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A 'report·:on".: a res earch proj eot :oased on 

socioJ:o~ical Jsti:rvey, t condiiote·d in Halifaxi'·2N,: S; t•by· the 

_students<·or th_EL M?ritiine~ School of Social Work,: •·Halifax,. 

,i,..,$., ~under tl1.e :-EJ:uspicfes:ro:t' the ' Women•:s1Bu.reau} Depart

ment '·,of,(i7a1>our, Ottawa, Canada'. It o·onsiders~rthe place 

of research in social work tciday, :,t he role of the·· researo 

project ln rela·tloti· :to ~this , and the' vafue of such a 

sociologjcal m;rvey as a learning experience and contri

bution to social work researcn: 

f.' 

.,. 
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INTRODUCTION 

The writer undertook this t is in the begin-

niru? a s a report baaed on a sociologica~ survey con

ducted on a national scale by the Women•s Bureau, 

Department of Labour• Ottawa, As a second year student 

in the "i,taritime School of Sooiaf JWorlc ; this ~writer .tias 

participated in this survey on a local scale, in Halifax, 

the capacity of field investigator cir interviewer 

f'or the Bureau. 

---·· ·The· Mar itime School of Social Work participated 

in t his survey because it was ' f'elt by the faculty that 

from it would come material that could be adapted and 

used as a research project 1n social work. Because it 

as a sociological survey and primarily ··1ntended to pro

vide factual inf'ormat1on for the Bureau, the methods 

used to g~ther the information were in keeping with the 

iin of the survey. · As''-a' te'sul t , the material while 

yielding" information of interest to social work, alsd 

raised poss ible questions of concern to social work which 

unanswered ih the survey. 

In · the :·':process of choosi ng a topic f or the report 

to be submitted to the school in par·tial f'uJ.f'illment o,f' th 

"' 
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requirements •.for the ster of Social ~ork de«ree .and 

e~material to this d , brought this question 

to 1-i eht. "I. If the ~findin~s re inapplicable to social 

s :0
• they · stood, what would be ,t par-t of social work 

research in•adaptin.P.: ,t to socia l work ends? 
• 
' h~ wri t ·er' s conception of :the function of social 

t 1' this point , ·was not '1sufficient to provid 

a ready ans11·er to thi uestion. e nresent report gre 

out of a' ~earcli for clarification on this p o-int. Havi 

had· no fixed vie int on th lace of research in social 

ork today, the role of the school i n education ror r~-

search by a ·-.project - eoially one that is based on the 

findings of,· another d1scipl1ne , the" writer will attempt to 

trace the evaluation o-1 certain unfo d opinions into 

ome fairly definite convict.ion bout these questions . 

In addition, this process of olari_fioation ·v.aa 

felt to be an educational experience in orientation to the 

field of ~esiarch ~and that the writing of a report or thesis 

inte~rated ~thi~ 'experienoe for the writer. The project 

itself is- eeen aif the factor that started this process of 

intedration, by''. providing the "discovery goal" that led to 

the finds ias outlined. 

Chapter I deals with the place of re'search in 
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so,oi ork- today an, tempt$ to answer t question of 

ether or. not social wor. ou.Ld have research metho 
-
of its o ijd. .. whether or not it oan provide this method 

' 
so.oi soienc for researo 

me~nods arid speoia1ist~. 

Chapter· II att ts to f ind the place oft 

research project in social work education for research 

nd the role oft cnool in that same process, 

rticular attention is paid tot ducational exDerienoe 

rov1ded fo~ the student by the research ·project . 

cnapt·er III deals w1 th ooioloa ioal survey 

as one research pro~eot tn one school of sooial work and 

its difference, if any1 in th ucation experience for 

the student .. 

Chapter IV tries to summarize t ean or th 

revi ous three chapters in relation to each other and t 

conclusions and recommendations base~ on th _ ole project . 

It is realized., that many pects of research 

have been left untouched 1n tnis treatment and that the 

ducational value for the writer in undertaking this 

roject. may not be applicable to someon 

resents one student • ~ viewpoint on 

search projec_t. He sees' it as Drovidi 

·1, 

lse. Th riter 

value or a re

basic o~ienta-
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ion to research, as 

in social work·. 

ll an educational experience 

.As a background for a discussion of t 

rojeot , the writer considers some aspects o 
"'\)I-~-"-.._• 

~, • ii...• ,, 

sit exists today in social work. 

• 

research 

research 



\ 

I 

ODAY 

The . great advances made in the natural sciences 

throuRh the ).1se of research, have contributed to ma.lei 

this a research conscious ane . The 'increased status of 
0 jt l 

research in the natural science~, j ia'.s not bee"n paralleled 
" "'t--- ... 

in social work . Although there is increaaed evidence to 

suggest that research is becoming an accepted pa~t ot · 

ocial work, it is not yet an•. integral part of social work, 

to the same degree ~s ;tt exists in the other older es

tablishe·d sciences. 
' •. ~ "· \ it;; 

The development of social wor~ itself .suggests 
,, 

several clues that explain the time .lag 1n the intenration 

of re~~arch and social work. Social work i~ just beginnin« 

to mature as a profession, to lay claim to being a science 

in its own right . .. The "scien~~"(method) ancl the "art" 

(help~ process) components in social work, have further 
J,.__,. 

complicated this ,development. 
~- --- ,.~[ ~ 

T~e content of socia} work knowledge shows 
i I/ """ .• 

is.tory of borrowing from other sciences and disciplines, 
''"'"17'"-

particularly the behavioral sciences . - Because the pressure 

the immediate needs {giving; servioe) o~ 

-5-
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social v(pf:k , the :eindings of these soienoes were more 

eadily incorporated into social work knowled;ce . The 

findings of the social soienoes·. were not. ad9:ptable 1ri 

the s~]'l.:~( ·y~y.--~;-Herman D, Stein explains it this way: 

"~ To some-- extent, the social worker's lack of 
interest in, and unfamiliarity with, social soieno 
literature are related to the nature of its content. 
Unlike psyohoana.lytio writing whio~ is 4ireotly -ap
plicable to clinical practice, the su~Jeot matter of 

cial science is not generally orientated to ap
plication. ·· social science is concerned with demon ... 

t ·rating what is tru.e - why ···it 'is true and to what 
extent~ and with raising hypothetieal questions tor 
theory and research. Social workers on the other 
hand, tend to seek answers to the problems of 
practice and therefore are disappointed when the 1 social sciences· :f.'ail to provide answers in such terms. 

The· aeemintC antipathy between theory ' -aiid praotioe 

and tlie inse6~ity\ of social work itself' at• this stage or 
development, :rrtS.:Y partly explain the 'deartb. of researoh du~ 

fna ::_this period . The early practitioners used theii;- own 
-, 

experience and the knowledge of other sciences to gradu-

ally evolve a "- f'und of knowle 

pleEfr and concepts that ~ 

nd a framework of prin.ai

to be applied to social work as 

whole. This conQern with givi the most effective 

ervice in meetil'lB the needs of everyday practic", am-

pi~ically l~ft little ti 

velopment·. 

tor ounder theoretical de-

cience in Social Work ;----- x--- .. orkt Vol. XXXVI, No . 4 
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The profession o:f ·social work in the beginning 

did not the security within itself thEt.t permitted its 

niembers _to: look at themselves and evaluate their practice. 

In addition,--social workers had distrust of science in 

the helping -process because the one seemingly contradicted 

the other.- This -distrust precluded full acceptance of 

research in th rly forma~ive years of social work. At 

the same ti.me, social workers' status in research s lo-.v, 

because of their dependence on other sciences :for method 

and failure to reooaniz 

other scienc_es . Their statu 

rather than a contributor. 

t social work might offer th 

s that of a borrower, 

lack of confidence within 

social work itself', prevented 1t from ma.ki 

tribution to ,social science research, or usi 

ither a con-

research 

itself. 
he current social work seen ho a reoognitton 

of the interdependence of research and social work 

practice and theory a~d clarifioation of what each can 

offer the other. for a more complete profession. Yet there 

is not a reement about who should conduct this 

research in social, work. ost writers ree that there 

ill be always some sort of collaboration and co-operation 

between social ' scientists and social workers in this 

field. ut the role or each in this common endeavor has 
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can be aiways close ooll"abo.r-
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tion between 1ihe aoo1aJ. :sciences ·and ~ooiar wo"rk, thi 
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- ,_ -
in research~ ·social 
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In commenting on social work's need for its own research 

in this area, Isaac H. Hofnnan e this to yin the 

ervioe .Em , rch, 195'-6 : 

ocia1 work cannot 
tatus unress it assume 

own knowledge content. 
t must' not only systematically fo 

practice theory, but also i t must ta 
developing a body of scholarly knowl 
aspects of human behavior that are ·1 
tive areas of speo1al1za~ion. lO. 

task of 
dge about these 
s own destine-

his -"task of developing a. body of.·, sohola~}y knowledge", 

leRitimately falls within t f'uncti9n, _, of 1j3o_oie.l work re-

earch. · --, Ideally., this should be done by research 

suecialist1:f;wh6' ha-v-e; their· roots~ 1n social work, but sinoe 

social -work'-"S:till la the rsonnel to carry out thi 
. 

research, :-1t}.will have to enlist aid of social 

soiehtfsts, "'J:n.ftially. I:f is co-opex-ation is to be of 

reatest .worth'· to social work ,- it needs to know clearly 

hat ~it expects from suoh co-operat;l,on and have a 

conviction-a.bout its own contribution to tne proce • 
ork i ·s .:, f'ully ··aware -of its need nd its ,in".'." 

ttaihsio -wortn;:·:1t will be · able to .select ,and adopt from 

the socia:(Jic'ienoes, those::me,thods'.).tha:t will advance and 

enhance ,its o ,:-esearoh; ,.- at ,.-th time that it adds 

to it, methods c. acqu1red through experience. 

10 • .1.:-:::.1saao 
·and Soholarehip", 
(1956) P • 20 • 

_ _ Service 
earch, Sooial 
view, Vol. 

ork, 
• No. 1 
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te of the :l.noreaaed devel -

in social work at tne 1>resent time , there is etil 

to speed the _process of integration. Soo1al 

r1e, is at presen~ , research oo?lsoi ouo but thoae mos'\ 

concerned VJ1.tll advanoing tine ca.use o.r soo 

f VVI.U1V.L.J.;, V.J.. .. ,~Ommuni t., C:.&VUY..l).~Qf 

.d schools ot 

tion by ,_ 
~ . ~ 

. .. l· 

la~ityf~: t4e part tnat ie ~o be 
'-· . ' 

is 1ne: purpos·e of tne ;~wo ouooeea1ll(t onap 
' 

this report to disouaa the rol 

ork; ,121 rela.ti<;>~ to tne reco - ~ . . 
in social, yrork . - ~ ,,., "" ~ 

~he rple ot the school will b 
• ' ,. I -

d wi ih the. reaearoh ::,;t-ojeot. as e" t~me ot 

Particular attention w111. be t>a1d to one suo 

roject .1n .a school of social ,,ork - ~e Martt 

ocial- ·\'iorx, 1uu.1rax, 1.-1 . _ th 'l'no pr 
~ .. .,. -

_ ,. school 'in 1955-56 centre~. ~round ~ soc1o;i.9g1ca.1. SUl'-
~ ~ 

The ·- ., .. -~ - . - . -ey. 
' \e ... '"' .• 

rojec-t ' designed·. t 'o' give t>re- -:-rot'eeaional. tra:tnin£ in 

cial work rese·~r~~ 11.ii,1 be developed in Chapter i . OtLer 
~· 1.,. • •• • . - ' • 

rr1c1~11y, no attempt will be made to re~ate th 

_a or; this survey, to the needs atld goals of aoctol 
" -~ 

in .reiide.r1ntt .d1rect sortie 
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CHAPTER III 

HE SOCIOLOGICAL SURVEY 

Th.e research project at the Maritime School 

of Social Work , Halifax, N. S. for the year 1955-56 

rew out of a national sociological survey, entitled 

" .A Survey of Married women o Are Worki or Pay" , 

conducted under the auspices of the Women' s Bureau, 

Department of Labour, Ottawa. The field investiRation 

of the ·survey and the collection of data for the sur-

vey in Halifax 

students of tne 

as undertaken by the second-year 

~r1time School of Social Work as part 

of the current yea.:r•s research course . Some of the 

events leading 1;o the inclusion of the Maritime School 

of Social Work in such a national survey will be 

traced briefly. 

Over the years , there has been increasing recog

nition that- the growing number of women in employ-

ment in Canada is more than a passing phenomena . Women's 

organizations in particular, all across Canada, were 
~·• L " ......... '""I,~ 

~l•~·• • f 

ooncerhed · with this problem and urged that the Depart-

ttawa set up a Wo~en•s Bureau; to 

-2:,-
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o.e E CUA oa 8 ou~ 1~s Durvose throUtth oo-oDer&tio 

o,nT.n oi.ner Jrovern.TIIen -- - --- .. - .... - . - - - --, ··- -
________ __________ __ __ __ --...,ani-

lJ ~- ~ ii°. • ~ • 
, ~ \ I ~;--L: • ' _,,..., .r'lo.F ~- ' 

It oompU ee and d1etr1but t ione aoross ·canada. , 
,,r~· ·-, ,;-_,;:r;·: -~- ,.-

formation abot1:t world.ns women and clla.nnels th1s 1nro 
. •·- ~· _:'- _. -" c· ·~",..il • .,l~ 

to those·~ intereatetl government at(eno 
' •!. ·, 

~ !I.. j 't 
1,· ' 

tional organizations . 
"" ~- _.-,. 

nt situa'tilon was cno 
' I • "' ' 

tbe subj eot -6t a Dilot otud.y • - "Married women, in . '. 
:ploynie:nt ~. · ·In June ot 1955, 

I__ ' .. ._..-

ion Bureau o~ Statisttos to 

,y 1n ten major oiti . 

land wer, 
. ,-, ,_, 

i (. ·- + 

xoluded~ 
~ 
. . ,. . I 

chools ' ot· social WO -
::.· ~ 

t sociology or D8Yohology were asked to Drovi 

istics, in eaa1't1.on ~o dra.WltlR u· 

le•· 4 tor the aurvev, also di· 
r - i ·--

interviewing. 
• • ..... or;,. >, •--• • ..-..., .M~ 

l '. •• 'I )'1 ~- '"1 

55·~ the lla.r1 time Sobool o 
,~ (' 1~ •:-.:-:: ·~ ,,.;..-· 

ooial Work. Unli~ax. N. s. &ta contere-noe 1n Otta•"• 

• ~- n--•- 4-- ~----- -• ~~-~~-• 

4. or oa»~ 



niversit-i(fs' and'" 'o-th·er schoole o..r social •'work, agreed 
( 

t o::!partfcipate .:.in·~i tie . survey~· .'l,rt::. waa tel't that t . 
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SURVEY OF MARRIED WOMEN 
WHO ARE WORKING FOR PAY 

The samples for the Surveys of Married Women Who are Working for 
Pay have be~n selected in eight major cities • . The sample sizes are such 
that a spe.cified expected number of married working women will be included 
in each sample. 

Definitiens 

City 

Toronto 
Halifax 
Quebec 
Montreal 
Winnipeg 
Saskatoon 
Edmonton 
Vancouver 

Sample .Design 

Expected Take 

300 
70 
50 

300 
100 

40 
60 

150 

Dwelling A dwelling is ' a structurally separate set of living premises 
with a private entrance from outside the building or from a 
connnon hallway or stairway inside. The entrance must not 
be through anyone elses living quarters. 

Household Any person or group of persons occupying one dwelling is 
defined as a household. A household consists of a family 
group with or wi:thout servants, lodgers, etc. It also 
consists of a group of unrelated persons sharing a dwelling 
or even one person living alone. Hotels, and institutions, 
may also contain a household or households consisting of 
permanent residents. 

The characteristic, a married woman who is working for pay occurs 
infrequently. in most cities, and is not found in only one specific pa.rt or area. 
A suitable sample must, therefore, be scattered throughout the entire city. The 
design of the sample incorporates a method known as multi-stage probability 
sampling. 

The first stage is the selection of a sample of blocks; the second 
stage is the selection of dwellings within the chosen blocks; the final stage, 
which entails a visit to the selected dwellings, is the selection, within the 
chosen dwellings, of all married women who are working. Each dwelling has the 
same chance of selection. A dwelling is not selected because Mr. Jones is 
living there, or be~use it is thought to contain an average household; it is 
thought to contain an average household; it is selected by chance so that with 
all other dwellings selected in the same way, reliable estimates of totals can 
be made. 

.. 

/ 
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A sample, rather than a census, is used to reduce the cost of the survey, 
and to provide current and reliable estimates with a minimum of delay. 

SamEling Materials for Halifax · 

For the administration and direction of the s1,1rVey in Halifax the 
following sampling materials are provided. 

' ~ 

1) A map of the city proper on which the location of each 
selected block is shown. These blocks, which may com
prise a group of city blocks, are numbered serially from 
001 to 046. 

• 
2) A separate diagram of each block on which the street names 

of the block boundaries are shown. On the reverse side 
of each diagram the selected dwellings are listed by 
address. These and only these ar e the dwellings to be 
visited. If perchance the dwelling at the specified address 
is no longer a private residence (it may have been burned 
down, or demolished, or is now vacant, or converted to 
commercia'l use) no interview can be made, and n.g substitution 
or replacement taken. This will occur as the sample is 
designed not only to provide estimates of the number of 
married, working women, but also to reflect changes, such 
as demolitions, vacancies, and conversions to commercial 
use, which have taken place since 1954. The basic data used 
in the selection of the sampl e referred to the year 1954. 

If, at the listed address, there is more than one house
hold, all households at the given address will be enumerated. 

Enumeration Procedure 

The sample size, that is the number of addresses at which calls will be 
made, is necessarily larger than the number of interviews of married, working 
women that will be obtained, as only a portion of these dwellings will house 
married working women. The procedure, described below, is designed to reduce 
the administrative problems and yet provide reliable estimates. 

1. The Initial Visit - Someone at Home 

a) If there is a married, working woman living in the dwelling and the 
information required can be obtained, a schedule or schedules will be completed. 
If only part of the information can be obtained a call-back to complete the 
interview will be required. This will include the case where a single schedule 
is not fully completed, or where there are two or more mar ried working women and 
all the schedules were not completed. 
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b) If th~re are married, working women living in the dwelling but 
the information cannot be obtained for any of them the address of this 
dwelling will be inserted on a special list called the "Sub-sampling List". 

2. The Initial Visit - No-one at Home 

a) If there i s no one home and no information as to whether there 
is a married, working woman living in the dwelling can be 
obtained, successive call-backs will be required until contact 
can be made. Dwellings wi+l then be enumerated (la) or added 
to the Sub-Sampling List (lb). _ 

Successive call-backs are expensive~ The~ umerator should 
be encouraged to arrange his call-bakes for times when the 
respondents would probably be at home. The number of call
backs depends on the allowable costs and the enumeration time 
available. However, a minimum of two call-baeks should be made 
to obtain at least an initial contact. 

3. Sub-Sampling List 

When fil selected dwellings have been interviewed or contacted, there 
will be a number of completed schedules and a list of dwellings (the Sup
Sampling List) in which married, working women live. A sub-sample will be 
selected systematically from this list to provide at~ the difference 
between the expected number of completed interviews (page 1) and the number 
of completed interviews made on the initial contact (la). 

A sub-sample from this list must be made even if enough completed 
interviews were obtained at the initial contact. This is a necessary pre
caution to ensure unbiased estimates as the characteristics of mnrried 
working women may differ according to their avai lability for interview. 

As an example of the procedure outlined above supnose that in Toronto 
100 completed interviews were obtained on the initial contact and that 400 
potential interviews were listed on the Sub-Sampling List from which a sample 
of 200 is required. A sub-sample of one half of this list would be selected 
for interview by cj oosing a random start between land 2, (suppose it is 1) 
and selecting the first address on the list, (thLl t is the Sub-Srunpling List 
which is formed by combining all the enumerators' Sub-Sampling Lists) and 
every second address thereafter. In general a systematic sample is drawn by 
first selecting a random number between 1 and k where 1/k is the sampling 
ratio. If the random number turns out to be (n) then the nth, (n/k)th, 
(n/2K)th, etc. units are drawn into the sample • 

Suppose that from a complete list of 900 dwellings it is desired to 
select a sample of 15 dwellings or l/60th of all the dwellings. A random 
number between 1 and 60 would be obtained by consulting a table of random 
numbers. This number and every 60th number thereafter would specify the 
dwellings to be selected. Using the attached table, the random number 36 
was chosen, thus the sample would consist of the 36th, 96th, 156th, 216th 
•••• • ••• dwellings on the list. 
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The schedules completed for dwellings on the Sub-Sampling Lists 
should be uniquely marked as the da'ta for these dwellings must be weighted 
separ a tely. 

In review, the enumerator will contact each listed dwelling in each 
selected block. 

1) If the dwelling is a commercial or institutionai dwelling 
with no priva te dwelling within it, - no interview is 
obtained. 

2) If the dwelling contains one or more private households 
the enumerator will interview all the households. 

3) If a contact is made, either on the initial visit or after 
at l eas t two call-backs, and no interview is obtained, the 
address of the dwelling will be entered on a Sub-Sample 
List. This List will also contain the addresses of those 
dwellings that could not be contacted even after a number ~ 
of call-backs. • · 

4) A sub-sample of dwellings will be selected from the Sub
Sampling List. Its size will be at least the difference 
between the required number of interviews and the number 
of interviews completed on the first contact .• 

Tabulations 

The tabula tion of the data must be made in two stages. 

1) The data obtained from first interviews will be 
tabulated under the desired class ific~tions. 

2) The data obtained from interviews of dwellings 
selected from the Sub-Sampling List will be 
tabulated separately under the same classific~tions 
used in (1). This dat a will then be weighted by 
the universe of the sub-sampling r atio and added to 
the corresponding totals in (1). This will provide 
a balanced sample of dwellings and households. 

The distributions obtained from this sampl e will refer to a universe 
defined as "persons living in private dwellings within the City of Halifax". 

Prepared by: 

Sampling and Analysis Section, 
Special Surveys Division, 
Dominion Bureau of Statistics , 

November, 1955. 
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SURVEY OF MARRIED WOMEN WHO ARE 

WORKING FOR PAY 

Schedule Number 

Block Number 

Household Number 

Date of Interview 

Length of Interview 

UNDER THE AUSPICES OF THE WOMEN'S BUREAU 

DEPARTMENT OF LABOUR, OTTAWA 

Interviewer ........... .............. .............................•.. ~ ............. . 

Male ........... ........ ............ ..... Female ..... ...... ............. ....... . 

Married ......... ...... ... Single .................... Other·-··············· 

---- ··•· .... -· - -.. - -•·· 

·-·-··-

_ ..... --~---

------ --· _J 



Department _of Labour, Canad.a 
Women• s Bureau 

SURVEY OF MARRIED WOMEN WHO ARE WORKING FOR PAY 

Enumerator's Schedule 

SECTION I - STATEMENTS OF THE WOMAN INTERVIEWED 

PART "A" - BACKGROUND INFORMATION 

1. Married •••• Widowed .... Divorced .... Separated 

2. Dependent children: Yes •••• Uo •••• 

3. Worked in Canada for pay or profit for the equivalent of three 
months or longer in the twelve months preceding the interview: 

4. 

5. 

Yes •••• . ,. ~ ·r.r No•••• 

Age group: 

14 - 19 years••·• 35 - 44 years •••• 
20 - 24 years •••• 45 - 54 years •••• 65 and over •••• 
25 - 34 years ·••• 55 - 64 years •••• 

Country of birth: ··················· Year of entry to Canada 
(If applicable) 

6. Level of education. {Specify country if . outside Canada) 

•••• 

• • • • 

Grade completed (elementary or secondary sch_ool) 

Other formal education: 

•••••••••e•••••• 

College 9r university Voc1:"-tiona.l,' and/or 
Professional Training 

• 
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PART 11B11 
- CURRENT OR LAST JOB AND WORK HISTORY 

7. (a) Currently working for pay or profit: Yes•••• No•••• 

(b) Where or for whom works (worked). 

Description of' work. 

What the business., f'inn or employer does. 

Working (worked) for more than 
one employer •••• 

Working (worked) at two jobs 
at the same time•••• 

Working (worked) for :pay or 
profit in own home•••~ 

(c) Full-time regular worker: Yes •••• No•••• 

------- ------ --------·-···· --·-· ·- ·- ···- · 

Daily working hours 

t-------------- --------------------··-·--..... 
Total hours worked per week 

--------------- ----·-·-··--·-·- · 
Specific days worked in the week 
·------------------·-··--··-· -· --····-· ··· - ·· ----·· - ·-· · 

/ 
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( d) If "no" for ( c): Pa.rt-time ••• ,. Seasonal•••• Casual•••• 

Arrangement of hours, days, weeks, etc. worked 
. --- -- - .. · 1 

I 
_ ___ ____ _J 

Why? (give details) 

(i) lack of full-time regular Jobs 

(ii) lack of adequate ttaining for available full-time 
regular jobs 

(iii) hane .~esponsibilities 

(iv) personal preference 

(e) What the person interviewed: 

(i) likes (liked) about her working hours 

(11) dislikes (disliked) about her working hours 
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{f) Earnings from employment or net earnings from business oizrated 
bY the woman interviewed. 

Approximate earnings in t he twelve months preceding the 
interview (in round figures to the nearest $100). 

During the twelve months preceding the interview, worked the 
equivalent of': 

3 months, but less than 6 months •••• 
6 months, but less than l2 months 

12 months •••• 
•••• 

9. Has the woman interviewed ever contributed 1;o a pension fund in 
connection vith a job'l 

Yes •••• No•••• 

10~ Work History 

{This space to be used by the enumerator for preliminary' 
notes on work history.) 
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Work History Cha.rt s· 

(a) Approximate age when the 
woman interviewed first 
started to work 
regularly••••••••••••••• 

(b) What she .was doing before 
that time. (Enter 
previous activity} 

•••••••o••••••••••••••••• 

••••••••••••••••••••••••• 

(c} Kind of' work she did in 
her first job. 
How long was she doing 
that kind of work? 
(Enter on chart periods 
of six months or longer.) 
What did she do then? 
Why did she change her · 
kind o-r work? 
Why did she stop working? 
Etc. 
(Get work and out-of
labour force history.) 

(d) Approximate age when: 
(i} she married; 
(:ii) her -first baby was 

born; 
( iii) her last baby was 

born. 

years 

2-

4-

6-

8-

10-

12-

14-

16-

18-

20-

22-

24-

26-

28-

30-

32-

34-

36-

38-

40-L _ ______ ---= 
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PART "C" - HUSBAND'S JOB 

11. (a) Where or for whom husband works. 

Description of work. 

What the business, firm or employer does . 

(b) Full-ti.me regular worker : Yes•• • • No•••• 

Daily working hours . 

Total hours worked per week 

Specific days worked in the week 

( c) If "no" for (b): Part-ti.me •••• Seasonal••• Casual 

Arrangement of hours, days, weeks, etc. worked 

(d) Husband not working and why: 

Illness .. .. o Retired Unempl oyed • • •• 

other reasons (specify) 

(e) Husband's income .. Approximate income in the twelve months 
preceding the interview (in round figurea to the nearest $100) 

12. During the twelve months preceding the i nterview, husband v-orked 
the equivalent of: 

less than 3 months •••9 

3 months, but less than 6 months•••• 

6 months, but less than 12 months••• • 

12 months .. . .. 
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PART "D" - HOME RESPONSIBILITIES 

13. Persons ~iving in the household: 

The woman herself 

Husband 
•• •• Other relatives (list, 

showing relationship to her) 

Number of sons 

Number o~ daughters 

•••• 
•••• 

• • • • 

Number of roomers 

Number of Boarders: 

Lodging and meals 
Meals 

•••• 

•••• 
•••• 

Numbers 14, 15, and 16 
DO NOT APPLY 

if the woman interviewed has no 
DEPENDENT children 

14. Number of dependent children: , •••• 

Age and sex of each dependent child. Do they normally attend school, 
college, or university? 

(Do not list sons or daughters who are earning their own living and 
still at home.) 

Attending schools, Age and sex of each dependent child 
college, university, etc. 

Age Sex Age Sex Age Sex Age Sex Age Sex ~~: Sex .. -- -
Not in school 

--·-· - -
Nursery School or 
Kindergarten 

·- -- -- -~·-·~ r----·· 

Grades 1 to 8 inclusive 

- ·- '--- ·-- ----- . 

Grades 9 to 13 inclusive 

College or University 
-- -

Other (specify) 

., .. ___ 
Special information re adult children (over 16 years of age) who are neither 
self-supporting nor continuing education or training. 



- 8 -

15. Care of children while the mother is employed 
(note specific arrangements including details of cost, if any) 

16. In what ways is the mother: 

(a) Satisfied with arrangements for child care? 

(b) Dissatisfied with arrangements for child caret 

17. How does the woman interviewed run her home when working for
1
pay? 

(a) Routine of household duties . 

(b} Extent of regular help fran other members of household. 
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(c) Pa.id services used by the woman interviewed 

Pa.id Services Explanation Approximate Cost 

Laundry 

Diaper Service 

Housecleaning 

Meals 

I 

Other 
l 

I 
I. 
i 

' 

(d) In what ways is she: 

(i) Satisfied with the above arrangements? 

(ii) Dissatisfied with the above arrangements? 

18. Housing 

House •••• 
Occupy al.l •••• 

Apartment or flat•••• 

or pa.rt •••• of house, apt. or flat., 

Own •••• Rent •••• Other (explain) •••••••••••••• 

How many roans of housekeeping? •••••••••• 

·-

Who else shares responsibility for housekeeping? •••••••••••••••••• 
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PART "E" - OTHER INTERESTS 

19. Pattern of other interests when working for pay. 

(a}'Personal interests, activities or hobbies. 

: El-: ( -~ ! 

(b) Active participation in clubs, organizations, church 
activities (denomination not necessary). 

(c) Other recreational activities shared as a family group .. 

(d) Comments about time available for interests other than 
her job and family responsibilities. 

- - - ~~- ............. . 
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PART "F" - A'r.rITUDE INFORMATION 

20. {a) Purposes the woman interviewed has in working. 

(b) To what extent does she feel she is achieving these 
purposes through work1 

21. What the woman interviewed thinks she has: 

(a) gained by working1 

(b) lost by working1 
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22. (a) What does the husband think about his wife working? 

(b) What do (dependent) children think of their mother working? 

(c) What do other relatives and friends think of her working? 

23. (a) Comments of the woman interviewed regarding the effects of 
her working on her children: 

(i) in terms of gains. 

(11) in terms of anything they have lacked. 

(b) What reservations, if any, has she with regard to leaving 
her (dependent) children while she is working? 

--- _ .............. .. 
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24. Ideas, if any, about desirable facilities for child care tor: 

(a) working mothers in general. 

(b) herself. 

25. (a) Chief difficulties faced by other married wanen who are 
working for pay. 

(b) Kind of difficulties, if any, working creates for hero 

26. Ideas of the person interviewed regarding convenient hours of· 
work for : 

(a) married women, in general, who work for pay. 

(b) herself, and wey- . 

27 o It the person interviewed completed Grade 12 and/or has had some 
special job training~ how does ( did) she feel about her job as 
related to her education and experience? 
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PART "G" - FUTURE PLANS 

28. (a) What the person interviewed would do if she lost her job 
(look for work or not look for work.) 

29. 

(b) How long she expects to go on working for pay. 

(a) Whether .or not the person interviewed is now working, is she 
actively looking for work at the_present time? Yes•••• No 

(b) . Ii' "yes :for (a.) - how, and in what kind of work is she 
inter ested? 

(c) If ·"no" for {a) - does she intend to seek work at sane future 
time and under what circumstances? 

•••• 

30. {a) Is the person interviewed taking any education or training at the 
present time? Yes•••• No•••• 

(b) ' If "yes" for (a) - what? 

31. (a) Would the person interviewed be interested in job training? 
Yes •••• No •••• 

(b) If "yes" for (a) - what type of training would she choose 
and why? 
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SECTION II - ENUMERATOR'S ANALISIS 
(NOT to be filled in at time of interview.) 

Note any discrepancies in statements of t~e person interviewed. 

A. Reasons why the person interviewed is (was) working for pay 
or profit. 

B. Does (did) job measure up to educational and occupational training. 

Yes •••• 

C. Other cOIIDnents 

No•••• 

Choice (explain) 

Limitation of employment possibilities 
(explain) 


