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Meisage From ' 
The ~CEC Managing Director 

. • J proud{y takf 
,~ · _ this oppor- -

tunity ,to in-, 
troiuce you to 
the first issue 
, of our montfi[y . -
newsfetter - ' 
"?Ji,e ;4.frican 

Yvonne Atwell :Nova Scotian _ 
Managing Director, ACEC 'Workfr'': We; 

, were inspire/ 
to 'dev~fop this newsfetter to provide 
information on ~mpfoyment to the· -
;4.fricart Canaaian community and other 
interested-parties-in the community. 

_ 'We,kope to offer thaught pn1v0Rjng 
. topics that wi__[{ focus· main/!y on worR., 

issues. _ Our aJm ·is to _corivey worRjng 
"news with a view"tnat fi:sep commu~ 
nity,mem6ers-ukf you in mind. 'We 
pfan topro.vide some_ it}Sight and 6ring 
you 1ip-fo-date on empfoyment happen:. , 

' ings that you may not 6e aware of. <Tlie _ 
newsfetter is.devefoped 6y <[fie Jljrican 

_ Cana.dian P.mpfoyrrient Cfinic (}lCTEC) 
whicli i;5 part of your foca[ community_. 

In cfosing, I weCcome.oU and new - : 
dients t9 pfease drop 6y to _use our _ 

. services; or just visit the_ P.mpfoyment -
Cfinic to say Jief(o._ _, ·· · 

. ,_ 

·•n·-This Issue 
: 

., 

r 1: Message frqm The ACEC Managing ,.. 
' Director 

' ., ~ 

2. A Rising Co,:nmunity Employment 
Resour9e 

' · · -3.-· The Changing Workforce and How it , 
Effects You . 

, . -. 
4. Equc~tion & Training' Opportunities 

Newsletter editing and design 

. by Andrea David ,.. 
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···A Rising ·com~unity E111ployment ·Reso'ui-c~ -< .. 
Finally, an employment 'agency that African Nov(l Sc_o(i'ans can relate to - " ;, ~ 

-The African Canadian Employment -
Clinic (ACEC) first opened (ts doors 

for service on February 7; 1'994. It is 
sponsored by the African Canadian • 
Caucus o( Nova Scotia and CEC~lack · 
Community W orkgroup. ·For those of .. 

- you who are hot familiar ·with our loca­
tion,. we are conveniently located in The 
·Regal .Building at 5663 Cornwallis· 
Street,-Suite 106, Halifax, 422-3391. 

- ' ,, , ~ 

Tbe Clinic represent~ an employment 
.r~source for members o(the Blac~-com-, --­
munity. We encourage you to use the , 
servi~es .and get information that will be. 
beneficial to your job search, The focus 
of the clinic is to join with the coriunu- . 
nity i~ an effort to help people'who u_s~ 
the facility, acquire s·ome of ~he skills 

_ they need to acc_ess.jobs. --

,"Our philosophy slates .thgJ by_ 
providing its members with practi­
ial tools for self-suffic(ency 
through a community-based-

, initzative, the African Canq,dian 
community will prosper. " 

As an employment resource, we have. 
discovered that many i~dividuals need · 
assista!_lce with job search techniques. 
We try to make certain they are exploring 
all the options ~~ailable to them. African , 
Canadfan clients -who are notjob~ready · · 
have indic_ated th~ need for support in ,: 

-persmlal counselling and.job search.skills 
from agencies. They-want access to 
programs' designed to ensure their full 
participation in the job market. .. 
~'We believe that until we take full 
control of, an·d responsibility for our ' 
·community's re~ources, we shall never . 
be f:ee to advance independently. " · · 

A connectioh must be mad~ between the 
metropolitan corporate sector and th~ 

.. Black C!)mmunity to support employment 
- equity. By encouraging ongoing educa­

tion and training, job seekers ·will be 
, better prepared to enter.the workforce. . 

Clients who register with the clinic will 
' be exposed to an environment designed _ 

to promote pride and confidence in the 
individual, as well ai in the Africa!! 
Canadian COillJilUnity. This will enable , 
jndividuals to make a positive contribu­
tion; thei:efore, stimulate the community '· 
with skills ·that will encourage economic ' 

__ growth. · 

ACEC Service~ 

•,' 

Community outreach is ongoing as the 
African Canadian demands more services . " 
and informat1on from'.his o~ her commu- · 
nity-based organizatioqs. It becomes 
clear that the Employment Clinic must . 

- play ,an active and ; ital role tn p~viding . _,,, 
-this service. · ✓• 

'. We will b_e offering this service by _ 
· '_ coordinating qual(ty meetings and focus _ 

groups; conducting surveys, and writing 
newsle.tters on, employment. 

' 
, , 

Additional Personal Assistance 

• Resume Writing Workshops 

• Job Search & Job Interview 
Workshops 

• Creation of Opportunities 
Between Client & Employer 

• Life Skills 

,· ·.· 

.... ... ~- I,. ._\. 

,\, . , .. ' . 
• see sid~- .. /2_ , 



The African Canadian Employm,ent Clinic. 

'"' l;~ployn:,ent f!~source ', ., '. 
. • co.ntinued from side 1 ~ ,, • 

i 

·. Thec~rporate work enviro~ent'~d its : ' 
cultur~ backgrounds may be unfamiliar . ; 
to cliei{ts, and s,orflewhat different than '· 
·what they eipectel We try to, pr~pare ' 
~lients by addressing their expectations 

· and concerns. 

worlqorce. ,1n· t~ese circµmstances' CO.II!-. · 
, panies are forced to make significant cut- , 

backs ancl up;fortunately staff~nembers · 
. can be pn the receiving end of the axe. -·~ 

SQme employee/ may resist techn'bl~gical 
· chailges.,and this may slow .down tbeir · 
· leanring abjlity to obtain th.e requ~ed ' · 
. -new skills. -Whether our view of this ' , . 

. ~ 

. burst 6ftechnulogy is · neg~tive'or ; · 

Page2 

· will ·help. ~ith d~veloping y.our pl~. Thgit 
,• import~t elen{ent is called "g9al setting". ' 

You may ask yo.urself, whaf is goal : ~ , 

setting? Goal setting 1s b~s.ically deciding 
,what things in·life are important to you , ,· 

· · and making a personal coIIlIDitment to · · 
· ac6omplish them. · . · 

i' -' '-,.j 

. ~. 
L-isting daily, monthly, arid/or yearly · . , . 
goals Gan be a ma]or'factor in h;lping yoir 
. form your plap.. On~e you have listed . 

.... 
·, ...,;• 

, ,We ~e dedicated to promoting positive 
self-este~JIJ. among clients. · 

positive, we cannot slo~ down a growing 
globalized economy'. , . . 

. . 
As quoted from the book entitled 

'. 
' 1 , ,·· 

your individual go,als, you can now ·deci4e ,· , ,. 
_what tasks you should perform to help 
,y,ou achieve t hose· goals. ·. · . 

ACEC's committed objectives: 

• Enco~rage clients. tQ d~~elop.a 
"' plan and tak~ control of their job 
· • se~rch ' ': · · •. ·~ ' .o' 

• '.Facilitate exposu_re to employment 
opportuhities·by networking · ' ·\ 

·-'t ,. 

• Identify SElcrvices df .the Clinic to 
• potential employers who seek 
-~ African Caoadian tal!3nt / ' . 

, .' , . • Provide the concept of self-worth 
' · ' • in African Canadian corpn:iunities ,; .,. _____________ __ 

·1,,, • ·, 

Our counsellors and other starf members. 
are here to :;issist you'in ~y way we can. 
We'look forward to providing you with 
support and i~foonatibn abo,ut possible 

. -,''Excelerate" by author Nuala Beck: 
; .. ,"• .. 

" ... y01;lW01J:'t.have to g~t a PhD just . 
(o get a job in a fast-food jQint. This New· 

. -Econo/ny is big, ana there·are huge ' '., 
,. . opportunities in it fo,r you;-so don't settle 

forjust any job. Make su;.~:-.tiu,,t yo~jau, 

By developing a pJan, ·you can work"fu a . ' 
more organized frame o(mincl which will · 

, point you i~ the right direction towards a 
. focused, happi~r working journey. 

':- ) ~ . -

. in . love with whatyou."d9 for a livlng: 

.·. H~v.e th~ courage to live your dr;a'!ls.:; ' Educatio'n ~nd Train,ing 
· .. · . ._.'·•·opportunities · ·· · ~ · 

,, 

~ · f 1· ti; i~portant to -get th; education !!nd 
- . , traifiiiig that wiiLgive you transferable 

workforce-transitions and prepare them-. skills in :t6day's job m~ket. In~ividuals 
selves by getting the s1<.ills needed_ to · t. are forever facing new ·chal!enges, and as 

. obtain cqallenging opportunities. i The ' ;a rfl,sult, there.-is a ne~d to acquire flexible 
,. (reedoin of choice is a wond~rful right skills that allo.w Yf>U to perform more than 

tl:J,at we allhaye. Although good choices . , one job." As African Canadians we must 

-~ !ndividu~I co~mitment 

· ~ African Canadians must be alert to 

.,..-'( ... , 

employment opporfunitjes'. · 
': ,,, /, I 

c.µi at times be concealed and become .. · , · 
•' 'keep our skills .current and up-to-date to , " ' 

,; .. 

c-• Th~ Changing,Wo.rkforce · 
'anc:t, ·tto~. It Effects You 

' ' 

: . , w •, e.continue to hear people say tllat , 
' . the work{orc.e is changing . . What 
exactly do· they mean by this, and is this 

. ~omething we should be: concerned ab~ut? 
, ..:, . "'~: t',._ I,-'.) 5, 

'-. more difficult to find than bad ones; · 
i1~~~rthele;s,'we' must ~hallenge,our- .. ~ompete-~ith the ~~m~ding and chang-
s'elves to hil!ke appropriate _choices. · We i1:g employment ne.eds. , '~ 
have to be accountable and take 
responsibility for. ou_r own d~.~isions. 

. Self-management plays ~ important role 
, in the outcome of a person's working 

-, journey:. Individuals cannot afford to 
;, think someone else will take care of 

.•' 

· !fierrt or mould their future"for. them.: We , 
.. ., can be the directors and. the producers of 

,_ 
, "Jtis npt what you study, it's whe~e 

you ~pply what"you've learned ~-that is 
thf key. A'].d you'll be further ah~ad if ' • 
you apply your special talents in aµ 
i[ldustry that has•a future, rather than in 
one that doesn't. ,,. . 

' , , our. own future. 1n the end, self-care and , .. 
·• . ·,· individual c~IllIIlitment .to achieve: y9ur' : . 

Source: · "Excelerate' ' by author Nuala Beck 
, .-;_• 

., ... ..,~ : 

• __ i; .. 

.,. 

. "changil} . workforce"? · ~ desired outcmp.e can be 'a fulfilling 
: ~ ~ · r . reW-ard.' t: 

J'!tls may.m(?an something ,diff~rent to ·' < .. } )_ 
. /Educationnfaining Re.sou;ces , · .. ~ 

.,. ;- ._ , • . .:,. ' ,, -' - ' .,-.' ~ ' ·,· • !". • "' 

each persoq. who an.swers the question. . . 1. • 

However, wh,ether we like ii or not.the· .. Developi11g a plan for yqurself . ,,-
workf9rce ·ab,d its surrounding e11.viron,,-.. : ... and sticking lo it . . . , 

The African Nova Scotian Training,Centre, 
computer ?ertificate courses ........ .. 49:2:06~3. 

' ·- ' 

Dartmoutl\East Black Learning ·cenfre·, . , 
ment ~e rapidly changing, ·and if we -want ' ' ~ , · ·' · · 

",to grab onfo wh~t it offers we may have to' A key strategy.to use when .trying t'oput · .. 
alt~r dur routine Wi/-Y of thinking. . yourself on the righ(tr_ack of employment . . 

academic ·upgrading-... ; ......... .. ...... 468-2880' 

Dalhousie Univeirsity, (transition. year 

· ' · ·, · , opportunities' is to:·develop a J?lan of , . 
. C011tinual chiµ1ges in our ecohomyriiay. ' action for yourself. There is an essential ,. 
often lead to unpleasant changes in the · ,,,..- element that is' often overlooked which 

0 

. . ''/~ 
, -,_,-: ..._, ~, '( . , ~ t :~ I 

' ,, 

. Mount Saint Vincent' (universTty preparatory . 
· • courses) ............ ;; ....... ~ ........ : .. ., .... :. 457-6243 

' ' , -

' i· . 

program) ........... , .... : .............. .. .... .. .. 494-373!) 


