
,, 

A COMPARISON OF TWO SMALL MARITIME UNIVERSITIES 

WITH DIFFERING RELIGIOUS BACKGROUNDS: 

SAINT MARY'S UNIVERSITY AND 

MOUNT ALLISON UNIVERSITY 

by 

George H. Fotheringham 

© Copyright 

Saint Mary's University Library 

Presented to the Faculty of Education of 

Saint Mary's University in partial fulfilment of 

the requirements for the Degree Master of Arts. 



ABSTRACT 

This thesis, entitled "A Comparison of Two Small Maritime 

Universities with Differing Religious Backgrounds: Saint 

Mary's University and Mount Allison University" is an attempt 

to find significant features of each institution which are 

either based on or have evolved from their traditional religious 

backgrounds. 

The investigation was limited by the complexity of 

modern universities to the selected areas of: historical back­

grounds, administrations, faculties, ownership and control, and 

program and students. 

The history traced the development of both universities 

through the nineteenth century up until the present. Particularly 

significant were t wo Acts, one passed in 1963 and the other in 

1970. The 1963 Act, passed in the New Brunswick Legislature, 

and entitled "The Mount Allison University Act" helped change 

the direction .of that institution for the fo r eseeable future. 

In 1970 the Nova Scotia Legislature passed the "Saint Mary's 

University Act " which drastically altered the ownership structure 

of the institution and probably altered its future as well. 

The chapters on administration and ownership and control 

deal predominately with the legal structures of both. However, 

underlying sources of authority and control are also discussed. 

Faculties i s probably the most comprehensive of the chapters. 

It attempts to point out the position of each of the University's 

. staffs particularly in view of their relationship with the 

administrations and control bodies. 

The final chapter deals with students and programs. It 
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attempts to make comparisons of the two Institutions through 

comparisons of the type of student attracted to look at the 

programs they offer. 
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P R E F A C E 

Two Maritime Universities, Saint Mary's of 

Halifax, Nova Scotia, and Mount Allison in Sackville, 

New Brunswick, have been experiencing periods of 

rapid change. 

This thesis traces their different backgrounds, 

both basically religious, and their more recent 

developments. It is important here to look at key 

components: Histories, Faculties, Ownership Boards, 

Administrations, Students, and Programs. It is also 

important to note that despite common factors in their 

backgrounds, they are now moving in quite different 

directions. 

This study attempts a juxtaposition of the two 

Universities, hopefully to see one and the other, not 

in isolation, but in comparison. 

Michael Sadler warned us to study institutions in 

a right spirit and with scholarly accuracy. The first 

I have done as objecttvely as possible, the second as 

conscientiously as possible. 

Fortunately, I have known personally many of the 

faculty members and administrative officers of Mount 

Allison University. This year at Saint Mary's 

University has afforded me the opportunity to meet 

faculty and administrators here. 

'-
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I pay grateful acknowledgement to many of these 

people for the kindness and patience they ha ve shown 

me in the preparation of this thesis. I note with 

particular gratitude the assistance of Professor 

F. R. Phillips. 

Understandably the study brought to light obstacles . 

It was not always possible to gain access to confidenti al 

documents, much as one would like to have assessed 

them. Then, too, the study soon illustrated that 

certain facets such as finance and f acilities might 

well be theses in themselves. These I leave to other 

scholars and hope they will prove as rewarding topics 

as this one has to me. 
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CHAPTER 1 

A BRIEF HISTORICAL BACKGROUND 

At the beginning of the nineteenth century there 

was a significant Irish-Catholic minority living in the 

Halifax area. The Reverend Edmund Burke became Vicar­

General of Nova Scotia in 1801, having been transferred 

fr.om the Ontario missions by Bishop Denaut of Quebec. 

His coming was the result of pressure exerted on the 

Quebec Bishop by the Halifax Catholics who argued 

that unless leadership was forthcoming, Catholics 

in Halifax would be in danger of gradual assimilation 

by the Protestant majority. 

Father Burke in Halifax ordered the construction 

of a two-storey building on the corner of Barrington 

Street and Spring Garden Row.Cl) The building was 

designed to house both a college and a Catholic 

seminary. Although the Halifax Catholics were fully 

aware of the laws discriminating against Catholics, 

there was a growing feeling that the time was 

approaching when these restrictions would be eased.< 2) 

After some difficulties in procuring a teaching 

staff, Burke was able, in 1808, to begin a boys' school 

(l)spring Garden Row eventually became Spring Garden 
Road. 

(2)shook, Laurence K., Catholic Post-Secondary Education 
in Canada, (Toronto: University of Toronto Press, 
1971), p. 58. 



in the two-story structure which al~o doubled as 

his home. His teachin g staff consisted of five 

seminarians. The· Catholic hopes. of developing this 

Saint Mary's School to a college level institution 

incurred a major set-back by the death of Father 

Burke in 1820. 

It was not until 1838 that the Halifax Catholics 

led by Btshop Fraser, opened a college for higher 

education of young Catholic men in the area. Known 
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as Saint Mary's Seminary, it was loc~ted on Grafton 

Street i n Halifax. The first principal was Father 

R.B. O'Brien, D.D. The Seminary was without financial 

aid from government sources and consequently had to 

be supported entirely by contributions from members 

of the Diocese. O'Brien knew that the task of support­

ing the Seminary in this way for a prolonged period 

would prove too much of a burden for the Diocese. 

He was determined to make representation to the Nova 

Scotia Legislature in an effort to gain official 

recognition and financial aid. 

On March 17, 1841 a Bill was presented to the Legis­

lative Assembly requesting a charter snd financial 

aid. It is interesting that at this time Saint Mary's 

attracted consideT1:fble attention because of the 

emphasis it placed on studies in Commerce. <3) On March 

(3)'Harvey, D.c., An Introduction to the History of 
Dalhousie University, (Halifax: McCurdy Printing 
Co., 1938), p.61. 

/ 
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29, 1841, the House, whose speaker was Joseph Howe, 

passed "An Act for incorporating the Trustees of 

Saint Mary 's College at Halifax''. <4 ) This date is 

generally accepted as the birth-date of the foundation 

of Saint Mary 's College; for the Act granted Saint 

Mary's degree-granting powers and financial assistance 

for the next eleven years. 
( 5) 

While the Irish-Catholics of Halifax struggled 

with the inception of Saint Mary 's, the Maritime 

Protestant denominations were divided on technical 

points of theology which hindered cooperation in 
(6) 

fields such as education, As a consequence, the 

Baptists founded Horton Academy and Acadia College, 

the Presbyterians founded Queen's and the Anglicans 

founded King's, all before 1830. 

Meanwhile the foundations of Methodist higher 

education were laid largely because of the e1forts 

of one prominent Maritime businessman, Charles 

Frederick Allison. Allison, of Sackville, New 

Brunswick, proposed before the annual meeting of the 

Wesleyan Methodists of Saint John in January, 1839: 

(4)victoria, c. 39. 
(5)The 'Act• refers to both "College" and "Seminary". 
(6)Note: The two principal issues of dispute were 

between election or predestination versus free­
will and adult baptism versus infant baptism. 



The establishment of a school 
for males in which not only 
the elementary but the higher 
branches of education may be 
taught.(7) 
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Allison offered to purchase a suitable site, erect 

a suitable building for an Academy and furnish one 

hundred pounds per year for ten years aimed at cover­

ing its operating costs. (B) The Convention accepted 

the offer and in July 1840, Allison himself laid the 

cornerstone of the structure. 

On January 19, 1843, Mount Allison Wesleyan Academy 

began its teac hing under the principalship of Humphrey 

Pickard. The first principal, at one time a Fredericton 

businessman, had experienced a religious awakening 

and entered the Methodist ministry. He had been, before 

his appointment to Mount Allison , a pastor in Saint John 

and editor of the British North American Methodist 

Magazine . 

A Chronicler of the time, observing the opening of 

the Academy wrote: 

On the morning of that day, a 
few of the other friends of 
the Institution, with the Founder 
and the Principal elect, met with 
six or seven young persons who 
presented themselves for admission 
as students, in one of the 
smaller rooms of the building. 

(7)Mount Allison University Calendar 1963-1964, p.28 . 
(8)see Appendix 1 for letter sent to Conference by 

Allison . 



Appropriate passages of scripture 
were read and several prayers 
were offered and it was felt, by 
the sacred influence of the hour, 
that they were recorded on high.(9) 

By an Act of the New Brunswick Legislature 
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in 1849, the Trustees of Mount Allison Wesleyan 

Academy were incorporated. During these initial 

years Mount Allison expanded its enrolment steadily 

reaching an average attendance of 110 pupils by 1850. 

As the experiment in higher education in the Town 

of Sackville began to prove itself a success, the 

desire grew among Maritime Methodists that the 

facilities should be expanded to include Methodist 

women. 

At a meeting of Wesleyan Ministers of New Brunswick, 

Nova Scotia, and Prince Edward Island, and several 

leading lay members of the Church, held in Sackville 

in the summer of 1847, a resolution was unanimously 

adopted which declared: "that an Academy for females, 

similar _ to one in eXistence for the opposite sex a 
(1~) 

necessity". 

The Church adopted the resolution thus recognizing 

officially its obligations. The first step was the 

establishment of a Committee for the procurement of 

funds. The original benefactor C. F. Allison was 

C9)Sawdon, W. B., The Argosy Weekly , "One Hundred Years", 
(Sackville: The Argosy Weekly Press, March 1940), p. 1. 

(10) 
Archibald, R. C., Historical Notes of the Education 
of the Women at Mount Allison, (Sac~ville: Centennial 
Committee of Mount Allison University, 1954), p. 1. 
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approached and offered to contribute one thousand 

pounds toward the erection of a sound building. 
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Other residents of the area contributed one thousand 

pounds. But it was not until the autumn of 1852 that 

the required sum was aGquired and the Board of Trustees 

began construction. 

On August 17, 1854 an elaborate opening ceremony 

was planned but an outbreak of cholera in Saint John 

forced cancellation. Instead, a small religious 

ceremony was held that brought together the Founder, 

officers, students and friends. This marked the offical 

opening of the Mount Allison Ladies' Academy, more 

commonly called the Ladies' Branch. 

Enrolment at the new co-educational school quickly 

qualified it as an immediate success. It attracted 230 

students (of which 118 were women) taught by a staff 

of seven. The number of students is particularly 

significant in view of the hazardous conditions under 

which people had to travel in those days. 

Since 1854 the only piece of rail-
way between Halifax and Saint John 
was from Halifax to Truro. Travel 
to Sackville had to be made by 
vessel (ships from various parts of 
the world used to tie up at the Sack­
ville wharf). In 1855-56 the academic 
year lasted continuously from August 16 
to June 5. As the catalogue announces 



'there is but one vacation in the 
year, which will be in the summer 
season, when the necessary travell­
ing to and from the Institution may 
be performed with so much greater 
ease, comfort and safety, than it would 
be in the winter.(11) 

The railway from Truro to Saint John was finally 

completed in 1872. 
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Toward the end of 1854 new disciplines of art and 

music were added to the Academy with the completion 

of Lingley Hall. This building served as classroom 

space for both sexes, for the art and music courses 

(considered to be more appropriate for ladies), and as 

a general meeting hall, and from 1855 to 1909 for 

every Convocation. 

Influential Methodists now began to press for a 

shift to full College status for the Institution. In 

1858 at the annual Wes~eyan Conference of Eastern 

British North America, the College Board was asked to 

ascertain the measures necessary for the establish­

ment of a College proper. 

The Board, after studying the situation, for­

warded a petition to the New Brunswick Legislature 

asking for a College Charter. On April 8, 1858 the 

Legislature passed the necessary Act which granted 

(ll)Archibald, R. C., Ibid., p. 2. 
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Mount Allison the power to grant degrees. However, 

for financial reasons the College was not established 

until 1862. 

The arrangements which had pre­
viously been made for a regular 
collegiate organization were 
carried into effect at the 
commencement of the last academic 
year. The Mount Allison Wesleyan 
College was, therefore, then est­
ablished; and it has been in 
successful operation during the 
year, having a full set of College 
classes, entirely distinct from 
those of the Academy. It has a 
competent faculty consisting of 
5 full professors, each of whom 
devotes 1-3 hours daily to College 
classes.(12) 

A year before this (1861) it was decided to 

introduce theological training at Mount Allison 

although C. F. Allison never intended the Institution 

qualify Methodist men for the Ministry . The aim was to 

broadly qualify men, and later, ladies, for any station 

in life. It did, however, provide intending candidates 

for the Ministry with facilities to receive an academic 

training. By "the appointment of Charles de Wolfe as 

a Professor of Theology11 <13 )formal theological train­

ing began at Mount Allison. 

The career of de Wolfe illustrates the close con­

nection between Methodism and Mount Allison. De Wolfe 

(12)The Academic Gazette, (Sackville: Mount Allison 
Wesleyan College, June 1862) 

(13)Masters, D. c., Protestant Church Colleges in 
Canada, (Toronto: University of Toronto Press, 
1966), p. 76. 
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was born a Bapt~st but while a law student in Halifax 

was converted and became a preacher. After studying 

for the Ministry in Englan~, he returned to Nova Scotia 

and became a Methodist Minister. As a Professor of 

Theology he was vested with direction of all minister­

ial candidates. 

De Wolfe 's appointment indicated 
the close cooperation between the 
Church and the College: Mount 
Allison provided the facilities 
for his work but he was paid by 
the Methodist Conference.(14) 

The College continued uninterrupted and in 1863 

graduated its first class of Bachelor of Arts students. 

The class consisted of Josiah Wood , later Lieutenant­

Governor of New Brunswick and Howard Sprague, who 

became one of the most influential Methodist preachers 

in the Maritimes . 

Mount Allison saw a continuous growth up to this 

period but at Saint Mary's continuous growth was 

interrupted by a series of setbacks. The academic 

year 1841-1842 witnessed the growth of serious 

differences of opinion at the Halifax College, 

concerning the Bishop's refusal to move to Halifax 

from Antigonish where he kept his administrative 

offices. 

(14)Ibid. 



In 1844 the diocese (Halifax) was 
divided ••• with Fraser becoming, by 
his own choice, Bishop of Arichat, 
Walsh , apostolic administrator 
(later Bishop) of Halifax. These 
changes were accompanied by discord 
and the forming of factions with the 
result that the Irish priests of 
Halifax, including President O'Brien 
had returned to their homeland.(15) 
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With the departure of Dr. O'Brien, Reverend Thomas 

L. Connolly took charge of the College. He remained in 

that position until 1850 when he left Halifax to assume 

new duties as the Bishop of Saint John, New Brunswick. 

The new president was Reverend Mi chael Hannon who was 

succeeded four years later by Most Reverend William 

Walsh , D.D. who held the position until 1861 when 

he was succeeded by Reverend Patrick Power. 

At Saint Mary's College classes continued without 

any major interruptions during this period . This was 

probably because the government continued to send its 

annual grant to the Institution although the amounts 

varied.(l6) 

One very important development during this period 

was the gradual growth in influence in the College of 

the . Brot__he_rs. of the Christian Schools (De La Salle). 

(15)shook, Lawerence T., Catholic Post-Secondary Education 
in Canada, (Toronto: University of Toronto Press , 
1971), p. 60. 

(16)Note: 1842-44=444 pounds; 1844-63=250 pounds; 
1863-65=$1,000.00; 1865-76=$1,500.00; 1876 and 
after=all grants terminated. 
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The Opder was brought to Halifax in 1869 by Archibishop 

Connolly, who managed to convince them that they should 

also staff Saint Patrick 's Boys• School. -

A second important development was the reaffirm-

ation of the Act of 1841: 

in the same manner and to the same 
extent~ It would seem that this 
reaffirming in 1873 was deemed 
necessary because the rights of 
the Act of 1841 had been allowed 
to expire through inadvertence.(17) 

The College now under the De La Salle Brothers 

was transferred to a recently purchased site at 

Belle Air Terrace and Agricola Street. The first 

president was Brother Geoffrey appointed in 1873. 

This period saw both Saint Mary 's and Mount Allison 

viewing the future as generally bright. However, 

they failed to see the setbacks which would confront 

them both. For example , on January 16, 1866 the first 

of many fires which plagued Mount Allison's history, 

occurred. The original Academy built in 1840 was 

completely destroyed. It is interesting to note the 

attitude adopted by the Methodist members of Mount 

Allison. Classes were interrupted for only one-

half day even though the fire destroyed most of the 

College records and most of the students• belongings. 

(17)Masters, D. C., Protestant Church Colleges in 
Canada, (Toronto: University of Toronto Press, 
1966), p. 76. 
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With a deep sense of religious conviction the Board 

passed a resolution on February 21 which stated: 

That, whereas the Academy at Sackville, 
de s troyed by fire, the Board of Trustees 
feels called upon to acknowledge, with 
deep humility the chastening hand of 
Almighty God in this afflictive event, 
and at the same time gratefully to re­
cord the fact that no life was lost and 
no personal injury sustained at the time 
of the calamity.(18) 

By the close of the 1868-69 year a new building 

had been erected accompanied by several changes in 

the administrative personnel of the Academy. Reverend 

Dr. H. Pickard(l9 )who h~d been Principal of the 

Academy since it opened and concurrently President 

of the College since it gained its Charter, moved 

to another sphere of Church work. He was succeeded 

by Professor David Allison, M.A., son of the Founder.< 2o) 

A further indication of the growing sophistication 

of Mount Allison occurred in 1874. For the first time 

the Alumni society gained permanent membership in 

the Board of Trustees. Two members were to be appointed 

annually "in order that the Alumni Society might have 

a more earnest sympathy and closer connection with the 

(18)completed Statements of Board of Trustee Meetings, 
(Sackville: Mount Allison University Archives, 1874) 

(19)Ancestor of 1former Principal and Mount Allison's 
greatest benefactor, Dr. R. P. Bell, a graduate of 
the same Institution. 

(20)Note: In 1875 Professor Allison resigned as President 
and Principal and was succeeded by Professor Inch. 



with the practical working and management of the 

inst,itution11 • <21 ) 

13 

On October 9, 1884 Mount Allison continued to 

witness growth with the opening of Centennial Hall, 

a memorial to the one hundredth anniversary of 

Methodism in the Atlantic Provinces. It housed 

classrooms, and the administrative offices. In 1891 

the Mount Allison Conservatory was opened with cele­

brations of a religious nature, lasting for three days. 

Three years later, a companion, the Owens Art Gallery , 

was opened and Mount Allison has excelled in music and 

art ever since.< 22 ) 

The building program continued with the opening of 

the first University Men's Residence in 1894. It was 

designed: 

in plan and equipment to promote, in the 
highest degree, the comfort and convenience 
of its occupants. The site is one of ideal 
appropriateness and beauty, elevated without 
being unduly exposed, and combines all con­
ditions favourable to health and agreeable 
living. The building is heated and ventil­
ated by the Smead-David System •.• Pure spring 
water will be brought to every story.(23) 

In 1904 the McClelan School of Applied Science, a 

forerunner of the McClelan School of Engineering, was 

(2l)The Academic Gazette, (Sackville: University of Mount 
Allison College, 1875) 

(22)Note: In 1886, as the result of an amendment to its 
Charter, the corporate name of the university became 
the University of Mount Allison College. 

(23)Mount .Allison Universit Calendar 1894-95, (Sackville: 
Moun Alison University, 1 94 , p •• 
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established. On the academic side, honours courses 

were established in Latin, Greek, Mathematics, Chemistry, 

Physics, Philosophy, English Language and Literature. 

The next major addition to the campus was made in 

1910 with the construction of Charles Fawcett 

Memorial Hall, a 1,200 seat general auditorium. 

Mount Allison saw a steady, unimpeded growth for 

the next two decades. There was no great crisis 

in those years either physical or monetary for the 

institution. 

For Saint Mary's College the years from 1876 to 

1920 were far less peaceful and productive. 

In 1876, the Nova Scotia Government enacted the 

University Act. This Act was the Government's reaction 

to increasing petitions for money from denominational 

institutions of higher learning. The politicians agreed 

to supply money bµt in turn embarked upon an experiment 

in higher education. The Government attempted to 

establish a central university structured along the 

lines of the University of London. The new University 

was to be known as the University of Halifax. In 

essence the University was to be an examining body 

having the power to confer degrees upon all who passed 

its examinationso In addition to Saint Mary 's and 

Mount Allison, it was to comprise the existing colleges 

of Nova Scotia, King's, Acadia, Dalhousie, Saint Francis 
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Xavier, and the Halifax Medical College. 

The Government failed to exert its full power, 

a power based on its financial support, to bring 

about the implementation of the new University. 

Instead they passed a seperate Act granting each of 

the Colleges an increased sum of money for a period 

of five years. It was the hope of the Government 

that the five year period would provide enough time 

for the Colleges to learn to cooperate and to 

voluntarily merge into the University of Halifax.< 24 ) 

Th e experiment failed. The Colleges refused to 

cooperate and in 1881 the House shelved the University 

of Halifax concept and grants to the Colleges were 

ended. The loss of income forced Saint Mary's College 

to close its doors for the next twenty-two years. The 

overall results were that ill times fell on Saint Mary's 

while Mount Allison pressed on with its development. 

During the twenty-two years in which Saint Mary's 

College was closed, there was an almost constant 

effort to revive it. The major opportunity appeared 

soon after the death of a prominent Halifax businessman, 

Frederick Powers. Powers died on February 23, 1891 

leaving a generous sum of money "for the introduction 

and support of the Jesuit Fathers in the said City of 

(24)shook, Laurence K., Catholic Post-Secondary Education 
in Canada, (Toronto: University of Toronto Press, 
1971), p. 62. 
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Halifax. 11 <25) Although the wording of that part 

of his will concerning Saint Mary's University was 

ambiguous, it seemed to indicate that the money was 

left to establish the Jesuits at Saint Mary's 

College. 

Archbishop O'Brien twice approached the Jesuits 

and both times he failed in his efforts to secure 

their services. The Archbishop, who was determined 

to reopen the College, fought in the courts for the 

money left by Frederick Powers. At the 1905 session 

of the Supreme Court of Nova Scotia, a decision was 

rendered which was favourable to the Archbishop. 

However, the Supreme Court of Canada, in the same year, 

reversed the decision and again the money was held 

in abeyance. 

The Archbishop was left with no other alternative 

but to campaign for funds. His efforts resulted in 

a new structure on the Corner of Windsor Street and 

Quinpool Road. A small staff was hired and Saint 

Mary's re-opened for the fall term in 1903. 

The first President was Right Reverend Monsignor 

Kennedy, succeeded two years later by Right Reverend 

Monsignor McManus. McManus was able to attract such 

<25)Shook, L~urence K., Catholic Post-Secondary 
Education in Canada, (Toronto:: University of Toronto 
Press, 1971), p.62. 
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scholars as John Cobb of Cambridge and Bernard 

Gavin who was considered to be one of Canada's fore-

t th t
. . (26 ) 

mos ma ema 1c1ans. The flavour of the College 

became lay probably because a large proportion of 

the faculty were lay scholars . 

Again it was the old problem of finances which 

reversed the optimistic trend. The energe tic lay 

faculty drifted to other inst i tutions attracted by 

higher salaries. 

In 1906 Archbishop Edward J. McCarthy succeeded 

O'Brien as leader of the Halifax area Catholic community. 

He managed to save Saint Mary's from clo~in g once 

more by successfully negotiat i ng with the Christian 

Brothers of Ireland to take over the runnin g of 

Saint Mary's College. The contract was generous to 

the Brothers, both in terms of financ e s and in relation 

to the question of i nterference in the internal affairs 

of Saint Mary's . The Brothers had two major aims. 

Firstly , they wanted to place Saint Mary 1 s on a sound 

financial footing, and secondly, t o develop the Colle ge 

division (as opposed to the boys' school) as a 

legitimate degree-grantin g institution. 

(26 )The Halifax Chronicle-Herald, "First Catholic College 
has Notable Record", (April 12, 1952), p.9. 
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Progress was slow. The academic advancement of 

the College was hindered by the presence of the boys• 

school because it absorbed the time of the Brothers. 

Because of the income from tuitions, the Brothers were 
I 

forced to continue the preparatory school. From 

1913 to 1940 the number of students grew from 55 

to 300 but always with a large percentage of high 

school boys. 

The reputation of Saint Mary 's 
as a university college had never 
been distinguished. It had always 
been 'imbedded in a high school' 
and had received little recognition 
from established universities. 
Saint Mary 's was descrifu ed as late 
as 1922 in the •Sills-Learned 
Report • as at best, a junior 
college. (27) 

The Brothers recognized that one means of gaining 

recognition would be to expand the number of profess­

ional institutions willing to accept Saint Mary's 

graduates into their professional schools. The first 

significant step was in 1916 when: 

In that year Saint Mary 's College 
became affiliated with the Nova 
Scotia Technical College and a 
three year engineering course was 
added to the curriculum, which 
prepared the student to proceed 
to the Technical College to com­
plete his studies for the degree 
of Bachelor of Engineering. (28) 

<27 )Sills, K.C.M. and Learned, w.s., Education in the 
Maritime Provinces of Canada, ~New York: The 
Carnegie Foundation, 1922), p.26o 

<28 )The Collegian, (Halifax: Saint Mary's College, 
1940), p.18~ 
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Then two years later the Nova Scotia Legislature 

passed "An Act to amend the Law respecting Saint 

Mary's College, Halifax. 11 The import of the Act 

can be seen by reading its first clause: 

Be it enacted by the Governor, 
Council and Assembly as follows: 
Saint Mary's College, Halifax, 
originally . incorporated by the 
Chapter 39 of the Acts of 1841 
shall continue to be deemed and 
to be taken to be a university, 
with all the necessary and usual 
privileges exercised by 
universities, including the power 
of conferring Degrees in Arts, 
and in all other facultieso (29) 

The passage of this Act gave a boost to the admin­

istrators and the supporters of Saint Mary's. Saint 

Mary's availed itself of the privileges of the Act 

and began to offer legally acceptable degrees in 

Arts, Science, as well as a Diploma in Engineering. 

The years between 1876-1920 were years of crisis 

at Saint Mary's. Gradually, however, with dedication 

and hard work, the College gained greater recognition 

in the academic field. 

Mount Allison too was concerned. In 1921 the 

Honorable Vincent Massey visited Mount Allison as 

leader of a Methodist Commission investigating 

Church affiliated schools and colleges. His report 

(29)Nova Scotia Statutes, HAn Act to amend the Law 
respecting Saint Mary's College", April 26, 1918. 
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outlined some of the difficulties experienced by the 

Mount Allison staff: 

It is evident that in endeavour­
ing to cover all the subjects 
in these courses with a compar­
atively small number of professors 
(as well as to provide for honors 
courses) some of the members of 
the staff will be overburdened ••• 
The Faculty expressed the opinion 
that the staff should be enlarged 
so as to make possible extension 
of work in economics and in 
modern history, as well as a 
division in large freshman 
classes (30) 

This type of review resulted in Mount Allison 

embarking on a program of gradual improvement in 

the professor-student ratio and a firm move into 

the field of pure sciences. 

In 1925 the union of the Methodist Church in Canada 

with most of the Presbyterian Churches occurred. One 

result was the establishment of Pine Hill Theological 

College in Halifax. This College became the United 

Church of Canada's only ministerial training college 

in the Maritimes. Mount Allison's theological students 

took only the first year theology courses in Sackville 

after which time they would move on to Pine Hill . 

The University expanded into the pure .sciences 

with the construction of several new buildings: Biology 

( 30)Report of the Massey Foundation Commission on the 
Secondary Schools and Colleges of the Methodist 
Church of Canada 1921, (Toronto: Me thodist Church, 
1921), pp. 63-64. 
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(1925), and the New Science Building (1931). In 

1937 the University established its control over the 

Fine Arts Department, Home Economics Department, and 

the Music Department: all previously had been under 

the control of the Ladies College. This Act to 

consolidate the Mount Allison Ladies College into 

Mount Allison proper sp~lled the eventual end of 

the Ladies College as a seperate entity much to 

the chagrin of many of the former graduates of the 

''Ladies Branch". The final curtain fell on the Ladies 

College in 1946 when all its remaining courses and 

facilities were incorporated into the University 

proper.( 3l) 

After the war, Mount Allison University went through 

a period of rapid expansion. From a wartime enrol-

ment of approximately 500 full-time students, the 

University expanded to 1,100 full-time students by 
' 

the 1957-58 academic year. One major reason was the 

decision to phase out the high school academies 

in 1952 and allow Mount Allison to devote itself 

entirely to higher education. 

The rapid growth forced Mount Allison to review its 

overall plans for the future and its general academic 

philosophy. An internal commission produced in early 

(3l)Archibald, R. C., Historical Notes of the Education 
of the Women at Mount Allison, (Sackville: 

I 

Centennial Committee of Mount Allison University, 
1954), p. 19. 
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1963 a report to the Board of Regents which was 

adopted as Mount Allison policy.( 32 ) This report, 

chaired by Professor D. A. Colville~3~iged Mount 

Allison to expand its facilities while maintaining a 

limited enrolment . The University presented its dec­

ision to the Royal Commission on Higher Education in 

New Brunswick and the Commission accepted the new 

policy of Mount Allison without argument. 

There is little doubt that the University has vastly 

improved its facilities. The major reason has been the 

generous gifts of the Mount Allison Alumni and friends 

of the Institution. 

Government support and recognition of 
these aims has been more than matched 
by that of friends of the University 
on a scale of unprecedented munificence.(34) 

While the years between 1920 and 1960 witnessed 

significant growth at Mount Allison, Saint Mary 's con­

tinued to struggle under its old burden of unreliable 

income. The fortunes of the College often depended on 

the particular interests of the ordinary peo ple. In 

1924 Reverend Thomas O'Donnell became Archibishop. In 

his opinion Saint Mary's, although growing to a respect­

able position in the academic community, was proving 

too costly for the Archdiocese. He was further con-

(32)Note: Generally known as the "Policy of Excellence". 
(33)Note: One of Canada's foremost artists and designer 

of the Centennial Coins. 
(34)Mount Allison University Calendar 1967-68, p. 7. 
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cerned about the independence enjoyed by t he Brothers 

in running the College and he argued that since it was 

his land on which the Brothers operated the College, 

he ought to have more say in its operation. 

The issue between the Archbishop and the Brothers 

became an emotional one in which Church inquiries were 

eventually held. As a result of the inquiries the 

original contract was upheld thus supporting the 

position of the Order. The Archbishop, however, re­

fused to recognize the decision. He r~quested that 

his priests stay away from the College and informed the 

Brothers that "we no longer desire to be considered 

chancellor.nC35) 

The unhappy controversy remained unresolved until 

the death of O'Donnell in 1937. Archbishop McNally 

in succeeding O'Donnell was determined to end the issue. 

A special inquiry, directed to Rome, settled on behalf 

of the Archbishop who was now in direct control of the 

College. The Brothers were unprepared to stay past 1940 

under the new conditions and they withdrew their services 

in the spring of that year. However, problems at the 

College persisted. 

(35)shook, Laurence K., Catholic Post-Secondary Education 
in Canada, (Toronto: University of Toronto Press, 
1971), p. 65. 



The Brothers, however, had not 
found a way to prevent the college 
from being a financial burden on 
the Diocese nor were they able 
to bring it to great academic 
prestige •.• Failures of this 
kind ••• lay behind their differences 
with Archbishops O'Donnell and 
McNally. The general public was 
less disposed to think of these 
failures. A strong popular ex­
pression of gratitude and love 
marked the gala convocation held 
in the spring of 1940 just before 
their departure.(36) 
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Archbishop McNally was concerned with continuing to 

develop Saint Mary's as an institution of higher learn­

ing of which the Catholic community of Halifax could be 

proud. He negotiated for and got Father Gerald B. 

Phelan as the new President.( 3?) Phelan really did 

not want the job but was pursuaded by Archbishop 

McNally that Saint Mary's and Halifax needed his 

services at least for a temporary period. 

But the Archbishop was still looking for an Order to 

run Saint Mary's on a permanent basis. His old friend, 

Archbishop Sinnoist of Winnipeg, suggested that McNally 

once again invite the Jesuits of Upper Canada Province 

to come to Saint Mary's. He did so and was accepted on 

the condition that the Halifax Archdiocese keep the 

ownership and responsibility for the properties and debts. 

(36) Shook, Laurence K., Catholic Post-Secondary Educati0n 
in Canada, (Toronto: University of Toronto Press, 
1971), p. 69. 

(37)Note: Reverend Phelan was Head of Medieval Studies 
at Saint Michael's College of Toronto before 
coming to Halifax. 

' 
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From 1940 to 1949 the Jesuit stay at Saint Mary 's 

resulted in steady progress toward academic 

respectability. An Act of 1949 redefined the powers 

and res ponsibilities of both the Jes ~i t s and the Arch­

bishop. In 1951 Saint Mary's took a major step into 

the future. Archbishop McNally's attention had been 

drawn to the availability for purchase of the Collins 

estate at Gorsebrook in the south end of Halifax . 

_He purchased the site himself and began cons t ruction 

of a complex which today houses the major part of the 

administrative offic e s. In addition, he had erected 

a connectin g Church (later the Library Read i ng Room) 

and boarding accommodation for about 250 students. 

Important as was Archbishop 
McNally's accomplishment in bringing 
the renowned Jesuit Order to Saint 
Mary 's this was not His Grace's only 
contribution to the cause of Catholic 
education. After mature consideration 
he finally negotiated the purchase of 
the magnificent Collins property 
known as Gorsebrook , which was to be 
the site of the still greater University 
of Sa i nt Mary's College. (38) 

Construction of the new complex was important to Saint 

Mary's development and placed a huge financial burden 

on the Archdiocese. 

<
38 )Halifax Chronic le-Herald, "First Catholic College 

has Notable Record", (April 12, 1952), p.9. 
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The next year, 1952, Archbishop McNally secured ' 

passage of: 

an 'Act respecting Saint Mary 's 
University as the name now reads' 
which spelt out clearly the earlier 
and less assuming •college •.• deemed 
and taken to be a University' of the 
original Act of 1841.(39) 

The following year the University became associated 

with other institutions in sponsoring the Atlantic 

Summer School for Advanced Business Administration. 

In 1955 it entered into agreement with the Maritime 

School of Social Work, and in 1957 it signed affil­

iation agreements with Ignatius College in Guelph, 

and Regis College of Toronto for courses leading to 

degrees in Arts and Theology.(40) 

In 1963 the University discontinued its high 

school program and from that point on was dedicated 

exclusively to higher education. In 1968 it became 

co-educational. The rest of the sixties saw a growth 

rate unparalleled in the Maritimes . 

The years from 1920 to 1960 saw an unhindered 

growth in both student numbers and quality of fac-

ilties at Mount Allison while Saint Mary 's was under-

going its perennial difficulties with control and finances. 

Gradually, however, as the years approached the 1960•s Saint 

(39)shook, Laurence K., Catholic Post-Secondary Education 
in Canada, (Toronto: University of Toronto Press, 
1971), p. 71. 

(40)saint Mary 's University Calendar, 1971-72, p. 12. 
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Mary's overcame its difficulties and 1960 saw the 

institution, alon g with Mount Allison, poised for 

significant chan ges. Two important Acts, only seven 

years apart, would propel Saint Mary's and Mount 

Allison into the uncertain future. 

In 1963 the Charter of Mount Allison was changed 

by the "Mount Allison University Act" of the New 

Brunswick Le gislature. The corporate name of the 

University of Mount Allison College became Mount 

Allison University. Three years before Dr. Ral ph 

Pickard Bell was installed as the first Chancellor 
(41) 

of the University. He was succeeded in 1968 

by Dr. Roy Crabtree of Montreal. 

Saint Mary's University severed its ties with the 

Archdiocese of Halif ax in 1970 by "The Act to Amend 

and Consolidate the Acts of Saint Mary's University". 

From that point onward the ownership and fate of 

Saint Mary's was in the hands solely of the Board of 

Governors. 

(41) 
Note: Ralph Pickard Bell has probably been the 
greatest benefac tor of the University. His late 
wife also more than matched his contributi on to 

, Mount Allison University. 

'-
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The two major Acts, which passed just seven years 

apart, failed to alter drastically the power structure 

in one institution, but changed significantly the 

power structure in the other. 

The first was the "Mount Allison University Act" 

passed by the New Brunswick Legislature on June 19, 

1963. This Act changed the corporate name of Mount 

Allison, dating back to 1858, from the "Regents of 

Mount Allisonn to "Mount Allison University". And, 

all the powers previously entrusted to the Regents of 

Mount Allison< 42 )were now entrusted to the Board of 

Regents of Mount Allison University. 

The Board of Regents consists of twenty members 

/ 

appointed by the United Church of Canada. Half of the 

number are appointed at each biennial session. Twenty 

more are either elected or appointed by the Mount Allison 

Federated Alumni, a body predominantly composed of 

either Methodist or United Church members. 

(42)Note: The 1848 Act of the New Brunswick Legislature 
recognized the Trustees of Mount Allison as its legal 
owners. In 1858 a subsequent Act changed the name 
of 'Trustees' to 'Regents of Mount Allison' with all 
the same powers. 

,, 
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The Board also appoints, after receiving 

nominations from the University faculty, two further 

members who must be employed full-time at the 

University in their positions. The Chancellor, 

the President and the Academic Vice-President are 

•ex officio' members of the Board. There is no 

provision made for the establishment of seats to 

represent the student body, although students attend 

as observers.{ 43 ) 

Each Board member elected or appointed serves in 

office for four years and membership can be renewed. 

It is interesting to note if a vacancy occurs in one 

of the twenty United Church of Canada seats, it can 

be filled by the Board itself. However, if the same 

situation occurs to an Alumni seat, only the Alumni 

have the power to fill the vacancy. 

With a second major Act entitled the flAct to Amend 

and Consolidate the Acts Relating to Saint Mary 's 

University", the ownership of facilities and rights of 

the University passed from the Archdiocese of Halifax 

to the Saint Mary 's University Board of Governors< 44 ) 

in July, 1970. 

(43)see Appendix 2. 
(44) Stat. of Nova Scotia 1970, c. 147, s. 7. 

' 
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~he Board is composed partly of the Chancellor, 

Vice-Chancellor, the Academic Vice-President, the 

Vice-President of Finance and Development, and the 

University President. The Chancellor and Vice­

Chancellor are respectively the Roman Catholic 

Archbishop and the Vicar-General of the Archdiocese 

of Halifax. In addition, the Catholic Archdiocese 

of Halifax have the power to appoint three members 

to the Board from the Archdiocese at large. 

The Act has provided that the majority of Board 

seats be filled by appointment or election. For 

example, the Saint Mary's Alumni Association elects 

six members; the University•s teaching staff elects 

six; the student body elects four; the Board itself 

appoints up to three members chosen from the community 

at large; the Lieutenant-Governor appoints two; and 

the Jesuits of Upper Canada Province appoint one. 

It is interesting to note, however, that of the 

Board of Governors up to the end of the 1970-71 

(45) 

academic year, fifteen members were Roman Catholic. 

This represents approximately sixty-eight percent 

of the Board. <46) 

(45)see Appendix 3. 

<46 )Note: Figures supplied by secretary to Dr. Carrigan 
by telephone interview, March 13, 1972. The relig­
ious affiliation of four members was unknown. 
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The term of the membership is up to three ye ars 

although members are eligible for re-election or 

r e-appointment. The Board elects from its membership 

a chairman and vice-chairman. There is no part-

icular by-law governing the election of people to these 

·t· (47) posi ions. 

The Board of Regents is t he ultimate power at 

Mount Allison University . By law it has the authority: 

to promote the advancement of 
education and learning in any 
or all of their branches; to 
establish and maintain such 
faculties, schools, institutes, 
departments, chairs and courses 
as may be desirable.{48) 

In addition, the Regents are responsible for 

all facilities and finances and as a company, under 

the New Brunswick "Companies Act", are empowered to 

handle all finances pertaining to the University. 

These powers are all subject to definition by the 

Board itself, thus further illustrating its ultimate 

control. Other important powers include the appoint­

ment of the Chancellor and a President . 

The Chancellor, subject to the will of the Board, 

holds office for a period of four years, is eligible 

for re-appointment for a further four year period. 

(47)Note: The Board does realize the necessity of 
electing individuals who are prepared to work 
lon g hours. 

(48 >stat. New Brunswick 1963, 2nd Session, c.84, 
s .4(a), p.226. 
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He is the titular head of the University and confers 

all degrees. He is also the direct agent of the 

Board and may be called on to exercise any other duty 

that the Board may direct him to do. 

There can be little doubt that the selection of a 

Chancellor is eased to a large extent on the potential 

of the Chancellor not only to be a man of dignity but 

to be a force in the world of finance. There can be 

little doubt that the two Chancellors, Dr. Bell and 

Dr. Crabtree, have been widely recognized as members 

of a rather exclusive Canadian business society. 

The actual direct influence of the Board of Regents 

in the functioning of Mount Allison Universit~ is 

negligible. It has been, over a long period of time, 

a body usually trusting its chief administrators 

to make the decisions as to the direction of the 

University. For example, it has been normal for the 

Board of Regents to meet only twice per year and 

normally the meeting times correspond to the two 

convocations. The Board meets at the autumn and spring 

convocations in the Library's Board Room at Mount 

Allison where the decisions and policies of the 

administration are approved. "Only in times of crisis 

or major change in direction does the Board of Regents 

take a direct hand, and usually then only through its 
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Executive Committee.nC49) 

In the past two decades the Mount Allison Univer­

sity Board of Regents has not felt there were crises 

sufficiently significant to warrant intervention.(50) 

Within Saint Mary's University, the Board holds 

the ultimate authority. By necessity, of course, 

the Board delegates authority to its administrators, 

but the responsibility of ownership of the facilities, 

progress of the University, and service to learning 

rests with the Board. 

The Board has the government, 
conduct, management and control 
of the University and of its 
property, revenues, expenditures, 
business, and affairs and has all 
the powers necessary or convenient 
to perform its duties and achieve 
the objectives of the University.(51) 

The Board has the power to appoint and dismiss all 

University personnel, the power to fix salaries of all 

employees and the power to establish rules and regul­

ations governing student behaviour. In addition, it 

legally has the power to make any laws, and establish 

any committees which it feels are required.<52 ) 

(49)Frick, Mrs. Phyllis, Assistant to the Dean of Arts 
and Science, Mount Allison University. Conversation 
held January 12, 1972. 

(50)Note: Perhaps, however, the continuance of the 
Canadian Association of University Teachers• Censure 
of Mount Allison will eventually prove to be that crisis. 

(5l)stat. Nova Scotia 1970, c. 147, s.8(1) 
(52)Note: A major indication of the extent of the Board's 

powers is illustrated by the extensiveness of the 
ideals to which Saint Mary's University adheres. 
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The most significant point to be made is that 

the Board has the power to decide arbitrarily on any 

or all of the steps 11necessary 11 so that the objectlves 

of the University may be attained. 

For Mount Allison the majority of the Regents are 

by profession non-academics. Most have a University 

background but are in business and considered capable 

of bringing continuing respectability to t he position. 

Present Board members have the following academic 

qualifications for the years 1967-68 through 1971-72. 

TABLE 1 

ACADEMIC guALIFICATIONS OF THE MEMBERS 

OF THE BOARD OF REGENTS 

OF MOUNT ALLISON UNIVERSITY (53) 

Year Year Year Year Year 
Degree 67-68 68-69 69-70 70-71 7J--'Z2 

Doctorat&54) 31 (21) 28 (18) 27 (15) 29 (17) 26 (14) 
(64%) (58%) (59%) (60%) (53%) 

Masters 2 4 3 3 3 
First Pro-
fessional 1 3 7 6 6 
Bachelors 8 7 6 4 5 
No Degree 6 6 6 ..:z. -2. - -
Totals 48 48 49 49 49 - - - - -

The criteria used at Saint Mary's in the appointment 

of members of the Board of Governors is wide. By law 

(53)successive Mount Allison University Calendars, 
from 1967 to 1972. 

(54)Note: Approximately half of the doctoral degrees 
held by Regent members are honourary degrees. In 
the chart above the bracketed figures represent 
honourary degrees. 
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religion is not a pre-requi site for membershi p in 

any of the offices of the University; rather, it 

is community respect, an interest in scholarship, 

connections with potential sources of income for the 

University and general acceptance of the aims of Saint 

Mary's, which are the criteria. 

It is necessary to keep in mind that in assessing 

the academic qualifications of the membership, 

especially at the doctoral level, some degrees received 

are "honoris causal!. Academic qualifications were 

as follows for the academic years 1966-67 through 

1970-71: 

TABLE 2 

ACADEMIC QUALIFICATIONS 

OF THE BOARD OF GOVERNORS 

OF SAINT MARY 'S UNIVERSITY (55 ) 

Year Year Year 
Degree 66-67 · 67-68 68-69 

Doctorate 10 12 10 
(38 % ) (40%) (33%) 

Masters 3 2 1 
First Pro-
fessional 7 8 11 
Bachelors 4 4 4 
No Degree 2 4 4 
TOTALS 26 30 30 -

' - -

Year 
· 69-70 

11 
(35%) 

2 

11 
5 
2 

31 -

Year 
· 70-71 -

13 
(48 % ) 

3 

4 
2 
5 

27 -

(SS) Saint Mary's University Calendars, Successive years 
1966 through to 1971. 
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There does not appear to be a par ticular trend 

to consider academic qualif ications a pre-requisite 

for Board membership, especially for members elected 

or appointed f rom outside the 'ex officio' group. 

This would help support t he t hesis that the Board 

searches for membership f rom amon g groups of individuals 

who generally can aid Saint Mary's University. 

Normally the selections are made 
based on the individual's ability 
to brin g respectability to the 
University and to make a worthy 
contribution.(56) 

It is significant that the majority of the Regents 

are members of the United Church of Canada. The 

twenty United Church appointees can normally be 

expected to be loyal members of the United Church. For 

the rest there is a tradition of United Church major­

ities elected or appointed by the other bodies. For 

example, the Boar d of Re gents for 1971-72 had thirty­

seven United Church members out of a total of 48 

Re gents whic h amounts to seventy-five percent of its 

composition. Preced i ng years produce similiar statistics. 

There is the obviou s feelin g that: 

Mount Allison is a United Church 
affiliated University and Mount 
Allison shall remain a United 
Churc h affiliated University. (57) 

(56 )Hafter, Mrs. Ruth, Librarian, Saint Mary's Univer­
sity. Conversation held January 11, 1972. 

(57)zoellner, E.G., Superintendent of Buildin gs and 
Grounds, Mount Allison Univ ersity, Sackville, N.B. 
Conversation held January 14, 1972. 

I 
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The real competency of the Boards of both 

Universities must be judged not by their religious 

or academic b~ckgrounds but rather by their initiative, 

foresight, wisdom, efficiency, sound decision-making 

and not the least by how they are able to communicate 

effectively with the faculty and students. At Saint 

Mary's: 

Though in law the Board of 
Governors is the University, 
the Commissioners who are not 
Board representatives, judged 
that the majority of the Board 
members in fact had very little 
idea about the nature of the 
institution they were operating 
or the kinds of problems it 
was facing. Consequently, they 
were insensitive to many real 
issues and instead were talking 
about an institution that seemed 
to have little similarity with 
the one in which the administration, 
the faculty, the Deans and the students 
were working.(58) 

In June of 1970, Saint Mary 's University became the 

legal responsibility of the Board of Governors. Many 

of the terms of reference regarding the faculty, 

administration, Board and students were left undefined. 

Because of this the Board has been unusually active. 

Normally , it would only meet twice per year,(59) but 

because of the unsettled state, they have been forced 

(58)Report of a Commission of Inquiry on Forty Catholic-
Church-Related Colleges and Universities: A Commit­
ment to Higher Education , (Windsor: National 
Education Office, 1970), "Private Report: Saint 
Mary's University", p. 5. 

(59)Gordon, Dr. G., Saint Mary's University Faculty 
Association President. Conversation held January 
14, 1972. 

I 
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to meet quite often if only to secure the survival 

of the University as an Institution. (
6

0) For example, 

in the current academic year, the full Board has met 

on October 6, January 27, March 9 and plans to meet 

at the end of March . (61) 

Both University Boards have an Executive Committee. 

At Saint Mary 's this Committee acts as a liaison 

between the Administration and the Board. It does 

much of the detailed work of the Board but it wields 

no particular power. "My own opinion on the ExecutiV'e 

Committee is that it is a working Committee. It 

simply recommends and makes no decisions without Board 

approval." 
(62) 

At Mount Allison University the Executive Committee 

is a far more formidable force. It seems most of the 

decisions made by this Committee are simply ratified 
(63) 

by the Board of Re gents. Many decisions are far 

reac hing and affect the whole policy of the 

University, and t his by a Committee composed of only 

seven individuals four of whom are the c hief ad­

ministrative officers: the President , two Vice-Presidents, 

(60)Hafter, Mrs . Ruth, Librarian, Saint Mary's University, 
Conversation held January 11, 1972. 

(6l)Information supplied by Secretary to President, Dr. O. 
Carrigan in a telephone interview, March 13, 1972. 

<62 )Information supplied by Secretary to President, Dr. o. 
Carrigan in a telephone interview, March 13, 1972. 

<
63 )This information supplied by Mr . David Stewart, a 

student member of the Committee~ Mount Allison 
University for two years. · 
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Dean of the Faculty , one voting student member, and 

two faculty members . 
(64) 

Mention should be made at this point of the position 

of titular head of each Unive r sity . The Saint Mary's 

University Act refers to the Chancellor and Vice­

Chancellor positions in two parts of Section 11. The 

Chancellorship is to be , at least "for the time 

being 11 ,(
65

)held exclusively by the Roman Catholic 

Archbishop of Halifax . The Roman Catholic Vicar­

General of Halifax is to be the Vice-Chancellor. 

The responsibility of the Chancellor, or in his 

absence the Vice-Chancellor, is to preside over 

Convocations and to confer all degrees. It is inter­

esting to note that other than that, the Chancellor 

has no legal powers or responsibilities. The influence , 

therefore, that he exerts can be exercised only through 

his seat on the Board of Governors or more subjectively 

by the prestige of his position as spiritual leader. 

The Chancellor of Mount Allison University is also 

appointed by the Board . His term of office is four 

years but he is eli gible for re-appointment. The 

major duty of the Chancellor is to confer all degrees, 

although at other times, fulfill other responsibilities 

delegated to him by the Board. 

(b4)stewart, David, a student member of the Committee, 
Mount Allison University for two years. 

(b5)Note: Section 11(1) of Nova Scotia Statutes. It is 
interesting to note the inclusion of the phrase 
11 f or the time being" in the Act. If a trend con­
tinues toward further secularization, one may 
find this a handy loophole for the University to 
appoint a lay Chancellor. 
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Although there is no specific policy related to 

the appointment of Chancellor( 66 ) there are character-
I 

istics which might be common to both the past and 

present Chancellors. Both are active lay members 

of the United Church of Canada. Secondly, both 

have had non-academic backgrounds. Lastly, both 

have become independently wealthy. 

To briefly summarize, both Boards have relatively 

the same powers . The major difference is the extent 

to which the Board at Saint Mary's University has 

found it necessary to exercise direct control. Prob­

ably because of a longer tradition of non-interference 

the Board of Mount Allison has been content to simply 

ratify decisions of their administrative officers. 

Both Boards illustrate that there continues to be 

a religious bias to their compositions. At Mount 

Allison University the Board of Regents is heavily 

represented by United Church members. The Board of 

Governors, at Saint Mary's, on the other hand, is 

heavily represented by Roman Catholics. 

Executive Committees of the Board exist at both 

Universities but while it is agreed that they serve 

a useful function at both places, the Committee appears 

(66)Note: Mount Allison University has only had two 
Chancellors, the curFent Chancellor Dr. Roy Crabtree 
and the Chancellor Emeritus , Dr. Ralph P. Bell. 
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to have significantly more authority at Mount 

Allison than at Sa i nt Mary's. While the Committee 

at Mount Allison has decision-makin g authority 

subject only to rubber-stamp approval by the Board , 

the Committee at Saint h ary's is considered only a 

working Committee which must have all of its decisions 

ratified. 
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Both Mount Allison University and Saint Mary 's 

University have quite similiar administrative 

structures. One common characteristic is that their 

responsibility is to their respective Boards. 

However , there are subtle but significant differences 

between the two which this Chapter will discuss. 

Presidents and Vice-Presidents 

At the apex of the administrative structure at Saint 

Mary's University is the President, who is appointed 

by the Board(
6
?)for an indefinite period of time. In 

general the Act has given bim powers of general 

supervision of both academic and administrative w:>rk, 

academic and administra tive staffs. (6B) 

(67) . . 
The Boards are ultimately responsible for the 

appointments and dismissals of all academic and 
administrative employees of the University . However , 
in most established universities, the Board or its 
equivalent body corporate, usually plays a role 
in the hiring 0r dismissal of senior administrative 
officers only leaving lesser positions to be 
filled by the President. At Saint Mary's Univer­
sity, for exampl.e, the added pressure exerted on 
the Board by accelerated growth has forced a 
situation in which junior administrative officials 
are hired from within the administrative structure. 

(bB)Note: The temper of modern society usually does 
not allow administrators to act arbi t1.•arily even 
if legally empowered to do so. This ts particularly 
true of University administrations. 



The President also has the power, subject to 

the Board's authority and the University By-laws 

to appoint, dismiss, promote, suspend and termin a te 

the contracts of academic staff members. It is 
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his duty to supervise the student body, again subject 

to By~laws and established procedures. The President, 

in addition, has dismissal and appointment powers 

over administrative staff. 

At Mount Allison, the President too is responsible 

to the Board for his actions. But tradition of 

strong central authority has developed over the 

decades at Mount Allison which has entrusted to its 

chief administrator many powers. The President of 

Mount Allison has become a powerful figure not by 

law but by tradition. 
' 

The Presidents of both Universities hold · office 

for an indefinite period at the pleasure of t heir 

Boards. At Mount Allison, besides havin g certain 

other powers entrusted to him from time to time, he 

acts, by law, with the followin g powers: 

supervision over the direction of 
the academic work and general 
administration of the University 
and its teac hin g staff, officers 
and servants, and the students of 
the University. (69) 

{b9 )Stat. New Brunswick 1963, (2nd Session, c.84), p.230. 



Both Presidents are •ex officio' members of the 

Boards and have the same powers and responsibilities 

of any other member. At Mount Allison, however, 

the President is the Vice-Chancellor of the Univer­

sity and in the absence of the Chancellor performs 

all of his •duties. 
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At Saint Mary's Univ ersity the level ofl administration 

immediately subordinate to the President is that of 

the Vice-Pre sident. There are two offices of Vice­

Preside nt, the Vice-President in charge of Finance 

and Development and the Academic Vice-President. The 

former individual is responsible for general financing 

of the University, the development and opera tion of 

physical facilities, the procurement of finances and 

the general superv i sion of maintenance s t aff . 

The Academic Vice-President is responsible for the 

general operation of the Academic Administrative 

offices and Academic Departments. Academic matters 

subject to interpretation or not defined by 

University By-laws are normally the responsibility of 

this person. (7o) 

At Mount Allison also, the second executive position 

in administr ation belon gs to the Vice-Presidents. The 

<7o) See Appendix 4 



Vice-President of Academics is immediately respon­

sible for the superv i s i on of academic affairs at 
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the University and the smooth functionin g of the 

University's academic policies. He is, of course, 

responsible to the President. This office has 

traditionally also been combined with the office of 

the Dean of the FacuLty of Arts and Science, although 

the positions can be separated, as has been done in 

the past ye ar. 

Also immediately responsible to the President is 

the Vice- President in charge of Administra tion, who 

in this case, is also the Treasurer. He is the 

senior executive in char ge of the development and 

maintenance of facilities and the superv i sion of 

maintenance staff s. In add i tion, as Tre a surer, he 

is responsible for t he fi nancing of the University 
(71) 

and the procurement and inve s tment of funds. 

The specif ic powers of each administra tive depart-

ment at Sain t Mary 's remain free of strict definition. 

Becau se of experience it is felt that an inflexible 

approach to administrative af fairs would prove 

inefficient and cumbersome~ The various administrative 

departments seem to be able to work together quite amicably. 

( 71 ) See Append ix 5 • 

1-( 
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As long as they continue to be able to do s o, di vision 

of labors will be unnecessary to any further extent. 

One reason for the apparent inter-administrative 

amiability is the general optimism of administrative 

officers concerning Saint Mary's . The administrative 

officers seem to be quite united at Saint Mary's. 

One major reason for this might be as a defensive 

reaction to some vocal faculty members critical of 

administration. (72 ) 

On the other hand the res ponsibilities of each 

administrative department are more clearly defined 

at Mount Allison University. At the same time they 

too have managed to maintain the appearance of a 

strongly united administration. The reason might be 

that the current President, Dr. L. H. Cragg, has 

appointed most of the chief administrators of the 

University. (73 ) For example,>or the thirteen major 

administrative positions, ten have been filled during 

the Presidency of Dr. Cragg. 

As at Saint Mary's University, administration at 

Mount Allison University bas experienced difficulties 

with Faculty critical of administration policy. Since 

(72 )Note: Early in the academic year 1971-72, the 
administration found itself in direct confrontation 
with the Faculty Association. The result seemed 
to be polarization of some faculty members and the 
chief administrators. 

(7J)President Cragg came to Mount Allison University 
in September 1963. 
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the 1970-71 academic ye ar the administration has 

found itself fac i ng half of the University 's fac ulty 

generally quite critical to administr a tive policy. <74 > 

By law there is no test of rel igion required for 

any officer, student or employee of Sain t Mary's 

University. However, in Section 5(2) of the 1970 

Act,one of the objectives of the Institution is:"to 

give special emphasis to the traditional Christian 

values in higher education. 11 <7,) 

Although Saint Mary's University has loosened the 

stron g religious ties whic h go back -well over 100 

ye ars, it is still interest i ng to note t hat of the 

twenty major offic ers of ad ministra tion, seventeen 

are Catholic and only t hree are non-Catholic. <
76

) 

(74) . No t e: Dr. John Boyle, former Pr esident, Mount 
Allison Fac ulty Ass oc ia tion, pointed out in a 
telephone interview held March 13, 1972 t ha t in 
November of 1970 the Mount Allison Fac ulty 
Associ a tion won a censure motion against the 
President and Board of Regents condemn i ng their 
handling of the Daniel's case. He also pointed 
out although he could not specifically remember 
the votes, that many issues indirectly related 
to administrative policy at Mount Allison have 
since 1970, res ulted in very close votes in 
Fac ulty Association meet i ngs. This indicates 
that there is quite an even split between so-called 
"pro-administration" and "anti-administra tion" 
faculty members. 

(75)stat. Nova Scotia 1970, c.147, s.5(2). 

(76 >c1eary, K., Registrar, Saint Mary's University. 
Conversation held January 14, 1972. 



Mount Allison too, has by law no religious 

affiliation requirements for appointment to any 

administrative office. There can be little doubt 

though that the University has attracted people of 
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the United Church persuasion to its executive positions. 

Mount Allison is run completely 
on non-secretarian line yet it 
is natural that those of United 
Church affiliation are attracted 
to the Institution. (77) 

The twenty-six chief admin i strative officers have 

a fifty percent United Church affiliation . <
78 ) In 

1965-66 out of the total of sixteen chief executives, 

thirteen were United Church members. Thus, there 

can be seen to be less emphas is placed on denominational 

membership presently than was the case a short time 

ago. 

The formal qualifications of the administrative 

officers vary. Obviously different positions require 

different levels of academic qualification. For 

example, it would be expected that the post of 

academic Vice-President should be filled by an 

individual of doctoral level and with experience in 

University teaching. <79 ) On the other hand, the 

{77-)Mount Allison University Calendar 1959-60, p.11. 

(78 )Fullerton, Mrs .• Margaret, Secret·ary to the President 
of Mount Allison University . Conversation · held 
January 14, 1972. 
Note: Thirteen are United Church members . 

<79 )See Appendix 6 • 

'I 



qualifications for a junior executive position would 

be lower. From a purely academic standpoint, the 

following illustrates the academic qualifications of 

administrative officers of both Universities: 

TABLE 3 
_ (80) 

FORMAL QUALIFICATIONS - ADMINISTRATION 
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Saint Mary's Mount Allison 
Universit,L_ Universit;y: 

Doc tor al level 3 5 

Masters level 8 8 

First Professional 2 2 

Bachelors level 5 4 
No Degree 2 _J_ 

Totals 21 26 

The formal qualifications of administrative officers 

also vary accordin g to their job and areas of 

"b"l"t (8l) respons1. 1. 1. y . 

At Saint Mary's tbe practice of hiring varies with 

the responsibility of the vacant position. A position 

subordinate to a directorship (e.g. Assistant 

Registrar) is normally the responsibility of the part­

icular office concerned. In other words, the Registrar 

(80)Saint Mary's University Calendar 1971-72, p.209-210 
and Mount A~lison University Calendar 1971-72, 
p . 127-218. 

(Bl)Note: The most recent opening at the executive level 
was the Director of Student Affairs. See Appendix 7 • 

I 
If 
t 
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would lead the search for a new Assistant. But his 

choice would be subjedt to Academic Vice-Presidential 

approval. 

A major executive position, on the other hand, 

requires a more formal an d a significantly more 

stringent screenin g of candidates. When Saint Mary's 

University wa s searching for a President for example . 

a Committee was appointed to search for, interview 

and recommend applicants. Of course, for a position 

at this level, the Board of Governors makes the final 

choice . 

The hiring of administrators at Mount Allison is 

basically similiar, thou gh with a slightly different 

format. It is the direct responsibility of the Vice­

President in charge of the department, in wh ic h the 

vacancy occurs. For example, the Academic Vice-President 

would be responsible for finding and recommendin g the 

applicant to the President. In the case of vacant 

Presidency, a Committee is appointed to search for 

suitable individuals and recommend to the Board of 

Regents . The final choice, of course, rests with the 

Board. 
(82) 

Both of the administrations of tbe two Universities 

(B2 )Bailey, A.J.B., Administrative Vice-President, 
Mount Allison University. Conversation held February 
25, 1972. 



have an interestin g self-image. Mount Allison's 

administra t ive officers, for example, have had a 

continuing pride in their vision of Mount Allison 

University since the acceptance of the so-called 

"Policy of Excellence" in 1963. In a reply to the 

question "Do you feel that the decision to remain 
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small and strive for excellence has been a success and, 

if so, in what way? 11 President L.H. Cragg replied: 

I do believe this strongly ••• 
Bec~use being a small university 
we can offer a special atmosphere 
and because we do honestly strive 
for excellence and to some de gree 
succeed in achievin g it, we can and 
do attract good faculty members. 
And the combined appeal of a s mall 
residential university , of an 
increasin gly able faculty and of 
good facilities enables us to 
attract good students. (83) 

The feelin g at Saint Mary's is the Un iversity is 

doin g an economic service to Nova Scotia as well as 

fulfilling a moral obligation to academically qualified 

Nova Scotian youth. They suggest that because the 

vast majority of students at Saint Mary's are from 

Nova Scotia, the University is catering to the whole 

Province. Vice-President Edmund Morris stated: 

(83) 

Most universities do not have a 
philosophy but Saint Mary 's doe s. 

Cragg, L.H., In 
March 9 , 1972. 
Appendix 8 • 

a letter dated Marcb 7 and received 
For full text of letter see 

1· 
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Simply put it is t his: that 
no ~cademically qualified 
Nova Scotian who desires a 
degree from Saint Mary's 
University will be turned 
a-way. (84) 
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And in an interview, after stating initially the same 

concept, he added: "After all, who is paying taxes 
. . (85) 

for t his place - the people of Nova Scotia". 

Many in both Universities would not share the 

idealistic or positive views of the administrative 

officers. Most university administrations seem to 

face internal opposition either from their students or 

faculties. Opposition at Saint Mary's University and 

Mount Allison University has generally been from the 

latter groups in t he last few years. 

Senates 

Of course, real academic issues 
here are decided by the Senate -
its the final authority on 
quest i ons of academic policy.(86) 

This statement reflects the ideal role of the Senate 

within a modern university community. With certain 

reservations, the Senates at Saint Mary's and Mount 

Allison measure up to this evaluation. At Saint 

Mary's University the Senate is composed of the following 

(B4) Morris, Edmund, "What Makes Saint Mary's Run", The 
Times, (Halifax: Saint Mary's Univ ersity, March, 
1972}, pjl. 

(B5) Mor~is, Edmund, Ad min istrative Vice-President, Saint 
Mary's University. Interview held January 10, 1972. 

' 
(Bb)MacDonald, L.R., Director of Admissions, Saint 

Mary's University . Conversation held January 21, 1972. 



"ex officio" members: t .he President, the Academic 

Vice-President, Deans of the Faculties (presently 

five) , the Chief Librarian, Director of Student 

Affairs and the Registrar. Elected annually by the 

student body are five students and by the Faculty 

fifteen faculty members. 
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The Senate , therefore, has no particular group with 

a clear majority on the Senate. For example, in 

rudimentary terms the groups which could have vested 

interests are represented in terms of seats in the 

following way: 

TABLE 4 

DISTRIBUTION OF 'SENATE SEATS (87 ) 

SAINT MARY'S UNIVERSITY 

Administrative Officers 

Faculty Officers 

Student Officers 

TOTAL 

11 

15 

5 

31 

The faculty do have the largest number of seats. 

However, if the Deans are regarded as ''administrative 

officers", since they are currently appointed by the 

President, then the facu l ty falls short of a majority 

by one seat. · It could be significant in the event of 

a confrontation over academic ~att~r s. 
' " ....._. 

(B 7 ) Saint Mary's University· Ca'l'en'dar, 1971-72, p. 208-209. 
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At Mount Allison too, there has traditionally been 

a Senate now guaranteed by the "Mount Allison 

University Act" of 1963. Except for the Senate seats 

held by the 11ex-officio 11 members (the President and 

two Vice-Presidents), the Act does not specify the 

number of seats to be held or by whom. The only 

stipulation is that t he majority of Senate seats "shall 
(88) 

be members of the academic staff of the University". 

The composition of the Senate bas been represented 

in the followin g way for t he past two years: 

TABLE 5 
DISTRIBUTION OF SENATE SEATS( B9 ) 

MOUNT ALLISON UNIVERSITY 

1971-72 

Academic staff 29 

Administration 5 

Students 6 

Outside people( 9o) _J_ 

Totals 47 

1970-71 

29 

3 

7 

8 

47 

(BB)Stat. New Brunswick 1963 (2nd Session, c.84). 

(B9 )Mount Allis on University Calendars, 1970-72 inclusive. 

(9o)Note: These people are appointed f rom outside the 
University by the Board of Regents. 

1. 
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There does not appear to be a fixed distribution 

of seats by interest groups. The Act stipulates 

that Senate membership consists of "such number of 

persons as the Board by By-law or otherwise may 

determine or approve."( 9l) It is interesting to note, 

however, that the academic staff does have a clear 

majority which appears to be relatively steady. It 

is also interesting that the non-university people 

on the Senate have always been members of the Alumni. 

At Saint Nary's University many of the By-laws 

respectin g the Senate, its powers and responsibilities 

have, as yet, not been passed by the Board . The 

reason given is that the Board simply ha s not had time 

to deal with the relevant issues. Meanwhile the 1 

Senate continues to operate under the old laws and 

traditions which were in use before the 1970 Act . 

Briefly the Senate is res ponsible for educational 

policy at the University. In carryin g out this dictate 

the Senate may create Chairs, Departments, Faculties 

and Schools and fix the duties of the academic staff. 

They also determine the courses of study, admission 

requirements, financial aids, standards required for 

diplomas, degrees and examinations . Finally, the 

Senate is responsible for the Library and for general 

(9l)Stat. New Brunswick 1963 (2nd Session, c.84), s.18. 

' 
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stµdent discipline. 

The Mount Allison Senate is nom i nally responsible 

for the establishment of admission requirements and 

the courses of study for all students of the 

Institution. They have the power of examining the 

qualifications of candid a tes for degree and for 

authorizing the conferring of degrees. 
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The Senate has the responsibility, in general, to 

regulate academic matters within the University - but 

always, and this is a signif icant aspect of the Act: 
. . ( 92) 

"subJect to the powers delegated to the President" . 

Thus, it can be seen t hat the activities of the 

Senate in the direction and implementation of academic 

policies is not only subject to the control of the 

Board but also to a very important source of power , 

the President . The exact part the President plays 

will be discussed in detail in a later chapter. For 

now, it will suffice to point out that the Act gives 

the President, subject to the Board, the power of 

supervision over the direction 
of the academic work and. 
general administration of the 
University and i t s teach i ng 
staff, officers and servants, ) 
and the students of the University. (93 

(92 )stat. New Brunswick 1963, 
s. 13 (3). 

(2nd Session, c.84), 

(93 )stat. New Brunswick__l._963, (2nd Session, c.84), 
s. 13 (3). 



There appears to be a direct conflict between the 

authority vested in t he Senate and the authority 

vested in the President concer nin g academic matters. 

The Office of the President and the Senate manage 

to settle differences in a mann e r of professional 

compromise, but if r ea son for a confrontation did 

arise, it would develop i nto an important test of 

strength, havin g lon g ran ge effects on Mount Allison 

Uni ve rsity. 
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As can be seen a t Sai nt Mary's, t he r e spons i bilities 

of t he Senate are general indeed. Certai nly the 

most widespre ad ch an ges in academic polic y have been 

urged by Senate over the las t three years. Reforms 

have been blocked. 

How much the Senate's lac k of power is a han gover 

from t he days of Jesuit control is speculative. The 

point remains, tthou gh, that the Senate has only 

existed since 1961, hardly suff i cient time to become 

firmly entrenched or stamp its character on the 

Institution. 

Reli gion is no t consc i ously regarded as an issue 

in the election or appointment of Senate of ficers 

at either University . As most of the Univers i t y 's 

officers point out, t here is, for better or for worse, 



a drift away from religion as an aspect of Saint 

Mary's. Nowhere does this appear more true than 

with the Senate. If the largest number of Senate 

officers are Catholic, it is probably only because 

of the residue of the old regime. Not all, however, 

are happy with the trend. 

I feel, even as one of the non­
Catholic members of the faculty, 
that it is sa:d to see the 
University shifting so dramatically 

' away from the religious element. 
It appears as if it is the dollar 
which is more important than 
religion to the administrators. 
The loss of the characteristic will 
hurt Saint Mary 's because it will 
lose its distinctiveness. (94) 
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The view of a senior faculty member, Professor E.A. 

Chard points to the practical aspect. "The 

secularization of Saint Mary's will give the University 

a much broader base for income. 11
(
95 ) 

Mount Allison University has contended in its 

publications that: 11 In its internal administration, the 

University has always been conducted on strictly non-
/ 

s ectarian principles."( 9b) 

(94 )Hafter, Mrs . Ruth, Chief Librarian, Saint Mary's 
University , Conversation held January 11, 1972. 

(95 )chard, Mrs. E.A., Chairw oman, Histor y Department, 
Saint Mary's University. Conversation held 
January 11, 1972 . 

(9 6 )Mount Allison University Calendar, 1902-03, p.4. 

'l 

11 
11 
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There is every indication that appointees, 

elected members or ex-officio members of the Senate 

do not reach their positions because of a particular 

religious affiliation at Saint Mary's University 

or Mount Allison Uni versity. 
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Trad i tion and time have brought about the Senate's 

growth to a point where the President of Mount Allison 

University has said, without quali f ic at ion, t hat it 

is: "of course~ the Senate which passes the academic 

policies of Mount Allison."( 97) 

The potentiality of conf lict is there at both 

Institutions, but as Mount Allison ha s found through 

time and Saint Mary's hopes to find, a bitter conflict 

of interest with the ad ministrative of ficers or Board 

would be to t he detriment of the University as a whole. 

<97 )Cragg , L. H., Pre sident, Mount Allison University . 
Interview held January 23, 1972. 
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CB.APTER IV 

ACADEMIC FACULTIES 

The character of any educational institution 

is determined to a considerable extent by its 

academic faculty. And the qualifications of the 

faculties is one of the most obvious and useful 

criteria for evaluating the academic quality of an 

institution. 

In the last few years Saint Mary's University 

has been closely observed by many people interested 

in higher education in the Maritime Provinces be­

cause of its rapid growth(98) in enrolment without 

corresponding growth in staff size. 

60 

The Faculty of Saint Mary's has grown in the last 

five years but unfortunately the growth has not 

managed to lower the student-professor ratio. In 

fact, the ratio "rose from 15.7:1 in 1968-69 to 16.8:1 

and rose again to 17.1:1 in 1970-71."( 99 ) 

An interesting point is that the ratio is considered 

high and with every indication that it will climb 

higher. The following table illustrates the point: 
'-

(9S) See Appendix 9. 

(99) A Submis sion by Saint Mary's University to the 
Un~versity Grants Committee of Nova Scotia, 
(Halifax: Saint Mary's University, 1971), p. 27. 

]II 
'I 
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TABLE 6 

FULL-TIME FACULTY TO STUDENTS 

SAINT MARY'S UNIVERSITY (100) 

Year Facult,l Students 

1967-68 85 1,217 
1§68-69 112 1,545 
1 69-70 140 . 2,070 
1970-71 173 (100A) 2,280 

-1971-72 162 2,560 
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Student/Teacher 
Ratio 

17.5:1 
15.7:1 
16 .. 8:1 
17.1:1 
17.1:1 

Because Mount Allison University in 1963 made a 

firm commitment to control enrolment, it has not had 

to face considerable staff recruitment. This is not 

to suggest that the staff has not increased but only 

that growth has been in relation to one hundred extra 

students. 

TABLE 7 
FULL-TIME FACULTY TO STUDENTS 

MOUNT ALLISON UNIVERSITY (101) 

Year Facult,l Students 

1967-68 113 1,212 
1968-69 115 1,281 
1969-70 124 1,305 
1970-71 128 1,318 
1971-72 135 1,325 

Student/Teacher 
Ratio 

10.7:1 
11.1:1 
10.5::1 
10.1;1 
9.8:1 

The size of the Faculty has obvio~sly more than kept 

pace with the small growth in student population. In 

(lOO)Saint Mary's University Calendars, 1967-72. 

(lOOA)Note: This figure is slightly distorted because 
the only records available did not differentiate 
between full-time and part-time faculty. 

(lOl)Mount Allison University Calendars, 1967-72. 
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fact the student-professor ratio has dropped from 

a high of 11.1:1 to a very respectable 9. 8 :1. It 

is obvious that the planners at Mount Allison have 

made the ideal of small classes an achievable object­

ive as one important aspect of the Report of 

Excellence (1963). In a ppears as if Mount Allison 

is determined either to hold this ratio or to 

improve it. 

Saint Mary's is having more difficulty in improv­

ing their student-professor ratio. It has been 

estimated that in the next five years 27 add i tional 

staff will be required just to hold the present 

ratio. However , unless new sources of income for 

the University can be found, it appears unlikely 

that t h is figure will be attained, making more 

difficult the declared policy of close student-prof­

essor relationship. 

Althou gh it has yet to be proven t hat t he academic 

qualif ications of an individual is dir ectly 

correlated wit h his ab ility toteach, it does seem 

that Sai nt Mary's and Mount Allison attach 

considerable importance to the paper quali f ic a tions 

of their staf fs. 

Overall, Saint Mary's staff qualif ic a tions are lower 

than both the national avera ge and the average of 
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Atlantic Universities. (See Table 8) . 

Mount Allison too considers the doctorate as the 

basic degree desired for university teaching but 

also compares rather unfavourably with the national 

average and, to a lesser extent, with the average 

of Atlantic Universities. 

TABLE 8 

HIGHEST EARNED UNIVERSITY DEGREE (l0 2 ) 

SAINT MARY'S UNIVERSITY AND MOUNT ALLISON UNIVERSITY 

Doctorate Masters F"i•rst' Prof- Bache- No 
e s sional lbrs Degree 

National 
At lantic 
Saint Mary's 
Mount Allison 

50% 
37% 
35% 
36% 

33% 
43% 
56% 
38% 

6% 
8% 

1% 

10% 
11% 

9% 
22% 

A second discrepency in Saint Mary's staff is 

the small proportion of senior staff members to 

1% 
1% 

1% 

junior faculty. The major reason given is the acceler­

ated expansion over the last few years. However, a more 

i mportant reason may be the financial one: a full 

professor is considerably more costly than a junior 

faculty member. 

The following chart illustrates the problem: 

( 1 O 2 ) · Dbminio•n· Bureau o·f Stat'i sti•c s , 19 7 0-71 , p • 8 6 . 
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TABLE 9 

STAFF , RANKING AT SAINT MARY'S UNIVERSITY (l0 3 ) 

Associate Assistant 
Year Professor· ill Professor Professor Lecturer TOTAL 

1967-68 4 4.7 27 30 22 
68-69 8 7.1 27 38 37 
69-70 10 7.1 28 49 49 
70-71 10 5.7 31 60 71 
71-72 17 10.4 28 75 43 

The major reason given by Saint Mary's University for 

the low number of doctorates and full professors is 

that the University pays salaries below levels considered 

to be competitive. {l0 4 ) Yet closer scrutinization shows 

that Saint Mary's is not significantly below the national 

salary floors and is ahead of many sister institutions 

in the Maritimes. {See Table 11) . 

It also should be noted that the percentages of 

senior faculty has risen sharply in the last few years. 

For example, in 1967-68 only 4.7% of the faculty he ld 

full professorship rank but in 1971-72 the total was 

10.4%. 

Mount Allison has apparently reached a static 

point in their numbers at each of the academic levels. 

For example, the number of full professors has fluctuated 

by only two in the last five years. The effect of 

this in view of the gradually increasing staff ~ize has 

been a decline in the percentage of full professors. 
~ . 

(l0 3 ) s •aint Mary's University Calendars, 1967-1972. 

(104) Note: The levels are currently under review by 
a special committee of the Board of Governors. 

85 
112 
140 
173 
162 
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The following chart illustrates this point: 

TABLE 10 

STAFF RANKING AT MOUNT ALLISON UNIVERSITY(lOS) 

Year Professor (%) Associate Assistant 
- Professor Professor Lecturer Total 

1967-68 23 20 14 36 40 
68-69 22 19 13 38 42 
69-70 23 18 17 44 40 
70-71 24 17 20 43 41 
71-72 23 16 22 52 38 

Mount Allison does not seem to be particularly con-

cerned with the low percentage of' either doctorates or 

the loss of senior academic members. Mount Allison's 

salary scales are on the average, competitive with 

other Maritime Universities but with generally lower 
(106) 

salary floors. 

TABLE 11 
(107) 

SALARY FLOORS - DOLLARS ,1971-1972 

113 
115 
124 
128 
135 

Lecturer Assistant Associate 
Professor Professor 

Professor 

National Average 
8,500 of Floors 10.,62.5 13,600 17,500 

Saint Mary I s 
University 8 .,400 10,soo 13,500 17,.500 
Saint Mary 's (108) 
Averages (10.,100) (12,725) {16.,170) (16,.529) 
Mount Allison 
University 8 ,200 10,300 13.,200 17.,000 
Mount Allison 
Averages {11,051) (13,660) {16,720) (22,010) 

The average salaries of Mount Allison are equivalent 

(l0.5)Mount Allison University Calendars) 1967 - 1972. 

{l06 )Note: See Appendix 10 for comparison of other Atlantic 
Universities average salaries paid for academic levels. 

{l07)Note: These figures were supplied by administrators 
of both Universities . 

{108)canadian Association of University Teachers' Bulletin, 
1970-71 figures. 
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with the other institutions o t the Atlantic area 

while, as yet Saint Mary's averages are below the 

average(l09)and in the case of professors, far below. 

A contention that Saint Mary's is not attracting 

the best qualified people because of substantially 
j 

lower salaries seems weak from two aspects. Firstly, 

i t cannot be denied that the average salary at Saint 

Mary's is lower than most other institutions but 

whether it is so low as to be a deterrent to attract­

ing qualified teachers is subject to question. The 

point is that there are other variables involved in 

recruiting staff which may weigh heavily on the 

decision to come to Saint Mary's University. Secondly, 

there must be other direct incentives f or attracting 

and holding staff members to universities. These 

inc entives could be lumped together under the heading 

of fringe benefits including tenure, insurance schemes 

and pension plans. (_Insurance plans and pension 

schemes have been settled quite amicably between the 

Saint Mary's University Faculty Association (S. M.U.F.A.) 

and the University• s Administration. ( llO)) 

(109)see Appendix 10. 

(llO)For details see Appendix 11. 
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The most contentious issues at Saint Mary's have 
/ 

been concerned with an administration-faculty in-

ability to agree on procedures governing appointments, 
. . . (111) 

dismissals and grantin g of tenure. In October 

1971 the Faculty Association submitted their pro­

posals regarding these areas to the Board of 

Governors. The Board , supported by the Administration, 

rejected those particular faculty proposals. 

The Administrat i on contends that since no formal 

agreement concernin g these issues has been re ached 

- that the By-laws r e gardin g appointments, dismissals 

and tenure before the 1970 Act are therefore still 

binding. The pre-1970 By-laws gave the Administration 

considerable power over tenure, appointments and 

dismissals. The Faculty Association has refused to 

recognize the Administration's contention and argue 

that only their October 1971 proposals, as housed in 

the Faculty Manual , are bind i ng. 

(111) 
Tenure is a form of contractual appointment 
officially designated as "without term", awarded 
to some fac ulty at North American universities 
after it has been established t hat the fac ulty 
members possess in high de gree a number of 
criteria set down in requisite for "permanent 
association with the university". Tenure, unique 
to the academic profession, exists as an insur­
ance of the faculty member against non-academically 
motiva t ed interference with the subject matter 
of instruction and the acts of inquiry and 
instruction. 
Dean Ian · McT, Cowan, Head, University of British 
Columbia Graduate Studies, as seen in his 
article ''Need for Tenured Appo i ntment Still Exists", 
LIBC Reports,(Vol. 18, No . 4, February, 1972). 
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On January 14, 1972 the Academic Vice-President 

of Saint Mary's said: 11We expect the matter settled 

any time, probably within the next month and on our 

terms 11 .(ll2 ) After a month the matter seemed no 

closer to being resolved which may indicate the 

potential explosiveness of the situation. 

The President of the Saint Mary's University 

Faculty Association is far less optimistic about 

the settlement than is the Academic Vice-President. 

Dr. Gordon contends that the Administration is trying 

to perpetuate paternalism at Saint Mary's. 

The real importance of the issue is that it is 

the opening salvo of a much larger and unresolved 

issue - the struggle to fill the power vacuum at 

Saint Mary's. 

The fringe benefits offered by Saint Mary's 

University to its faculty are probably similar to 

those offered at other universities. For example, the 

Administration and the Faculty Association have 

agreed on a fifty-fifty faculty pension plan, Univer­

sity contributions t o the Canada Pension Plan and 

Faculty eligibility for group life insurance. 

(112)Tait, Dr. G. W., Academic Vice-President, Saint 
Mary's University. Conversation of January 14, 
1972. 
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Mount Allison University of fe rs the same 

financial fringe benefits to its members of staff. (ll3 ) 

On the whole Mount Allison's staff seem generally 

content with these forms of financial incentive s. 

There is a very real problem existing at Mount 

Allison between the Faculty and Administration over 

the whole question of tenure, appointment and 

dismissal. Although the question has been at Mount 

Allison University for some time, it came to public 

attention in 1970 over the so-called '~aniel's 

Aff . " (114) air. 

The Daniel's case raised the question of proper 

procedure in dealing with dismissals. The 

Mount Allison University Faculty Association does 
(115) 

not have a handbook for dealing with such questions. 

In its place the University Administration carries 

(ll3)Note: The University supplies 7½% of each member's 
gross salary into the University 's Pension Plan, 
plus contributing 1.8% of the contributions to 
the Canada Pension Plan and finally, the University 
matches the faculty member's contr i bu tion to the 
Unemployment Insurance Commission. 
(Cole, James: Comptroller, Mount Allison Univ­
ersity. Conversation of February 24, 1972.) 

(ll4)see Appendix 12 for resume of the "Daniel's Affair". 

(ll5)Note: There is in existence, a very old Faculty 
Handbook which neither the Administration nor 
the Faculty Association recognizes as binding. 

~ a 



out negotiations with each applicant pr staff member 

on an individual basis. The result has been that 

promotions, dismissals and appointments have been, 

for the most part, arbitrary decisions of the Board 

of Re gents based entirely on the recommendations of 

the Ad ministration. The situation remained 

unchallenged until the Daniel's case. Since then, 

however, the Mount Allison University Faculty Assoc­

iation has argued for the establishment of proper 

procedures. 

For the past two years a "Joint Committee on 

Appointment and Promotion Policy", consist i ng of 

representatives of the Ad ministration, Regents and 

Faculty, has been negotiating an agreement on 

contentious issues. Negotiations may drag on if 
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the Committee divides along the lines of Administration 

vs. Faculty, a pros pect whic h seems likely. The 

situation has been further complicated by a split 

in the Faculty Associat i on with approximately half 

the members support i n g the Administration while the 

rema inin g members viewin g the Administration, at 
, (116) 

best, as a "benevolent oligarchy". 

Meanwhile the Daniel's case remains unresolved and 

consequently the Canadian Association of University 

(llb)Boyle, Dr. John, Member of the Executive, Mount 
Allison University Faculty Association. 
Conversation of February 25, 1972. 



Teachers refuses to remove its censure of Moun t 

Allison University. The failure to reach agree­

ment between the Association and the Administration 

is a question which must be resolved if the major 

issues of tenure, dismissals and appointments is to 

be settled. 

The Administration appears as if it would like 
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the issue to fade away, as indeed it seems on tbe verge 

of doing so. 

The Daniel's Case was near to being 
forgotten around here this year 
except for a select few (members 
of the Faculty) . It is only those 
few who want to keep the issue 
alive. If it wasn't for them it 
would be forgotten.((117) 

There is no doubt that the Faculty Association 

Executive wants to keep the issue alive. It is their 

contention that because of the lack of procedures 

connected with the dismissal of Mrs . Daniel that 

an injustice was done which must be corrected. On 

January 22, 1972 the Faculty Association passed a 

resolution callin g for bindin g arbitration for the 

Daniel's case by a vote of 49 to 2 with 1 abstention. (llS) 

Another interesting control aspect of Mount Allison 

(ll 7 )Bailey, Mr . Anthony, Administrative Vice-President, 
Mount Allison University . Conversation of 
February 24, 1972. 

(llB)Welsh, Dr. I., President, Mount Allison University 
Faculty Association. Conversation of February 
24, 1972. 

I 
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is the powerful authority given to Department Heads. 

They receive their appointments from the Administration 

and hold their office for a period determined by the 

Executive Committee of the Board of Regents. Many 

faculty members ~ould prefer to see a structural 

change in which Heads became Chairman, elected from 

within the Department and holding office for an 

established period. In this way the duties and 

responsibilities would be more evenly distributed 

and perhaps more important, one means of Administrative 

control would be terminated.(ll9) 

Religious affiliation is not a pre-requisite to 

gaining a teaching position at either Saint Mary's 

University or Mount Allison University. In fact 

neither Institution requests such information in a 

curriculum vitae. It should be pointed out, though, 

that both Institutions request the staff member's 

religious affiliation, for the purposes of the 

Chaplain's Office. Neither University, however, 

was prepared to release those figures for the purposes 

of this research.(lZO) 

It is an interesting aspect of both Institutions 

that their past religious affiliations have the 

(ll9) welch, Dr. Lillian, President, Mount Allison 
University Faculty Association. Conversation 
held February 24, 1972. 

(120)see Appendix 13 for letter of explanation from 
Mount Allison University. 

r 
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largest single representation among staff members. 

That is, the largest single religious denomination 

of the Faculty is Catholic while at Mount Allison 

the largest single denomination of the staff 

membership is the United Church of Canada. 

TABLE 12 

RELIGIOUS REPRESENTATIONS OF STAFFS(%) 

Saint Mary's University( 121 ) 

Mount Allison University( 122) 

44.1% Catholic 
23.3% Protestant 
32.6% All others 

50.5% United Church 
16.5% Catholic 
33.1% All others 

There appears to be an attraction for Catholic 

University teachers toward Saint Mary's University 

probably because of its heritage. For the same reason 

University teachers of the United Church faith are 

attracted to Mount Allison University. Because of 

increasing secularization at Saint Mary's the attract­

ion for Catholic teachers may decrease. Mount Allison 

does not presently show the same inclination. 

It seems safe to suggest that neither Saint Mary's 

University nor Mount Allison University would 

publicly dare to infringe on a Faculty member's 

(12l)Figures gained through questionnaire. See 
Appendix 14. 

(122)Figures supplied by a reliable authority of 
Mount Allison University who asks for with­
holding of name. 
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academic freedom. However, there are more 

subtle means of intervention into the activities 

of staff members. This issue brin gs different 

reactions from people, dependin g on their backgrounds . 

For example, some Administrators at Saint Mary 's 

University feel that too often Faculty members use 

the issue of academic freedom as an excuse for 

unsubstantiated attack on University authorities. 

And, on the other hand: 11 the faculty is generally not 

so interested in higher salaries or fringe benefits 
If {124) 

as they are in academic freedom at Saint Mary 's. 

A questionnaire sent out to each member of Saint 

Mary 's Faculty indicated that most of the faculty 
{125) 

members do feel reasonably secure in doin g research. 

For example, of the 76 returns, 59 indicated that 

they were presently en gaged in some form of academic 

research. This figure repre sents over 77% indicating 

that a significant number of £he professors in t he 

Institution feel little, if any, restriction on their 

freedom to do research. 

At Mount Allison University administrators adamantly 

deny any interference into the research or teaching 
' methods of the faculty members. But administrators 

(123) 
· Note: "Academic Freedom" was adequately defined by 

Theodore M. Hesburgh in his article entitled 
"Academic Freedom in the Catholic University", 
Canadian Association Universit Teachers Bulletin, 

Ottawa: C.A.U.T., Autumn, 1970 , p.l. 

(l24)Gordon; Dr . G., President, Saint Mary's University 
Faculty Association . Conversation held January 14, 1972. 

{l25)see Appendix 15 for questionnaire example and results. 

'"f 
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continue to hold the power of dismissal and pro­

motion over t he fac ulty and the threat of intimidation 

must be real. 

Like the question of academic freedom, the question 

of staff morale tends to be largely subjective. 

Yet opinions of University members might help to 

indicate a general tone of the Institution. 

Generally administr a tors tend to feel there is less 

friction, greater general happiness and higher 

University morale than the Faculty feel. A typical 

attitude of the Administration at Saint Mary's 

University was expressed by the Administrative Vice­

President when he suggested that Saint Mary's was 

"one big family of friendly people." (l26 ) The most 

accurate picture of faculty morale probably lies 

somewhere between the two extremes, neither wholly 

optimistic nor wholly pessimistic. As long as the 

question of procedures lies in abeyence, though, there 

will remain an un derlyin g current of tension between 

the Administration and t he Faculty. 

The same s plit in opinion on t he question of 

morale is evident at Mount Allison. The Administrators 

there, as at Saint Mary's, tend toward optimism about 

(126) . . . . Morris 1 Mr. Edmund, Adm i nistrative Vice-President, 
Saint hary's University. Conversation held 
January 10, 1972. 

I( 
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the future of Administration-Faculty relationships. 

Morale at Mount Allison has not 
been higher in years. I fell 
the University's morale is higher 
because of the upswing in athletics 
this year. People here are just 
too busy to be concerned with 
moraleo(l27) 

The Faculty Association Executive does not accept 

that as a valid observation. In fact, they feel 

that the morale is low.( 128 ) 

Thus, i t can be seen that like Saint Mary's 

University, Mount Allison University is having some 

serious internal problems. How these two institutions 

cope with the issue of democratization should have 

a very important influence on their futures. 

With the internal Faculty-Administration problems 

that Saint Mary's University and Mount Allison 

University face from time to time, it would be 

understandable that they may lose sight of their 

"raison d'etre" - the education of students. The 

extent of negligence of these two Universities, if 

any, is the underlying theme of the next Chapter. 

(127)Bailey, Mr. Anthony, Administrative Vice-President, 
Mount Allison University. Conversation held 
February 25, 1972. 

(128)Boyle, Dr. John, Member of the Executive, Mount 
Allison University Faculty Association. Conversation 
of February 25, 1972. 
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It is now appropriate to point out each Institution's 

approach to entrance requirements, programs offered, 

facilities available and certain other aspects 

which directly influence the education of the student. 

Entrance Requirements 

The admission requirements differ only slightly 

between Saint Mary's and Mount Allison. At Saint 

Mary's the basic requirement for entrance to first 

year undergraduate studies is the Grade Eleven, Nova 

Scotia Junior Matriculation which must includ~ at 
(129) 

least English, Mathematics , and any three others. 

S.A.c.u., C.E.E.B. or other standardized tests are 

not required but can be submitted as supporting 

documents by the candidate. The matriculation average 

must be sixty percent with no mark below fifty. 

Accordin g to Saint Mary's Admission Officer, the 

acceptance of a candidate depends largely on the 

recommendation of the applicant's school. This 

aspect of admission policy opens the door to many 

(l29)Note: Saint Mary's also accepts the Grade Eleven 
High School final marks as the equivalent to 
Nova Scotia Junior Matriculations . The three 
extra courses are chosen from Biology, Chemistry, 
Economics, Geology, History , Physics and a 
language other than English . 



candidates with low academic qualifications. 

But even though the academic pre-requisites may 

sometimes be circumvented, there are still many 

applicants rejected "because they do not have the 

. . lif. t· "(lJO) T minimum qua ica ions . he following Table 

illustrates that although increasing numbers are 

applying to Saint Mary's rejections remain high. 

TABLE 13 
A-PPLICATIONS-REJECTI ONS-ACCEPTANCES AT 

SAINT MARY 'S UNIVERSITY 
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Year · 

1970-71 
1971-72 

Applications 

3,000 
3,500 

Rejections(%) 

37! 
3510 

Acceptances(%) 

63% 
65% 

For admittance to Mount Allison six junior 

matriculations are req~ired (or the equivalent) 

with an average of Sixty per cent and no mark j elow 

fifty. The subjects which the candidate can offer 
(131) 

for admission is wider than at Saint Mary 's. 

In addition, Mount Allison requires the S.A. C.U. test 

for Canadian a pplicants and the C.E.E.B. test for 

United States applicants. 

Statistics indicate that there is not a signif icant 

discrimination agai~st candidates from other Canadian 

{lJO)MaoDonald, L.R. , Director of Admissions, Saint 
Mary's University. Interview held February 24,1972. 

{lJl)The list includes: English , languages other than 
English, Mathematics (Algebra and Geometry), 
Geography, History , World Blitics , Economics , , 
Physics , Biology, Chemistry, Music , Fine Arts and 
an Additional Mathematics. 



(132) 
Provine es or foreign countries. It is ' 

interesting to note the relatively large number of 

Nova Scotia students attending Mount Allison. (i33 ) 

It seems that successive Nova Scotia Governments 

have recognized t his connection with Mount Allison 

because they have contributed financially to 

Mount Allison as they have to the Nova Scotia 

Universities. (i34 ) 
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At Mount Allison too the selection of some 

applicants is based less on high school marks than on 

recommendat i ons on the students' behalf. As 

Mount Allison's Registrar indicated: "We do not 

turn away all applyin g students with low marks. Some 

people just have to be admitted on their strong 

recommendations and on their past merits. 11 <135 ) 

Mount Allison University has had a controlled 

number of students since 1963. That has meant a 

restrictive admission policy limit i ng the number of 

applicants into the first year program. 

The University's policy of limited 
enrolment makes it impossible to 
accept all t hose who qualify. 
Preference will be given to students 
with an average of 65% or more. (136) 

(l32 )see Appendix 16 for complete statistics. 
(133) See Append ix 16 • 

(l34)Note: The Nova Scotia Grants Committee has been 
awarding a static $100,000 to Mount Allison since 
1963. Prior to that it was higher than this 
figure on a per capita basis. 

(l35)cameron, Donald, Registrar, Mount Allison University. 
Interview held January 14, 1972. 



The application totals, acceptances, rejections and 

application withdrawals for t he l ast three 
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academic years is illustra ted by t he follow i ng table. (i37 ) 

TABLE 14 
APPLICATI ONS-REJECTIONS-ACCEPI'ANCES-WI THDRAWN APPLICATIONS 

AT MOUNT ALLISON UNIVERSITY (138) 

Year Applications Rejections(%) Acceptances( %) Withdrawn (%) 

1969-70 1,532 805 52% 473 31% 251 
1970-71 1,237 594 48% 462 37%, 217 
1971-72 1,185 423 36% 498 42% 264 

As the figures indicate there is a gr adual decline 

in the number of a pplicants at Mount Allison University. 

Another indication of the general academic quality 

of students attracted to t he two Universities is the 

failure rate of fir s t ye ar students. At Sai nt 1"1ary 1 s 

University failure to pass two courses is considered 

a "failed Year". Research done on the marks of first 

year Saint Mary's students in the academic year 1970-71 
. . . (139} 
ind i c at ed a two percent failur e ra t e. The 

general polic y of Saint Mar y 's is t h at a first year 

student who f ails t he ye ar mus t withd raw for ·one year 

before ret urnin g. Studen t s who fail while in the 

sophomore, junior or senior ye ars, however, are 

allowed to return to their studies the followin g year. 

(lJ7 }Registrar's Of fice, Mount Allison University, 
Februar y 20 , 1972. 

(l3S)Registrar 1 s Office, Mount Allison University, 
February 20 , 1972. 

(l39}see Appendix~ for details of study. 

177& 
15%, 
22% 



Only if upperclassmen fail two consecutive 

years are they asked to withdraw. 

At Mount Allison University a failed year is 
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one in which the student does not pass more than fifty 

percent of bis year's courses. In 1970-71 there 

were 40 first year students who failed their year. (i4o> 
Firs t year students who fail the year are not 

automatically a sked to withdraw from attending the 

following year. However, it is necessary to apply 

for readmission. Of the forty students in that 

position in 1970-71, 21 were readmitted for the 

1971-72 year. 

If a student fails two consecutive years or fails 

six courses in three consecutive years, he must 

withdraw and gaining readmittance in the future "is 
. (141) 

very difficult and rare". It is interesting 

that applying the Mount Allison standards for 

failure to Saint Mary's the failure rate for 1970-

71 for first year students at Saint Mary's would 

be fourteen percent failure rate instead of 2%, 

significantly hi gher than Mount Allison. Other 

factors obviously enter such as standards of marking 

which are beyond the s cope of this thesis. 

(140)Frick, Mrs. P., Assistant to the Dean of Arts 
and Sciences, Mount Allison University. Interview 
held February 20, 1972. 

(l4l)Frick, Mrs. P., Assistant to the Dean of Arts 
and Sciences, Mount Allison University. Inter~iew 
held February 20, 1972. 



Religi~us Affiliations 

Neither Institution requires the applicant to de­

vulge his denominational preference in order to 

gain admittance. Catholic students, however, from 

the Halifax area are still attracted to Saint Mary 's 

University. But the point is that since the Act 

of 1970 the religious affiliation ·· of University 

members has become a less significant issue. In 

reference to the student's r~ligion the Registrar 

of Saint Mary 's commented that, "It has become 

important to keep records of the student's religion 

for the purposes only of the Chaplain. As far as 

admittance is concerned, it is insignificant."(l42) 
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The following table illustrates that there has been 

a percentage drop and leveling of Catholic students 

in relation to students of other denominations. The 

53.7% Catholic figure is even less startling 

when one considers that the Catholic population of 

Halifax-Dartmouth is presently fifty-two percent. 

As the percentage of Protestant and other religi ous 

denominations grows , the Halifax proportions are more 

reflected at Saint Mary 's. 

(142) 
Cleary, K. J., Registrar , Saint Mary 's University 
Interview held January 16, 1972. 

J 



TABLE 15 

RELIGIOUS AFFILIATIONS - FULL-TIME STUDENTS 

SAINT MARY ' S UNIVERSITY (143) 
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Year Catholic (%} Protestant (%} Others No Religion 

1968-69 941 68.7 405 
1969-70 1,425 52.7 1,276 
1970-71 1,199 56.9 813 38.6 35 58 
1971-72 1,367 53.7 1,052 41.3 27 101 

Mount Allison University, too, does not discriminate 

against any member of the University on grounds of 

religion. Like Saint Mary's the religion of students 

is not considered the business of the Institution 
(144) 

11exce.pt for the Chaplain's Office"• However , 

as the following Table points out there is still an 

attraction for United Church students to Mount 

Allison although there has been a significant drop 

in their numbers. It is also interes tin g to note the 

gradual climb in numbers of Catholic students attend­

ing the University . 

TABLE 16 

RELI GIOUS AFFILIATIONS - FULL-TIME STUDENTS 

MOUN T ALLISON UNIVERSI TY (145) 

Year United (%) Other (%) Catholics 
Church Protestants 

67-68 663 50 .3 498 37:8 68 
68-69 593 45:6 535 41.2 . 78 
69-70 532 38.4 589 42.7 108 

{%) 

5:1 
6.0 
7.8 

(l43)Note: Statistics supplied by Registr ar's Office of 
Saint Mary 's University. "Others" for 1968-71 
includes Protestants . Also , the figures for 1969-
70 are too high because part-t ime students were 
included. 

(l44)cameron, Donald, Registrar, Mount Allison University. 
(l45)President's Re ort 1 6 to 1 O,(Sacckville: Moun t 

Allison University, 1971 , p. 1. 
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TABLE 16 (Continued) 

Year Others No Religion 

67-68 23 62 
68-69 25 67 
69-70 15 85 

/ 

Programs and Course Offerings 

Saint Mary 's University and Mount Allison University 

both emphasize undergr aduate programs. Both 

Universities offer a four ye ar program at the under­

graduate level. Q.ualification for a Bachelor 's degree 

at Saint .1.•·ary' s depends on passing twenty courses thus 

accumulating twenty credits. The following Table 

outlines the requirements for the de grees Bachelor 

of Arts, Bachelor of Science, Bachelor of Commerce, 

as well as the Diploma of Engineering: 

TABLE 17 

UNDERGRADUATE AND DIPLOMA REQUIREMENTS 

SAINT MARY'S UNIVERSITY (146) 

Faculty 

Bachelor of 
Arts 

Required 
Credits 

20 

Required Courses 

(a) 1 English 
(b) 1 History 
(c) 1 Philosophy 
(d) 1 Social 

Science 

Special ¥eguirements 

(a) In addition to 
Required Courses, a 
major concentration 
of 5 courses in a 
particular discipline 
at 2nd, 3rd, 4th 
level 

or 
(b) 8 courses in any • 

disci pline at 3rd and 
4th year levels. 

(l46 )Healy, Denis , Report on Academic Studies and Students, 
in their First Year at Saint Mar 's Universi t , 

ali ax: aint niversity, 197l, p.11-12. 



TABLE 17 (Contin4ed) 

Faculty 

Bachelor 
of Science 

Bachelor of 
Commerce 

Engineering 
Diploma 

Required Required Courses 
Credits 

20 

20 

(a} 9 courses 
in science 

(a) 2 English 
(b) 1 Mathematics 
(c) 1 Philosophy 
(d) 5 courses from 

Arts or Science 
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Special Requirements 

(a) conceptration 
in one subject 
preferred. 

(a) a major con­
centration in 1 of 
Accounting , Business 
Adminis~ration, or 
Economics of 4 or 
5 c curses. 

(a) Syllabus of 
studies prescribed by 
Nova Scotia Technical 
College for the first 
three years of the 
Bachelor of Engineer­
ing Course. 

For undergraduate students of superior academic quality 

at Saint Mary's there ' is the opportunity to acquire 

an Honours Degree . There are special requirements 
. (147) 

attached to this de gree. 

Saint Mary's University also offers graduate courses 

in History , Philosophy and Education leading to the 

De gree Master of Arts . Candidates must spend one full 

academic year in residence, complete four full graduate 
(148) 

courses and submit an acceptable thesis. All 

courses must be at the 400 or 500 level with no mark 

below B. The following Table outlines the requirements 

(l47 )see Appendix 17 for requirements of Honours Degree . 

(l48 )Note: A course may be substituted for a thesis. 
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for the de gree Master of Arts in History, Philosophy 

and Education: 

TABLE 18 

Discipline 

History 

Philosophy 

Education 

GRADUATE , REQUIREMENTS 

SAINT MARY 1 S UNIVERSITY (149) 

Required Special Requirements 
Credits(Courses) 

4 or 5 (a) a read ing knowledge of 
at least one foreign lan­
guage 

4 

4 

(b) a thesis written on one 
of the following : Canadian, 
Canadian-American Relations, 
Stuart and Tudor England. 

or 
(c) a fifthhistory course 
acceptable to the de~artment, 
in lieu of the thesis 
(d) an oral comprehensive 
examination at the end of 
course work. 

(a) a thesis from one of the 
followin g areas: Ancient, 
Medieval and Modern Philos­
ophy; Logic; Epistemology; 
Metaphysics; Philosophy of 
the Mind; Philosophy of 
History; Philosophy of Science 
Phenomenology; and 
Existentialism. 

(a) a thesis on an acceptable 
area of Ed ucation, 
{b) a prior year of teaching 
is encouraged; 
(c) enrolment in a non-credit 
Graduate Research Seminar. 

Like Saint Mary's University, Mount Allison University 

requires that the student successfully co~plete twenty 

(l49 )Saint Mary's University Calendar 1971-72, pp. ,61-64. 
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cou~ses (credits) for the Bachelor's degree. The 

following Ta ble outlines the requirements for the 

degrees Bachelor of Arts, Bachelor of Science, 

Bachelor of Commerce, as well as the Diploma of 

Engineering: 

TABLE 19 

UNDERGRADUATE AND DIPLOMA REQUIREMENTS 

MOUNT ALLISON UNIVERSITY (150) 

Degree 

Bachelor 
of Arts 

Bachelor of 
Commerce 

Required 
Credits 

20 

Required Courses 

(a) 1 English at 
1st year level; 3 
other courses at 
1st year, level. 
(b) 5 courses at 
the 2nd year leve 1 
(c) 10 courses from 
the 3rd and 4th 
year levels, 6 of 
which must be chosen 
from the major and 
minor disciplines. 

(a) 1 1st year 
level commerce 
(b) 1 first ye ar 
Mathematics 
( c ) 1 f i rs t ye ar 
Economics 
(d) 1 1st year 
English 
( e ) 2. second year 
Commerce 
(f) 2 second year 

Mathematics 
(g) 2 second year 
Economics 
(h) 6 3rd and 4th 
year commerce 

Special Requirements 

(a) a major and 
minor must be chosen · 
usually by the 
2nd year. 
(b) a major consists 
of 4 courses at the 
3rd and 4th year 
levels plus 1 basic 
course usually at 
the 2nd year level. 
(c) a minor con­
sists of 2 courses 
at 3rd and 4th year 
levels plus 1 
basic course at the 
2nd year level. 

(a) a major and 
minor subject must 
be c hosen by 3rd 
year. 
(b) the major must 
be from one of 
Account i ng , 
Economics or 
Mathematics . 

(l50)Mount Allison University Calendar, 1971-72, pp. 21-24, 



TABLE 19 (Continued) 

Degree 

Bachelor 
of Fine 
Arts 

Bachelor 
of Music 

Bachelor 
of Science 

Di ploma of 
Engineer ing 

Required 
Credits 

88 

Required Courses Special Requirements 

(a) 5 Fine Arts 
(b) 1 English at 
1st year level 
( c ) 4 2nd ye ar 
Fine Arts 
(d) 3 Art History 
(e) 4 3rd year Fine 
Arts 
(f) 4 4th year 
Fine Arts 

(a) l 1st English 
(b) 6 1st Music 
(c) 8 2nd Music 
(d) 7 3rd Music 
(e) 8 3rd Music 

(a) 1 1st English 
(b) several Math­
ematic courses 
(c) 1st year 
Chemistry 
(d ), 1st year 
Physics 
(e) 2 general 
Arts · courses 

{a) course consists 
mainly of pr ac tical 
work to develop 
creative ability in 
draw ing , painting, 
sculpture and the 
graphic arts 
(b) a major and 
minor subject which 
must be selected 
in four t h year . 

(a) a choice of 
major is made after 
the first ye ar in 
one of: 
Music Education , 
Performance , Music 
History , Theory 
and Composition. 
(b) Periodic public 
performances are 
mandatory. 

(a) A 68% average 
is required on 12 
courses from 3 of 
following list: 
Biology, Chemistry, 
Geology, Mathematics, 
and Physics. 

(a) Syllabus same 
as requir ed by 
Nova Scotia Tech­
nical Colle ge and 
University of New 
Brunswick. 
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Mount Allison University also offers Honour's 

programmes for all the Degrees and in most of the 

fields. (151) 

Graduate work at Mount Allison presently consists 

of a Master of Science in either Chemistry or Biology. 

The graduate student must complete two graduate 

courses, prepare a thesis and in addition, pass a 

public oral examination on the thesis and related 

material. 

Student Services 

Saint Mary's University provides adequate temporary 

health services for students. Both a registered nurse 

and a doctor are on call twenty-four hours and as well, 

the University houses a medical infirmary. Administrative 

officers attempt to carry on a policy of personal 

contact with students, feeling this is a very important 

student service. Finally both Catholic and Protestant 

Chaplains are available for counselling. Vice-President 

Edmund Morris feels this concept is stressed at Saint 

Mary's: "The office doors of all administrators, 

including the President, Dr. D. Owen Carrigan, are 

open to students at any time." (152) 

Mount Allison University also considers student affairs 

and services an important aspect of the Institution's 
' ' . 

(l 5l) See Appendix 18 for details. 

(152) Morris, Edmund, "What 
The Times, (Halifax: 
March, 1972), p. 1. 

Makes Saint Mary's Run?" 
Saint Mary's University, 
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life. A Director of Student Af f airs at Mount Allison 

acts as a link between students and the ch ief 

administra tors. (i53 ) There is access to both a 

Protestant Chaplain and a Catholic Priest wh~ is not 

directly attached to the University . In addition, 

each Residence has an infirmary with a full-time 

Registered Hurse on duty. 

Finances 

Using the latest sched ule of fees a student attending 

Saint Mary's on a full-time baiis would be expected 

to pay a total of $637 to cover registrat i on fees, 

tdtion fees , laboratory fees, library, athletics and 

health services. (lS4) In addition there is a com­

pulsory charge of $18 paid to the Student Council, 

giving a total of $655. Students living and boarding 

in one of the Residences must pay an additional 

$955 for double room accommodation while a single room 

boarding student would be expected to pay an 

additional $1 ,030. 

At Mount Allison the basic fee for tuition is $635 

with a $50 fee for Student Affairs (e.g. Athletics , 

Student Ad ministrative Co uncil). (l.55) The cost of a 

sin gle room and board is $975 and board with a double 

room is $875 . The followin g Table illustra tes the 

comparative student costs at both Saint Mary's and 

Mount Allison. 

(l5J)see Appendix 7. 
(154)Financial Information 1971- 2, (Halifax: Saint Mary 's 

Vniversity, 1971 , p.l 
(155JMount Allison University Calendar, 1971-72, p .93. 
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TABLE 20 

BASIC STUDENT COSTS - SAINT MARY'S UNIVERSITY 

AND MOUNT ALLISON UNIVERSITY 

Tuition 
Student Fees 

Tuition 
Student Fees 

Saint Mary's University 

$637 
18 

Single Room & Board 
Double Room & Board 

Mount Allison University 

$635 
50 

Single Room & Board 
Double Room & Board 

$1,030 
955 

$ 975 
875 

Both Saint Mary's and Mount Allison offer financial 

assistance to students in the form of scholarships, 

bursaries and assistantships. This aid at Saint 

Mary's University amounts to approximately $87,500 per 

year divided am.on g , 330 students. <156 ) At least 

one administrative officer feels that the amount is 

not sufficient to meet the University's responsibilities. 

The Admissions Officer commented that "We know the 

sum is low. Some of us have been hammering away for 

some time to get a raise in scholarship money, not 

so we get more for individuals but so we can in~lude 

more individuals at about the same level."(157) on 

the other hand the Administrative Vice-President 

stated that: "I don't know of any University where more 

help was made more available to students in need". (15 8 ) 

(156) Cosgrove, E., Director of Awards, Saint Mary's 
University. Interview held March 16, 1972. 

(157) MacDonald, L.R., Admissions Officer, Saint Mary's 
University. Interview held January 10, 1972. 

(158) Morris, Edmund, "What 
The Times, (Halifax: 

March 1972), p. 1. 

Makes Saint Mary's Run ? ", 
Saint Mary's University, 
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Mount Allison University, on the other hand, 

offers seventy-five scholarships and 45 bursaries. The 

total amount allotted through these channels in 

1971-72 was $150,000. (lS9 ) The following Table helps 

to illustrate the comparative figures of the student 

aid of the two Institutions: 

TABLE 21 

A COMPAR ISON OF FINANCIAL ASSISTANCE 

OF MOUNT ALLISON UNIVERSITY 

AND SAINT MARY'S UN IVERSITY 

1971 - 1972 

Amounts of Bursaries, Number of 
Scholarships, Students 
Assistantships Affected 

Saint Mary's $ 87,500 330 

Mount Allison 150,000 i 119 

Athletics 

Total 
Student 
Body 

2,580 

1,325 

Athletics characteristically holds a prominent place 

in university life. The administration of Saint Mary's 

strongly supports Sai nt Mary's athletics particularly 

because of the publicity Saint Mary's teams have 

brought to the University. As Vice-President Edmund 

Morris observed: 11 in Toronto they know of Saint Mary's 
(160) 

because of its sports teams 11
• 

(lS9 )Cole, J., Comptroller, Mount Allison University. 
Interview held February 25, 1972. 

(l 60 )Morris, Edmund, "What Makes Saint Mary's Run? 11 , 

The Times,(Halifax: Saint Mary's University, 
March 1972), p.l. 



The cost of operat i ng the athletic program costs 

each student $14 per year. The total expenditure 

including operating costs for the arena presently 
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(161) . 
stands at $144,200. After deducting all sources 

of income for athletics (e. g . gate receipts) the 

deficit is $40 ,000 . 

The majority of funds are channelled into the 

major intercollegiate sports of hockey, basketball, 

and football. Only fifteen percent of total 

expenditure is directed toward intramural sports and 

of that fifteen percent, the salary of the Director 

of Athletics is drawn. There is no intercollegiate 

women's sports teams. 

In the last eight years the role of athletics 

has caused considerable debate at Mount Allison 

University. With implementation of the controlled 

enrolment in 1963, Mount Allison found it difficult to 

keep attracting enough outstanding athletes to make 

their intercollegiate teams competitive. However, in 

1968 the Mount Allison Federated Alumni decided to 

cooperate financially with the Mount Allison Student 

Administrative Council to establish a yearly 

endowment of $8 ,600, the returns on which is used to 

attract athletes by offering $500 scholarships. In 

(l6l)Morris, Edmund , Vice-President Administration, 
Saint Mary's University. Interview held 
January 10, 1972. 
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1971-72 $4,000 was spent. The result has been 

a gradual rise in the competitiveness of Mount 

Allison's athletic teams. (162) 

Mount Allison operates a full compliment of men's 

intercollegiate teams in the major sports including 

football, basketball, hockey and soccer. In addition, 

women's teams compete on a full scale intercollegiate 

program in field hockey and basketball. In addition, 

both men and women have intercollegiate swimming teams. 

All these teams operated on a budget for 1971-72 

of $5~,962. <163 ) The salaries of the athletic staff 

absorb fifteen percent of this amount. (164) 

Mount Allison also operates a highly successful 

intramural program. Because the University is 

ninety percent residential, there is a considerable 

amount of intra-House rivalry which often manifests 

itself in intramural athletic competitions. This 

year the budget for intramural athletics was $65,558. 

For both Universities the rising cost of athletics 

will be cause for concern, particularly at Saint Mary's 

if they should decide to develop a comprehensive 

intramural program, build new facilities and offer 

equal programs for women's sports. 

(162) 

'- ' 

Note: For example, Mount Allison·'s football has not 
won a league game since 1964 until the past season 
when 1they managed to win half of their games. 

(163) Cole, J., Comptroller, Mount Allison University. 
Interview held February 20, 1972. 

(16 4 ) Note: The coaches get additional salary allowances 
for phys-ed classes and intramurals coaching. 
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Library Facilities 

No serious discussion of a University's service 

to its students can overlook the importance of 

library facilities . 

Mount Allison has a new library named the Ralph 

Pickard Bell Libnary after its benefactor . Saint 

Mary's, on the other hand, complain of generally 

· d t f ·1·t· (lb5 ) ina equa e aci i ies . 

The followin g comparative Table illustrates the 

discrepancy between the library facilities of the 

two Universities: 

TABLE 22 

COMPARISON OF LIBRARY FACILITIES 

MOUNT ALLISON UNIVERSITY 

AND SAINT MARY'S UNIVERSITY 

Mount Allison University 

Full-Time Staff 
Number of Volumes 
Capacity Volumes 
Number of Seats by: 

1Carrels 
Tables 
Loun ge Chairs 
Typing Booths 

Seating in Film Theatre 
Seating in Seminar Room 

of Saint Marv 's 
ommittee, pp . 

32 
185,000 
400,000 

158 
259 

59 
10 
59 
28 

to Nova Scotia 

l'l 

' 
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APPENDIX l 

LETTER SENT BY C. F. ALLISON TO SAINT JOHN 

WESLEYAN METHODISTS 

"My mind has of late been much impressed with the great importance 
of that admonition of the wise man - "Train up a child in the way he 
should go; and when he is old, he will not depart from it." The establish­
ment of Schools in which pure religion is not only taught, but constantly 
brought before the youthful mind, and represented to it as the basis and 
ground work of all the happiness which man is capable of enjoying here on 
the earth and eminently calculated to form the most perfect character is, I 
think, one of the most efficient means in the order of Divine Providence, to 
bring about the happy result spoken of by the wise man. 

It is therefore under this impression, connected with my accounta­
bility to that Gracious Being, Whom I would ever recognize as the source 
of all the good that is done in the earth, that I now propose, through you, \ 
to the British Conference and to the Wesleyan Methodist Missionaries 
in the Provinces of New Brunswick and Nova Scotia, to purchase an 
eligible site and erect suitable buildings in Sackville,. in the County of 

i · Westmorland, for the establishment of a School of the description men­
tioned, in which not only the elementary, but higher branches of education 
may be taught; and to be altogether under the management and control 
of the British Conference, in connection with the Wesleyan Missionaries in , 
these Provinces. 

"If my proposition should be approved of, and the offer I now make ac­
cepted, I will proceed at once to make preparations, so that the buildings 
may be erected in the course of next year; and I will, as a further .induce­
ment, by the blessing of God, give towards the support of the school £100 
per annum for ten years. 

"I shall be glad to hear that my offer is accepted, and to have the 
earliest intimation of your decision on this subject and, am, 

Reverend and dear sir, 

Your~ Sincerely, 

C. F. ALLISON." 

---·-r~ '('"· "' :u,r,.., ·'"'W~·!Lllf:·"- d ~! -,,!1,1."\ 
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APPENDIX 2 

MEMBERSHIP OF THE BOARD OF REGENTS: 

MOUNT ALLISON UNIVERSITY 

8. (1) The management and control of the business and affairs 
of the University shall be vested in a Bo., rd of Regents consis t­
ing of such number of pcr,5on.s as shall from time to time be 
e\octcd or appointed as Regents as herein provided. 

(2) The Regents for the time being in o£Ticc as such shall 
cons,titute the Corporation. 

9. (1) Subject as hereinafter pro\'i<lc<l, twenty Regents shall bo 
appointed by the C en~ral Council of the United Church of 
C.1-nada (ten at each biennial sc-s~·ioll t!J, •;·cof), twenty Regents 
shall be elected or appointed by the Federated Alumni and a 
maximum of four Regents may be appointed by the Board. 

; . (2) Nolwithst~ndin.g anything h erein otherwise provided, 

j Regents appointed by the floard pursuant to subsection _(l) may 
be ~-:,ppointccl for a regular term of four year s as prov1ckcl hr 
section JO, sub~c·ction (1), or for any period less than four ) <'.irs 
as tlie Hoare.I may decide. . . 

· (3) Upon the receipt of nomination from lhq foc-ulty of lhc 
. University llic Bc>ard sl1;1ll appoint i11 addition lo a11y oll11T ap · 

poi11!11w11ls lwr<'i11 prn,·i,kd lo IH' i11 .1d1· liy flH• H.c ,,1-rcl no! m~~ 
ll,1an lw11 llll'llllH'rs of tlw f11II •li ,111' !1 •; 1< ·hi111: ~l;iff uf !he U11i ,·cr­
s1ly lo Ii<' llcg l'nls for a n ·g11lar ,ln11 1 of frnJr y1·:1rs a, hc rC'i11 ,, f l<' r 

' prndd('(), or for m1y pni, ;d less 111; 11 1 fo11r yc• ;1rs, as !lie llo;t rd 
may <lc·~-i~le, ·,:•ncl provided that cacli Hegcnt so appoin-lccl shall 
he q1ial1f1l'd to be a Hcgcnt only so long as he or she conli1111 es 
lo he a nwmbcr of t-hc Juli time teaching staff of the {!nivcrsily. 

(4) The Chancellor, if_ any, •!he Pres ident aud the ·senior 
Acadc·mic Vice-president shall be mcmhcrs r·.r; officio of the 
JJoard ancl shall have an<l may exorcise all t.hc rights an<l privi­
lege~ of H~gcnls elected or appointed pursuant to thc -provision.s 
of subseet,on (1). · · · · 
-,--- - ---·- - -

... 
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BO.ARD OF GOVERNORS 

7 (1) 'l'hc Board.shnll consist of the follow- , . 
ing Governors: 

(a) the Chancellor, the Vice-Chancel­
lor, the Pres if1 C' ut, the Academic Vice­
Presidcilt nncl the .Administrative Vice­
President, ex officio; 

(b) three nppointe<l by the Diocese; 

(c) six elcctc<l by the nlumni associa­
tion of the Uni\·ersity; 

· (cl) • six ekc·led by lhe academic .staff 
of the University; 

( e) four elected by the students of 
the Uni\·ersity ; · 

(f) one nppointed by the Upper 
Qannda Provinee of the Society of Jesus; 

(g) up to tl1ree others elected by the 
Board and selecle<l from the community at 
large; 

.. \ 
(h) bro appointed by tf1e 'Lieutenant-

.Governor in Council. · . ' 

(2) 'l'he electc,1 and appointed Governors 
~hall serve for terms not exceeding three years and 
shall be eligible for re-appointment, or re-c)cction. 

(:3) 'l'he Board shall eleet from its mem- .: 
lJi•rs a chairman and a vice-chairman; 

(4) If, during his term .of office, an np-'. 

\ 

· pointed or elected Governor ceases for any reason _.-
to be a Go,·erno~·, the person or body_ who appointed ~ 
or elected such G ovcrnor may appomt or elect an-
other person to the Iloar<l for the unexpired portion · 
of such .Governor's term. 

·,\·<;,; 

-~ 
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Composition 
of Senate 13 

SAINT MARY'S UNIVERSITY 

THE SENATE 
-

(1) The Senate shall consist of the : 

(a) President; 

(b) Academic Vice-President· 

(c) Deans of all faculties; 

(d) Librarian; 

e) Registrar; 

(f) five ' students elected by the 
students; 

(g) fifteen members elected, by the 
a~atlemic staff; arnl 

. . ~-

(h) the Director of Student Affairs. 

NOTE: The only ~we places in the Act of 1970 in 
which ei~n,r the Academic Vice-President 
or the Admi nistrative. Vice-President are 
mentioned are in the "Composition of the 
Senate" (above) or in the "Composition of 
the Board of Governors" (See Appendix 3). 

· No where in the Act are their duties or 
responsibilities outlined. 

,, 
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APPENDIX 5 

Vice-Presidents: Mount 'Allison 

.14. (.l) The Board rn:1y appoint 011c or more Vkc-Prcs id c11ls of 
the Uni\'crsily, who need not be a member or 111c111bcrs of the 
Board. 

· (2) 111 lhe nhscnc-c of specific ~lirc<.:l ions hy the Board, the 
Vice-President or, if th ere be more than. one Vice-President, the 
Vicc-Prcsiclcnt nominated by the President as his deputy, shall 
ac-f in · the ·absence of .the President. · 

(3) The Vice-President or .Vice-ijresidenls, as the ·case may 
be, . shall have such other powers nn<l duties as may be dele­
gated to him or them by the Board. 

15.· · . The Board shall also • appoint ·u•n<l p,cscribe the_ duties· 
- -.md terms of office of a See-rctary of ,the Iloa.r<l and a Troasurer · 

of. the Unive:rsity, neither. of whom riced be a member of the · 
_Boa.rd, and such other officers or offiefols 3:s it may see fit. . 

'.) 
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APPLICATIONS ARE INVIT·ED 
· · FOR THE POSITION 

OF 
VICE-PRESIDENT 

(ACADEMIC) 

SAINT· ~IARY'S . u·NIVERSITY 
halifax, · nova scotia 

. 
(A. coeducational residential public univlffsity with a 12-month 

enrolrnent of 5,500 students and offering programs in arts, social 
sciences, , science, business administra~ion, engineerfog, education, 

and graduate programs in selected areas) 

A CHALLENGING POSITION IN ONE 
OF ,EASTERN CANADA'S FASTEST 

GROWING UNIVERSITIES. 
Qualifications - Ph.D., teaching and administrative experience 

Duties . - responsible .for all acade~ic rnatters 

Salary - negotiable according to' qualifications and experience 

(applicants shbuld include full vitae and names of three referees) 

APPOINTMENT EFFECTIVE .JULY 1. 1972 

Apply To• Chairman, Vice-Prei;idential Search Committee, 
• · Saint Mary's University, Halifax, Nova Scotia -

/?lFI/ k -- S·rfl /2 
,::~';✓ 1c;1,; 11/ 1 ~ J.. t:t 1-1 i7< 1r- ,1.; P · ~sn /J · L~ i '7, fl -
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APPENDIX 7 

, The Job 

DIRECTOR OF STUDENT AFFAIR·s 

MOUNT ALLISON UNIVERSITY 

The Director of Student Affairs, in close cooperation with an Associate 
· Director, acts as a I ink between students and the President of the 
University . . The Director exercises general oversight of student affairs 
on behalf of the University, maintaining liaison with student organiza'io ·~-: 
and administrati:ve bodies and cooperating with the administration and 
students in t,he formation of policies affecting student affairs. 

I 

An opportunity to do some teaching may be offered. 
( 

The Person 
J 

A mature person who is able to work eff-ective.lv with students, faculty 
and administrative officers. A university graduate, "preferably with some 

· teaching experience. l , 

C. I 
Salary will be commensurate with responsibilities, qualifications and 
experience. Duties will commence on July 1, 1972, or earlier by 
arrangement. 

Applications, including a curriculum vitae, sh"-! Id be sent, before 
January 15, 1972, to: 

I 

I 
I 

Mr. Anthony Bailey, _ 
Vice-President (Admir ,istration), 
Mount Allison Univerdty, 
Sockville, New Brun;wick. 

~ 

J 
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APPENDIX 8 

MOUNT ALLISON UNIVERSITY 
5 ACKVILLE, NEW BRUNSWICK 

c.-.-, cE o.- TH E P<>E S IO E N T 

Mr. George Fotheringham 
1094 Wellington Street 
Apartment 306 
Halifa?C, Nova Scotia 

Dear Mr. Fotheringham: 

March 7, 1972 

102 

I promised to give you an answer to your question, "Do you £eel 
that the decision of 1963 to remain small and strive £or ex­
cellence has been a succ.ess and, if so, in what way?". 

I do .believe this, strongly. Some things that a university 
.strives to do, and is -expected to do, can be done best when the 

-· university is large and when, therefore, departments ar~rge 
and include a variety of specialists, when library holdings are 
extensive, when laboratory facilities are sophisticated and 
highly varied. This is particularly · true of professional ed­
ucation and graduate education. Other things that the university 
strives to do, or should strive to do, can in- my judgment be 
done best in a small university, where relationships are personal, 
where interdisciplinary programmes come naturally, where students 
are brought naturally and easily into contact with students and 

: professors in other disciplines. To a very considerable degree 
we have managed to retain this atmosphere; and, indeed, I believe 

. that there is more cross fertilization, more interdisciplinary 
cooperation, than ever before. Our decision to remain small was, 
of course, accompanied by a decision to concentrate on under­
graduate work and in undergraduate work on a relatively limited 
number of disciplines. As a result, it is possible to do what 
we do well, and this we make a principal endeavor. Because being 
a small university we can offer a special atmosphere, and because 
we do honestly strive for excellence and to some degree succeed 
in achieving it, we can and do attract good faculty members. And 

~ ·.' 'I 
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the combined appeal of a small residential university, of an in­
creasingly able faculty, and of good facilities enables us to 
attract good students. The result is that, in my judgment, the 
university is .steadily improving in the quality of education 
that it offers. Not all this is a consequence of our remaining 
small; but I think our remaining small has had a . good deal to 
do with it. 

I hope that this will be of some help to _you. 

Good luck . with the thesis. 

Yours sincerely., 

. G+-c:::---~ 
L. H. Cragg, . President I 

LHC/ec 
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APPENDIX 9 

Full Tirnu 

Part Time 

SAINT. MARY 'S UNIVERSITY 

FULL-TIME AND PART;TIME STUDENT ENROLMENTS 

~ 
l I ;, t: \ ,, l 

Summer Sessions f__,_ :::J 

~ ] J J J rm ~ ~ 1-~ 
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APPENDIX Lt 

SECTION 4.000 MAI NTENANCE OF FACULTY MEMBERS 27. 

4.216 Optiona~ forms of pension are available instead of the 
120 month guarantee. They are: 

(a) a larger pension payable as long as he lives, or 

(b) a larger pension payable as long as he lives with 
guaranteed minimum of 60 month ly payments i n any 

event, or 

(c) a smaller pension which, upon his death wil l be 
continued for life to his· designated beneficiary, or 

(d) a larger pehsion until his Old Age pension payments 
begin and a smaller pension thereafter. In this way 
he will be able to receive a level .amount of pension 
during his retirement .years. 

• 

06 

4.217 If a Faculty Member leaves the University before retirement 
and before he has participated in the Plan for 10 years 
he will be entitled to the pension provided by hjs own 
contributions. 

_If he has participated for at·least lO years he will be 
entitled to the pension provided by all contributions 
made on his behalf. ~ 

4.218 Instead of the pension to which he would be entitled, as 
provided above, he may elect the cash value of such pension. 

4.219 If a Faculty Member is totally disabled as determined by 
a qua l ified physician, he will receive the cash value of 
the pension provided by all the premiums pai d on his 
behalf. 

4.220 Canada Pension Plan 

1.8% of $4500.00 only of the total salary shall be deducted 
so that a pension be paid monthly to the member starting 
at the age of 66. Specific details can only be obtained 
from the Business Office. 

4.230 Life Insurance 

4.231 This plan is operated by the Great West Life Insurance 
Company. 

The cost is shared on a 50-50 basis by the University 
and the individual. The cost per month to the i nd ividua 
is 17¢ per month per $1,000 of insurance. 

...... 
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SECTION 4. 000 MAINTENANCE OF FACU LTY MEMBER 

4.200 FRINGE BENEFITS 

4.210 Pension Scheme 

107 

26. 

4.211 -A Faculty Member may join the Plan on any October 1st provi ded 
he is at least age 20 but not more than age 59, if ma l e, or 54 , 
if female. 

4.212 A Faculty Member's normal retirement date is the last day of 
the academic year in which his 65th birthday falls, if male, 
or 60th birthday if female. With the consent of the Universi ty 
he may retire any time before or up to 5 years after his norma l 
retirement date. 

4.213 A Faculty Member's monthly pension will be the sum of: 

(1) the amount of pension purchased by the University's 
contributions of 5% of his salary. 

(2) the amount of pension purchased by his basic contri­
butions of 5% of his salary. 

(3) the amount purchased by his voluntary contributions. 
He may contribute up to $1,500 for each year during 
which he has been in Saint Mary's employ; provided that 
during any one year he may not contribute more than 
$1,500 (including his basic 5%) for service after 
joining the Plan nor more than $1,500 for service before 
joining the Plan. 

(4) any dividends as allowed by the Manufacturers Life 
Insurance Company. 

4.214 If a Faculty Member dies before retirement his beneficiary 
will receive all contributions made on his behalf or, if 
greater, the cash value of the pension purchased for him. 
Instead of cash, this benefit can be paid in instalments 
as described in the Master Policy. 

4.215 A Faculty Member will receive his pension for as long as he 
lives with a guaranteed minimum of 120 monthly payments. If 
he dies after retirement, but before 120 payments have been 
received~ his beneficiary will receive the remainder of the 
payments. 
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APPENDIX 11 

4.000 MAINTENANCE OF FACULTY MEMBER 28. 

4.232 New members of staff become eligible to join this plan two 
months after their employment begins. Applications must 
be submitted within 30 days of the expiry of this two 
month period to avoid the necessity of submitting evidence 
of good health. Application forms may be obtained from the 
Dean's secretary or from the Business Office. 

4.233 SCHEDULE OF BENEFITS 

Classifications 

Employee age 45 yrs. and under 
Employees age 46 yrs to 50 yrs. 
Employees age 51 to 55 years 
Emp 1 oyees age 56 to 65 yea rs 
Employees age 66 to 70 

All1ount of Life Insurance 
to Highest $500.00 

2 1/2 times annual salary 
2 times annual salary 
l 1/2 times annual salary 
l time annual salary 
$2,000 

4.234 The group life insurance benefit is paid to the insured's 
beneficiary, on his death from any cause whatsoever. 

4.235 Disability Benefit - If before his sixtieth birthday the member 
becomes totally and permanently disabled, while insured, his 
life insurance is continued without further premium payment. 

4.236 Conversion Privilege - On termination of employment with Saint 
Mary's University, the member has the right of applying without 
a medical examination for any standard policy issued by the 
Great-West Life, except disability or double indemnity, or 
term insurance. The individual policy may be taken in any 
amount up to the amount for which the member was insured under 
the group plan. 

No evidence of health is required except for any members whose 
insurance might exceed $26,500 under the schedule. 

4.240 Long Term Disability Benefits and Sick Leave 

4.241 For the first 90 days after incurring any disability or ill­
ness which precludes the fulfilment of his duties a Faculty 
Member will receive full salary. 

4.242 Long Term Disability Insurance 

Long Term Disability Insurance is compulsory for all Faculty 
Members. Participating Faculty Members shall receive 60% 
of their full salary beginning 90 days after incurring the 
disability. 

lOS 
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SECTION 4.000 MAINTENANCE OF FACULTY MEMBERS 29. 

The cost for this is shared on a 50-50 basis by the 
University and the individual. The cost per month 
to the individual is 60.5¢ per month per $100 of 
insurance. For example, a person earning $100 per 
month is insut-ed for 60% of $1000 or $600. His cost 
per month would be 6 x 60.5¢ = $3.63. 

New Members of staff become eligible to join this 
plan two months after their employment begins. App­
lications must be submitted within 30 days of the 
expiry of this two month period to avoid the necessity 
of submitting evidence of good health. Application 
forms may be obtained from the Dean's secretary or 
from the business office :__. ___ _ 

Monthly Income Insurance is specifically designed to 
provide continuation of a reasonable portion of a 
member's salary if he should suffer the misfortune 
of an accident or sickness that disables him for a 
long time. Income benefits received by a disabled 
member are free of income tax. 

Benefits commence on the completion of the waiting 
period and are payable during the continuance of 
disability up to age 65. House confinement is not 
required to qualify for benefits, but the disabled 
member must be under the care of a duly qualified 
physician legally licensed to practice medicine. 

4.243 Definition of Disability 

A member will be eligible for benefits during the 
first two years of disability if he is under the 
care of a qualified physician and can perform no 
duty of his regular occupation. He will be eligible 
for benefits after two years if under the care of a 
qualified physician and unable to work at any occu­
pation for which he is reasonably fitted by education, 
training or experience. 
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SECTION 4.000 MAINTENANCE OF FACULTY MEMBERS 30. 

4.244 Waiver of Premium 

Premiums are waived during the time a member is re­
ceiving benefits. 

4.245 Limitations 

Disabilities caused by war or pregnancy or disabilities 
not under the continuing treatment of a physican are 
not covered. 

Disabilities arising from temporary or part-time employ­
ment for remuneration other than with Saint Mary's 
University will be covered if the part-time employment 
has - {a) a direct connection with the individual's full 
time specialty and {b) is perfonned within the Provinces 
of Nova Scotia, New Brunswick, and Prince Edward Island. 

Individuals may be covered while on Sabbatical Leaves of 
Absence for a period of absence not exceeding 2 years. 
Disabilities arising from temporary or part-time employ­
ment for remuneration while on leave of absence will 
also be covered. 

4.250 Maritime Medical Care 

4.251 

4.252 

All residents of Nova Scotia are entitled to benefits 
under the government-operatied "medicare" plan, M.S.I. 
This plan covers the cost of most general practitioners' 
and specialists' medical fees. Nova Scotia also pro­
vides "free" hospitalization at the ward level, for 
residents pf the Province. Newcomers to the Province 
usually are classified as residents after they have 
lived here three months. Members of staff who have 
recently arrived in Nova Scotia are advised to con­
tact the offices of M.S.I. for information concerning 
registration requirements, benefits, etc. 

Maritime Medical Care is an 
the Medical Society of Nova 
medical-hospital costs that 
government-operated plans. 

insurance plan operated by 
Scotia, which covers most 
are not included in the 

I l. t. • ., . APP 1 ca 1 on 
forms are available at the Dean's office or the Business 
Office. 
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4.000 MAINTENANCE OF FACULTY MEMBERS 

4.253 Costs per month for Maritime Medical Care are: 

Single 
Family 

4.260 Tlxation Arrangements 

$3.90 
$10. 77 

31. 

4.261 All new members of staff must fill out and file with 
the Business Office a form TDl, Employee's Tax Deduction 
Return. This return requires among other things, the 
submission of the individual's Social Insurance Number. 
The University is prevented by law from paying any 
person who has not submitted a Sod.al Insurance Number. 

4.262 Citizens of the United States and the United Kingdom 
who come to Canada on a contract of two years or less 
may, under certain conditions, claim exemption from 
Canadian income taxes. Please contact the Business 
Office if you believe you may be eligible for this exempt­
ion. Employees who are granted this exemption do not 
have to obtain a Social Insurance Number. 

4.270 Other Benefits 

A full-time Faculty Member shall be entitled to a 
private office and free parking, if space allows, 
and to free tuition for himself and his spouse, and 
50% of tuition fees for his dependent children who 
are eligibl~ to attend Saint Mary's University. 

111 
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APPENDIX 12 

academic freedom 

and tenure 

liberte universiiaire 

et permanence de l'emploi 

MOUNT ALLISON 

UNIVERSITY 1 

Mrs. Catherine Daniel was appointed to the l\lount Allison Conservatory as a 
voice teacher in 1956. The Conservatory became the Department of Music of 
the University in 1962 und its teachers were given university ranks. Mrs. Daniel 
is considered to have tenure as an Instructor, 

On 17 April 1969, Mrs. Daniel received a letter from Dr. Poole, Dean of Arts 
and Science, informing he·r that he had received a number of serious complaints 
about her teaching, that he would discuss these with the President, and that 
he would soon arrange a meeting with her. 

' The l'residrnt of Mount Allison, Dr. Laurrnce Cragg, met with Dr. Elmer 
Tory, President of the Faculty Association, tu discu~s appropriate procedures 
and to consider appropriate preliminary steps. The University had not 
previously established formal procedures for dealing with cases of dismissal. 

On 29 April, Mrs. Daniel met with President Cragg, Dean Poole, Dr. Proctor 
the Head of the Department of l\lusic, Dr. Tory as her advisor, and Professor 
Greenslade as a disinterested observer. Dr .. Cragg asked for Mrs. Daniel's 
resignation effective 30 June 1969 ; alternatively, on the basis of the reports 
_by Dean Poole and Dr. Proctor on her unsatisfactory work he would recommend 
to the Board of Regents that she be dismissed on the grounds of incompetence 
and neglect of duty. 2 She was informed -that she would receive a year's 
severance pay JJ)us the University's contribution to her pension for one year 
following termination _of her employment. It was agreed that Mrs. Daniel would 
meet informally with Dean Poole, Dr. Proctor, Dr. Tory and Professor 
Greenslade to discuss the evidence in the statements which had been made. 

The second meeting was delayed until 5 lllay, by which time Mrs. Daniel had 
submitted the marks for' her students. At this meeting Dean Poole and 
Dr. Proctor reviewed their grounds for charging her with incompetence and 
neglect of duty and she was given a copy of the complaints made to the 
Dean. Dean Poole had been visited by 11 of Mrs. Daniel's 13 voice students, 
in groups of three and four, to complain of her teaching, 3 He had made 

I. This report was provisionally approved by the A.F. & T. Committee in Morch 1970, subject· 
to comments from President Croog and the Mount Allison Faculty Association Executive. 
The report was sent to both. on , I April 1970 and comments received from Dr . Crago 
on 6 and 7 Moy, ond from the Faculty Association on about 28 ,",pril. Specific 
comments ond corrections hove been incorporoted into the revised text and notes. 
A general commentary from Dr. Crago and from Dr. Tory ore attached as appendices. 

2. The letter from Dr. Croim to Mrs. Doniel of 8 Moy 1969 states, "that if you decided 
not to resign we l'<ould recommend that opprcpriote action be token to terminote your 
oppaintment immediately; land it was agreed that 'appropriate· action' would include, 

· if you requested it, a fair hear ing in accordance with accepted practice) ." 
3, This stotement is based an infarmotion received by the t A U.T. investigating committee 

on 17 February at its afternoon discussion with the President , Vice-President (and 
Oeonl and the Head of the Music Deportment . In his commentary of "I Moy on the 
C.A.U.'r . Report, Dr, Cragg writes : "Deon Poole hod been visited by 27 of Mrs. Daniel's 
students (including 11 of the 13 .. voice majors ond minors) in groups varying in silt 
from one to six," · 
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APPENl)IX 13 

MOUNT ALLISON UNIVERSITY 
SACKVI LLE, NEW BRUNSWICK 

OF"rtCE OF" THE PAES IO E N T 

., 

,/ 

,' 

,II 

Mr. George Fotheringham, 
1094 Wellington St . , Apt. 306, 
Ha~ifax, N. S :--

Dear George: 

March 2, 1972, 

Your request for statistical information with respect to 
religious denominations of the Mount Allison Faculty has 
been considered, and it has been decided not to release 
such information. 

Meetings, appointments, etc., have been keeping Dr. Cragg \ 
.. extremely busy and he has not had time to give attention 
to your question, · "Do you feel that the decision of 1963 
to remain small and strive for excellence has been a 
success and, if so, in what way?". I know he will do so 
at the earliest opportunity. 

I hope the thesis is progressing satisfactorily. 
' I 

My warm regards to you, Janet and Jennifer. 

Yours sin<?erely, 

7f{a/J<!-/~-/ 

,rt ' f 

Margaret E. Fullerton, 
Secretary to the President. 
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APPENDIX 14 

RELIGIOUS AFFILIATIONS OF 

SATNT MARY 1 S FACULTY 1971-72 

(Source: Result of Questionnaire sent to staff 

members, January, 1972) 

Total of 
Questionnaire 
Returns 

77 

Roman Protestant {%) Other 
Catholic (%) 

34 44.1 19 24.3 12 

J 

117 \ 

None 
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1. I am a member of the Faculty of Arts , Department of His~ory . 

2 . The ~ighest academic qualification I hold· which is recodnized 
by Saint Mary's University is at the followinr: 1 evel :· 

(a) doctoral __2S 
(b t master's 
(c) first professional 
(d) bachelor's ---

3. I hold t he. followin e academic rank: 
(a) !)rofessor --
(b) associate pro ~essor 

- ·-
(c) assistant pro fessor X 

(d) lecturer -
(e) instructof 

4. Including the present acad~mic year I have been teaching at 
the universj_ty l evel for 5 years of which 2 years 
hnve been spent at Saint Mary's University. 

/• I a 1n present ly engaged in some type of research. 

Q 

(a) yes X 

(b) no ---·· ----
am presently engaee·d in research to help fulfill the ~ 

r eguirements for a hieher deeree . 
(a) yes 
( b) no X 

Note: If'yes• please i ndic a te whjc h negree • 

7 . ·My religion is : ( a) Roman Catholic 
(b) Protestant X 

8. 

(c) Other 
(d) No Religion 

Do you consider the atmosphere, in your department, in the 
university as a whole, to be: 

department ·- school 
(a)very friendly 

(b)friendly 

(c)professional but impersonal 

(d)unprofessiona l and impersonal , 

( e) unf rienctl.y 

(f)very unfriendly 

X 

' 

...-..i ,., - 0 +-»rn hv aeneral inter-university mail, to: 

' 
X 

.... _ 



APPENDIX 15 

RESULTS OF RESEARCH 

INTO MARKS OF FIRST YEAR STUDENTS 

SAINT MARY'S UNIVERSITY 1970-71 

(a) Number of stude nts tested: 455 

(b) Average Mark on English , Mathema t ics and 

three other Grade XI subjects as required 

by Saint Mary's University Entrance 

requirements: 66.6 

(c) Average Mark on the best six subjects in 

Grade XI as required by Mount Allison 

University: 65.1 

(d) Number of students failin g first year based 

119 

on Saint Mary's University requirements: 10 (2~) 

(e) Number of students failin g first year 

based on Mount Allison University 

standards: 65 (14.2~) 
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APPENDIX 16 
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APPENIDIX 18 MOUNT ALLI SON UNIVERSITY 122 

BACHELOR OF ARTS (HONOURS COURSES) 

( •) An asterisk indicates courses prescr.ibed for Hon­
ours standing. I See General Regulations, Section 32) . 

HONOURS IN ECONOMICS: 

1st ·and_ 2nd years: as for the Q'enerol degree. Eco­
nomics 100, 250 and 260 as well as Mathematics 134 
and 264 must be included. 

3rd and 4th .. years: 

• Four Economics ~ourses at the 300-400 level. 
Six electives chosen in consultation with members of 

the Economics Deportment. 

4th year: 

• Economics 41 O, . 440, and one of 400 or 450. 
• One additi'onal course in Economics. 

One elective, io be chosen in consultation with mem­
bers of the Economics faculty. 
• Thesis. 

HONOURS IN ENGLISH : 

1st and 2nd years, as for the general degree. A second 
English course from the 300 series should be elected 
in the second year. A total of nine course~ and a thesis 
ore require·d. 

3rd and -4th years : 

• English 400, 410, 440, 460. 
• Four more courses in English. Only two of 340, 345, 
350, 360, 370, 375 may be ·chosen. 

Two electives. · 

HONOURS IN ENGLISH AND GREEK: 

1st and 2'nd years: as for the general degree. Greek 
110 and 200 must be included. 
3rd and 4th years: 

• English 400, 410, 440, 460. 
• Greek 300. 
• Two of Greek 400, 410, 420, 430. 

Three electives. 

HONOURS IN ENGLISH AND HISTORY: 

ht and 2nd yearsi as for the general degree. History 

•. ~ .f 

"'; ",j 

100 or 200 o~ 205 or 210 must be included . 

·3rd and 4th years: 

• English 400, 410, 440. 
· • Another approved course in English. 

• History 440 or English 460. 
• Four more courses in History above the 200 level. 

One elective. 
• The sis. 

HONOURS IN ENGLISH AND LATIN: 

1st and 2nd years : as for fhe generol degree. Latin 
100 or 110, 200, must be included. 

3rti an.d 4t.h years : 

• English 400, 410, 440, 460 . 
• Three of Latin 400, 410, 420, 440. 
• Latin 450. 

Two electives. 

,HONOURS _IN ENGLISH AND PHILOSOPHY: 

1st and 2nd years : as for the general degree. Philo­
sophy 100, and 210 or 220 must be included. 

3rd and 4th years : 

• Eng lish 400, 410, 460 and another approved course 
in Eng lish. --------· 
• Four courses in Philosophy. 

Two electives. ~ 

HONOURS IN FRENCH : 

1st year: as for the general degree, but including Frerich 
100· or 1/20 and 200. 

2nd yedr: as · for the· general degree, but includ.ing 
French 200, and possibly a course in French at the 300 
level. 

3rd and 4th years : Seven courses in French beyond the 
200 leve l. ( Students must include: (a) at least three 
of French 300, 350, 370, 380, 390, 420, 440 ( b) one 
of French 480, 490, ( but not both).) 
Three electives, chosen in consultation with the De­
partment. 

HONOURS IN GERMAN: 

1st and 2nd years: as for the general degree, but includ­
ing German 110 and 200, and one English course on the 
200 level, 
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Classics 100 and History 100 ore recommended. 
Students entering- the university with entrance credit in 
Germon should toke Germon 200 during . the ir fresh­
man year and Germon 360 during their sophomore 
yeo_r. 

3rd and 4th years: Germon 310, 320, 360, 400, 420, 
450, English 400 and one additional English course 
on the 300 or' 400 level. 
Two electives. 

HONOURS IN HISTORY: 

1st and 2nd years: as for the general degree, including, 
one of History 100, 200, 205, or 21_0. 

3rd and 4th years: 

• Four courses_ at the 300 level. 
• Two courses at the 400 level. 
• History 440. 

Three electives. 

All Honours programmes must be in accord with de­
partmental policy and receive approval of the Head of 
Department. · 

HONOURS IN HISTORY.AND PHILOSOPHY: 

1st and 2nd years: as for the general -degree. At least 
one of History 100, 200, 205, or 210; and one of 
Philosophy 100, 210, 220, or 230. 

3rd and 4th years: 

Four History courses at the 300 and/ or 400 level, or 
three courses o't these levels plus History 440. 
Four courses: in Philosophy. 
Two elect•ives. 

HONOURS IN LATIN: 

1st and 2nd years: as for the general degree. Latin 100 
or 110, and 200 must be included. 

3rd and 4th years: 

• Latin 400, 410, 420, 440, 450 . 
• History 380, 390. 

Three electives. 

HONOURS IN LATIN AND ~REEK: 

1st and 2nd years: as for the general degrE:e, Latin 
100 or 1101 • 200, Greek 110, 200 must be included. 
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3rd and 4th years : 

• Latin 400, 410, 420, 440, 450. 
• Greek 300. 
• Two of Greek 400, 410, 420, 430. 
• History 380 or 390. 

One elective. 

HONOURS IN MUSIC 

1st and 2nd years : As for the general degree. Music 
105, 110, 210* and a practical subject (non -credit} 
must be included. 

3rd and 4th years : 

• Music 305. 
• Music 430. 
• Three from Music 320, 340, 420, 440. 

Five electives. 

HON'OU'RS IN PHILOSOPHY 

1st and 2nd years : as fo r the general degree. Philo­
sophy 100, 210 or 220 must be included. 

3rd and 4th years: 

• Philosophy 230 or 340. 
• Six further courses in Philosophy. 

Three electives. 
• Comprehensive Exam. 

HONOURS,IN PHILOSOPHY AND GREEK: , 

1st and 2nd years: -CJ~ for the general degree. Philo­
sophy 100, 210, 220, or 230, Greek~'l-0;"'200 must be 
included. . · 

3rd o_nd 4th years : 

• Philosophy 300 and 310. 
• Two further courses in Philosophy. 
• Greek 300, 420. 
• One of Greek 400, 410, 430. 

Three electives. 

HONOURS IN POLITICJ..'. SCIENCE: 

1st and 2nd years: as for the general degree. Political 
Science 100 must be included. 

• 
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3rd and 4th years: 

Eight courses in Politkal Science beyond the 100 level. 
No thes~ 
Two elective~ chosen in consultation with the Depart -

HONOURS IN PSYCHOLOGY: 

1st and 2nd years: as for the general degree. Psychol­
ogy 200 must be included. If it can be arranged, Psych­
ology 340 should be taken concurrently. Biology 100 
or 110, Philosop~y 350 and at least one course in 
Mathematics are recommended. 

3rd and 4th yea'rs: 

• Psychology 340 and five of 330, 350, . 360, 370, 
400, 420, 440, 450 and 460. 
It is recommended that the student complete at least 
four Psychology courses before enrolling in the 4th 
year. 

Three electives. 
• Psychology 470. 
A general examination in Psychology. 

HONOURS IN PSYCHOLOGY AND SOCIOLOGY: 

1st and 2nd years: as for the genera.I _degree. Psychol­
ogy 200 an~ Sociology 200 must be included. 

3rd and 4th years: 

• Psychology 340. ( Sociology 340). 
• Three other courses in Psychology. 
• Two other courses in Sociology. 

T<hree electives. ' 
• Psychology 470, 
A general examination in appropriate areas of both 
fields. 

HONOURS IN PSYCHOLOGY AND PHILOSOPHY: 

1st and 2nd years: as for the general degree. Psychol­
,ogy 200 and Philosophy 100, 210, 220, or 230. 

3rd and 4th years: 

·• Psychology 340, 470 and two other .courses 
in Psychology. 
• Four courses in Philosophy. 
. Two electives. ·. . 

A general ,examination in Psychology. 

-----""--...----
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HONOURS IN BIOLOGY, CHEMISTRY, GEOLOGY, 
MATHEMATICS, PHYSICS: 

See under Bachelor of Science. If these are taken for 
the B.A. degree, certain modifications of the require­
ments are possible, but not in the courses prescribed 
for Honours. 

B.A. IN AMERICAN STUDIES 
(GENERAL AND HONOURS) 

An inter-departmental programme-maior which consists 
of a sequence of courses from several disciplines includ ­
ing American His.tory, Literature, Government, and Art. 

The required courses in the programme are History 200, 
365, and 465, Political Science 320 and English ~70. 
Three other courses must be selected from History 330, 
History 455, English 350, Economics 300 and Fine Arts 
470. 

A minor is not required of students in the programme. 
Students completing Honours must fulfill the above re­
quirements plus History 440 or English 460. Interested 
students should consult Dr. G . Adams, Head, Depart­
men,t of History. 

B.A. IN CANA·DIAN STUDIES 
( GENERAL AND HONOURS) 

Canadian Studi~s is ·an in•ter-departmental programme, 
the object of which is to provide interes·ted studen,ts 
with a rela·ted pattern of courses dealing wi'lh various 
aspects •of Can·adian civilization, art, economics, history, 
literature and · polrfics. The rerequisi,te courses include 
English 260, French '200, Hist-ory 210 and Political 
Science 200. 
A General and Honours programme are available. The · 
General programme consists of any six courses at the 
300 and 400 levels, selected from Economics 340, Eng­
lish 360, Fine A~ts 350, French 350, History 310, His­
tory 320, His,tory 345, History 410, History 415, History 
425, Politics 340, and any four electives. From .time to 
time other courses m•ay be added to this list as they 
become available . 
The Honours programme is intended for the studen1t who 
wis'hes to specialize. The requirements i•nclude English 
360, French 350, History 345, any five courses from 
thos·e listed in the previous paragraph, a research topic 
approved by the Professor of Canadian Studies · and any 
othe·r elective . 
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· daln.l: dl!l.a't!J '~ f/1.nlue't~it!J 
HALIFAX • CANADA 

THE PRESIDENT 

· Unive.rsity Officials 
and Administrators 

Saint Mary's University 
Halifax, Nova Scotia 

Gentlemen: 

Novent~er · s, . 1971 

,,,:•, . Th.is letter will serve to introduce ·Mr. George Foth-

·.t!'.r,•-:. 

eringham, a full-time M.A. student in th-e School of EdU£?tion. 
Mr. Fotheringham is in the process of preparing, as his Thesis, 
a comparative study o~ Mount Allison University and Saint ~y's 
University. The project . is broadly conceived and covers a good 
many aspects of the two institutions, such as · Faculty qualifica­
tions, student performance, Library, and student affairs. 

I . would be grateful if you would make available to Mr. 
Fotheringham the documents and the verbal iliformation needed 
for the carrying out of this study. It is not intended, of 
course, th.at you should take over from him the responsibility of 
culling the required data from the documents. 

I indicated to Mr. Fotheringham, through Dean Weeren, 
that the University would not be able to put at his disposal 

.documents regarding the University Budget. On the other hand, he 
will hence be able to make certain calculations on the basis of 
data that we can provide him with regarding student numbers, 
tuition fees and per capita grants. I . 

Yours sincerely, 

{!)(!)~ 
D. Owen Carrigan 

·President 
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