... ... .......... ... ••· •.~••• - •V"·· : .. .... .. . .... , .. •••••I•• ••' ·•"•"·" 

I ir,..t:. 
.·,: 

' . ... ...... , ... .......... . ............... .. . . i ................. -.... ... ....... 1; ... . .... l.i., •• ~ ... ......... . :. . ... ~ .... ,....1 ...... , •. : ; ......... .. ... .. r ..... .. ........ . 

, ... A:··/• .................... ........ ...... : .................................. ~;•}':tt':~.;:T' .. ..... ......... ···· ........................................................ ............... .. ................................ . 
;";" •••• •••••• .. d,_'1, • ., ,. , :!:1,,,;, l, •• l,: ... , , '1-_:••!';. •·u u O,h •I•••• ·•.,• •" ' • ••••"•(: ' "••••••• 1 .... ,., ... ,· .. ... ................. . ..... , ...... -... . .. . . ............... ,_, .. ... ....... . ..... ...... .... . ......... •· .... : .. . -- • • .• 

hours student has devoted to actual teaching 

(School) . • {D.a't,) . 
~ 

I ·• ; 
~.} 

i/ ~ 
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• rr , . 
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(R~und) 
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; to observations 

.. .... 

(Cooperatlna Teacher) 
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FACULTY of EDUCATION 
University of Manitoba 

CONFIDENTIAL REPORT ON PRACTICE TEACHJNG 

ijtudent ... ., .. ....... ......... .. ....... . ·., ........... ..... ···········•: , ..... . 

~ool ·····-···········-'··· ···•·•·· .......... ,,........ .. .. ............ ....... . ......... . . .... ........ Date c .•.•.•••.••• ••.. ••. ••.• , .......... .................. . 

Supervising Teacher ..................... .................. ··· · ••os ••··· .. ..•.. .. 

Le.one Taught 

Subject .and Lesson Topic Grade 

Lesson I ···························-······················•···•····••.-•······ ··· 

~nll ......... ............ ...... : ...................... .......... ...... . ..... . .. ·····~·•· ... ······~---·· .... .. ............. ... •.··•· ... ········-····---·- .... .................... ~·---· 

I.,e8son m 

Le1SSon IV 

Tne supervising teacher is requested to reconJ here the subj.ect, specific. lesson topic, and grade of 
p1Jpils for each of four lessons taught by the student. . The evaluation of the student's teaching per­
form'!Jlce (p. 2) should be based chiefly upon these four lessons. Evaluation of penional qualities (p. 
S) should be based essentially upon the over-all attitude and conduct displayed by the student. 

A. 

B 

C 

D 

E 

SUGGESTED GUIDE FOR RATING STUDENT TEACHERS 

Only the most Ullijllllli.l ~nd mo:sl ut1lo:it11.udl1Jg tU¥{).laY of · the pen,onal quality or 
teaching s~lll being rat~d should nit·rlt this gra.clo. Thlit gn1de ahould be given only 
after very careful conald11ratlon rul,I 11hould be u»t1d eparingly 110 t.hat lte signlfic&nce 
may be malnt•ined. 

This grade should be applied only where there Is a well above aver,1ge display of the 
personal quauty or teaching skill being rated. 

This grade #lwuld be u.sed to indicate govd average d.l.spla.y of the quality or skill 
being as,sessed. This. letter grade slg11lfl(l6 a11 acceptable · atandard for entr;moe loto 
the profoH!on and 0111 not s.n indication. of modiocrlty. 

This gra.11e 11hould be w.ed where thc1·e i8 II. ,-omewhat below average· display of the 
personal quality o,:- teaching $~ill being coneldered. Thia grade indicat~ that there 
is some wea.kn~ to be overcome and considerable improvement to be ma.de before 
the student achleves a really acceptable standard. · 

This grade indicates a more serious lack of the personal quality~ Qr teaching skill 
being evaluated. Do not hesitate to apply this grade. Such indJcaUon of a student's 
weaknesses will help the Faculty sta.tr to counael and to work with the student to 
better advantage. · ' 

PLEASE MAKE USE OF THE SPACES PROVIDED. FOR COMMENTS 

. Comments pointing out and explaining pit.rtlcular slrengtlul and weakneuee di8pl#.yed by the stu-
dent will add muoh to the value of tills report. 

- ~ .. .,...,._..._t,.;:..~.r· 
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TEACHING PERFORMANCE . 

1. Knowt,dge of subject malter ........... .. ..... . 

2 . Adcqu4cy of prepatation for lei:;son 

3. Introduction of lesson 

a. Interesting-showed imagination 

b . Provided background for lesson .. .... . 

c. Made purpose of lesson cle1u- tu pupil:; 

4 . :Oevelop ment of le:;:son 

a . Log-ico.l sequence followed 

b. Purpose of lesson followe<.J • •· l!Ot 11idet1-acked 

c . Suita bility of method ...... ... ........... .... ... ... ..... ... ...... . 

<,1. Important points clinched 

5. Conclusion of lesson 

a. Review (if not required, mark X) ........................ . ..... . 

b. A.ssignnrnnt (If not required, mark X) 

o. Purpose of lesso1t achieved . 

6. Illu~trative materials (if not required , mark X) .. 

·a . Suitability .... ............................•............ ............... ..... 

b . Effectiveness of use ........................... .. ...... ............ .. . 

7. Use of chalkboard ...... ... ... ........... ......... ... .......... ... .. .... .. . 

8 . Questioning 

a. Qua.Iity of quei.tions ............ •·····••-······· ·• •··············· ·····•· .. 

· )J . .Oii!tl'ilmtiou of questiolls , .... , ......... .... , ... , .. ,... . . .. ..... . 

c. Effectiveness ot qu031,ious .. , .. , .. ...... ; ................ ...... .. 

d. Treatment 0! answers ..... .. .. ......... ..... ,., .... ., .. ..... .... .. . . 

LBS::iONS 
I 11 1n IV -,··--·· r·=J 

.==f ~- .• ·----~-=--

·-=~~ --~ I 
-- -· ·----•----

- --· -, -·-

• - - -- - --.. - •- -· - - ----• 

·-- • ·- - --· _ ,_ ____ ,__ ___ ! 

• ....J ______ .._ _ ____ ...._ ___ 1 

-- ~~re 
-· -=t-~ 

.. ... ,·---. - ----¼- ·---~ ..... --- I ' 'l I 

.. ---..... -- --, -----t-,.-~-1 
---·• ·-- ·-· - ---1 - ·---+----I 

--
9. M:anagement a.pd cQntrol of cla.ss ·"·••-.-•······ .. ····•·••······· ·· ··-··········· .... ... . 1--·....,-•l- · 

10. Responsiveness 11,l)d partleipation of pupils ...... ...... . 

Comments: ", 

I 
,,.,$-; 

----- --- -------~-

_______ .,. ~-- -- ----------- -
..,, l 

.,. 
. .,..... . . .. . . ~ - -----·- -~-~ ... - ~-- - ·---. 

-·--,-. -- --~-- --

-.. ,,..,---

_______ ..,... .. ·-•-··•·· ___ _. _, .... ..• ., _ -~----· 
~- ........... ~ 

- ·- _ _.._ . .,.. ... - .. -.,,~ ---- --~- .. , .. ·-~---,.. .. .. . 

k 

;.::·) 
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PERSONAL QUALITIES 

P lease record your estimate of each of these pen1onal qualities in the square provide<l, using the 

letter scale: A , B, C, D, E . 

l. Appearance t ctresN a.mi personal g-rooming) 

Comment: 

2. Poise anc;l scl(-confide11ce • 
romrnent: 

3. Voice quality , clarity and effectiveness l 

Comment: 

4. . Use of oral English • 
CorrunL'n l : 

6. Initiative (aees things to be. done-- a "self-starter") 

Comment: 

q. Sense of responsillility • 
Comment: 

. ~ 
7. Courtesy (to pupils and te.fi.che~11l 0 

Comment: 

8. Response to c riticism (willi~gnes13 to learn l 

Comment: 

9. Professional attitude (enthusiasm for teaching) 

Comment: 

10. Personal acceptance .,;y pupils . • 
Comment: 

Please comfllent uppµ. tl).e student's competence In the basic skills, e.g.--han(lwrltj.ng, spelltn;:, oral 

reading: 

,,.,._...., ...... --· ~~·---,....,: ,,. -... ... _,..,_ ·--•~~--.r• •· ~~ .• ., ., _ _ .,_., ·'11-,..~ ........ _, ~ ... ,-•¥••.• ,~- -·----- ...... -,--------

I' 

~- -. 
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,, 

Student 

School 

lesson Topic 

111 

UNIVEHSITY uF MANITOBA 

FACULTY UF EDUCATION 

CONFIDENTIAL REPORT ON PRACTICE TtACHING 

Date 

Supervisin g Teacher 

Grade 

The supervising teacher is esked to evalu a ~e in the space below the 
performance of the student teacher bearing in mind the following: 

Pef&Qnal Qualities: vitality and enthusias m; sans e of responsibility; 
relations with staff and pupils. 

Teaching Performance; voice quality; qu blity of developmental questioning; 
the motivation and maintenance of class interest; the handling of class 
responset of drill and of review; the extent and the nature of use of the 
chalkboard; the nature ~nd the relevance of assignments; adequacy of lesson 
preparation; geneial impressions. 

'. 

---'----;__;_;i;,;_. 

.. 

.1 
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UTSTI'l'UTE OF EDliCA.TION - NACOONALD COLLEGE 

Ed. 420B: Fourth Year, B. Ed., Internship. 
MASTER TEACHER'S REPORT. 

STUDENT 'l'E}\ CHER ________________ Do.te l 

GR ____ SUBJECTS 
------ (If High Sch.) 

;,.'fTENDJ'JfCE _______ dn.ys abacnt. Punc tunli ty 

;E~"ERAL EV!-1.Ul\TION OF THE STUD?":N'.L' (circh, one): 

)utstunding Superior AverP..gc below GVo r ngo weuk 

~uggested criteria for evuluRtion: 
I 

II 

III 

IV 

Professional ettitude - n.rdour, zeal, sincority. 
Teaching Skill -

Insight 

Lcadorship 

ability to ir:ipart knowledge, 
ability to stimulnte pupils' initiative 8.Ild critical 
thinking. 
int0 the ci.copcr principlP.s of :=-:ub,joct r-iat t 8r 
inti, how tho :rupil is thinkinrr 
n.bH i ty to c rc,o. te more.le in the c lnss 
o.bilit.Y to leo.cl pupils to work individuully and as 
a group. 

;3 Urn•~rt -·--- __ ... ____ -·------
r·r:i,J ter Ten.;h,~r 

(Plonse use r0vc,nrn side if rioru sp:::.c,' is required.) 

\ ! 
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lNSTITUTE'. OF EDUCATION - MACDONALD COLLEGE 
ADV. GP. NO. --------

ASS I STING TEACHER'S REPORT 
ADVISOR __________ _ 

Surname Given name 

TtACHER ____________ SCHOOL ______________ GR. ___ _ 

days absent ------ PUNCTUALITY -----------------
ssisting teacher is asked to complete this form, basing opinions on the work of th~ 
nt during tile entire period rather than on individual lessons. The report should be 
ned to the lnstitute of Education on the last day of the practice teachin8 period. 

r of lessons 
Monday 

Lessons taught by student teacher 

Tuesday Wednesday Thursday 

F-- __ _ 
9
ht (Indicate number of lessons for t::ntire period.) 

Geography 

Arithmetic 

French 

History 

Friday 

Art 

r (specify) ---------------------------------
and community relations 

duties ---------------------------------------
activities -------------------------------------

est shown in school and connnunity _________________________ _ 

remarks (Please complete the other side of the sheet befor~ filling in this s1.:ctjon .) 

i ', i l!~ --~:~.... Ti :~111,~>l"~~t~~~-~~~.~~;,;-~...i.J.,..:..~' ~.~.i,~;~~"'"'~;..«J.; ·\..:'J ,1>-',,ld-....:;l.."t .......... -~; •, ~~ ... ,..; ..... ~,..,.., .... i..,...;..,, ..,:;f:o.. ..... "~ ......... f.~.;...;..-,i;,1 ... 1, ~~- .. ,.~· . ..,: ... , ·- .,....,,,,. ~ 

------------------- -- ~--·------ ·-

tR! 

'1 

r' 

I 
1 
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2 
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2 
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2 
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2 

2 

2 

2 

2 

., 

2 

2 

2 

'/ 

2 

2 
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111 
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"' Ill 
"Cl 
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3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

1-1 
0 .... 
1-1 
Ill 
0. 
::, 
a) 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

,~ 
4 

~ .... 
'g 
rd 
.u 
a) 

.u 
::, 
0 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

s 

' 
5 

5 
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For each of the following items, circle one of the numbers at 
the left. Qualifying remarks .' should be written in the space 
provided at the right or on a separate sheet to amplify those 
items marked superior or inadequate • 

Preparation and planning 

Knowledge of subject matter 

Effort in planning ________________________ _ 

Quality of pla-ns -------------------------Class manaaement 
Rapport with class ------------------------
Handling of routines ------------------------
Control ------------------------------Presentation 
Voice 

Use of English _______________________ _ 

Methods 

Questioning 

Use of blackboard -----------------------
Pupil activity 

Handling of individual differences -----------------
Assignments 

' 
Pupil Accomplishment -----------------------
1 n t ere st of pupils 
Personality 
Appearance ---------------------------
Enthusiasm 

Initiative ___________________________ _ 

Industry ____________________________ _ 

6~1 f ~eor1.t .l.deol.!@_ .• ~----'""- -~.- --~-;;. ............... _.,.._, ..... .; ............ --. ..... ~~~.;.~.:,.;.&..,,,;·~··· ..... ..,. ....... ;... __ 

C('1 • nµer ,;i, t lon ________ _ _____ ..__________ ,· . --------· . . -· . ,~ 

Reaction to criticism -----------------------
-.411 perfonMnco of this student can be described as (circle one); 

:-mr1rn HJR COHPETJ•:NT BJ\IU-:1.Y i\lll•:<)ll/lTE Vl.:J(\' \,H,Al< 
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FORM 4 

EDUC A TI ON $90 

UNIVERSITY OF NEW BRUNSWICK 

TEACHER APPRAISAL SHEET 

Name 

1. 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
10 9 8 7 6 5 4 3 2 l 0 

PERSONALITY • . . . • • • • • ! : ( . . . . . . . . . 
(BEFORE Strong initiative ; ~ometimes lacks Hesitant; timid, 
CLASS) tactful, · self- self-confidence; uncertain, poor 

confident; excell- able to handle judgment. 
ent judgment. routine but weak 

in crises. 

2. APPEARANCE : : : : : : : : : : : ( ) 
& VOICE Well groomad; good Appearance and Untidy; sloppy; · 

posture; voice clear posture accept- slouching. 
and firm, but pleas- able. Voice Voice badly 
ant. clear but not pitched; mumbles. 

impressive. 

) 

'1 • MA r.;.TERY OF • • • • • • • • • • • ( ) ,.J . "-J . • • • • • • • - • • • 

SUBJECT 
( INCLUDING Knows work thorough- Knows ac tua 1 Does not know 
INTEREST) . ly. Looks for new lesson; weak in subject; unaware 

values in subject. background; of subject poss-
develops mechan- 1b1lit1es. 
ical skills rather 
than insight. 

4 • COO PF.RA TI ON : : : : : : : : : ~ : ( ) 
& TACT 

Appreciative; wins Accepts criticlsm Resents criticism; 

!"' 

cdoperation rapidly; without comment; makes little effort 
11 

ready to accept reasonably cooper- to cooperate. 
criticism. etive. 

$. ABILITY TO : : : : : : : : : : : ( ) 
AROUSE -~-------------------------INTEREST ~tudents enthusias- Interest average Little or no 
IN STUDENTS tic; interest or variable. interest shown 

usually high. by students. 

6 . DISCIPLINE • • • • . . . . 
& CLASS 
MANAGEMENT Students give their 

best; work progresses 
smoothly. 

: . . • . : ( ) 

Serious trouble Much disorder and 
infrequent; some waste of time; 
confusion and discipline incon-
minor irritation. s1.stent. 

7. rnttINKING & • • • • • • • • • •· • ( ) • ..LJ • • • • • • • • . • • • 

ACTIVITY Much thought and Teacher does some Little.or noth-
DEMANDED OF activity on part of the thinking 1ng demanded 
STUDENTS of atudenta. tbat sturlent,-, f~om stuctents. 

shoul<l do. 

$ • Q,TlE$1l1l Otl S : 
Questiono well word­
ad, relevant, given 
to right students. 

t ! 

Q.uestions sounri, 
but rather art1-
fic1Al; not ,all 
questions useful. 

! { ) 

Fro questions 
aBl,wd, or poorly 
phrased, or 
irrelevant, only 
certAin pupils 
f\fll{'O<l,. 

' 
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TEACHER APPRAISAL SHEET 
FORM .4 

Page Two 

l:TU'"ll('l • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

10 9 8 7 6 5 4 3 2 1 0 
9,. HANDLING . : . ' • . . • . . " . . . . . . . . . . . 

01" AN S',:}~RS ADswers or sugg- Answer s acknow- Any answer ( ' on coun-u-- estions utilized ledged but not accepted; no 
E,~::TIC}f·J FROM ar..d deVf)J.oped; all followed indlcation of 
PUPILS wr :i.~g answers up. correctness of 

followed up. answer; no follow 
up; suggestions 
ignored. 

( ) 
10. m-:THOI'· AND 

. • • • . . • . . . . . . . . . . . . . . . 
Ci1GArJ:r'.3AT:i:0~J L8:.rnons wel'.i-- Some plan in Ln~k of plan and 

pl3.:med but lessons, ~,, ut too organization. 
flexible. T:tme rigid or too Time used badly. 
well distributed. vague at times. 

~ 

"' 

-~~ 

--,._,;;._\:,.,ju,.d ._,,.__ «llAl-1' _-tio'rit:ro_L_ 

rj! · 

f 

-~ 

~: 

I 
rn:•; ,,, 

.1~1 

I 
11 

'UI 
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·-: "-.-; ,, _;'{\. 

CONFIDENTIAL 
· UNIVERSITY OF NEW BRUNSHICK 

S'rUDENT TEACHING 

A general rep~rt on teac}lil):g in .. , 

l. 

' ' 

Name of School 

Name of Student 

Number o.f J.e.ssons taught 
' ·i ,I , 

Subjects 

·, * 
,( ~ 

Numoor of 1-ess-OnS observed ----

., 

2. General activities in which the student participated: 

3. ,Pe:rrormance crfc. any assigned duties: 

.,>i 

FORM 2 

: 1 • ~. ,~ Assessment of the student as a prospective teacher: (Personal appearruice; 
· ' ·voice·, manner with young people, language, mannerisms, preparations, 

._ knowledge of subject ma.-tter:). 
,::,, ),> .1 .,\·- . ; 

~ .,. ' •. .,.,,{.-,':'i,· 

,· 5. Final assessment. A.n estimate of what you think a student is capabl,e 
· ,.i "Pf; doiJig aa; t;J. . Mgh school · teacher, and as s. principal of a small school.. 

:=,' 
_:l:• 

' j-'1. f' ' ~ -'f-' .. ! j 

6. · Any general cQmmenta. l'l.ease use reverse side for general comme.nts if , 
necessary. ,, 

' 7 • . ~ecotnmended as suitable candidate for license 

~. :; 

" ,, 

Date ____________ _ 

-~""1...::...:. 6~ .. ·~¼ .- -·w:i~~ ... 
~ 

Yes 

'·"! 

Teacher Counoollor 

~ •~·~,, ,.. •-'• ··,d&..i ,~-~ 

--------· No 

~ f+W:~:t·t-rl ;¾;.. di 

O.• 

H ,· 
J: 

~

. 
' 

" . 
. , 
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S'l' . l'1:CLn0 U 1 IV,:;ti~.L'l''{ 

l-'RAC'JllCE 'I'' ACH 1 i'IC A>;~E, ,:iM' '.N~ ' FUHM 

: : ! 1 l 1 ·)' I l 

. LAf';NlNG 
Logic s.l org2n :Lzati on 
Method of presentation 
Distribution of time 

A .,:,(::•1:.1 1.J I' 
--• ... ._....,..... -,---- .~~~ ..... - , ...... __ ... ... ... ,,., -~• .. ¥" ..... -·- "I,-............. ":.....,..., 

t'.1 •;.u1r; 
-·:-- -- ,, __ .... ~,.~~--~- ..... "':"!' - -- -·~ ~- :,_' ----~-~ 

'[' j )ll(j ---
Score:;: 

012345r,-7"o9TI5 
Remu.rks 

Provision f6r student activity 
Summary, conclusion, time --------------------------,------ -

JrfJ,1UNTCATI ON 
Explanat i ons 
Use of verbal aids 
Emphasis 
Cbt.,1ir:;(, o.r worau-l,HigW.l{,(G 
UEt; (;1' n.:Lrlci to imv:,r·L 

und :c1:·ini'n1·cr: 1 r:: , i. 'ITd ng 

Ef'f ect i vcn1c,~,s of chc ctup 

~ElCHING PERSONAL ITY 

:•:nth,A'.Ji ~~mu) authorj ty 1 

vr1 ·1cr,, r.LPJ•Cl-.t.Y'l:l.nce, rupport 

ACH I :•,'/f'::1:i•'f'(j' (11" ~mJ:CC'L'l V;:;s 

C<, nteri t 
CJ Lr; 1;.1· c1b je ct i vo o 
L u,y 1) u i. 

~1EDlJC 1' l utJR 

Ro('m man;:~g<.. men t. 
~fosters ,,r ;_;111.);je cts 
Dit,t .nt1.'.tiun 
. .\duptabi] ii,:/ 
Si net ej t.-,; 

Score_ 

0-12345b7o9IU 
Eemarks 

Score = 

-o-1z34,07"o9IO 
Remarks ----------- -~------------

Score:;: 

012 3·45()°7-c"g'W 
Remarks 

:Jcorc = 

- - - - ~ - '"r""" -- rr- --- Zi'\' 0 1 2 3 4 5 o 7 o 9 lu 
Remo.rks 

Sc cre -· 

o r 
HrJmurks 

, ... ..;icore = 

01 
Remarks 

0 
( ,. 

~ 
,:_ 

3 1) 5 

34 5 

-f) 7- n--· u 910 

b7?59IT5 

Jt .is n,:;t necessary to remark on every item. Please look for 
npeclfic acficiencies in practice teaching. Additional remark may 
be rn , ti.I e on bacl:: 0f sheet.· 

. ' 't· lj 

'I 
:lr, 
Ill 
,Ill 
I~ 

j1i ! 

, ,j 
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. ST. / l'HOM.AS Ui'iIVERSITY 

00.;()PEAAT!NO TEACHER'S SCALE FOR RATING STUDENT TEACH;ERS 

o be completed by supet'visihg teacher at the end of practice teaching. 

0-0PERATING SCHOOL 

"AME OF CO-OPERATING TEACHER 
A . ·• -· •· ---------- ---~ 

PERSONALITY 

1. Physical qualities: 
~ 

2. Speech: 

3. Social qualities: 

PREPARATION 

1. · Ability to., Plan: 
y ~ -.... 

2. Ability to Utili~e: 

"Ability to Follow: 

Cl ' ··t 

•'f-

PRESENTATION 

GRADE 

Poise, appropriate dress, good grooming, 
general appearance . 
Shows an effective command of English or 
French; quiet, well-modulated voice, and 
vocabulary within grasp of pupils. 
Enthusiasm: (whole-hearted interest in any 
activity for which he is responsible. 
Cheerfulness: Good sense of humour. 
Reaction to cr i ticism: ability to accept 
suggestion and make adjustments. 
Reliabiliti: prompt, trustworthy, 
co-operative, responsible, willing, 
to assume leadership. 

Shows initiative in organizing and pre­
paring lesson plans, seatwork, tests, 
projects, etc. Senses needs of pupils 
and sees that these are met. Makes sure 
that the normal routine of the class is 
not disrupted. 
Texts, blackboards, reference books, 
community resources and adapting these 
to the needs and abilities of the pupils. 
Daily timetable; daily work sheet, knows 
grade placement of subject matter and 
grouping as suggested in the progra~me 
of studies. 

l, Motivation-Ability to arouse and sustain interest on the part . 
ot the pupils. 

: 2, Pr~eentation--by Means of demonstrat ions• ext-tmples, additional 
;/'.·di11~ussionst oompari-sonis, artd othe:r d.~v:i.ces and technictues uaftd at 
·· .. · . th-e. Appro.priate time; allows pupil participation. · 

-~ •. : Questionihg--Satis:faotory as to form, THOUGHT-PROVOKING, 
· · logically arI'anged. understandable by the pupils, fkill in 

developing answers. 
Application--Assigning seat work and home work. Definite, 
atimule.ting, adapted to the ability of the children. 
CJ,:ass atmc;ep.here1 Secu:ree complete qui0t and attention when 
de~1tabl" F ol;t~in~ a c::ourteous pupil-taaoh~r ralationehip. 
Enocmrages f'reedom when pupil~ are r~e.dy to use fteedom wisely 
_ ... ~ ..... ..[~_,.,.......,. .. 1.1:.,;.ooiL'fi-ol... - ;.,, ., " :+ 

A B C D 

' .. 

• .. :-.:.11.m 

~ -

lt11111 

J!! 
l[ 

I 
"I 
'\, 

!tt 

'II 

·l,1~ 
' 

I ii 

11~1,_ 

I' 
l!(I 

j: 

l 
\I 
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NOTEBOOK, The student teachor 1ij notebook i• ~ record of prac~ 
leaching experiencesJ It should intlbde gonera1 information 
,hame1 address, atce) 1 eetiting clvt:r.t, timeta.bloi aotivi•·,ios, 
i~aaen observatione1 oonferonoe notea1 leoson plano1 ahd avaJ.ua­
hons, 

your opinion, will this student deve1ep into a toaoher who will be: 

A 

B 

C 

D 

A B 0 D 

s the student-teacher absent du~ing the assigned period? Is ~o, atate why and length of 

s the sohool olosed during the assigned period? I~ ool stato r eason. 

any suggestions which will be of assista nce in making this student a better 

17 

. ' 
'"L'!. 

. ._ --..·,-,.,_ -·-· ~ _.,,.,,. __ 
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Acadia Unlveralty 
PRACTICE TEACHING 

cteristic of Teachin 

...... ................................... . 
ppearance ....... ................. . . ,_, ... 

~ 

Av • Low Comment 

. ........... ' ...... . 
• • • • • .. • . ' .. .... . 

Voice and Speech Habits ............. . • • If ... j • •••• . . . . . . . .. . . . 
~ommand of English ••• . .. . . . . 
~ourtesy •.•..... . . . . . . · ...... . 
orce and Energy •·•·•• · 

Self-confidonce 
-pirit in all work 

. . · .. 

refits from Suggestions ••....• 
cod-Form-writing , manners, bearing ••. 

vrading Papers-conscientious , 

. . .... . . 

good standards • .................•. , . ·•· .. 
Board Work-~dequate , neat, helpful 
·se of illustrative Material ••.. 
Stern wh·en sterness is necessary •••.•••••• 
B>1siness-like management , ·prompt, alert •.••. 
1olda interest of class ••••••••• • Iii ••••••••• , ... 

Secures participation of class •••••• •.•• •••• •I• •••• 

ttitude-sympathetic, reserved, 
maintains standards ••.••..•••••••.• , ••••• 

attent ion t o work, no foo:ing or 
wast~ . . . . . . . .. . . . . . . . . . . . . . . . .. . . . . 

Evokes a great deal of effort •••••... • • • • • • • •1· • 
General command of the subject .-•..•...••••..•••..• 

astery of the l es son subject natter •t• ... 
Makes us e of related ox:perience and 

knowledge ..................... .. _ .. ,_., .. ~ .. 
Emphasizes essent;i.a.ls, differenti~te-s . .,. _;';. 
Clear explanations - by self ••. , .•• , ••.•. ·.; •. 
Clear explanation required of pupil.;_..~~ •• .••• 
Amount of use of questioning t echnique .• · ..... :,, 
Skill in quest ioning-form of questidh . .' .- • t: ~ .... ., ..... 
kill-follow through, use of children,' s· ... ' • .. 

•· ,,. . ans--w-ers .................... • ... .- , .• • ., • 
kill-adapting question t o pupil •• ~;,.,~~ .... . . .... 

Skill-distribution of question ••.• ·. · . ., •• ', .. . 
ari~tion of appt<oach or routine •••••• \· •• ~ .•• [. • , • 
eeting -of the unexpected--resourcefulnes13 • ~. • • ••• 
a.riety in ways of explaining .or 

· conduc1;.ing lesson .••••••••••• • •••••• ., •••• 
daptibility-gauge ability of 

Challenges bright, helps dull 
cl:3.ss 
pupils 

. '• ........ . • • • If 

• • • .. If •••• 

Requires p.'irticip,-'it i0n of all members of groupt , •• , 
Repetition, supplementary explanations, 

sees need for , •. ,,.; ........ , •••••• 
1urmnarizing, conclusiveness , ••• ; .......... . 

Insists on good form and having work done 
orka toward df.lfinitA objective in lesson 

rlanning-a:ppropriato s€':!lection of 

... r .. . - .... . . . . . ... . . . . . ... 
materl::i,l • - .... ' • f •• ' •••• ' ••••••••••••• 

Planning-or. gart.1.za.tion of matiarial •••••••••••• I·.·.·. 
Efficiency and economy in handling work•••••· •••. 

ssignments-motiva.ted, clear, definite•••·•·· •.•• 

.. 
. -

..... 

. . . . . . . . 

. . . . . . . . 
. . . . • ••• 

. . . . . . . . . . . . . .. . . 
. . . . -. ... 
. . . . 
.. . . . . . . . . . . . . .. . . 
. . . . • • • • . . •· . .. . . . . .. .. . 
i' .. 

. ................. . .. . . . . . . . " ........ . . .. . .. . . . . . .. . . . . 
• • .. • • • • • • • • • • • • • • i, • . . . .. . . . . . . . . . . 
.. .. . . . . . . . . .. . . . . . . . . 
. . .. . . . . . . . . . . . .. . .. . . 
.. . . . . . . . . . . . . . . . . . . 

.. · ....... . 
. . . . . . . . . . . . . . . . .. . . 
• • it ................... . 

. . . . . . . .. .. . . . . . . . . . . 
.. . . . . . . . . . . . . . . .. . . . 
. . . . . . . . . . . . . ·-..... 
. .. . . •. . .. . . . . . . . . . .. . . 
.. • • • • • .. • .. • • • it • i •••• . . . . . . . .. . . .. . . . . . . . . 
.. • • • • • .. • • . • ••••• 1f .... 

• • • .. it •••••••• 

. . .. . .. . . . .. .. . . . . . . . . . 
• • • .. • • • • • * ....... . . .. . . . . .. . . . . . . .. . . . . . . . . . .. . . . . . .. . . . . . . . . 

. ·•· ..... -.............. . . . . . . . . . . • ......... • . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . 

. . . .. . . . . . . . . . . . . . . . 
. . 

............. • •••••• 

.. . . . . . . . . . . . . . . . . . . 

. .. . . . . .. . . . . . .. . . . . . .. 

.. . . . . .. . . .. . . . . . . . . . . 
····r···r·················· . . . . . '. ·. . ~ ......... , ..... · ... . . . .. . . .. . . ..... " ........... , 
.. it e' • I • • t ii II t • e I • • II I .. • ••• • • i f 

• • • j . . ' . .. ...... -................. . ..... . . . . . . . . . . . . . . • ft •••••• 

fl •• ., .. . . . . . . . . . . . ' ' ......... . ...... . . .. . • • • • • • • • • • • • • • • • • • • 
• • '~ . ...... , -• .• .•••• ·• ....... .- • ' •• ' •• ,, •••••••••••••• ~ •• • " ......... '. if . . ............. •-•••• t • .••• ... · ............................... , ................ . . . . . • i, . :; . . ...... . ............ • .. . 

PU':ASE PLACE AN l'X" IN ONE OF THE COLUMNS. 
TI-iE USUAL STUDENT TA.KING PRACTICE TEACHING . 

_DID F'OR CLEARNESS . ·: · 

AV . MEANS THE USUAL PERFO:rut.ANCE OF 
SUPPLEMENTARY COMMENTS MAY BE 

. 
.,,:, 

--~~ 

,. 

,. 
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DAIBOUSIE UNIVERSITY 

Departme•t ef Educatio• 

LESSON FNALUATION FORM 

••oeoooooooooooooooooo•••o Observer ooeooe••o•••••••• 

J'' ~; .... 

• 

Data •••••o•o••••ooo 

School and Regular Teacher ooO•ooooooo•o•ooo•ooooo • •-····························••ooe 

Grade level and Lesson Subject •••ooo•o•••••••o•"••••••••••••••••••••••••••••·•••••"••& 

P I G IE LCharaett!!rlsttc 

/11' 
Appe1trance 

-~t ooming, taste, mannerisms 
} 

Claasroom Manner 
-naturalness, vitality, courtesy 

Subject Matt,n• 
~adequacy; relevance, accuracy 

Organizatton 
-clarity, logic, emphasis, timing 

Voice 
--pitch, pace, clartty, audibility 

Rapport 
-co-operation, control, interest 

Questioning 
•sequence• distribution, apprepr1etness 

Explaining 
-clarity, relevance~ accuracy 

Use •f English 

Comments 

'/ 

-diction, grammar, pronunciation, fluencr 

Use •f Aids 
•ohalkboard, apparatus, effectiveness 

Pupil Participation 
-attenti•n, response, contribution 

Initiative 
-resourcefulness, originality 

R•om Management 
-routines, efficiency, supervisi•n 

Lesson Planning 
•intreductien, presentat1•n9 appl1cat1en 

. Evaluatien •t • 

... + 
·» r't":s:-:t:;:;rs~L -~--•;;; 

., / 
f 

~- -, 

I 
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DALHOUSIE UNI?EH.S ITY 
Department of E~ucatlon 

Te11ehinp; Pr'.lctLce 
F'al} Jo()], 

CONF ~uEr-JT UL hEPOR! 

Oo o•oo;;; O ooe ,:,u-.ou~11•oo•Q.i •oo•owo••c.•o••W•••••9•0 

Hai, tht~ ~tud,..nt h.,.!"n pnnctu4J .3nd r'"gulflr tn l'ltt"ndAnr."'? 

If not, plea~e gtv~ J,..taiJ3. 

2. Ar"' le~~on~ taught by thi! ~tud,.nt welJ pr,..pqred? PleR~e 
cornment _ln d"'tall if you wl3h. 

J. Can you ~ugge~t any way~ in which thb ~tudent 1 ~ t!"achlng may 
he i nprov""d? 

la f!q~ th• :-.t\ldi,nt. ~hown 11 ,, \lJin17.n .. ~:o1 to .<.1.'l~i~t ln th!'! routine 
duti~~ of ~chool llf~ (~.~- marking ~x•rci ~"' book~, ~chool 
yard 3Upervi3ion, etc o) 

f'J"f\."I• r,tf,urn tht11 Hf'J1(lrt, O/'I Mon rt!'! t,h,. f'lf11d1"nt, 1 ~ p"rlMI of 
pr~rtto• h~~ h•~n ndmpJ•t•d. 

.~ 
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Mount Soir,t Vincent College 
Bducation De1>artment 

Sponsoring Teacher's Report 
on 

Practice Teaching 

Name of Student ............................. " ...... " .................... .. 

School.. ......................................................... " ...... _, ........ "" .. 

Grade Taught ........... _ ........................ ; ............................ .. 

Dates ... .................. , ........ . , ........................................................ . 

Sponsoring Tcncher ......................................... _ ........... .. 
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Please return this report to : 
Director of Student Teaching 

Mount Saint Vincent College 

For your Guidance in Rating 

A grade of 9 - to-Outstanding 

7- s-Good 

·-------------

5 • 6-A vetage 

8- 4.-Fllir 
1- 2-Poor 

J." 'Jli, 
~ 

~-

,t,_.,,,. , ;,;.s-;,.:-•l• _,- - ~:, .... ~, :_ " d, 

,. __ 

,---~mf 
~I 

__ , __ ,._. ___ _ 

·- -,ti, , 
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.. · ••.. /f.. 12? , '" ,. , '•,:;,, ., ·' · ... 

& ~: 
: . ''l 

"' 
,;/;· i •!.c 

t ) .. .., ~ 
1 s·t. Fr~ncis Xavier University I. 

RLPORT OF ORIENTATION TEACHING 

S ~uderit T~acher. ·. , ~ ................ • . . . . . . . .. . . . . . . . . . . . . Date . .. .............. -.... . 

ch6ol ........•........ , .... ., ...... , •.. -........................ Grade Taught ........... ~.,. 

ubj ect ... : . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Topic ................. ....................... . 

• • • IP · • • • • • • • • Iii • • ii • It " • • • • - • • e ,t • • • • 11 • • • • • • • • • • • • • • • • lo • ,t • • • • • • • • • • • • • • • • • • • • • • 4 • • ,i • • • Iii • • • • • • • 

~,, 

Assessment of Teaching Ability 

METHODOLOGY 
H.S. S. F. Un. 

} 

'.-;;·): 

TEACHING PERS ONALITY 

Enthusiasm 
I 
' Voice 

Poise 

Rapport with Class 

Grooming 
~) 

Manners 

H. S. S. F. Un. 

.r 

I Reception of Ori ticism ___________ _ 

j Teaching Ethics 
l •· · 

GENERAL REMARKS 
orate on the 4 strongest and the 4 weakest of the sixteen points noted above. Use 
rs~ side; ii' neei:led.. 

STRONG ~POIMTS . I . WEAK POINTS 
.:\ \t~ -j} ~ ~ l. ·,. 

,..:.·it 

;.r-~ ~~!,' 

f. 
•:: 

I 
' J. 

J 
l f 

I 

\ 

I 

12. 
,i 

\_l . ' 
:/ ~1 

:,},- ,. ;.! .t' 

'i .: .~I -t ·_\ . I I 
I J 

' :,\ ' 

~· _;,. ~~ 

•>! 
·, ..... 

~- ,; 

3 •. ;..i.,~ 

4-
r.: 

~ ;,_· ,. 

_,-.1 .j 

.Ra.tirlg: - •.1• i ' • • , _ ...... ..... • • ~ .J. _.. ...... ~• • ''fl.·- W • ~ Supervising Teacher ................... _ ...... . 
rLS. indicates highlY::'satisfaetory performance.,, S sstisfactory., F tair, 
Vn+ unsa~isf~etort pertormance. , , · ·:". · · ·, · ·- ............. - - __ ....., 

\ 
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N ::i.m() of Stude nt • 

.. 
St. Francis Xavier University 

FIRST 8l!..11L~5:JTEH 

.PH.A C'rICl:~_ TBiiCHING SUMT-iA.RY 

• • • • • • • • • • • • • • • • • • • • • • • • •••• II' •••••••••••• 

Liconco o.~t ogo_E]f_, •.•.•... . , .•....• ., .•..•.•..•.••••••••.•.. 

Dre ::rn fl.n_~.&2!1 ; r_.._l 1 ttl2_E•):.:_r ~tn c ·; ••••••• .:ht.~ r;_(~y~_t 01,y. . -..... 
Uns .'.:Lt it f . .: ctory ••.••••• 

At tit udo t O".f Urd2 r ec- pom' i bi 1 i t _ _!e~of t 1.::n ching. CTc n •:; r n l CSlt11m e nts. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . 
••• • • I • e • • 4 • t • • • f • • • • • • • • • • C' • • • • • f • • f • e 

. . . . . . . . . . . . . . . . . . . . .................. . 
• • • • • • • • • • • • • • • • • • • • • • • • • • •••••••••••••• 

. . . . . . . . . . . . . . . . . ....... ~ . . ............ . 
Attcndnnee tl.t QSSignrnont'r. Snt io f .'.\ ctor;y • . . . . . . . . ~ ..... 

Uns~tisf l ct ory ••....•.••.•• 

Propnr n t ion_j) f l ess ons ••. . ' .. ,Highly so.tic-fa ctory, .• . ..... . 
;:,o.tisfnctory •• • • • f •••••• . " . . . 
?i:i ir ......................... . 

Unsn.ti::ofactory ••••••••••••••• 
f!'t 
. ; .· 

Tonching. 

Orgnnizatioo • . .. . . . 
H,S. . S I F I Un t--·--_,. __ _ ··"·····••t•········ 

Attitude towo.rdo student~ . . . . • • • • • • I• • • • • • •I• • • • • •f • • • • • 

hnnd),.ing _of _qu0r tions ••••••. , •••••. •I•.,.,.••• •.••. , •••• .-

Voice. - ••• •• t • • • • • • • • • • t • • • • • • I• ' • •••• , •••• .••• , ••••• •f • ••• -
.'ffe 

Materials ·•••·••• I ••• ' ••••• I• • ••••• I• • •••• • l• • • • • 41 • ••••• 

Clo.!! a ordor • • • •· •· • •· • • • • • • • • • •I• • • • • • • i • • • • • • •IO • t • • •I • • • • • • 

Vit n J.i ty ..... ' . . . . . . . . . . . . . 
Summc,ry of J.~v_:.:.lu :t t ion9: 

.1.l!x coptic'.>'l':lul,. dom.on~:tl'.'nt cs profossionnl tld ll dt hir:;h l r. vo l •••••••• 
Vory pro:ficiont, 1<:now!l wht, t t;o do !rnd haw to do tt ......•......... 
Avor -:1g,:, , ·· do-tnts-'antinfactory job •..•••• ~ ••.••.•••••••••••• , •••• -•• •• 
Sx1x, ri .,nc1 ng somo di ff i tu lty. 
• • • ' ½- • 

. .... 
1Q.t 

• • • • f ••••• 

cont inuo •• . . . . . . . .. 
• • • • • • . . • • • • • • • • • . ., ..... 

/·i 

l 

' { 

' 
~ 

fl 

I 
lit 

I 
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Saint mar"~ Univ,rjit" 
HALIFAX • CANADA 

SCHOOL OF EDUCATION 

STUDENT TEACHER EVALUATION FORM 

TD_4..CHER • ••••••••••••••••.••••••• SUBJECT ( s) ,• ••• ., ••• ~ r •••••• r • 

OOPERAT ING TEACHER •. ~ .•..•.••••. , •••••• GRADE ( s) •••••••••••• ·, • , • ·• , •• 

CHOOL • ••••••••. .••• _ ...................... DATE, ••••••.•• ~ .... , , •••••••• ·f 
' ' I 

This checklist is a means to determine the 

student teacher's development and to help in arriving 

.at a final grade_~ It is hoped that the evaluations 
recorded here w{ll be discussed between the cooperating 

teacher and the student teacher. 

Directions: Check the criteria listed below with an 

(x) in the appropriate column. The values of the 
columns are: A- excellent, B- Very good, C- good, 
D- fair, E- poor. 

TEACllliR AS A PERSON 

oice and Speech 

thusi~m 
~pendability 

.eceptiveness tow-ard criticism 

iew of job as e:ict.1.n+¢1n& .beyop.d 
• • ,.: , • ,' V .:- • I 

A B C D E 

olae~roQUI ....... ~ .. -· ~-~- ---. _.,...._ 
' 

---:-..,. .. 
:rofesaional attitude .-----~~-- .. --.---~- -.. __. ...... .... -...... 

f ---~---• 
and appearan9 e ~~-.. ~ .,' ·------·, 

11

1

1 

I 

.1_11: 

I" 

I 
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.:HU DENT TEACHER AS A CLAS SRO OM TEACHER 

Command of subject matter ------ ------ ------ ------ -----­
Understanding of boys and girls------------------------------
Economical use of class time 
Sensitive to needs and interests 
of pupils 
Ability to develop a cooperative 
attitude in pupils 
).bili ty to plan and organize a 

lesson 

i 
-----t-

dbility to hold interest of class 

J tilization of teaching aids 
'audiovisual, maps, blackboards)------

----· - ---· . - ------

------ ------ ------ ------

Discipline or class control ------ ------ ------ ------ -----­
~bility to integrate learnings ------ ------ ------ ------ -----­
Exhibits specific objective for 
each lesson -

:\.s signs homework in keeping with 
------ ------ ----- -- ------

_es son ------ ------ ------ ------ ------
s~bili ty to communicate clearly 
-ri.th boy$ and girls ------ ------ ------- ____ ..;.._ ------
~bility to adjust to unexpected 
situations ------ ------- ------ ------ ------
bili ty to question frequently and 

,ith skill ------
etermines effectiveness of 
essqn taught 

~b ility to maintain boys and 
irls attention 
ncourages class participation 
nd controlled discus s ion ------ ------ ------ ------ ------
-eglects no members of a class ------ ------ ------ ------ -----­
·i1ows for individual differences ------ ------ ------ -~---- ------

Ii 

I~ 

l1 

l 
-.. '-, ~ 

"-. 

I 

l!,1 
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STUDENT TEACHER'S AREAS OF STRENGTH 

TUDENT TEACHER'S AREA OF WEAKNESS 

DITIONAL COlV.IMENTS 

l 
L 

II 
Ii 

! .. ,1 
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·saint Mary's University School of Education 

Single Lesson Student Teacher Evaluation Form 

Student Teacher 
Observer ­
School 

Grade 
Subject 
Date 

Rating: A - Excellent, B - Very Good, C - Good, D - Fair 
E - Poor 

Student Teacher as a Person 
Voice 
Speech 
Enthusiasm 
Patience 
Poise 
Appearance 

Student Teacher as a Classroom Teacher 

Command of subject matter. 
Economical use of class time. 
Plan and organization of a lesson. 
Ability to hold interest and attention of the class. 
Utilization of teaching aids. 
Discipline or class control. 
Ability to integrate learning. 
Exhibits specific purpose. 
Lesson taught as one in a series. 
Communicates clearly. 
Adapts to unexpected situations. 
Checks success of lesson. 
Gives appropriate assignment. 
Physical environment of classroom. 
Participation of students. 
Acquires students' co - operation. 
Neglects no students. 
Allows for individual differences. 

Additional comments on the back of this form. 

Rating 

/'-..~ 
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ST. DUNSTAN I S UNJ1tSH3ITY 
TEACH~:a - 'PRAHJING DEPJ.uiThBl'J'l' 

12Vl-\.1UATIUN uF /1 ::iTUll1•:1J'J' Tr;1~c d~n. 

I 

I\Jarne of _Student Teacher . o ~ o • • •••• • •• o . .. ... .. .... . . . o. -. • • ••• •• •• • • •• • 

Subject taught . ... o • • • •• t'. o •• (i o •••• • o ••• • • ••• " . . . .. .. . .... .. . .. . ... . 

PiWVIDE3 ;,,Ti :u,JPH-~:lL CONJJUCI'✓...:: TO • JuCli>l, J.\ND ~]1.0TIOl~flL Gd,u,JT}-i 

1 . Functions with vitality 
.2 . Diaplays a wholesome s2nse of humor 
J . ,fo r ks i n a ti1anne:r which shows confidence, poise 

.'.'!Jtd 1·e:L~xat ·1on 
4 . ll ~1 0 5 V O i C E.; (' f i' (:: C t. L V td y 
5 . , Js courtoou:3 to td,-1crw1·,3 and pupils 
b. Uses good tc:1 st;c in :r,roorning 
7. Promotes r elaxation and ease in pupils 

MA INT A IlJS A ,.;HJLESUT,;E 1.~:AHNL! G A TI :Oo PH ~i.,:: 

1 . 
? .... . 
3 . 
4 . 

~ork prepared ~ith clearness and purpose 
Subject matter well or·;:1ni.zcd 
Gives adequate explanation of new Hork 
Uses knowledGC and skills essential to successful 
teach i ng 

5. Lear ning !T'.aterials and activities suited to pupils 
6 . r(e v i1;wed orevious work 
7 . Stimula t es interest of pupils 
8. Asks questions provocative of thou~ht 
9 . Quest ion s di s t r ibuted a@ong all the pupils 

..... 

. . . . . . . . . . 

. . . . . 

. . . . . 

. . . .. . 

. . . . . 

. . . . . . . . . . 

. . . . . 
Kc.:1,~.l. rl KS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . "' ... . ., ..... ....... ..... . 
DATb . .. .. . . ...... . .. . .... . . • •• •• •• ••••••• • ••• • •• • •••••••••• 0 •••• • 

~1:ignaturf?. of O•,pc,rv-i ::ii'1g Teacher 

KiY TO rIAWUNG 

A - indicates s t udent i s outstandi ng 
.B - indicates student is superior, above average 
C - indicates student is adequate, average , satisfactory 
D - indicates student is undeveloped, below average, inadequate 
E - indicates. student is definj tely not qualified to ass1.u,.e posit,io ,1 

in the teathing profession. 
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SI. DUNSTAN'S UNIVERSITY 
TEACHER-TRAINING DEPARTMENT 

EVAf..U"TION OF A STUDENT-TEACHER 

Name of Student-Teacher • • • • • • • • • • • • • • . . . . . . . . 
Subject( s) taught . . . . . . . . . . . . . . . . . . . . . . . . 
Grade •• • • • • • • • • . . . . . . . . . 

--.,-- .,.., 

The Supervising Teacher is asked to give a reasonably detailed 
evaluation of the student-Teacher's efforts, with special emphasis on pre­
dominant w~~knesses or faults, and an estimate of possible later success 
in the profession, 

. . . . . . . . . . . . . . . . . 
School 

• • • • .. ill • • • • • • • • • • • • 

Stgno t.uro of Su p,~rv h i lltf Tooohor 

Date. .. . ~ . . , ...... 

. ' 
l. 

z..... .. .,;; 

J 

. 'i 
'· I 

1: 

11 

I 
:1 
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MEMOI\1.A.L U1\[_lVEqSLTY OF dEtffOlf~WlJUW 

DEPAh'.'1?'1ElJT OF E~)UCA'f LON 1---·--· 

STUDJ,;i~T 'l'E,ACHIHG l1ECORD 

C,r.1-! i~tg _A - Excellent ; B - Good ; C - Fair ; D - Poor; F - FdJ. 

Ye;.t1~ , •••••.••••.••••••••••••• • •••••.• ., .• S chot1l ............... .. ...... . .. .. . 

r1l '"li1l'l of Student .......... .. .. . ............. Iii ••••••••••••• ••••• " • " • • •• •• •••• •• 

:' i.0 ,' ;t" answer Yes or No. 

1. Did the student bring problems to the co-oper8ting t0.acher? --------- -
;>, ~ Did he talk ab out the work with apr:aren t knowledge and com' j_dcnc8 ? ____ 

J. Did he endeavour to get to know the pupils? _ __ 

4~ Dld he ack about t eaching :t.Lds , J E'lsr.on plnns , t j m0 Lnblen , repor L c ·: r rls , 
etc? 

5. Did he make the best use of the two per i.odn or Stud(•n !., Tench Lng? __ __ _ 

Plense glve a letter grade: 

1. Manner before class .......................... 
2. 

3. 

4o 

5. 

. ' 6~ 

,.., 
I• 

8. 

9. 

Voice 

Speech 

....................................... 
••••••••••••••••. •••••• • ••••••••••••••••• 

iJs e of English ................................ 
Preparation of lessons •.••••..•.•. .•••••••.•••• 

;Jethod of Presentation ......................... 
Pupil participation ........................... . 

Use of blackboard, maps , etc . •••····•·••••·••• 

Itim acl1ieved •...•.•.•••....•.•....••.... • ... • • 

- --- ... ---- -· -- -

10 . Asoisnment (c lear , definite study suggestions). 

_;u. Control of olM ra ····-···· .. ... ....... ... ...... .. . ...,.. __ .,.. ... -·~--~-· ~---
(\(,norqJ nU'\hr-lin~ 

1i,,1·t1n"..r; which N>-opPrr=tl.3.ni,.!' f.r,:,• ,oltPr' tltluk1 wtll bn v·,l.unbJ.e 1;,o 
1~011 nee, inn L:tLWton1 . 

• ••••••••• ,. ,. ... .... . .. .. • ••• - .... . 

Co- or<'r'fl.t.illt' 'l'pnr;h~r 

-~~~ rJ~½ .. -~:~ . . ~ ..... :. 

'1 

' 

~ r' 
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MEMORIAL UNIVERSITY OF NE1,JFOUNDL:,ND 

Name of Student . " . • . 
Ycnr • . • • • . . • • • 

Grade . . . • . • • • • 

SPEECH 

1. Posture & Breathing 

2. Tempo 

J. Enuncfotion 

4l Variety in Tone 

;. Prohunci /\tion 

6- . 1.rticulation 

7 .. Lo.n~unge -
.• ''' . ,. 

8. GralilI!1l1.~ . . 

T~ of Lesson . 

·Good -Points: . 
';~ ~,. 

< 

\f ~ 
, .. · 

}'/ 

.a:·*'; S~j:loment ~ry No t .e e :, 
- , ............ ~ ..... ·; • i;l-.ii-.;• ~'.:·_, 

Depnrtment of Educ·,tion 

R~cord.
1 

of Supervi sory Visit. 

• • . . • . • • . . • . • Gener a l Estimate • • . . 
• • • . • • • School . ' . • • • • • • • • • • if • • 

• • . • • • • Lesson • • .. • • • • • • • • • • • 

5 REivL,RKS 

' 

' 

' 

' *·• 
,. 

'·"! 

\'., £. 

tt _.,, .. :...~ 

., 
j ,..,., 

'";;;c ; ~, 
,. 

> 

·1 

~,-

.t,, 

.... Jo 

·-·~ -i:~1: 
,I\,; .. 

. . tf: J;,,-, .,;;,.,, ,, ... _ 

."t'("I;,.; 

' ., 
~~-~ ~~-,c•_, a!.•'{'-!,t;.-t:,~~~•~'-,jf 0. }tr .. L.,. ,t 

._ .... 
'·-,· .. -•· ... .k..t'!">>=i;.,:.,-

• • • 
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• • • 

• • • 

-
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Sources from Colleges and Universities 

Acadia University 

Aeadia Universi t;t • ~!;al _ Qale,_pg,9rr. 1!62-12~·• Yolfrtlle t 
Nova Seotia. 

Letter from H. V, Harahallt Dean of Edueation 9 Aeadia 
Un.:l"lersi ty • September 26,,: 1963 . .-

Unt. verai ty of Alberta 

Universiey of Albetta1, Q~l§ncla.~ l .962i'~t Edmonto1t; 
.Alb.erta. - · -

Letter from . s_. A-. Earl, ·supervisor o.t Stu4ent Teaohillg• 
Faeult'y o.t E!uoat1on, un1v-et-sit7 ot Albel"ta, 
Janue.ey 25, l-963, • 

D.epartm-ent .o.· r St·u· d.ent . T.tt,ach1ng·_•·.~ . ?t'Udf.1:1.i~aching ,f!·Q• 
sr~ ,El:~I?ent~z ,Route. ina,c1'6~R"i{~ . ontont 
Fa~ult.y ,o'r Education, Universlty .ot Al be;r;-ta , 
nn., d• u (r'limeographea: •· j 

Earl. 

-
Bi shop 1 s Uni versi t .;r 

Bishop •a Unive:r-si ty, ~~ Q.Al_ef\41e,,~, J:264-6z,. Lenn.oxv1lle, 
Quebee., 

Letter from :r. D. Jeffe~is ,t li~_parttnent o.t Edueatio~, 
· J!ishep -t·s University, September 18, l')~, , 

, . ,:· 

~ 
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Brandon O.ollese 

Brandon College• Atmua.l Oal~ndar 1262-1264• Brandon,. 
Manitoba. · ' · · l · ' ' 

Letter fr01ll \Im~ Peters• Brandon Oolleget October 22, 
1963. 

Letter to all receiving teaohers trom w. w. M:eOuteb.eon, 
Dean, Faculty •Of Edueation, Brandon College, 
"n. d,." ( Mimeogra.pb.ed,.) 

University of British Colllllibia 

of .'the nriPish 
ieV\_O,-·-•-~ Jdi.r". ! ·<~ .. • 

Letter .:trom o .• w. 2ruax. Dir,ector o.t StUdent Teaching, 
Fa.cul ty and College 0£ Educ a ti on• The University 
o! British Columbia_,. Septembe-r 16• 1963. 

Labo.~atog .Work , .ook f_or Student Tea.ohel'I.$,,- Faculty a.ad 
Oo...:lege o E!u·ca.tlon, tfiilvers!ty of B:ritish 
Columbia, Septembert 1959~ 

Stud.en-t: TE?.a.-Chi:ns ,Pposram. - , 126.~•64, Division ot Stu.dent 
Tesch,lng t laeu!.t7 e.nd oonege o.f Education, · Tile 
University ot Bri tisb. Columb1a1 °~. d. tt · 

(Mimeographed.,) 

To 
11
th_e __ ~oti~or IJ.le;aeher1 Divi~ion or , ~tudent Teaching, 

aeufty and Colle.ge of Educati·on, The University 
of British 9ol~bia,, "n. d•" (Mimeographed.) 

Dalhousie ,University 

Jialhousie UnJ:yer~d.ty~ C.al~gd~ 1962;-\264., Halifax1 
Nova Sootia .• 

Personal interview with R. » .. H .. .Black, Assistant 
Professor, Department of Education, Dalhousie 
University, February 12~ 19~-

Fot-dham lliliversity 

Letter from Kath~J"n l . Scanlon. Director of Teacher 
T:rain!.ng, School of I:Iduea~iou. Fordham 
University, February 13• 1963• 



I I • 

I l 
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University of Ihndon 

University of London , Inat!tite of Education. 
Po~~-sradpate _ .oerti.ficate in ~q.ucation, London, 
England, August• 1962. 

Letter f rom T,. R. Hollan4, Organizing Tutor., Institute 
of Education, University or London, Feb~uary 6t 
196?;. 

Not~s on Teachin5 Practice ,. Institute 0£ Edueatiot>., 
University of Lon~on, 1963. 

Univ~rsity 0£ Manitoba 
, 
• 

The University o:f Manitoba, Genera1 .9a1endar 1262-:'.:19~ 
Winnipeg .• ·Manitoba. 

:Letter .from J . M. Brown, Dean, Faculty of E~ucation., 
The UnivetJsity of Ha.nitoba• January 11, 1965. 

• 
ractice. Teach1n Seconda Pro rammet Faculty of 

E ucation. University a.riitoba,- "n . d." 
(Mimeographed .• ) · 

McGill University 

McGill University, Institute 
1

Pt Education 1962 ... 1264 • 
Mon<t,real, Que"?e~~-

Letter fro,m , Arthur M. Heney , Ohairma.n,,. haetl<;e Teaching • 
Ma~donald· College, McGill University,. February 20 1 
1963 .. 

l':Vispr,l G-rouI!e Pro~amine't\ lnsti tute of Edueat. ion ., 
· ' ,. · ·. '' ' · " · · · "n.. 4_.,.u (Mimeographed.) 

un. 

Cui4ebopk for_ O'tfserte:tion and PrAotiee 'l'e,~ch111f?;. The 
School for Teachers• Macdonald ~o11ege,. McGill 
University , Se.ptember,, 1952. {?Iimeographed.) 

Handbook of .Lesson Procep.ures. Institute o! Education, 
· Macdonald College. Hci6ill University• ttn. d •. " 

{Mimeographed-•) 

, !I 
ii 
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1son 1 F , K1 Staff Han,g_book 1962-196~. H®tx-ea.l t 
The Institute of Education ofcGill Uuiversity, 
196.2., (Mimeographed.) 

Henry, Arth:nr n. "The 'iraining of- Protestant TeaeheX's in 
the Province of Quebec." Paper read before the 
Montroal Chapter of the Canadian College of 

che.'.t's • 

Letter- to the Assisting Teacher Ret September Practie:e 
)achingi from Arthur n. Henry . Cb.airman of · 

Practice Teaching. Institt'~te of Education, 
Macdonald College-, McGill University, June a. 
1962. (Mimeographed.) 

~r.ae.tie.e_ T~aohing Su;Bev.:v,_!
1
si9nJ Ratitte; and lnt~rview-

- '· ins, studentsl ·?ns£itute of lMucatlon~ Maca'.onald 
College, "n• d~" (Mimeographed. .• ) 

eo-

;r;w'..n'""' -~;::¥ :'1@ s:-~l.}-~dul~9,. Divialon of Praet:i.c~ Teaching, 
t1.tute of Edu-eation, Macdonald College,. 

(Mimeographed.) · 
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~l!P!ft'?¼ s~on, of_, P,r~9, t~~.e Ttzacht,ps, The Institute of: Ed­
ueat1on,. Maedonala 601:lege, January, 196:5·• 
(Miineosr~phed.,) . 

HeU.1orial Uni ve.~ai ty of Newfoundland 

I I 

Hemorial . Univers1.ty ot Newt~undlancl.t O;alenc;\~:r. f~l...,1~64:t 
6tr,,. John• s • liew!'o.undland. . 

Letter .f:com f/14 G. Rowe., Profeeso~ of Educati<>n, 
:--1e.mor1al University or New..toundlatid., November 
4, 1963. . 

Rickman, G·• A. }'.f~d.bopk :fer Studen,l Te~~hit:tS• 
St . John*e:c Mexnorial University ot Newtound-
11 anA· "n· d t, ,;,I;,! ' '-4,: f • • 

Mount All1son University 

Mount All1Bon University , oaiendar t-26~-126.4• Saokville , 
Mew Brunswick., 

~ 

Mouti't Saint Vincent College 

Houat Saint V1nQent Oollege • ;Ann~UnQ.es~ul~s . ,126•2,1264,. 
Haltfax,. Nova Scotia. 

Pet-son.al interview with Reverend Sister . Mary ,JamEH3•·· 
l?):io;t:essor ot Ed-uea.tion,,. Mount Saint V1aeent 
Qollege t Februa.r.:r 12, 19-64. 

University of N~w B~unawiQk 

University ot New B1"'unsw:!.ek• ,Ce.lende.r l .263•1~ .. 
P:,;redericton , New·· B~unsw!ck,." ~- . 

Letter :(-rQm o. Williron Biden, Assistant Pro.tessor, 
Faeulty o-t f.lduoat1on., Uni~ersity or ~ew 
l3:runsw1ok,. Septembe-r 13, 1963-. 

Lov~ ,., • -J . 

;N~ti-~ ~ University- o~ 1'1el$otl 

I 
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Notre Dame University of Nelson, ,P,~lendar. l26!a:~l>1 
Nelso-n"t Bi-i tish Columbia., 

tfat,rers,ity o:f Otta.w 

Un:1.ve~e1 ty ot Ottawa. School o,f PsycholQgy and Education, 
CaJ.e_ndar- 12631"11~6411 Ottawa 2, Onta:rio~ 

- i u . • . t 

tter from Reverend R,_. &t Sheven~.lli O,_,M.,I., Head• 
school of Ps~ehology and Education, Y~1versity 
or Ottawa1 Novennber 26.. l 96l. 

int Dunstan••· s ffni versi t:, 

Sain . ~ etar.f* s_·_ ~niversi t;y,1. qal,~pd,a~ lf~3•12~t 
Ch'Sr-l.ott.etown, Prince Rward fa .and'.,., 

Le·tter f:r-om Reverend Sister Mary Ida. o.s.M~ •· Saint 
Dunstan's tfniversit-y-., Oetobe:r 25,.., 1963 

Satnt ~oi'a Xavier 'f:Jniversi ty 
' 41 ~··· I 

aint Francis Xavier tJnive:rei ty • ·g~~-fr~~21\ 129, .... &.4;. 
Ant;tgonish;• Mova Scotia,. "; . 

Pe!t,)sonal 1nte"iew with Joseph 1),. Campbell,. Assist.ant 
_ 'ro.tessor, Department or Education• Saint 
-r:raneis »av'ier Uni-vei-sity~ February 20, 1964.-

Ag_a_df),m1o Reguir-ement:·s't 4'eaohe~.,h--'B!n1.ng· Pr~-sr~m• Saint 
!i-aLo!s !av'.!.e;t University, nfl• t\,.._ (Fh.mec--
gl."aphed-• ) ' - · . ' 

MaeLean,, M.., and Campbell., J ,~D-. _ Insi,rpot1~ns
1
~¢~(m<:~;rhiPJS 

a~a.en; Teach~•~,. Departm.en _ of D'ttoati on , 
Sa.,.nt ~raneis Xavier University, "n. 4.fl' 
(?-limeogra_phed,._} . . · 

Sa.int H~y' s Uni v~:rsi tY. 

ait1t M~•s tlni.ver-~ity . .- Calenda.r· l26z:64,. Halifax, 
·ova 5eoti · • · - · !!!fJ<' -- • 

1 
- ·- -- • -

' 
',"'~ 

:Saint Th.o·~ Uu1vet-s1ty 
• I 

Saint 'lh,omt.ta Univ~raity* ~~len,<}ru,;t l.2:62~• Ohathani,i 
rew B-runswtck 
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Letter r~om lt~ ~e 13:r~dley~ Faculty ot Eduoation 1 
Saint Thomas Uruver,sity,. Fe:brua.t'y 19._ 1<,64. 

U:niv•x-sity of Saakatehe;van 

University of Sask~tenewan, Ge_¥,~_~al .C§leno.11: +·26,~l26't• 
Saskatoon, Saskat-cbawan. 

Letter t;i-o.m A., A• Ca.tneron• Asse·ciate P~ote-sso-r. College 
ot Eduea~!on.., Unive~ity ot Saskatchewan,. 
January 11 11 1963 .• 

Stanford University 

Lette~ from Roland B. Kimball~ Aesoe1ate. Pretesso~., 
S-chool of Eituoatt.on\ Stanf'Ol'd 11n1v·e-rsi1i7 • 
Jarluar-y 18" 1963. 

Lette-21 fr-om a. Wesley Sowards, AsS<Htiate P~ofessor. 
Seht>~l. -of Edncation, st~nrord Uni"l-'.er"sity• 
January 24, ~9s,~ 

Gommi ttee · on 8econda.r;r Ech.1cation- Hanil:,})o~- .for ~m.tAeat 
'!'each.ins, in. tltet .a~eon~Jl,~Y; , .$on-()p fh s&fioo of 
Education, .'s6anfoird tl'111 versity 1 °n,.. d., 11 (Mimeo­
graphed.) · . 

~~lu~t1n6!*9a~~it1ft~ana . M:}artu.ng, Part lt Q9mp~~e,nc..,1 
.A e,a~~ns• ~tanforn Appraif3"al Guides, Sehool 

ol: Education, Stanfo:ed ttnive~sity., September,• 
l962., 

Genera1
1

El,eme,pt,~·~:t .Cre,dent~i9.l . ~ogl,'I~ . _}ih,at _l~ tour 
·. · o1e1 . scID:io1 of ffitifoation • an?or! tbu. verslty, 

· "'11. a:." (Miµteographed,.,) · · · · 

d If • 
SY'I"'&CUSe Uni-ver-si ty 

tette:r trcm. Erne st J.- Milner, Go-ortinater ot Student 
Teaching~ School of Education. S,r-acuae Univ~r­
sity, March 14, 19G3. 
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University o! Toronto 

Umversl t y or Tor.onto* _Ontario College Qf Edu~ation. 
C.alen,cla1; ,l96,3_;...12Gt, Toronto, Ontario .. 

Le.tter t ·rom n. F . Dadson,- Frotessor ot EBucation, 
Ontario College of Education .• University of 

oronto, January .14, 1963• 

adson,. n . .... 
, ~~acp,e:r.-

Centre, 

Memorandum fo.r. Critic Teachers and Students re Obser• 
vation Repor·ts frol'll Di. F. Dadson ., Supervisor of 
Practice Teaching~ Ontario Oolleme o! Education. 
University of Toronto, August 24, 1961,. 
{riillleographed ., ) 

Memorandum to Principals and Critie Teaohers re Oritie 
Tea¢her' s Reports from D. F-. Dadson , ·superviaor 
ot :ETactioe Tee,Qhing, Ontario ·College of Educa• 
t:1on,: Unive.rsi ty of To1-on.to. "n. d_. n (fli:tneo... · 
graphed . ) 

University ot. Victoria 

The University of Victoria, C[!lf.?ndar· ,l2'a.'T6'h Victoria .•. 
British Columbia . , s ' · 

Letter from George A-,. Brand, Supervisor of Practice 
Teaching. University o! Victoria, October 1, 
199,3,. 

,;·- --...., ,- •-;- , .. -- -- , ~-- ---···~r-"'",~ ._,-.... - , Faculty of Eduea-
' Ll, -- 'ULL . ..: ---1 L- _J.< ,he - .... _ __ ,!I - ' •in . d.n- (Mimeo ... 
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