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- to be in both roles (Job and Home). A seconfary purpose was

Abstract
¥

Dual-Earner Couglesf Satisfaction with Work
A >

on the Job and in the Home

Meryl Anne Cook

April 8, 1983

The present study examined how satisfied 35 married

dual-earner couples were with their work in their place of

employment (Job) and in their home (Home). Also of interestv

was how satisfied each of the partners perceived the ot@kr:

3

to investigate the usefulness of the Job Description jndex
(JDI) (8mith, Kendall & Hulin, 1969) for this typé of -
research. \/

\\

\\?wenty—six of the couples were sélected'réhdémiy. Bach’
street in the city of Halifax was numbered, aﬁ@ 25 streets
were selected randomly. The streets were then sampled in

the order in which they were selected, with hquses on.a

- chosen street being sampled from 7:69 to‘Q:BQ p.m.. Nine

couples were selected through confacts at various local

organizations.

" Bach couple individually completed (1) a demographic

questionnaire, (2) two forms of the JDI, and (3) two forms

RS
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‘of the JDI modified to me&dsure Home ﬂcb satisfaction. For
ithe‘Hgme job satisfaction the Promogion sub—scale was

“»fomittgd, ?s~it was thought not to apply to household work.

Eécb pergon‘inAthe Couple rated‘;heir awn WOfk {Actual) in

e their Job and Home, as well as howisatisfied they perceived
‘Pér;eived) their spouse to be in.each situation. The

E .

presentation order of all instruments was counterbalanced.

a

) ‘Analysis of Variance indicated a siﬁgificant difference
between }ctual and Perceived ratings. !In general, couples
‘ expressed a higher dég}ee of satisfaction iﬁ their Job and
~-‘Hmmar roles kAétual ratings) than wha£ their partner

perceived to be the case (Perceived ratings). An

7

} /? ** interaction between the Job and Home roles and Sex revealed

that although men and women were egually satisfied with
their Job, women's satisfaction with the work in the Home
was less, while the men's satisfaction was higher.

J
. i\
For Job, the Actual and Pefﬁiived ratings were

significd;tly and positively correlated, both for the Total

JDI score and for all of the sué—scales (Work,'Supervision,

L SN N

People, Pay, Promotion). The relationship between Actual

»

and Perceived ratings of the Home role was not significant

For men; it was significant for women only for the Pay
Yoo

sub-scale.

Ll
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In summary, while the wives and husbands in this study

g

*were egually satisfied with their Job, wives were less

Lol Y

satisfied than their hQSbands with the;work‘in the Home.
‘This~resu1t may be related te the findings of household
labour studies which show that in duai—earner and
dual-career couples,. the wife tends to oarfy the bulk of the

‘responsibility for household work.

”
W

, Thig\study suggests tha; the 3DI is appropfiate-for
‘ examining how satisfied dual-earner coyples perceive their
Spouse to bé in their work outside the h&me. "With Further
modificgtions, the JDI Home scale méy be of potential use in
aséessing £he satisfaction with the work in the Home role

for this population.
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‘Ngince the 19587's, there has been a dramatic increﬁse in
‘the number of women who are employed outsidé the home.
Additiohally, there has been a substantial increase in the
proportion of married women who have undertaken employment
ocutside the home. As reported by Menzies (1982), the gap
between married and single women's labour force
participati9n rates has narrowed. In 1976, 44 per cent of
married women in Canada worked ocutside the home, compared to
: a labour force participation;rate of 57 per cent for single
women; This gap was much wider 25 years earlier; then the
labour force participation rate for'married women was under

18 per cént, while that for single women,’ .56 per cent, was

t

comparable td that group's current rate. Menzies states
that this gap is expected to continue to decregase during the

1988's.

This increase in the humber of married women who work
outside the home has resulted in structural changes in thg
family. Historicall&, husbands have functioned as the heads
" of households, and have tended.to be the sole
'breadwinners'. The wives, on the other hand, were ”
‘responsible“for the care of the husband and chi}dren and for
the majority of the household responsbilities, With more
wives and mothers working, there has been a change in
traditional family relationships. One such change is that

wives may no longer sServe as a source of support for their
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hushands, The wives themselives, now have needs for support
for their outside endeavors. They may not always have
enough energy {(or time) to support their husbands in their

careers. ¥

Vw
e Ty s ety

st 8D
S bt

~ ¥

These changes in the structure and nature of
relationships in the traditional family have generated many
studies that have been.concerned with families where both
parthers are empiéyed outside the home. In this rgéearch;
the terms “Dual-garéér Coqple“, "Dual—workég Couple" and
fDual—earnef‘éoﬁple" have all been useﬁ to describ; couples =

where both partners work. These terms are not Synonymous.

Dual-Career Couples

LN
"Dual-Career couples" are married couples in which both
the wife and the” hulband pursue jobs which regquire a high

degree of commitment and that follow an ongoing

u

developmental sequence. Since this term was first used in

1969 by Rapoport and Rapoport, considerable attention has
been paid to various aspects of the dual-career couple

~

concept.

Dual-Workeyr Couples

Dual-~career couples may have some unigue gdifficulties

by virtue of having to Juggle two careers. Similar
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experiences may alsoc occur Loy couples where both partners
LY

work outside thehome but not in pursuit of a career.

Dual-worker is a term commonly used in the literature to

. describe this latter group.

Dual-Earner Couples

Recently; Aldous {(1981) 5as suggested the use of
"Dual-Earner", because dual+«worker cogld be thought to
negate the Eontribution of work by wémen who work in the
home, but do hot earn mohey outside the home. Thé term
Dual-earner couple will be used in this study to describe
the population of interest, namely married couples who work

outside the home to earn incomes.

The bresent study sought to establish a framework
through which previously neglected aréas of‘research could
be addressed. The job satisfactions of 35 dual-earner
couples for paid work outside the howme {Job) and the work to
\be done at home (Home) were assessed through the use of the
Job Description Index. A distinction.was no£ made between
those participants who had careers, "as opposed to jobs. ‘The

'study examined each person’s perceptions of thelr spouse’s

*
k3

satisfaction in their duwal roles of Job and Home. OfF
interest was whether people in dual-earner couples could
accurately predict the job satisfactions. in the Job and Home

roles of their partner. Would men and women differ in their

b
&
EY

(NT
¢
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ability to predict thelr partner's satisfactions, or would
this depend on whether the Home or Job role was being

evaluated? .

The Job Description Index (JDI) (Smith, Kendall &

RN

Huiin, '1969) was uséd és the measure of job.satisfacﬁion for .
this study. .A modified ‘form of the JDI was .used to evaluate
5ob satisfaction in the Home role. A Sécondary purposé of
this research was to investigate the usefulness of the JDI
for studying the job satisfactions with the dual roles of

Job and Home for dual-earner couples. . N

Review of the Literature .

‘;\Weingaﬁtéh {1978) argued that women who work outside
§he howme hévé essentiall§ two jobs, tha£ of worker and of
homemaker. She viewed their employment as a second primary:
role rather than a secondary role“oppfon, Eecause‘working
&omen and ﬁothers tend to maintain their role as housekeeper
and primary caregiver when working outside the home;‘ The
conflicting dgmands that the dﬁal roles of worker and
homemaker cfeate for married women aﬂd‘mothers has been
‘extensively examined (Beutell & Greenhaus, 1983; Hall &
Gordon, 1973; Nye, 1963; Parry ngarr, 1988%; Polama‘&

GarPand, 1971).

As defined by Kahn, Wolfe, Quinn, Snoek and Rosenthal

£
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(19é4}, "the most prevalent form of role conflict‘probably
is role overload, in which a vériety of“legiiimate

requirements make simultaneous demands” (Lawé % Lawe, 1988,
p-193j. P}esumably'the‘same arguments can be wade with.

regard to married men. Weingaften (1978) questioned whether

" the husband's participation in the family unit had become,

in\fact,.a second primary role: Unfortgnatély, mést of the
studies which explore home-honhome role conflicts have dealt
only with the wives in Gual-earner couples. The possibility
of home—n;nhome conflicts for the husbanas in this gréupfhés

hardly been invéstigated.

Dual Role Conflicts and Satisfactions

W

The role of hoﬁsgwife has been compared with tha€ﬁ6f\
full and part—timevworker for women. The satisfactions and
conflicts experienced by women ¥n these roles have been
examined. Nye (1963), as Qart of a larger study which
sampled 1,991 mothers of children in grades one and ten ({(the
'active' parental period) and 265 mothers who.had a child
who had married within t@e past two years (}he 'post’
parental period)} i%vestigated‘the impact of employmeht on
mothers’ satisfactions’with lifé_‘ The respondents were "
asked to indlicate their level of satisfaction or
éissatisfaction on a S polint scale from fentirely satisfied”

to "entirely dissatisfied” on six gQuestions concerning

family income, house and furniture, recreation {including
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visiting), relationshipsg with their children, relationship
with their husband, their community as a place to live, and

their daily work.

Results‘indicated that mothers who were gmplo?ed
full-tihe outside the homg\wére more satisfied with their‘
work than ﬁousewives. These women were alsc more satisfied
with their daily work than women who were employed
. ; . S ‘
part—time. "With the exception of marital satisfaction, full
and part-time employed motﬁeré‘were.more satisfied than
housewives on all of .the measures of satisfaction. Nye
suggesté, as was later supported by Hall & Gordon (1973)
that the work‘of pa£t—time employees is apt to be\less
rewarding financially, ar in terms of status, than full~timé
employment. It has alsd been suggested‘(ﬁall, 1872) that
while some women are able .to re-define their expectaﬁions to
cope with the added role conflict, others may- attempt to
fulfill the duties of both roles. It may be that women who

are employed part-time are more likely to take on both

roles, as they have more ‘'free' time to justify.

In 1973 Hall.and Gordon examined the conflicts,

-

pressures and satisfactions of married women. Conflict was

defined as "... resulting from two or more pressures”

(p.43). Two samples of 189 and 229 married women were

obtained from mailing lists of various women's organizations

~
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and women's alumnae clubs, in the New Haven, Connecticut

A

area, and‘the graduation lists from 1948, 1953, 1958, 1963,
and 1968 of the University of Connecticut.
1\\

The instrument used was a guestionnaire covering
mérital.stafué, present’ work activities, work activities
preferred, prééent ;éleg, rolg conflicts and satisfaction
and happiness. Roles were measured by having the re&pondent
list the‘roles which they yiewed as most ﬁnominent for them.

They were then asked to list any conflicts they might have

- T : . .
or were currently experiencing between the various roles.

The measure of satisfaction asked."Overall, how satisfied do’

you feel with your career?” (Hall & Gopdon, 1973, p.43). A

- five point Likertjﬁype scale varying from Dissatisfied to

Extremely Satisfied was provided for the answer.

The‘women were.divided into three groups; Fuil—time
Housewives, and Part and Fuil—time\Workers. The‘authors
prédicted that women who @ere in a certain career\by choice
would be more sétisfied than women in a career that ‘would
ﬁot neéessarily be their first choice, They also predicted
greater role conflict and 'related'coping' amohyg women who
were eméloyed, than fuilutime housewi§es, duq to the dual

roles of worker and housewife of the employed women.

The results of this study indicated that women who

v
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cbose to be housewives were significantly more satisfied
than full-time housewives*whé would have prefered not to

have been in this role., The hypothesis thatvﬁhe women who

were in their 'chosen' career would be more satisfied, was

not~SUpported for part or fﬁll-time employed women. The

&omen who preferred and did part-time work reported lower . ‘L~
satisfaction thgn thespart~time workers who would have

prefe%red the other choices. This is &an interesting finding‘

in thatimore women said they would prefer part-time

employment than those who preferred the other two

alternatives.

Both groups of working women experienced more conflict

»

“than the housewives. . The employed Qomen»héd more conflicts

fro& non-hdmg)pressures than housewivgs. However, the
full-time wdrkers were significantly m;re satisfied than the
part-timé emplpyed>women or‘thg housewives. It is perhaps
nét surprising to note ghat for the three groups, home
pressures ranked highest under sources of conflict, with
non—-home pressures being second. While the women who were
employed full-time reported being thé most ;atisfied, they
also rveportedly experiencgd the highest time pressures., It
would seem reasonable to suggest thabt these time pressures
were a resuitkof attempting to cope\with the dual roles of

full-time worker and housewife.
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After comparing the relative wmerits of the three typeé
\cf‘employm;nt (housewife, full and part-time wérker), the
research then shifts to the effects of women's employment on
the family. Research on the husbands is still conspicuously
missing from this group of studies. Pitrkowéki and
Crigg-Christoph (1981) inve;tigated the relationship between
women's employment énd their family adjustmedt in a sample
of 99 women in dual-earner families. Occupationggwqewards
{job status ‘and salary), time at work (hou}s per week), job
saﬁ}sfaction, job-related mood, marital satisfaction, family
relations and positive Jjob mood -were investigated using
intéfview data collected by Crosby (cited in Pitrkowski &
Crits-Christoph, 1981) as part of a larger stﬁéy of working

women .

\ : ' > N s
Johl satisfaction was measured using 3 scales (Intrinsic
3 N

Job'Ggé&ification, Job Security and Positive Job Mood
oy

.'

{adapted from the Roseman Mood List)). The Marital
Satisfaction scale consisted of eight questions asking about
satisfaction with relations with one's spouse and marriage
in general. The Famil}‘Relations scale included two
questions designed to tap feelings about family life in

general.

Positive Job Mood was found to be positively related to

Marital Satisfaction, Family Relations and Positive Hone
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Mood for the women in the low status group {as detined by
occupation and income). A significant negative relationship
was found between Salary and Family Relations for thg low
status group, but not for the high status women . Pitrkowski
ahd Critse-Christoph (1981) suggest that in lower—income
families, a Woman's increased salary may threaten her
husband's role as 'breadwinner', while in higher-inconme
familieé a wife's increase in salary may not be 'seen as a
threat, because the husband's salary is that much higher
than the wife's. If tgis were true it would be expected
AHat _this would be reflected jn-measures of Marital.
S tIQEthion. However, this was not the\case.

Unlike the low status grod@, Marital Satisfaction was
" not found to be related t; any of the work measures in the
nigh status group. However, as with the low status group,
Positive‘Job Mood was positively related to Posiﬁive Home:
Mood, as Job Security and Intrinsic JobiGratification were
positively aSSOCiateq with Family Relations. An exception
to the positive findings for the high status women, was that

Positive Job Mood was negativély related to Family

2

In explaining the apparent difference between the high

Rélations.

and low status groups on the relationship between Positive

Job Mood and Family Relations, Pitrikowski and
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-~
~

Crits—-Christoph suggegt that while a woman's pleasurable
feelings about her job may imply continued emotional and
intellectual involvement with her work outside of working
hours for the high status group, feelings of pleasure about
a jprfhat mayféot‘be especially interesting, might not
imply%contippéé involvement at the eﬁd of the day for women

in a low-prestige position.

Occupational status and time at work were not found to

be significantly related to Family Adjustment. The authors

state “Theklack.of generally significant relationships

between work variables and women®s reports of their marital. . &
%

satisfaction is noteworthy in light of the emphasis aon

marital adjusthment in the literature on dual-earner

_faﬁilies." {Piotrkowski & Crits—cﬁ}istoph, 1981, p.142).

Studies by Bailyn (1978) and Ridley (1973) found that
husband's job satisfaction has more of an eﬁfect on the

Marital Satisfaction of the cougle, while Pioctrkowski and

Crits-Christoph’s study suggests that Family Relations and

relations with children are more sensitive to women's Jjob

satisfaction.

Division of Household Labour - The Husband's Role,ﬂﬂfwﬁ

Research on working wives has tended to focus on the

cFffects of work on the wives themselves, or on their
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families. Little attention has been paid to the specific
effects of their work activities on their husbands. An
exception to this one-sided view of dual-earner couples has
been the abundance of studies concerned with the sharing of
household tasks {including childrearing) in couples yhere
both spouses are employed outgidé the home. Basically, the
resulﬁs of these studi@; indicate that the division of
labour in the homes of dual-earner couples is not eguitable.
What appears to happen, is that even though.working wives
take on extra responsibilities outside the‘home, husbands in
|
general do ndx take on a corresponding amount of house&old
duties. This finding has certain implications for the study
of éual—earner couples. If couples were to increase the
sharing of household work, presumably this wouid ;eéd to an
increase in communication apout the Home role. This then
might generalize to other areas of the couples' lives, This
overall increased cémmunication Qight as a result alleviate
some of the stresses or role conflicts experienced by v
members of dual-earner couples. 1In the present study the
perceptions each person had of their spouse's satisfactions
were measured. It was thought that the Perceived ratings
would be a rough indication of the degree of communication

the couples had in their Job and Home roles.

While most studies have found that women continue to

retain primary responsbility for household duties and child
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care { Berk & Berk, 1978,1979; Bryson, Licht & Licht, 1976;

e

Pleck, 1977; Walker, 1978), the amount of hduSehold'work

‘done by husbands has been 'found to vary accordlng to,

(1) the occupatlon oi the w1£e (Bolstrom, 1972; Model,

DN

“(2) the wife's\employmeht hiStoryo(Welngarten, 1978)}

g

~198ﬂ).

(7) wxyes\sex~role ;deology (Modél; 1981);~and;

(3) the famlly size and Stdge of the famlly life cycle
(Bryson et al., 1976 Nye, Carlson, & Garret 197¢),

{4) socloeconomlc class (Blood & Wolfe," l96ﬂ, _ErickSen, N
Yancey & ErlckSen, 1979; Schne}der‘& Smith, 1973),

(5) husband s 1ncome

Model, 1981; Hawkes, Nicola & Fish,

-~

(6) educatlon of wzves ( wkes\et:al.,'lQBQ),

(8) the difference in income between thé“sppuéeé {(Model,

1981). -
¥
. N . . ’ .
As Weingarten (1978) points out, one of the problems in

. comparing the studies of division of household labour is the

different types of measurement that have been used. Some

- studies measure househbld work using spécific househo1d

tasks. The problem then becomes ohe of “task Arpa

comprehensiyeness” (p.51). Most studies attempt to define
: ) i . :

all of the relevant household task areas. Apparently,

little work has been done to determine empirically jf‘any~

differences exist between pérticulér task areas. While the
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units of measurement in some studies are the proportions of
time spgnt in g@ecific household duties by each spodsé,
othéf studies Cgmpare‘an:absQluté QSSeéghent of time spent
ih‘hoﬁsébold wo{&; | |

~ *.‘

.“Findindé“from;this a:éa\bf reséarch?donsistently show
thétkthe~wowén in\dualQéarner_couples'céntinué Ep"shoulder‘
the‘major fequnéibility for hduéehold‘wotk. This research
suggests thét‘whap may bé hore ﬁmportant than thg‘division;
“\of houséhold work'is the satisfaction of each member of the

i B . .
couple w1th thelradual roles. Based on previous data from

fhousehold work,studles 1t was expected that women would be
less sat1sf1ed ‘with the work done in thelr Home role, sance
‘Zthe WOmeh 1n ddgl —-earneyr’ Couplas tend to be responblble for

B

the‘majorlty of‘the work in ‘the homg.

AN

Othef DUaiﬁéainér Couple Résea}ch‘kelated to the Husbdnd\

¥

K

.Recent;y}”inveétigatdr§ have beguﬁ to study the
huébandéiig dual—earner codples. Burke ;nd~Weir (1976) were
COhC&Y%&d with the "impact thgi;the‘wivés‘ occupatlonal
status had on the couple. of inkerest was (a) the deqree of
stress experlenced by the cbuple in wofk;related situations,
(b)‘the‘Qelative‘sat{sfactions, (c)‘ﬁhe mental and physical
wall-gging of the couple; and (d) the éommunicatjon between
‘h@sband and wife. Théir Sémplg consisted of male

Professional Engineers, and Industrial and Chartered

i
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Accountants and their wives (n=189 couples). Approximately

28% of the wives were employed outside of -the home on a full

‘or\bafﬁﬂtime bﬁsié, and 5#%.0of the coupfes'had children.

The cOuples where the w1fe worked full- tlme were not

31gn1flcant1y dlfferent from those where ‘the wife worked

)

,part—tlme.‘ -

Two, 2@ page.questiohnaifes were sent.£67each male
prbféssional,‘with:one questi§hndire\tc béiddhpletedi‘
independently by eadh spouse . ghe degree of stress was
measured yitd"a job pressd;e scéle adapted frdm those used
by\Kéﬁh‘et~al (1964) and Indik, Seéshdre and SldSinder‘

(1964), and a llfe pressure scale that was also adapted from

‘lnq§k et.gl. (1964)

"Relative satisfaction was assessed using marital

2

satisfaction, job satisfaction and life satisfaction scales.

Marital~sétisfaétiod was measured by pfls item scale

‘developed;by Locke and Wallace (1959) J‘Aﬂiz item

leert type scale was erd ‘to measura Job satlsfactlon.
_Subjects were asked to 1nd1cate “the\extent thelr present
job prov1ded an opportunlty for su%@ things as maklng full
use of my present knowledge and skills', 'earning a gon

salary', 'having. freedom to carry out my own ideés‘, and ‘'a

.Jjob. that will Jast and let me plan for retirement' among

others." (Burke & Weir, 1976, p.28l). Satisfaction with
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life was weasured by a 4 item scale on which respondents
indicated their level of satisfaction with family and home' -
' life; 1eisure time, life in geheral' and whether they felt

they had ba51cally good or. bad breaks in. llfe

A 19 1tem scale used, prevxously by Gurin, Véroff and
Feld (1966) was used to assess the mental and phys;cal
well—being of the couples. ‘The subjects we;e asked to
resposd té;qﬁestions‘éoncernihg theig general wellub;ing,
such gé .ed "How‘ofgén do you'feel ifritatéd‘or annovyed
‘"witb_‘ e way thlngs are 901ngv" (Burke & Walr, 1976, p.282}.
Allwof the above scales u§ed a leert—type responSe-format.‘
A 17_ite@‘semanticldifferential scale was used to assess
commuﬁication betweeh the spbuées.‘ Qﬁgsfidhs COncefneq Soth
perceived iﬁporfanCE’qf cohmdnicéting, and‘aétdél‘ |

-communication with the épouse; This scale had been used

\pre§iously by_Levinger {1964) and Lev1nger and Senn (1967)

\Consistent with previous.research (ﬁall_& Gérdon, 1973).
worklng wives fared better on measures of mental and |
phy51cal well be1ng, satlschtlon with marriage and_lee,.
and actual communication with tﬁéir husbands. wOrklng
womeh,\howéver, reportedly experlenced as many life
pressures as housewives. ‘ ‘ ‘ ‘,‘

N

Husbands of working women experiénced‘significantly




‘measures of mental. and physical well-being, and were less

' wives with their husbands.’

rélétioﬂéhipéfbetweéﬁ famiiy“size,‘satisfaCtio

producti&itykin 196 dual career coubleé~ The su jeéts in
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greater job pressures, scored significantly lower on B

~

satisfied with life, rtheir marriage and their jobs. Burke

-add_weir.state that '...they apéear to be‘having more

difficulty éoping effectiveiy with this pattern of family
living.' (P;QBS)Q ‘Generalizations from Burke and Weir's

(1976) study may be limited. A sample consisting only of

professional men and their wives may not Pe representative
of -all working couples. Another potential limitation is

" that the results were not obtained from established measures

with adequate\nonmétive data. Unfofﬁunately.for‘the

putpqseg‘of the research reportad in this paper, Burke and .

"Weir @id not directly compare the job satisfactions of the

3Bryson, Bryson‘ﬁndﬁaéhQSOh (1978}lin?estig ted the

~

w

this study were sampled from all membeys«of tﬁe_kmeriEEH{“
Psychol@gical*Association;who had ¢léimed tbe'husband/wife‘
crediivfor.member§hip. ‘Threebquésfionnairés, §ne‘£§f each
spousé to be filled out inaépendently and gne to be
cqmgléted by p§th‘members of the coﬁplé ﬁointly, Qere‘mai;ed

out as part of the  study.
Their questions addressed domestic satisfaction, job

~
I
N
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. to 1elsure tlme act1v1t1es)
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k!

isfaction was

assessed using 4 questions which‘asked aRout atiﬁfactfon

n

ew1th time avallable for domestic act1v1t1es and avocatlonal

act1v1t1es, dlsagreement about the d1v1slon of household

D

1abour, and satlsfactlon with the amount of tlme avallable
N

to spend w1th one s famlly v%Note: Avocatxonal acthltlest

~~were not defined by the authors. They are assumed to refer

N

v

o

Job sati‘sfacti‘on"as addressed by six qu estions
3 3 N ~

'concernlng career development problems stemmlng from

,*\P

»

: »
- dlfferentlal achlevement of spouses, satlsfactlon with the

rate~of professlonal advancement, oppprtunlty to 1nte:act

‘with'colleaouee} freedom Eo‘pursueklong—range’job'goals,~

regard of colleagueo and the amount of txme avallable for

AN

profe551ona1 aCtlvltlES. The two measures of productlvlty

used were the number of artlcles publlshed and the number of

2

COnventaon\papers presanted.

Y

Increasing family size was found to have a negative

effect on tlme avallable for domestlc and avocatlonal

~
-

‘act1v1t1es and on job satlsfactlon. These effects were -

51gn1f1cant1y more’ pronounced for the" w1ves, whlch the
authors suggest might result from the wives 1n dual career‘

couples carrying a dlsproportlonate~amount of child care

N

‘responsibilities.. ¥
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AN
Family size was also found to influence satisfaction
with the rate of‘brofessional advancement- wives tended to
feel less. sat1sf1ed as the famlly size increased. Bryson et

‘al.'_(l978) noted however, that thls effect was marglnally

' Signlflcant. Satlsfactxon w1th freedom to purSue long range o

30b goals decreased for both men and women as fam;ly size
1hcreased. Product1v1ty was found to be ‘unrelated to family

. size for both-men and women. ' S

Job Qétisfé&tfhn of Dual-earner Coqpleé‘
B Job\satisfaction studies which havé involved.
dual earner couples generally explore the effects of the

' famlly on the satlsfactlon of the couple w1th thelr work

';out51de the home . Dual earner COuple S satlsfactlcns with

the1r~wo(k in the home role has bggn relatlvely neglected.
j The éatisféct&QQs‘ggpe}iehced by dualweafne: ébupies wi{:h~
phé work done‘in;both’roles*musﬁ be considered.

- Most studlesxwhlch have exéélned the job Sattﬁfa@tloﬂ
-\of dual ea;ner couples have used\elther global measures of
job sat1sfactlon (e.g. Hall & Gérdon, 1973; Nye, 1963) or .
'ad hoc! measures which were unlque or were used only in Qne
study {(e.g. Bryson et al.,, 1976; - Burke & Welr, 1976; Hall
& GordoQ, 1973‘ “Nye,‘1963) The job satisfaction of

dual—earner couples in both roles must be examined w1th 30b

satlsfactxon measures that at least allow the researcher to

2
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@e sure th@tvthe same concept is being measured.

 The Concept of Job Satisfaction

) 3 . ‘ .
Satisfaction can be defined as "... an affective
response of the worker to his job. It iIs viewed as a result .
" or consequence of the worker's experience ohkthe\jéb in

T W C \
relation to his own values, that is, to what he wants or

a

- expects from it. “Sggigiaétion can be viewed as éimilar in
ﬁeaning to pleﬂéuré.*‘(éﬁiﬁh, 1974, p. 272). Hinrichs
(1968) discusses thé two conceptual fram:works‘with which
researchers_bévg approached‘thghstbﬁyiof 5ob‘satis£ac€ion.
The firét hypothesis is that a workef'sfféelingé~a50ut )
his/her}workx¥élations§ip can be measured by owe overall
dimensioﬁ. ‘The second view {s.fhdt dverall satisfaﬁﬁibh is
. éo£§osed‘of a coﬁpoéitg of feéliﬁgs‘abéut~varioué aspects‘of
'ihe‘wgfkﬁrolé{‘such‘ag attitu@es tb;ard management, pay, the - .
jéb itself, and sq'onf‘-Ovefall‘s%tjsfaction would then be
measured as a éombiﬁation of.ratiggs‘on vgéious subscalesf
Hinridhs states’that while global measures of job

" satisfaction may be usefuliasﬁbroad indicgs,)tﬁgir utility
is 1imité@. ‘ﬁe feels ".fﬂ there is an eyidént need for
~.re\’search;fo'cus‘:'fng‘on‘the components of job attitudes rather
than attempting to utilize a global concept of‘general\jbg

‘- satisfaction in trying to understand the dynamics of

organizational behavior." (p.5p2).
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Bass and Ryféfband.(1979§, in their;chapter\on the -
ﬁewards of WOrk‘con01UQe that the cbncépt of job, ‘
satisfagtion ha; mépy‘dimensions‘ They~point‘out that it is
not‘hncommon for workers to bevhighiy satisfied with séme
aspécgé of.theif WOrK,‘while at the éame timelféeling'.

: dissaﬁisfaction'with‘other.phases of it.

Smith,-xehdall and Hulin (19695 advocate the use of a
mpltidimensiéﬁal‘meQSQré'of job‘satisfaction. They‘feel‘a
global_méasugé‘of jdb sgtiéfacticn‘is'iﬁadequatg for studies
‘wﬁich aiﬁ to ideﬁtify;the relationshibs‘betﬁegn the vario§s<
ésbects‘pffthe‘jog‘situati3h~ahd‘the worker . Thé§ state
that"“rhe‘use of a global measure t}anéférs the prqbleh of
;w?ightiné from the psychologist to the\subject1~who:mus€
perform £his qifficult‘tésk ;n an unspeéified-manner,-

perhaps "decreasing the :eliabﬁlityioﬁ\hisxfatings“ {p.18).

;ThekJob'Descriptioﬁ Index ) ‘ o

In_respogse"to~the‘point§;outlined above, Smith et al.
(1969) devel$§éa £hb Job_Déééription Index (JDI). It
cpnéists of 5 séaies pf‘satisfaction~(wOrk,;gupervision,‘

Péople, Pay and;Pr§motion) and has beeh‘carefu}ly developed
Aand documented (fof a full description see; Smith et a}.,
1§6§). Each scale contains a number'of short descriptorsc
written in a check-list format. The items are balanced for

favorable and unfavorable responses to control for response

*“*\
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A

N

and acquiescence‘sets. The scores for eacﬁ scale are summed
to glvé an overall Job Satlsfactlon score. - The JDI was

bhosen as the measure of Job satlsfactlon for thls study
..As previously mentioned, one cr1t1q1sm of the ex1st1ng
researeﬁ which sﬁudiég the fob Satisfaction of dualéeérﬁer
. couples,‘iéffhat the measurés used are generally.got well

standardized. . : ’ . ‘ - :

Thé JDI is relatlvely 91mple to admlnlster, can be
completed in a short period of time and is eas;ly scored.
The test~consists of a check~1ist format with short
1descr1ptors to enable the admlnlstratlon of the same
questlonnazre ‘across a w1de varjety of educatlonal and job °

levels. - I B

The JDI has been found to relate"iogically and -
empirically“ho other‘meASures. Yeaéer {1981) statesgthét‘
the JDI‘is‘the mgst widely .used meaéure of jéb satisfaction
today. In a survey of seven of the top ménagement or
maﬁaéementrrelated journals,‘moré than 59% of the st§d£§st
published between 1978 and 1978 that used non- ad hoc f :
measures of job satisfaction used the IDI. The JDI has been
translated into French, German and Norwegian. It has been
adapted to other Cultqres (Chad;ick;aones, Nicholson &

_ Brown, 1982) and to specific occupational groups, for

)

example-managérs‘(Warr & Routledge, 1969).

e
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{Note: For a discussion of the dimensionality of the JpI1,

please refer to Appendix B).

Using the JDI iﬁ Dual-earner Couple Research

while researchers have att empted to meaSure the 3ob
;satlsfactlon of dual —earner couples, no studles assessed
d}recgly the satisfaction with the work to be gone- in the
home fer‘this‘populationu Ratherhthah ereate another 'ed
hoc! measure”of eatisfaction, afmeasure was sought which -
would allow compafisens.of the satisfactioﬁé with w0rk in

~the place of employment and-with- the work to be done as part

of the couple s home role.

Landy and Trumbo (1989), in;reviewihg the 1iteratureion

* N

job satisfactiodon, note thét it is often difficult to compare
or. evaiuate étudies, as . researchers tend to” create their own \

measure of job satlsfactlon, thereby not a110w1ng meanlngful‘

comparlSons between studles. As noted prev1ously, this has
~been partlcularly true 1n ‘the case of dual earner couple
research on role satlsfactlon‘ Lahdx and Trumbo - advocate
the psa of the JDI as an instrument to measure job

- ) :

satisfaction. While it is pot perfect, it is at least based

on a great deal of normative work {p.414-4159).

.Catano (198¢) used the Job .Description. Index {Smith et

cal., 1969) and‘a modified version in which only the preamble
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A

v

to each scale Had been slightly changed to coméare ehekjob
'satlsfactlon of housew1ves and w0rk1ng wives. ‘Pfiof‘to tﬁis
study, few researchers had used an instrument for whlch
there was sufflclent normatlve data to compare thesektWO
greups; Catano's sample of»lzﬂ.married women consisted of
women from upper, mlddle and lower class nelghbourhoods as
determlned by property tax assessments. WOrklng wives were
A deflned as‘WOmen employed outside the home for more;than‘BE
hours pet‘wéek. Housewives‘included'those women who were |
not-employed, br"who were.empleged pnly‘en a part;time basié
‘(lese‘thae 39 hou;s per weék). ‘ | |
-

Fer'both §roups Catanc'e reselts iﬁdiéated ﬁhat the
satisfaction with housework and ]obs outs1de the home
decreased accordlng to soc1oeconom1c status, from upper to
mxddle to lower class.. His study did not-reveal a

s1gn1flcant dlfference between the job aatlsfactloﬁ of .

‘worklng wives and housew1ves. However,‘the;two occupational -

'gfoups‘differedﬂin how sétisfied they\were within the four
JDI scales. The housewives were most satisfiedfwith;
~Co—Workers, Pay, Supervision and Work inKthat ordefﬂ wﬁile‘
the‘ﬁorgiﬁg wives rated Co-Workers, Pay, Work, and
SuperVision from meet to least satisfied. (Note: The

Promotion sub-scale of the JDI was not used in the study).

Catano was concerned that ‘some of the JDI sub-scales

@
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would not be appropriate for use ﬁn evaluating the job
.satlsfactlon of housew1ves In partlcu{ar, it was expected~
that the Supervision sub-saale‘miéhe presepp pfobiems‘
becaﬁee‘bf the‘feference to,a husband's supervision of his
wife's household.worka However,_that did not aPPEar to be
the case;_ Catano 5 expresse@ concern w1th the Superv1slon

- . .
‘sub scale may, however,‘stlll be valld. 1; is possible that

" dual-earner couples would object to the idea_ of their spouse

~as a supervisor.of their-own household. work.

‘ Catano cencluded tﬂat a‘mod&fied\jDi in-Which only‘the‘
preambles to the scales had been sllghtly altered appeared
to be a reasonable method for measurlng ;he job satlsfactloﬁ‘
'.oﬁ hou;ewayes;\therebx allow1ng‘com9arlsons‘wlth work;ng
wives. Based on these findings} a logical.extension of ‘this
‘etqdy was‘to moéify the JDI‘eo exgmine‘the satisfaction with ‘

. )
the  work in the home for dual-earner couples.

_Purpose of Study

The present study exaﬁined the satisfaction of married,
dual earner COuples wlth thelr work in .their place of |
 employment (Job) and in their home (Home) , Alse of interest
was the perception of one partner of the others satisfaction
for both their Job and Home roles. A secondary purpose was
to investigate thexhsefulnees of the JDI for. this type of

-

research.
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Regearch quéstions thcb were addfessed were;:

~(i) Do men agd\wdhen différ with regardk;o'their\
lévels‘oﬁ satisfactioﬁ with their work outside‘the\
home {Job) aﬁd‘in the home (Homé)? |

(2) Doés knowing the job satisfacéions of one
\partner téil‘anything ab&ut ﬁge satisfaétions‘with‘l
the Job and Home work of‘ﬁﬁeir spouse (and viée
\versa)?~‘ |

(3) Wiil the‘JDI be\appfopriate to measure the
pérceived'sapisféction~65 one&'s ;poﬁse?

(4) Is the Super;ision.subscéle approppiate to the

-work at Home? =~ . . ) N

§hbjects‘

Thirty—-five married coupleé {n=35 couples) from
Halifax, each of whom worked full-time:(more than 38 hours
per. week),; agreéd to\participate‘, The 35 c¢ouples in this
stuéy were married an.average of 18.3 years (standard

deviation =8.3) and had an average of 1.8 child  belov age

19 (Btanaard deviation =1.4). :The‘average age of thé female
respondents was 33.5 years (mode = 28 years), while the
average age of the males was 35.5 years with two modes at 28.

(19 mélea) and 4P (8 males) years of age.
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Although theré‘was a relatively 1Qw refusal rate (5:13
refusals) there was a ia(ge nUmbequf incomplete
Questionnaires (n=33) and 7‘questionnaires‘which the
researcher was unable to retrieve.h Data from a couple was‘
inciuded for‘aﬁarysis{only‘if‘every\sub—scale.(ls) fér both
.partneréfwés complete. Thérefore(‘ffgm a tot@l‘qf 75 .
couples whé ag%eed\to particiéate in‘gﬁis Study, 33 .
queéﬁioﬁnairesiwere retufnedzinédmplefe, 7 Qere not returned

~to‘th§ résearcher; leaving %n E’of 35 codplés-who compieted
théir_qhestionnaires'in.full. On the pretest,‘tpé

_Questionnaire took an average of 3¢ minutes to complete.

" However oné*respéndent estimated the queétionnairé took him

approximately 3 hours to complete.

fData Collecbién‘

Selection of coﬁpl%s was fandom} \éach strégt in the{
ciiy éf\Halifax Wa§ ﬁuﬁbered, é%d 25 stre§ts were selected
randomly,‘using a random data generator in Minitabf ?hé
‘streets‘weré-then‘sampled in the ordér iﬁ whicﬁ they were
‘.éeléct;d,‘ Initially, evefy third house wgs chosen for
inclusion, but due to the large proportion of ineligible
‘houséholds, every)house on a chosen street was sampléd for a

two hour ‘period between 7:88 and 9:88 p.m..

An effort was made to remain with each couple while

they completed their guestionnaires. However, this rarely
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oucurred, as most coupies stated they -would prefer to
complete their guestionnaires on their own time. The
guestionnaires were then 1éft_with the couple, with a letter .
(Appendix A explaining the purpose of the study and

instructing them not to discuss their responses with each

_other until'both‘questiohhaiies were complete. If one

partner was .not .at home when the‘researcher‘viSited a

ay

‘queotlonnalre and a cepy of the 1ntroducrory letter was left

 1n a sealed envelope with the;r spouse. When guestionnaires

¥

we:g‘left with a coup)e,‘arranggments were méde for the .

researcher to return in 2 to 3 days. Thevresearcher‘WOuld

-return to a given house a maximum of three times. To try to

insure that boéh questi Qnaireg had.not.been filled out by

the same person, thé‘ﬁ_ndwriting;On'poth cdﬁies"was
e ; ) N
compared. - No observations were removed as a result of this

inspection.

\

Data was collected 1n two stages, from March to April

; 1982 and in August 1982. This occurred because after a

thorodgh‘check of the data collected. in the*sﬁring,-it was
discovereg that over half of the questidnnaires were |
incomplépe; Because. of ‘the élfflculty in obtalnlng a large
énough séméle, 9 Gf the completed guestionnaires were
obtained by the researcher through contacts at various

organizations (for example at a loecal hospital). An effort

was made to sample a variety of age groups and. occupations.
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-In addition to this researcher, data was collected by two
female undergraduates in the spring.and one male interviewer

in August.

Instruments

" Both members éf each ;oupie individually . completed (1)A
a demograbhic questionnaire {page A~2,~Appendix Ay, (2) two
r coples of the JDI (Smith, Kendall & ﬁulin,nl963) to measure
eéch\persoﬁ;s own Job S@tiéféctipn kAétual), ipage§.A~3 to
a-7y and- their percéption of éhe Jdb\satiéfaction Bf Eheir
spouse (Percelved), (pages A -8 tp A-12), qnd (3) tWOj@

of the JDI modlfed to measure Home job Satlsfactlon ?;

(pages A 13 to A—l6) and Percelved (pages A-17 to A ?ﬁ)), as
outllned in Appendlx A. The: or1g1na1 form of. the JDI which
was used ‘to measure Actual Job SatlsfacLlon and Spouges
Perceived Job Satlsfactlon CanlstS of 5 sub scales (WOrk
Superv151on, Peop}e, Pay, Promotlon) Each sub-scale
consists of a list of words, SubjectS‘are‘aékgd to write
"y", "N" or "?" in the blgnk beside éaoh~erd;depending on_
wﬁétper it éges Qr)does ot deécribe thelr situqtion, or if
they cannot decide. éo measure Actual Home Satisfactfoﬁband
Spouses Perceerd Home Satisfaction, the preambles to the
éub-scéles were altered to réflect work in the Home.j\For
the Héme job satisfaction the Promotion sub—scaie was

omittéd, as it was thought not to apply tO‘hOUSehOld work.
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'Each person in the couple rated their own work in the¥r-,

place -of empldyment (Job) and at home (Home). They then

redid each, estimating how satisfied they perceived their
Spouse to be in each situation. " The presentation order of

the forms was counterbalanced. ™
’ . q
" Results ‘ .
0

Analysis of Variance

-

The design of this exber; ment Qas a 2x2i2‘xe§eated
ﬁeasuregswithin subﬁects:(couples) design., The factérglin
the désign‘Were‘(lj ihé differenCESjbegwéﬁn the Job and Home
roies, (2) Adtual Qersus Pefﬁeived ratiﬁg$'of é%tisfaction,

- {3) sex of‘tﬁe féséondents.‘ The Analysis of Variance
‘indjeéted~a signiﬁicanE ﬁain‘éfgect for;Actual—PercéiQed
(F(1,34)=9.6597, p.<.01) and a Job-Home x Male-Female
’intefa'ét;ién (E(1,34)= 11.9618, pP.<.01). The Promotion
Sub—scalekwps‘omitted for the Job role in t%is‘gnalysis to
kallow comparisons with the Home‘rqle (wh{éh‘cbnsist;d only

of the first 4 sub-scales). The Actual-Perceived difference
indicétes that in éenefal, couples expressed a giéhér degree
of satisfaction in ﬁheir‘Job‘and Home roies {(Actual yatiﬁgs)
ghan‘what their partner percéived as. their level.of \

. satisfaction with these roles (Perceived ratings).

Figure 1 shows the interaction the Job and Home
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sétisféctions as the& varied betwéen Males and Fémalesq Men
and, women were found to be equally Satlsfled with their Job
"role. However, when con51der;ng the sat)sfacthn with ;he
work in the Home rolg, women nge‘less saéisfied wiﬁh their
work in this role than theéir husbands.
- A 2x2 Analyslb“of Variance’ (Actual;Perceived--
,Male Femaie) was COnducted for ‘the Job role only. This‘
tlme, thanFgmotlon sub scale was lncluded. The resalts of"
thlS analféls support the f1nd1ngs in-the. 2x2x2 ANOVA. A
Slgnlflcant maln effect of Actual Percelved ratlngs

(F({1, 34)=7.8ﬁ85 P.<,El)«1ndlcated'that~thls dszerencewin
the 2x2x2 analysis was not due to Lhe ommlSSlon of the

Promotlon sub scale for the Job role.

"Correlation Matrix .

In brdéf to‘dé@gkﬁiﬁe more prgcisely the natgie of
“these fg;at{onéhips, a correlation matrix yés caléulated for
ovg;all’satiéﬁéct}on‘as Qeli as eath 'of the JDI\Sub—séales.
- Due\té-the large number of correlations in the mé;rik (énd,~
‘-theref&regfhé possibility of an’ inflated Type'I error rate
\§Er\compari30n)°i£ Qas neceséary to develop a‘crite;ién‘tO'
avoid ovgrﬁnterpreting~margiﬁally significant correlations.
To do this, 'the data were rahdomly spiit into th‘hélveslgnd:

é‘CO£re1ation matrix was developed for both'ha1§§s.‘
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‘Redets‘érom the overall correlation matrix, which aree
presented in Table 1 were accepted as 51gn1f1cant only if
they were bupported by split- halt reliability correlatlons.
As was expected, for both men.and women, the Actual and
Perceived overall Job Satiefaetion\was significantly
cor}elated (B.eeﬁl) as were all of‘eﬁe sub-scales (E-<-91)j
For‘men!\the ;elationship bethen Actual and Egrceived Home-
Satisfaction-was ﬁot significant. wHile thie correlation
was sagnlflcant for women Ap- < 85) ,. 1t was supported by the
split- half only for the Pay sub- scale. ‘ﬁ

~

In examlnlng the correlations between Actual ratings. of

-

;Job and Home roles, the Pay sub- scale was 51gn1flcant1y

correlated for‘both men and women.‘ However, the People
[ ) - : )

{subqscéle and. the  Totals were significantly correlated only

for the women, as can_be seen in Table 2.

Stepwise Multiple Regression

~

Stepw1se Multlple Regresslon Analyses was conducted '

u61ng Mlnltab the packaged statlstlcal program {(Ryan’,

301ner, & Ryan, 1976) to- deLerm1ne the best predlctors of;

Actual Job Satlsfactlon (Males and Females) "and Actual Home
Satlsfactlon (Males and Females) In the Stepw1se

Regression procedure, Minitab*enters and rémoves variables
; Co 2

" from the regression equation accq?‘ ng to statistical



Table 1 °

Page

Correlation of Actual and Perceived satisfaction

‘chrés fok'gobkand Home Roles (Males and Females)

!

JoB HOME

JDI Sub-scales Males i Females . Males : Females
‘Work p.486"" 8.569"" p.236  g.464""F

e o *§ L

Supervision $.769 §.558 " @.134 g.819 .

. oo e e *k *% ; *kg

People ... @.699 0.686 . - £.238- @.448

. R TR ok T TR
Pay : ,. B.513 g.451° §.462 $.698
L dx . *k- LN

Promotion 0 B.754 L #.581: -

. o o **f . ) *
. Total T 9.788 #.694 ©.989 8.352

3

-

¥

A

* Rk N u . ‘
. p.<.85, p-<.8l1, ° not supported by.split-half.

Note: Promotion Sub-scale is not given in Home JDI

42
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Table 2

Correlation of Actual Job and Actual Home Satisfaction

¥

. Scores for Males .and Females.'

JDI Sub-scales Males Females
work §.138  @.852
Supef&ision | 9.839 - 9;04}
. ) *hg L
People p.484 . p.675
D R Xk
Pay S B.687 $.566
: ’ * ;
Total - §.234  p.484

-t p.<ops, " p.<.s1, t not supported by split-half
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criteria which involve the amount of variablility;accounted
for by each predictor variable. An F- statlstlu 1s

calculated at each step for each variable already in the

“model, and the variable hav1ng the largest F-statistic is

aéded‘to the equation. .This is equivalent éo choosing the
varlable with the largest partlal correlaglon. Not all of‘
the varlables are 1ncluded in the equatlon, as some ﬁay goi
contribute 31gn1f1cantly to the amount of varlabllllty

accounted for by the predlctors.

The ratings of Job Satisfaction‘és perceived by ones'

spouse and the Actual Home Satlsfactlon (entered in thgt

order) ‘were found to be the best predlctors of Actual Job

Satisfaction for boxh-Malgs and Females. For the Males,

£7.19 per cent of the variance was accounted for by these

“two predibtors~(§2=,6514). An E‘teSt of significance (with

2

R® adjusted for degrees of freedom) revealed a significant

proportion of the variance waé‘accounted for by Perceived

Job Satisfaction and Actual Home Satisfaction

‘(§K2,32)=29.88, p-<.81). For the Females, 58.66 per cent of

the varlance was accounted for (R —.5866), which was a
significant proportion (F(2,32)=28.42, p.<.#1). The best
gains i;‘prediction were made;with~thg§e two variables
(Perceiveé Job Satisfactipn & Actual Home Satisfaction).
Additional predictors added to the equatioﬁ contributed only -

marginally.

ok
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In pRedicting Actual satisfaction with work in the Home
for Males, Bis perception of her Home Satisfaction was found

to be ?ﬁi 2.

est predictor (R —.5@33} F({1,33)=31.5, p-<.81).
Like the Males, the best bredictbr‘of‘the Femaiet' Actual’
Home Satisfaction was the Perceived Home Satisfaction of the
Males (§2=47.67, §(1}33)=28.27,.E_<.61)- The results of the
stepwise\Mu;tipledﬁégtession are éiesented id Téblg 3;
~ Hdtellings Eg'

A Hotelllngs 2. analysls was conducted on the
demoqraphlc 1nformat10n ‘collected for thxs study Two
groups (thosg couples who‘completed thelr questionnaires,
n=35 and those who failed to complete ét‘ledst one 'scale,
£=33) were COmﬁared dp; dumﬁef d% yearé\mérried,‘numben of
children below 19§‘the éducatton levels ofkthe males and .
.females, the ages of the males and females, and average age

‘ana educatlon for the«couples. B N ]

dThe résult‘of tﬁé aotellings ravealed there was‘no

. overall differencé betweenkthé two grodps (F (8, 56)%.92237,
‘g.;.565275 When the univariate and Roy Bargman Stepdown F‘
Tests were examlned, they also revealed no sxgnlflcant ‘

tdlfferences between the groups.: Based on this 1nformatlon,‘
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Table 3

Predicting Actual Satisfaction with Job & Home Roles

"Sex - Predictor Var. Entered lst Var. Entered. 2nd

Males
Job JPM {R%=.%896) HAN (R2=.6514)
Home  HPF (R%=.4883) |
Females -
Job JPF (R%=.1661) HAF (R%=.5608)
Home  HPM (R%=.2608) | )

N$te: The RZ values have been adjusted for the number of

predictors using the formula-

£ i':;)%ﬁ - /)

where g = the number of predlctqrs in the equati@n,

and N = the number- of scores in the sample.

JPM - Male's Job. Satisfaction as Perceived by Spouse
JPF “ Females' Job Satisfaction as Perceived by Spouse
HAM — Males! Actual Home Satisfaction -

HAF — Females' Actual Home Satisfaction . ‘

HPM - Males' Home Satisfaction as. Pergeived by Spouse
HPF — Females' Home Satisfaction as Perceived by Spouse

“wim



rage 47

it can be concluded that those who\eompleted versus those
who failed to complete ﬁheif questionnaires were‘not‘
ssignificantly different on ‘the demegraphic‘mease}es that
were obtained. |

P

Post-Hoc Comparison of Incomplete Scales

The high number of 1neomplete queatlonnalres (n=33)
were egamlned to’ determlne 1f any partlcular scales ox
~sub~sce1es~were creating problems.; .Because of the. desxgn‘of
‘the'quespiennaire‘(;.e. counterbalanclng the order of
edministretion of ehe;scales, w1th the sub~sca1e order
fehaining the‘same) it was- hot feasible to attempt to.
;quantlfy the dxfferences in Completlon rates for the varlous
scales and sub—scéles, However, because many of the
respondents placed comments on the1r questlonnalres, it ‘was
declded to do a rough, hpost hoc grouplng of the comments.
The comments on.the‘percelved ratlngs of the satlsfactlon of
' onefs sgouee for the Job and Home role§bwefe simiiar in
quantity and content to those provided by the respondents
when retfeg fheir oOwWn rolest ;Thepefoye, onlyxthe comments
on.the Actual ratings of‘the.setisfactién‘with Qork~in the

. . . ’
Job and Home roles are reported here.

Actual Ratings of One's Own Job.' In rating their own
jebs"outéide the home, one woman commented that she had many

supervisors, while ¢one man and one woman_sﬁated their work
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was not supervised. Also on the Supervision sub-scale, '
three men stated they were self-employed. Regarding
opportunities for Promotion, one woman, felt this was not

-~

relevant to‘hef‘situationi_

Actual Ratings éﬁ One's Own Work at Home. On the

_-Supervision sub-scale, one woman qommented that her‘husbahd
doés:not supervise her household‘work, while a second woman
stéted that~tﬂis~9ub~scale was not relevant to‘hér. »
siéuéticn. On thé same sub—scale, one of the meﬁ-sﬁated

"One never supervises his/her spouse!", while another man

stated that‘he\and his spouse worked ‘on théir\own.

.on the\ééopiécsub—SCale, several respondents commented
tﬁat\théy did nOF‘mEE£ many -people at home, or that it was
diffiéu}t tg\genérélizelas they met so many comb;nation§ 5f
people. Two respoﬁdents (one male, one female) étated on
“the Pa} sub-scale £héf they feceive.no income to run the

‘household.

Work was the only sub-scale on the Actual ratings on
. ) - -
ones's work at home that was not commented on, perhaps
.because‘ﬁhis appears to be the least ambiguous of the

sub-scales.



Page 49
Disgussion

The first of the research guestions in the present
study addressed the differences between wives and huébands.
in #atisfaction wﬁth the wgrk~in ;ﬁeif dual roles of‘Job ang
Home . The‘résults of thiS‘egéerimént'sﬁowed that the woménﬂ
and ménvin-this éémple were ééually sqt}$fiea‘with thei;
jobs outside the home . The studiés di scussed in this"paperl
which réport measures of job satisfa;éfon fér dual-earner
cQuplés‘did not compare the job satisfactions\of the ines
with tﬁe hdsbaqu. Instead;,gurke ahd\ngr (iQ?G) coﬁpared
ﬁhe'sé?isfactiqns‘of wives who worked cutside the hoﬁe'
‘versus Héusewives, and the husbands of~wofkigg wonen versu§
gouseWi&es, thﬁe B;ysén é€ al. (1978) were‘qoncérned with\
the effects of famiiy»éize on the‘job*satisﬁéqtions‘af théf
\,céupl%. ~None §f the‘stuaies reported én this paper
f\addresséd Qbe éatisfactiOnAwitb work in‘the Home‘role‘foy
dﬁglrearner‘couples. In ﬁhe\presentksfudy, a‘striking“
differehéé(was found betwesn the sexes on the Home role.
While the men‘é satisféct{on wés highér in the Homé role
than in the Job role,'the7ﬁohen's satisfaction was 1%35,.as

illustrated in Fﬁguré.l:

The second research guestion addressed the ability of

dual-earner couples to predict the satisfactions of their 1
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spouse in their Job and Home roles. The best predictors of

a person’'s Actual Job Satisfaction were (1) how satisfied

_their spouse thought they were in the Job role and (2) their

AcLuaJ SatlsfaCtlon w;th the work to be done 1in the Home
role (1n‘that order). For the Home role, the bcst predlctor

of how satisfied a person was in-this role, was how

‘aatisfied they rated their spouse to be in the Home role.

The third research question was concerned-with the

_utility of thg‘JDI‘fo; measuring the Perceived satisfactions

in the Job and Honme rdles;:\Actual ratings of the Job and

Home roles were found to be 51gn1f1cant1y higher. than the

'spouses Perceived .ratings. This dlfference cannot be‘

explalned by’ reference to prev1ous research flndlngs, as

© this is the first tlme ‘the concept of 3ob ratlsfactlon as

perceived by one's spouse has been lnvestlgated
DespiéeiActual~£atings‘beiﬁg highér fhan Perceivéd
rasiggi,\the Ac?gé}~aﬁd éerceived rating§'weré significantly
and positively 00;§§Tétedyfon the Job roie." This occurred
for the Total JDI score and all: for all of the subwscales
defk, Superv;31on, People, Pay, Promotlon) The
relatiénéhip batween Actual and Perceived ratiﬁgs‘for‘the'
Ho%e'ro?e, while in the 9051t1ve direction, was not

51gnlflcaqt for the men and was Slgnlflcant for the women

only for the Pay sub-scale.
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The fourth research guestion addressed the fe%sibi&ity
of wodifying the JDI to meaéure job éatisfaction in the H§me
role. .There were a number of difficulties which were
encountered with the JDI Home-Scale. When the cémménts from
the incomplete guestionnaires were examined, the only
sub-scale which d;dbnot seem to‘présent‘probiems Was.wOrk
itself. This is in contrast toiCatano‘s {1988) study of
housewives and wives Qﬁo wogked Outsiﬁe the homé, where even
the Supervision sub-scale, whiéh S expéctéd to present
difficulties due to. the reference to a husband's supervision
of his Qife's household work, did not present an}"
dﬁffibulties. 'Sevéral‘pérticipants_in the prefént study
obje;téa to ﬁhe\uséfgf the Supervisisn‘sub;scalé in the
Congext of household work. éérhaps‘a 1eS$ offensive titlé‘
. would be Advice from Spousé. ‘

The Peéple sub-scale seemed to be the most confusing of
ghe Home‘subwséales. ‘A§‘;ompa£ed to tbé Job“role;\it would
5'§eem to be more difficult to describe, in éenerél,:the type
of people one meets through theilr role ai‘Homéf“It‘is
possible that unlike the hoﬁse@ives‘ih Caténo}s {19849) stud?
where_the H;me‘role would 59 seen‘és~the ﬁgimary occupation,
the~coup}eé in this sampié would béfidentifying their work,
group in their pléce oflemployﬁent outside the home. In
future studies, researchers may want to considér drop;ing‘

‘the People sub—scale from the Home JDI. The final sub-scale
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which some participants found difficult to answer was Pay.

Perhaps a more appropriate term would be Money Available to

Run the.Household,

One of the dangers of changing the original scales

“however, is that\thé resulting instruments may be no longer

;oméarable. Researchers would have to cargfuily asseés the
effect changing the preambles to the sqé-écales would have
on the comparability between the.Job and Home roles.‘ Siqce‘
the actual check- lxst items would remaln the same, this

e£EECt‘shou1d,be~mlnimal.

‘quther work is necessary to conpiﬁue to reviée and
develop the JDI Home Scale; Oﬁce this is‘accomplished,‘it
might ge\uéefui to exaﬁine‘thg réiationships betweenfthé JDI
Job and Home scales, the division ofwhousehold labour{and
measures of ad]ustment of dual earner couples. On%"
potentlally useful purpose of the JDI Home scale would be.
for researchers to monltor the satlsfactlon w1th the Home
role of dual —earner c&uples as an 1ndlcator of whether over
time there is a more equltable distribution of household

labour.

Implications of the Present Study

At this point, it is possible to pose a few tentative

explanatlohs for the findings of the present study. As was
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expacted, khe women in this study were'less satisfied wi£h
the‘work to be done in the Home role. This result is
consistent with the findings that'in dual-career ana~
dual-—-earner cbuples,_the\wife‘ténds to carry the bulk of the
responsibility for household work (éerk'&‘Béyk, 1978,1979;
‘\Bryson eﬁ al.,‘1976; pleck, 1957; Walkeff 137@53 "If women
do more household wo;k, it might be prédibted that they
wbuld be less satisfied in tﬂe Home<role;; This woulé
suggest that the women in thls sample may have been less
_~sat15f1ed because they dld most of the household WOrk and
were more;l;kgly\than their partners to have been
experiehcing role oyerloﬁd (Lawe & Lawe, 1989). HoweQer,
. since this study aid not measure the amount of household
" work done by the wives ang husbands, 1t must be assumed that
tﬁis sample would be not unlike the\samples cited in the
‘household work studies. ‘ ‘ i i‘ ‘
A
1f, as Weingérten‘(1978)‘asks,‘hén héye begun to

consider the B!he role as a second bfimer;xole,‘it would be
expected that they woul@ ex@erienpe the same\degrge';f fole
overload as theif ines,‘and thgrefore‘mighp'bexexpected to
be as sat?sfied as their wives yi&h the work to be déne in
the ﬁome rble, Based on the dissimilar findings for men and
women in the Home role, it w0ula appear that ghe husbands in
this éample have not begun to consider the Home role as a
second primary role. '

- N . ' .



Page 54
As previously mentioned,'the Actual and Perceived
ratings of satisfaction in the Job role were hithy related.
As well, the best~predistbrs05'a_perSOns"Actual Job

b

,Satisfaction was their 'spouse's perceptions of how satisfisd
they were in thlS ;S

le. Based on these resuits, it is‘
ipoSSlble to speCulate that the JDI may also be a useful
;1;strument to measuze theiPercelved satlsfactlon in the Job
role. Addltlonal research should be conducted w1th a larger
sam@le‘51ze to” explore ﬁurthgr the usefulness of the JDI in
ipéaéﬁ;ing“PeLCFQVeﬁ Job S;tisgaction. ‘
~Actual Home Satisfaction was fsund to be_ﬁhe'sscoﬁd
~best predlctor of ﬁ%tual Job Satlsfactlon. ‘Howévér, the

Actual and Percelved ratlngs of ‘the’ Home role do not seem to

‘relate as‘wellu\ Earller, 1t was dlscussed that the

‘~Perce1ved ratlngs mlght represent indications" of the degree

, ,,ofwmunlcaman betwaen spouses about ‘their Job and’ Home'
:roles.g Based on tbe results clted 1n the present study, it
would seem that the couples in this sample communlcated with -
feach other‘more for thelr Job role than the;r Home.role... T
Another tentat1Ve explanatlon tor the dlfferlng results in |
the Job and Home roles, 1s that perhaps the Home role is-

;less clsarly‘deﬁlned than the’ Job role andftherefore spouses
are iess able to éssess their partnef‘s.sayisfaction with |
the work in*ihis\role; Perhaps dﬁal*earner couples‘piace

more emphasis on their worK outside fhe home, and the Home
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'satlsfactlon. ;‘} ‘ o
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1

-+

:role is taken‘for gran&ed‘ ~A1teruatély7 the'home may be

‘where partners expre%c their frustratlons thh their Jobs, .

and as a result create the 1mpress1on of lOWer levels of joh
M A §

Limitations of the Present Study

' Whlle the sample 51ze 1n thls study is comparable to

. most studles in this area of reuearch several comparlsons

whlch WOuld have been ubeful to make were not. poss;ble due
to the 11m1ted number of couples (n»35) It mlght have been

1nterest1ng to. examlne the relatlonshlps between

;satxsfactxon and educatxon, number of chlldren and age of

the Couples 1n thls sample. Addltlonally the fact that 33

~couples dld not complete thelr queatlonnaxres suggests that
’generallzatlons to. dual ~earner couples be made thh caution.
' The length of the questronnax;e\and 1t$ repet1t;venesss~may‘
t_have‘élsb cqntrfbuued to tue hiéh“pfoportion of ﬁncémpletp

‘questionnaires. ‘Many‘participants commented they'found_tﬁe

instrument’ very long and Poring. -

Although an éttempt\was madé~to obtain a random_sample,

. nlne of the 35 couples were obtalned on a convenience ba51s

~ [

Even though the number of non—randomly 3551gned
questxonnalres was {elatlvely small, it is more appropriate
to descrlbe it as a condenlence rather than a random sample.

The -only. 51gn1£10ant dlfference between the random ‘and
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~convenience samples, when compared using Qne~Way Aﬁalfsislof
"-Varianee, was-that‘the Actuél(Job Satisfaction of‘the
Females~§h tﬁé non—rahdém?group.was slightly higher. As the
women in tﬁe convenience sample were mo;ply university .
Qréﬁﬁates, this difference‘is no; surp}ising.' Howéyer,
given the‘diséropértioﬁaxe\samble sizes,. this findingxshould
be interprétedkwith‘céﬁt}oﬁﬂ Job satisfaction has been
found to be posiﬁiveiy felatéd to level of eéucation; :This
ténded to have a consefya£igé effect on the results.

Therefore,\these“gfdugs were combined for the analysis. %

Summary

. Given the limitations of this study, it would 'seem that
wives are less satisfied with ‘the Home role than their
husbands, whiéh‘may be‘reiated‘tO'thé ineQuiEable division
of labour in the home: -This study suggests that the' JDI is

appyopriate for exami%ing how satisfied dﬁal;eafner couples
\percéive’théir_gpouég to bé in their W9rk‘outsidé the home.
.Also, although there are probiemé‘to bé"igongd.out', the
JpI may~be‘a éotehtiallg usefirl instruﬁent for assessing the

. ‘satisfaction with the work to be done in the Home role for,

this population.
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I am doing a study on the job satisfaction of couples.

I would appreciate it if you would take the time to £ill out
Ty

the enclosed forms. Please do not consult with your |spouse
wntil after your forms have been conpleted. \
| | : 3
I will retumn on "

to pick qnyom completed forms. Thank you for your part-
lcipation. '

_ If yowhave any problems or questions, please do not

‘hesitate 40 call me at

Meryl A. Cook

PAGE A-1
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1l.

Number of years married: _

Age of children:‘

.‘Demqgraphic infoimation )

Number of children:

PAGE A-2

_ Marital Status (Single,kMarr;ed, widowed/bivorced, Separated, Cowmonlaw):

Highest Level of Education - Wife:

Highést Level of Eﬁueaﬁibn -‘Hﬁéband:

Do both people work fu11~time‘(moreithanj30‘ﬁours per week) outside thé home?

YES . 4 i

NO

Occupation of Wife:

"

‘Occupation of Husband:

3

-

Year of Birth ~ Wife:

Year of Birth - Husband:

R

2.8 st

YA
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. Think of your-work. What is it like = - . . " ;
: , most of -the time? "In the blank space | o ‘ T

‘ B . : © beside each word given below write ""Y"
L . \ ~+ for "yes" if it describes your work. .
‘ .1 7 - Write "N" for "no" if it does not de- G :
: ‘scribe it. Write "?" if you -cannot S :
- . decide.. R -

- N

. e ' Fascinating

Routine

o S!a‘tis“fying SR B o _— N

‘.\ : * - v kesl)ected\ o N L N . N T o 3
. ' o e ’

" RPleasant B

w o ) . ~

i N . _— - ‘ . Uséful _ o - SN

B . . . 9firesome

| . _.._ Challemging’ = . . . R | R

o . __.__ ‘On your feet o o . .

| * __ Prustrating . . ; S ’ :

Co T sdmple o e S
o ___ Endless I : o
, . - Gives sense of accomplishment T
.. ' . ' . . *

. - £

s
P
.

(o

s

1S
”

i e B

o

N ’ o AR . Boring‘ N ‘ > . SR . oo .

‘ e S Good | I B
. . AN . » N N . \‘ . ‘. m-‘

. : - . . Creative IR Sl =

.,
L3
12
Yy
tebs

o 4

v
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x S ‘ ) PAGE A-4 :
. Supervision
& - >
. o Thlnk of the supervision of your work out- )
. e o { . side the home. How well does each of the . .
‘ S N folldw1ng WOrds ‘describe your supeersorV S TN
In the blanks below put "¥Y" if it describes y ‘ o
your supervisor. Put "N" if it dees not
describe hlm/her. Put “?" if you cannot ' ‘
declae . } o ' :
’ ‘ . psks.my advice
. Hard to please . ‘ : ’
‘ - Impolite - g ‘ S ’
- praises good-work’ - - \
BN .. Tactful . o . o : : S e
‘ * Influential P R . .

SR : . \ . Up-to~date ‘ .

: . jmoesn’t'sui)efyisé enough . . ) 5
Yoo fy. . o e Qﬁick;tempered e ‘ o . - E
- o . C O pells me whiere T stand ‘ ) i

T ‘ , . Bnnoylhg ‘ i

‘Stubborn \_' V: -; . , L . _ R S
Knows job well . : ' L é
Bad o L o S .

' Intelligent
Leaves me on‘my own
Around when needed® :‘ . ' o ‘ ;

‘ AR . Lazy - ) ' o ) . . .

—
. T x ~
,
&
g B ’.
N ' .
“
. -
O
&
b4 - \\
N N
i *
: -
N .

e X oo ’ . Coe T e v o,
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_People

you meet in your job.

"Think;of the majority.df the‘péople

How well does

‘each of -the following words describe

these~people? In the blank beside
each woxd write "¥Y" if it describes
the people you associate with. Write'
"N" if it does not describe them.

‘Stimulating
I Bo%ing
___;_;‘ Slow
 anbitious
_ stupia
;H;_;j‘ResponSible'«
. Fast’

Intélligent‘

‘Write "?" if you cannot decide.

-

-Easy to make -enemies

Ta 1}'; too mu;h
‘§ma;t .
°t ‘Lazy
;Unplegsént
No privacy

Active

loyal

- Hard ?o nmeet \

Warrow interests



BN

) Paxl

Think of the pay you receive at your

job. ‘How well does each of ‘the fol- .

lowing words describe your present pay?, - _

In the blank beside each word write,K =~ =~

"Y" if it describes your pay. Write .
- "R" if ‘it does not describe youx pay.
"Write "?" if you cannot decide.

_ Income adequate for-pormal.expenses
: Saﬁisfactory'profit*sharing‘
" ‘Barely living on income
-Bad o
- Income provides luxuries "
.  Insecure- .

- Less than I deserve:
e e e R

' Highly paida = .

Underpaid e o o
-y
£ )‘
A 0
~




) ;.nr' . .
Promotions .

NN

Think of your opportunity for promotion
at work. How well does each of the fol-
lowing words describe your opportunity
for promotion? In the blank beside
each word write "Y" if it describes your
situation. Write "N" if it does not de-

scribe it. Write "?" if you cannot decide. .

Good opportunity’ for advancement
Opportunity somewhat .1imited
Promé£ion on abilitf‘ .

Dead-end job ‘
Gbod‘chanée\fof promotion
Unfaix Apro)zti’oq pol i.gy\
Infrequent Jpromotions
Regulériprdmotions V

Fairly good chance for promotion

=4

A 3

¥

.
TRY L

i g s .
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1 ‘x\
s Hork
_ Think of your spouse's work outside
thé home. What is it like most of
. the time? In the blank, beside each.
e . word given below 'write "Y" for "yes"
if you think your spouse would say
it describes his/her work. Write
"N" for "no" if your spouse would .
.  .say it does not describe it. Write . . B
2" if you cannot -decide. N . N s
" Fascinating ;
" Routipe
o Satisfying ”
T Boring ‘ _
, ~ Good ° ‘ -
— Creative
) " . "Respected
: Hot - .
N AN
N - Pleasant .
| useful
D Tiresome , .
N I . )
‘ * ‘Healthful
B . Challemjj.ng‘
. __ on your feet =
: Frustrating *
. Simple
’ Endless . i ' }/f
3) s Gives sense of accomplishment '
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xS T s . Supervision
Lo o ‘ s : : ' )
- ;-
Think of the supervision your spouse
" receives over his/her work outside
- the home. How well does each of the ,
.o - T following words describe your spouse's -
‘ supervisor? In the blanks below write °
» "Y" if you think your spouse would say
. it describes his/her supervisor, Write
o ‘ "N" if your spouse would say it does
. . not. describe him/her. Write "?" if
. o ‘ you. cannét decide. -
- Asks my advice
_Hard to please R . o " f;;
' _ Tmpolite ’ ' T s
\ ‘ _— S Praises good work
k ‘Télc{:fgl N
- Influential
. Up-~to-date
- Doesn't supervise enough =
1 vos. . . ' :
‘ Quick~tempered .
“pells me wﬁer_e I stand N
Annoying
N . Stubborr;
) Knows job well
. Bad
“ e Intelli‘ge.nt
= : i S . Leaves me on 'y own
- Around when needed
Lazy
&

f
ard.t
A
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s ‘ . Peoglé

Think of the majority of the people

your gpouse meets -in-his/her job.

Bow well does each of the following

words describe these people from

your spouse's viewpoint? In the - ‘ o
blank beside each word write "Y"- ; ’ K
if you think your spouse would say

it describes the people he/she

associates with. " Write "N" if your

spouse -would say ‘it does not de- . .

scribe’'them. Write “?" if you can-

not dep}de,‘ o

o S%imulatingf
______ Boring k
. sloy

imbitious ‘ !
‘stgpid‘~ '

|
|

‘Responsiﬁle
“Fast . ' “ .
u;htelligent

Eaéy-to mqke‘enemies
Talk too ﬁugh k
.Smért‘

- Lazy
Unpleasant
No privacy
Active
~;Na;row‘ihterests, e

-Loyal

ARRRRRRRRERAY

Hard to meet
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: Pay ‘ .

“~
h Y

Think 'of the'pay your spouse receives at
his/her job. How well does each of ‘the
following words describe your spouge's

" thoughts about ‘his/her. present pay? In

the blank beside each word write "Y" ;
if you think your spouse would think if -
. describes his/her pay. Write "N",if

you think. your spouse would not think.

it describes his/her pay. Write "?" if -
you cannot decide. : ’

Income adequate for noxrmal’ expenses

|

‘Satisfactory.;mofit~sharingk o

Barely living on ingome

e Bad' =~ . -

: ZFncome provides luxuries
e iInéecu:e' ‘ ’
__;F;_'\Less than I deserve
o Highly paid ‘

' ' -Underpaid .
-/ \

v -



Promotions
B

Think of your spouse's opportunities for
‘promotion at work. How well wonld your
spouse say each of the following words de~
scrikbes his/her opportunity for promotion?
In" the ‘blank beside each word write "Y" if
you think your spouse would say it describes

his/her situation. Write "N" if it does not -
describe it,  Write "?" if you cannot decide.

éood opporiuhity for advancement
Opébrtunipy.spmewhat,Iimited‘ :
Promot@éh on ability

Deaﬂ—énd sob )

Good chance for promotion .

RRRRNE

Unfair‘promotion policy
Infrequent promotions

Regular promotions

‘I

Fairly good chance for promoction

RTANEY L leT (N

[N NP P



Work

-

s o

Think of. your work around.the house.
What is it like most of the time?
.In the blank beside each word given
beélow, write "Y! for "yes" if it

describes your work at home. Write
- "N" for "no" if it does not describe-
.it. Write "?" if you cannot decide. |

L
N WY

-Fascinating
Routine ‘:
Satisfying
Boring
.Good |
\Cféativé

- Respected
.. Hot
Pleasant

\Useful

Tire§qme
-‘Healthful

Challenging

‘On\your feet

‘?rﬁstrating

”§imple .\

‘Endieésk<‘{

Gives sense of dccohplishment

T



Think of your spouse's supervision of
your household work.
each of the following words describe
your speuse's supervision?
blank beside each word below, write
™" if it describes your spouse's
supgrvision. Write "N"'if it does
not. describe your spouse’s superv1510n

Supervision

erte et if you cammot decide.

Asks my advice
Hard to please

Impollte

- Praises good work

Tactfpl

Influential\

Up~towdate

Doesn't supervise. enough’

ouick—tempered

Tells me where I‘stand‘\

Annoying

Sﬁgbborn

Knows job yell

fad ,\ .
Intelligent

Leaves me. on my own
2Around when needed
Lazy

How well does.

In the

PAGE A-14
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PAGE A-15
People
‘ . -Think of the majority of the people };Oll "
S0 T ©..meet in your fole at home. How well does
each of the following words describe these
‘people? . In the blark beside each/word -
. write "Y" if it describes the people you’
S . asscociate with ‘in your role at home. Write
. "N" if it does not descxyibe them. Wxite
"?? if you cannot decide. . :
Stimulating )
Boring
. SN Slow - s ’ e L N
 ‘\ ) - e ‘ Anbitious \
‘ _ Stupid . v 4 : ]
i Responsible
- .~ Fast '
N Intelligent
. . Basy to make enemies”
‘Palk too much
_ Snart ‘
~ ° Lazy
. Unpleasant
) ; ;’No privacy : ‘ N ' 3
. Active
3
| Narrow interest$
. Loyal
. ) . W Hard to meet .
: ) H
-t

R

wd

P e

3 « o ‘.-’;”‘7 iy




Y

" .
~ n
ol
Y Pay
’-

Think of the money you receive to yun
the. household. How well does each of
the following words describe your pres-
ent household money? In the blank be~

" side each word write "Y" if it describes

your household money, Write "N" if it
does not, describe your household money.

~Write M?" if you cannot decide. " -

Income adequﬁte for normal expenses

Satisfactory prof&t sharing'

Barely living on income ‘ N
‘Bad ‘
‘ Inéome(proﬁideg luxuries .
- - Insecure . R
- Less thén‘I‘deserée h
‘Highly paid
»L;L*;“Underpaid*
% . ~ N )

PAGE A-16
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WOrk ' - R . - .\ *

‘Think "6f the wbrk. your spouse does around - .
~ the house. What is it like most of the = - - . .
.~ -time? 'In the blank beside each'word given. =~ = = o
 below, " write "Y" for - "yes" 'if you think S e s . 3

your spouse would osay_it-.describes ‘his/" . . i
“her work at home. Write "N" for "mo™ if v . ¥

~

. Youxr spouse would say it does not descnbe ‘ . . :
A £ Write ¥ i.f you cannot de;:i.de. R | :
> 4 v . . .

PaSciﬁatinb TR o SR

) ‘ -Routi‘ne

IR Satlsfy1ng

L Borlng . o o . .
\: i ‘Creati‘vé‘_‘, S - T . S \V,k:.
D pespectea T L S T
.:“f N ) iﬁot:‘~ o AR : - 1N S
- Plessant - T AR
A ~Usef\l]. T T e T
‘ Tn-esmne \ - i ‘ ’ : ;
U CHealthful o L 5
L challengmg R S ‘ ' i

»

Lo ?rustz:at;xng . S - o e T 3
3 ‘.S;m;ple ST o . \ L oLk

> Endless T LT . D . . i
v+ 'Gives sense of accomplishment R ) =
K <oy, . B - \' 13 ‘\

. N - N \\.

Ao > . 2 j

' 1 2 ‘2

N . : 3
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< . . Supervision'

»

Thlnk of your supervmslon of your
" work. ‘How well would your spouse say each

_of the followlng words describe your. super-
ivisxon~of his/her household work? In the -

blank beside .each word write "Y" if you think
your spouse would say.it dgscrlbes your super—
" vision of his/her household work. Write "N"
if youx épouse would say it does not describe
ik, WIlte "?" if you cannot decide. e

T

- =

Asgsgmykadvice " !
\Hard~to‘please

‘Impollte ‘ ‘ . i
Praises good work ' ’
vTactfﬁl ) ;;f R . o “ .

‘Infiuentlélf T ““ s

Up—to—date

53

‘Doesn t superv1se enough e o

s S quck—tegpered;
;;;;;_ Tells me where I stand
__;_e. Annoylng ‘ N
- Stubborn . ‘
___;~_ Xnows job well . J
—~.. Bad ’
o I:ritf.;.l‘.li'geht | ‘
_:~;~;.Lea§esxmé on ny ‘own ' :
- ‘Arosqd when needed
~iazy» ‘
e 2
"
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i ’ ) PeoE‘le
v h‘ ~ Think of the majority- of the people },féur

spouse meets J‘?n his/her role at- home. How k
. . -well do you think your spouse would say )
o + .. . each of the following words describe these * ~ : A
N . people? In the blank beside each word write . ‘ ) ‘
) Yt if it describes what your spouse would
' say about the people he/sbe ‘associates with : : .

in his/her role at home. Write "N if your - .

‘ . . s~ .. . “spouse would say it does not describe the“se‘ .
S .- people. Write "?" if you cannot decide. ;
' L . : .St‘ix_nula‘tipg o ‘ ‘
) Coo T "Bt‘?‘rin;;‘ . L - SR ‘ e .
N . = — ‘ ‘Slb\‘};" ‘ ; | \ -
N Ambitious . T -
- _____ stupid o ‘ "
' s N kRespon\sj.ble a ‘ ‘ ‘ ’ ;
X o ‘, ‘ o o Past . o ‘ ‘ N k . o ‘ : ‘jj;'
R o i ) Ikntel‘ligent L R )
‘ . " - . EBasy to make eneh@igs : - o .
. ’ " Palk too much ‘ ‘ ¥
) L osmaxt . - L Lo
) . - ‘_Un"pleasani: B ‘ L ‘i-' : r R
) _ No privacy ’ ) -

; ) ~ Active -
. Narrow int;ere_sté~ P

o ::‘“.‘ . S . . - . v e onal .- - . . . 4 “ N .

N : Hard to meet :
ey \ \ — ) \
e, : : -
- “}‘ A3
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' PAGE A-20
¥ '
. S . Pa x ) =Y ’ > ’
a » » N
; Thlnk of the money your gguse receives
to .run the household. How well dpes .

each of the following words describe ) < .
- your spouse's thoughts about his/her S g
‘ " present household money? In. the bilank ) o )
. N Jbeside each word write Y™ if you think . - : N ' - T
) : ‘ your spouse wopld say it describes hig/ o : : B
o © ~ har household money. Wrxte "N if you ‘ , : T o
L \ S _7‘th1nk your spouse would not sdieit de-. . - - 3
o ‘ ) scoribes his/her household .amon Write | i -
' S e "?” 1f you cannot dec1de.;>"‘ o ‘

S g om0

AN

Y K
. N . .

\

" Income adequate for normal expenses o o d

Satlsfactory proflt sharlng ¢{f‘)‘ ‘ ‘\7£ s ~.J: ‘ _ T
Barely living on income . ‘_ . i -
\ Bad e .
ool o : ‘Income provides luxurles ‘ A .
S a o ‘ Insecure ‘ o “! - N )
o C - : - " tess ‘than ¥ deserve s RN

o Eighly paid - LTt o
T e : Underpaid

]
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.
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N v .
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APPENDIX B

?he‘§D¥‘ﬁas designed to measure .5 dimensions of job
satiSfaetion:— Wc."r‘k'i‘tself‘,~ Supervisioﬁ; Cofworkers;
Promotlon and Pay. Recehtly, therekhas been Somé~§uestion
as to whether there are 5, 7 5f 9esigni£icant dimeeeiqﬂs.
Sm}th, Sg;gh an@ Rollo (1974), after euscfee.teSE found\?'
rather than\SVnon;trivial-factofs in phe JpI. Yeager
(IéBl), as~part‘of‘quiity of workingklife study, saﬁéled
;2 261 employees of a ' U. S.-based soft goods company. »He \

~

1nvestlgated the JDI in terms of its dlmensxonallty, and the

L8 _)1‘ . i
p0351ble need for more than § factors, based on Smith et . '» a7
s (1974) flndxngs. "His analysis 1ndlcated there were 9
R dlmen51ons 1nstead of -5 as suggestqd bg the orxginal JDI and 1: ~1i1;\ ‘%fe»

|3

7 as later suggested by Smlth et al (1974). These 9 \:&-.

klfactors were; abllity of supervisor*to do hls/her ]Ob'
’co—worker s 1nterpersona1 relatxonsv ,challenging work-;\~ h R S
promotlon opportunltles, pay, frustatlon w1th work |
lfablllty of co—workers to do their jobs,‘ 1nterpersanal

“relatlons with the superv1sor, ‘and fulflllment in work

Tﬁe Snfgorlceﬁeiedes“that’ﬁhe‘GDI'doesiapéﬁas:tofﬂeve
more than the origihal 5 diﬁensiOns. Based bn‘the\high |
“reliabxlltles and low correlatlons between the scales, ﬁhe\
‘author suggests that the 9 scales mlght be more useful for:

-organizatlonal research because they are more spec1fic. a
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.

However, further research is needed to determine if the

. number of dimensions changes for different sample groups.
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