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andFull Time Emplgvment lnvolvement and Attltudes

LU

‘ Tgward Women: An EXQlOraIQN Study
Norma Kennedy Wadden

L . ' .:. L August 14, 198,7

“The purpose ot the present study was to explore (t) women's judgements of caree'r”
succes‘s', (2) the relatiye amount of child-rearing and tull—time'employment
_involvement women expect, and wome_n prefer, for the future, _(3)“women's attitudes
| toward the societal rtgh.ts and roles of women, and (@) the'r_el\ations@ of the ’three to
' each othe'r O.ne'hund'red and eleven temale ett'ldents (1) assess ed the suocess of
hypothetrcal females who drffered in professronal status occupatrons and famitial
status, (2) chose trom among 13 situations of relative amounts of child- re’trrng a}nd
_ full time employment mvolvement the onethey expected and mdependently the one
they preferred forthelr future, (3) completed a'short form ofthe_Attrtddes Toward -
' 'Women %mle (AWS Spence Helmrelch & Strapp, 1973} and ( l) lndlcated tlt'elr
work onent"ttlon and demographlc mtormatlon In general the pamcrpants were
career-oriemted and held relatlvely nontradtttdnal attltudes toward wornen Wornen of '
: htgher proleSSlonal status were judged to be currently more successful whrch was

more deserved than women of lower protess10nal status Success at the hlgher‘

status was judged to be more personally satlstyrng to the parthIpants Women i in a

b
“
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- '« traditional o'ccu-p'ation who did not. have a family were ju'doed to rate themselves as

. - more sdcceesfpl than those who did. For their first expectation, "and for their ﬁ"rst

| preference,’ more career—one‘d women than expected chose to mtermpt qu time

. _ employr!bent before young children start school Career- onented women more
frequently eXpreseed an expechnon and more frequently expreesed a preference
for more full-time employment rnvolvomem than ]Ob onented women. There was no
relatronshrp between (M atmudes toWard women and career success, (2_) amtudo;s
and relatlve amount of full-time employment mvolvemont’or (3) relemve_ amount of
full-time ernploym'ent in'volvement expressed as a first expectation_ and SUCCHSS.

However unrversrty women who expreSSed a preference for re|auvely more full- tlme

employment mvo!uement did Judqe the target female to be ourrently more sucoessful




-

developing a new concept of professronqi career which is neither upward movrng or

Introduction

White (1979) has argued for a new carger model for women. She has stiggested
that research has attempted to fit women's career patterns into those of most men

without great success. Some women who are,in protessional careersseem to be .

A\

\

success oriented. Rather, this alternate model seems to recognize lhe imponance of

o commi_trnent to family responsrbilmes to the chorces women rhake. The goal of career

then becomes deeper knowledge, more varied experience, and greater esteem and

intrinsic satisféctiOn— as opposed to greater status.or extrinsic r'ew.a'rds (White 1979).

However, it may be a bit premature to. begin devetoping a new career model for

S

.women wrthout a betterunderstandinq of some of the basrc concepts that wouidyétke N

up such a model For exampie Shann (1 983) has suggested that to underst'tnd the‘*ﬁ

: ‘.'-pians and career aspirations of women ‘anew deﬂnmon of success houid be

<

considered, one-which i is not rooted in the "male values of competition and power (p

- 354). One step in developing a new definition of career success wouid be to explore

: 'variables that mfiuence women s evqluations of success

- As well the incre’tsmg number of women wrth children who are. partrcrpating in . | : x

empioyment has contnbuted greatiy to the growrng number of women in the paid

‘Iabourforce (Reskin & Hartmann 1986) Meanwhile regard|ess oi theirempioyment

status, women, more‘than men, spend a disproportionate amount of time on chiidcare

- and household responsibiiities (Blau & Ferber, 1985; Nie\'/a,' 1'985;‘Resk_in &

Hartmanry, 1986). Tittle (1983) has emphasized the need to explore parental roles, as
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. .yvell as' vocational roles, in 'studles of women's Care'er development. She' has proposed :

-

that women S Career psychology must take mto account the context of women's roles
qo workers and mothers ;
One poeS|blle starting point for explonng the Context ol women's roles would be to . .

mveettgate the lelattve amalnt ofchtld rmnng and full ttme employment lnvolvement

' unlversz*y women antl(‘lpqte forth()lr future To date, studles tend not to mvestlgate the

»
v,

latter, although the Inerature does address women's plans for a hmtly and/or a career

As well, in light of the suggeetton th’n it may be appropnate to develop a new carn er}
model for_women (e_g., Tittle, 1983; White, 1979), research that ties together lesues )
that lnﬂuence bath women's career, and women's family, development may be

heeded. For example, is career success related to the relative amoont of full-time

- empldyment involvemént that women anticipate for their futures?

. : SRR

| Thus, the preoent etudy was designed to explore several issues belleved to be -
lmpor*tant to women 's career development ‘More Specmmlly the locus wason
unlverelty women s (1 )judgemente of career success, (2) the relatlve amount of
chlld reanng anc\ull tlme emplovment involvement umversrty women exprees asa
hrst expeotatlon and express as a first preference, lor thetr futures and (3) the
relétlonshlp between judgements ¢ of success and relatlve amount of full-time
employment tnvolvement As well, theee l<;sues were eXplored in rehtlon to wornen s

-"a’ttltudes toward the socretal rights and roles of women..

In examuntng career success, the focus was on unlversny women's evaluat:ons ol

how successful theyjudged a hypothetrcal mduv:dml Th:s lncluded thelr evaluatlons of

i



5
the deservedness of tl’Térsuccees and th.e tar’glet"e self-rating of he r own success. T'he-
evaluat_ions ot SUCCess were in relation to familial 'and protessional status, tl.oth in
traditional V(nurslng) ano in nonttaditional (physics) occupations for women. As well,
unuversnty women mdlcated their own personal SatledCthn W|th ﬂchlevrng °uoce A
contpctreble to that whlch they Judged the terom‘ had attained. - -
- Two aspects pertaining to rel'ttlve amount of ohlld rearlng and full time’
‘. employment mvolvement were explored. Flrst choice sntuatlone that the pamClpants
" . expected to be in‘in the future were assessed. Also explored were situations women
eﬁpreesed as their tirst’preference for their -futu_re.' Flnally,'attitud_es toward women
: in.\/olved the attitudes towerd the rights and roles of wom_e‘n in contemporary soclety, '
e_ls measured by the Attitudes Toward Women Scale (AWS: Spénce, H elmreich &
Stapp, 1973)° | | ' "
As well as investigating separately UﬂlVPl’alTy women S evaluatlons of success the
'}el'ttlve amount of child- reanng 'md full-time employment mvolvement Wthh they
expressed as thelr first expect’ttlon and whlch they expres %ed as thelr first™ “

‘preferenc and lhelr attitudes toward women this §tudy explored the possible

‘ l’eldllOﬂbhlp between each of the three .

"\ CAREER SUCCESS

The number ol women entenng mto pald employment has greatly more'tsed in
recent years (Blau & l‘erber 1985; Reskln & Hartmann 1986) Although the relatlvely

i reeent movement of womeQ lnto the Iabour force repreeents a major soual trend,

2,

3




.. many young women are left wnthout avallable role models of career success (Foss &
' Staney, l986) However, 10 dale itis not clear what contiibutes to evaluallons of
Asuocess for women. For example Foss & Slaney (1986) have suggested tha role
| models_ who successfully pursue nontraditional car/eers for women, l_e.,,careers that
have been lraditionally pursued oy 'm.en (e.q., erlglneel’lng) would encouraqe other
women o conmder such choices. As yet there is no evndqnce to suggesl that women ‘
in nontradltlonal ocoupallons would be cons |dered any more successful than women
in traditional cccupations, i.e., ocoupallons that have traditionally been pursued by

t

women (:e:go, nursing). B o o . o Sy
Muoh of lhe research addressmg women S SuUCCess, or as pects of success, has
been conoerned Wlﬂ’l the evaluatlon of women's perlormance relative to lhat of men.
Although, some researohers have lntroduced olher dlmenSlons (6. g profes lonal v
parental and/or mantal status), lhese have es»s'en’ually all-b_een discussed in te‘rms of :
the effeét of oender in the posslble-deValuatlon o‘f women's work or women's su\‘ocess.
: It appears that very little researoh has attempted to ldenllfy vanables specullcally
" |mportant to women's success, lndependent of whelherthat success is devalued or .
overvalued One of the purposes. of the present study was to mvesl:qate vanables that
conlnbule to women 'S evaluatlons of female c"lreer SUCCess, lndependent of |ts
: relatlonshlp to male success |
Slnce many of the sludles that tap women's judgemenls of SUCCesS, or aspecls of ‘

success have been derlved from the landmark study of Goldberg (1968), a bnef

| descrlpt_lon of thls‘_,slu__dy is ,essenllal.

-
&




: \Bgle of Gender
- ::::%——~Goldberg (1968) explored lhe prejudice of women towardwomen.s mlellectual and
professional competence. Usrng a paradigm whrch qssesoeél the effect a stimulus
Aperson ] gender had on the evaluation she or he received or{Za 3£ecrfred dimension,
Sy Goldberg lound that rollege women rated identical Jourml aglrg:l(,c mpre favourably -'
when the article was supposedly written by a man}\ as opposedtoa wom'm Thus '-
lem’rle participants devalued the work of other women solely on the basis of gender.
Although several studies have oflered some supporl lor Goldberg fmdrng {e.g.,

Heneman, 1977 Paludi & Slrayer 1985), others have f'nled to replrcate the

devalualron effect {(e.g., Kaufman & Shikiar, 1985).

' R_Qle of Status éndv Attitudes Toward Women
lnterestmgly a study by Pheterson Kiesler & Goldberg (1971) |s qenerally mcluded
- with lhose lmdmgs offenng support lorGoldbergs (1968) results. However some

' qualr,_tlcatlon seemsineoessary.,Pheierson ctal. asked college women to evaluals
'palntinge'lrvhlch'were either eohlesl'entries or winners, and painted by either a woman
i or man.Whehﬁlhe.paiming.s vxrere presen_ted as entries, wom'eh/judge'd nlé.le artists to '-
be more technically comf)e,lenl than lemele ar’tl‘sts:'The)r also evaluated the future of -
lhe-mfrle artists more fevourebly l—lo\wever when female antists were acknowledged "

. _' as succeseful wrnners women no longer devalued lhe Competenoy orthe future

_sSuCCess of lhe female amels
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‘ Judged dlfferently from when they were winners.

‘only.”' . _ S

-Of greater concern to the present study was that the women did not base the

\ ~

competency or-artiétlc future of the femg-gle artists on the stalus of the paintin'g. When

- women were antrants, nelthorthelrlechmml competenoy nor their lutures were

- e

Thus, although hlg_her,status (winner versus entry) 'héql a differential effect on

college women's evaluations of women and men, it did not appear to in'lluenoe their

‘ evéluaﬁohs of the female artists only.' This suggests that variables Conlrlbuling'lo .

women's recognition of success fo'r women, wherl comp.ared. to the e'ucc,ess of men,l
may differ from 'veriables oontrlbuting to wome n“s reco_gnitio_n of success for women
. . : .

Abramson et al. (1 977) also lnv'es'tlgated the etfect of status, bul'lhe focus was on
the 'sltatos' of the lndi.viduel, as opposed to a sample of work: Female and male
undergréduétes assessed the vocational ;CSUCCBSS.OT a hypotlxelleal woman or man

whose professmml status qu elther high (ﬂttorney) or low (p'mleqal worker)

: Female pamClpane rated the lemqle attorney as the most successlul Le.,

significantly more suocessful than the female or male paralegﬂl worker or mele

attorney. Thus women evaluated other women who had achieved proleSSlonal status

as more uccessful than wamen who had not achleved professional status Abramson

“etal (1 977) have suggested that women's increased evaluatfbns of sug:cess lor the

- * . -»
. - <

high status professional women reflected their recognition of the obstacles women
may have had to overcome to achieve their success in,a male-dominated occupation.

* "However, the lack of separate analyses for the individual evaluations of success in .

. lhe Abramson et al. study is-problematic. Five separate evaluations ot vocational

o



SUCCRSS wero m'ade Wlth each ovaluanon appeanng to tap dufferent aspects of

_suceess. For exqmple one judgement assessed the deservedness of the success,

.whue anothier asséssed the paﬂtc:pant S own personal sattsfact:on with the success -

achieved. It seems possible that judgements of success may have varied depending -

upon the question asked. Surfiming the Qvaluaitions together does not necessarily

" praduce an overall vocational success score. Analyzing each _evaluation separately

.

- 1971). "As well, although college women eva|uated other women of highér -

) o . 1 o
success score in the ana!yse% is questionable. -

students. with more nontrad;tloml attitudes were more egahtanan when Judgmg

might have been more méaningfu!, and moreaccurate.

Thus, higher recognized status seemed to counter the effect of.gender onthe  Sw
evaluatioris of success for women. Women did not evaluate the future success of
women whose work had achieved a higher status more favourably (Pheterson et al.,

t

professional status as more suctessful (Abramson et al., 1977), the use of an overall

.ot

. One variable not pre'vi‘ou_sfy considered wag attitudes toward the r@ghts and roles of

womén in contemporary‘society Isaacs (1981) invéstfgated whether undergraduate

ﬂmcles wrmen by women |n tradmonal and nontradntlonal flelds Attltudes toward

‘ women were assessed usmg the AWS (Sance & Helmreich, 1972) Isaacs also

' added a professrona! status dlmensnon to dstermme whether status overrode 4

K]

predjudlce against women's work. Authors of Iow professuonal status amcles were
Iqbelled Mr. or Miss; those of hlgh professuonal status articles were labeHed "Dr "

I_saacs found that male 'pamc;lpants did not devaluethe work of women in a



nont‘raditional field (city planning) once they had ach-ieved professionat status. On the -
other hand, regardless of the field i in which the artrcle was wntten in qeneral wonien
.'dld not evqluate professronal women more tavourably than nonprofessron'tl won}en
Although there was a tendenCy for.women’s-average overatl_evattiteti,ohs to increase
with higher professional status, this was true only'._for the- field of ci't)‘/b plenning_ |
‘lsaacs did not find a relationship between thej pentcipant's' attitudes towa‘r'd
women in cointemporetry socie_ty\and their evaluations of the female authors, However,
there was not mtn.rc.h variability among_the AWS scores, with most of _the group ,holdtng :
nontraditional ettitudes This lack of variftblitity may reflect the impact of the wo‘men‘s‘
movement As |s'tacs points out her study was cerrred outon the Berkley carnpus a
o place where the movement has obt’uned a gre'—tt deal of support and strength.
Although,/as Isaacs suggests itis possrble that those with mare nontradrtlonal
attitudes drd not tend to devalue women's work the ﬂbsence of a relatuonshrp in hrs
A study cannot be used o offer support forthrs
The tack of effect of professronal status on WOmen S evalmtrons of the female
Iawyers (Isqdcs 1981) seems contmry to the effect ot professronal status |n the
' Abmmson et al (1977) study. However t ere is a major methodologrcal drtterence
”"between the two studres. Abramsor\et al provrded personal information in, the '
_blographles and the partrcrp’mts evalua d the mdrvrduat not snmpty her work The
I- umversnty women in lsaacs study were grven only a sqmple ot work with no other.
|nformat|on except the authors name/ It is possrble that professronal status may onty
play a salient role in women's evalu tlons of success under Certarn condmons For
. example, women may use professipnal status as abagis fo.r eva!u_atrng other women's .



11.
success in general, but not as a basis for evaluating the éuccess or.merits of a sample

" of herwork.

cut

Role of Occupation

As stated previously, .Foss &-Sfaney-( 1986} have f's_uggeefecf that women who
successfully pu rsue-nontraditio,nal careers for w\omen might en_co'urgge ofher women
to considertheee occuipations. Howe\‘/erA it ie not clear whether the fypeof occuoation,'
ie. fradmonal (female- dommated) or nonnadmonal (male- domunqted) for women,
actually contributes to Judgemenfs of female carger success. For example Isaacs ~
(1981) doee not report whether women Judged the work of other women in traditional -
fields drfferenfly from the work of women in nonfradmonal f|8|dS Palud1 & Strayer .
.(1985) did find fhat university women dld not evafuafe the value or quahfy of artlcles '

-~

written by women ina mascuhne field (polmce) dlffcrenfly than articles written in &

“\

femmrne fneld (psychology of women) Aleo thc partucupants dld not.rate the
profesefonal compefence or, sfafus of fhe female aufhors dffferently in the two flefds It
appeare fhat women 'S evaluat!ons were not affected by fhe traduffonahty of the ffeld
.On fhe ofher hand Palud| (1 984) found that abmty wac perceived as a more
ifnporfanf cau e of successfor IﬂleIdUalS in occupatlons considered nonfradffuonal for
their gonder i8., for women m med|cme and men in nursung Th:s suggests that
‘;explqulons of success in nonfradfffonaf occupatlons may differ from those ln

_tmdmonal occupatlone In addition, Strange & Rea (1983) found that the |mportance of ’

considerations in choo_smg university ma]ors differed depending'upon the fype of
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- major Intetpemonal skills, i.e.; sk«Hs for workmg and ComﬁWtJnucatfng wnh people and
service values | e., the opportumty to help othms and pursue geneml humamhrnn
cor%c;erns, were considered |ess important by Iwoﬂmen in nontradmona_l majors (e.g.,
design technolégy),‘-than women lin traditional m'ajors- (e.r, e[‘eﬁlwemar'y edUéation). -
The former assigned greater importance 1o material §tatl,|s and job opport_uditiézé:
Material status‘describe.d t,t.wé méhe_y .and résu!ting status of the career which the major -
would Ieé’d to. The |éast important consideration for bo,t'h_womewn and men was the

© gex-z 7pgvropmteness of the major .

otrange & Rea have stgges tod that women and men were choosmq thoyr m’uor%
for very traditional reasons adsomated wnh the career: Male dominated careers were

.' selected for their status and maierlal gain; femqle dommat@d careers were se!ec ed.
for their potentual to help others and for their m_t_erpersonal skills.

| It is infe‘re_st'gng ilwéf thé. sex-épprop'ﬁat_eness of the:n‘wajor was not an importar‘w‘i
consic_jefatidn bin women's.choices. H'appéars that wgmeh choosing i(aﬁitio'nél
ocucupations"were ﬁot doiﬁg sd _becéuse the career was Considereq fnoré appfobriate

5 fdr WOm.Q‘n_. By the sam.e token, st'atué and money, which ére sometimesconsi@red

indications of success i.n' foday's society, _wet'e.oni)? éssbbjét_ed with nontrac;i'tipnal I
bcgupations for Worﬁen. fhissuggests that ﬁwe type of oécqpéni'on, ie., how |
tiraditio'na| or nontraditional it is, cled afféct judgéments c_;f ’succes:s.,'-,éspecial‘ly if

success is viewed in terms of material status.



Role of Family

-Tittle (1983) has polnte'd out that the major roles for wromen today are those of -
' worker, marriage p’lrtngr and parenl and the model is that of employmenl m
homemakmg and motherhood. As mentloned to understand the vocatronal behavrour
’of women, Tmle has emphasrzed the need to add lhe exploratlon of manlal and >
parental roles as'well-as vocallonal roles, to studies of women's career developr;entv.-

Etaugh & Kasley (1 981) had male and female college students evaluate jOb

: '\ppllcanls who were either: marrred or single and with or wrthout chlldren The women.

. rated other women without chlldren as °|gnlfrcantly more dedlcated than women wrlh '

chlldren As well childless, marned appllcants were. glven hlgher grades than marrled' '

applicants who were parents. However, the lelere job-success of women with and
- without children was not rated differently. Alth‘ough parental status did not effect
evaliiations of fiture success, the presence of a family did have a negative impéct on

oL

: _evaluaﬁons'of the quality of wom‘en's work and their professional dedication.

. : . . . et

One of the purmposés of the pres ent sludy was to ldenlrfy vanab%sﬁtfat lnfluence
women's evaluations of female career success Partlcrp'mts Judged the success of - -
hypolhetlcal mdlvrduals who were descrlbed usmg a melhodology srmrlar to lhat of
Abramson et al. (1977), i.e, blographlcal lm‘ormatron as opposed to a sample of

work' As well, evaluatlons directly- addressed success as opposed to competency or



14,

. dedication

~.

The brographnes of the hypothetrml rndrwduals differed along severa| dlmensrons

More speorfloally the focus was on the eﬁ‘ects of (1) professnoml status (hngh or Iow),

‘( ) the presence or absence of a-famrly and (‘3) the type of oecupatIOn (tradltnonal or

~

nontradrtlonal) on women S evaluqnone of success for others and on their own
sansfactron wrth achrevrng comparable sueoess Fo a large extent the present study ;

was exploratory in nature lt was hypothesnzed th at women who had achreved

N profesmonal status would be ConSIdered rnore successful than those who had not

achreved professnonal status (eee Abramson et a! ,1977). The effacts of( ) amny (2)

the tradmonahty of the ocoupatron and- (3) women's atmudes toward women on the '

'par’tioipant‘é ev'a!uation of sucoese were explored

' CHILD-REARING and FULL-TIME EMPLOYMENT-INVOL VEMENT

Wome_n"s aﬁi.tudes'towerd women who choose to'work ootsid_e the home; .

regardless of whether or not they have 'ohiloren have char:&d over the last fewyeare

(Nieva &‘G_utek, 1981). Moreover, most women no Tonger feel that they must choose - -

~eith'er acareerora family (Weitz'm"fn' 1 9"79) However many‘ women dointerruptlh_eir '

careers especrally when therr chtldren are young (Nreva & Gutek 1981 Reskin &

-Hartmann 1986) Women attemphng both a career and a famlly are often faced with
- ;uqqhnq and compromrsmg responsrb«htles ’md satrsfactron in their darly hves These

'women often have an lnoreased work Ioad as they retam the responsrbchtles of

housework and chlld care (Blau & Ferber 1985 NIeV’l 1985; Nieva & Cutek 1981)

4
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- Women who decide to work part»-time”may experience role overload'and alow sense

- of sati's"faction in what t-hey. are doing Hall & Gordon, 197-_3).. Thus, career lnterruption,
work oyerload',' or w:orking on a part-'tim.e'basis can have far-reaching effects on a. ..
‘womnan's career. . \

Recently some reeearchers (e. g haesmger 1985 Tlttle 1983) have focused on’
the need to include women's life expenences in studies conceming women's career .
development thn a dreproportlonate amount of the reeponsrbrlltles of homemaklng
and childcare etrll being plaﬁgd on women regardlese of their employment status
m'my may choose more flexible work hours over more money or more demandrng
work settrngs (Blau & Ferber, 1985 Nieva, 1985; Reskin & Hartmann, 19_85 ;Tlttle,
.1‘9'83). Lack of ,a,.ffordablve‘ and_ adequate childcare facilities may prevent sorne worrten
from working 'out~°ide the home 'while others may be limited to lobS -that can
accommodate chlldcare responsubrlme; (Reskln & Hartrnann 1986). ‘As ‘Ridge.way \

(1 978) pornts out, young women today are faced wrth the adultroles ot both the )
. tradlttonal homemqker role and the mcreasmgly.salrent work role. Both roles must'be .
evrtluated and mcorporated or not, mto women's dally llvea | |

To date; much of the research focusmg on women S career and family plans tends‘ ,
to be conducted underth'e umbrella terms career onentatlon or chorce Often the |
. latter two are poorly defrned (e a., F’erruen & Targ 3l‘978 thqeway 1978) The
concern of the present study was to explore both ( ) unlversnty women's work
'orrentatlon and (2) the relative amount of Chlld reanng and full time emplovment
mvolvement women expressed as their first expectatron and lndependently thelrflrst' '

: preference fortherrtuture .>"

L
.Y




Gender Differences

v
1

.\ .
ln "an extensive investigation Farmer (1983) assessed several aspects of
adolescents future famlly and career plans. Adolescent women placedt more value on .
tamlly and home related actlvrtses wh|le also percetvrng the career role as moré ‘
. central to their'adult role, compared to, qdolescent men As well F'trmer sugqests that
the young men endorsed_ a plan to share career and family roles to a greater extent
B thrth did the tfoung wamen. However, the items used to assess the l't'tter were differen!
tor male and female pamolpants The responses more accumtely sugqe st that the

younq rnen clarmed that they were more ready to equally share parentlng than the
- young women _were to,equally share finangial support. :

‘Shann (1983). also inves_tioated thecereer and lam,ily .plans of women and-mené-v ‘
Female and male‘graduate students enrolled'ln nwale—domlnated and
te.'male—'dominated professions (e.g. medicine end nurslng respeotlvely)" indicated

g what they expected to be doing in the future The pornts at which women's. plans
became less specific and/or less ambltlous were congrient wrth the points at which .
,they expressed morg oonsrderatton toward mantal and parental plans. Compared 1o’
 men, women more frequently expressed plans to oomblne work and-childcare, wrth
- _family often comblned with part-time employment Very few of the women mdnmted
_l-plans to lnterrupt therrcareers forchlld reanng However it should be noted that the

majority of the women did not ln_dlcate plans to comblne work and Chlldcare atany

point in time.
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Both Farmer (1983) and Shann -(f983) investigated g-ender;differences- f\;ﬁhl,rre
career and family plans. Adoleseem wo,mep pfac’ed more valde on fano,ily aeti\rffies,
while .beir_wg more commited to thei{r'careers, than adolescent men (Farmer, -1983). As
well, female graduate students planned \fo corrfbine-famify and work more frequently -
-+ than male qradua‘te s'tudents (Shann, 1983). AIthoUgh'these ge‘rf_der differences.are _

mferestmg wrfh the chqnge in women's roleo overthe past years, itis rmporfant fo T

explore women's future career and family plans, mde‘pendent of those of men.

' Family Involvement o . ' ¢

Jé'r‘fsen Chrisfensen & Wilson (1985)'investigafed predicfors for university-
women's preference for the traditional and nontradmonal Sex role An mcreased

. preference for parentmg was ﬁssomafed wrfh pqrentmg bei pg vuewed as rewarding;

Y
while workmg was vnewed as unrewardmg Preference for workmg full-time and nof

'bemg a parent was associated with a percepfron that parentmg was costly and fess

3

L

..rewardmg. - S o .
. However the yourfg women were g|ven only two optlons which represented the

extremes of possrble optlons for parentmg and emp|oyment I e, be a parent and not
work full-time; work full hme and not be a parent It seems plausrble fhaf these young

-
4

- women saw neuther as an optlon forfhem but responded as besf they could to the f .
N

L chocces fhfzt fhey were grven The average rafmg for each opflon seems to offer

support for this. The women indicated that thé desire to be a peren_t was somewhat- |

like them, while the desire not to have children but work full-time was not very like
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them In other words, 1he women beheved neither statement was roa!ly very much like

~them, but of the two havmq Ch!ldren and not worklnq was closer

Granrose {1984), exqmmed women's intention 1o return to work during 1he three

years followmg chlldblrth Thmy nine peroent beheved they would work, 39% belleved

" they wouldnt 20%, mdcated there was a ‘50/50 chance of either, and 2% didn't know.

‘ (‘ranrose has stiggested that most of the women were unreahsncal!y optnrnlsm‘ about

their futures. Those who lntended to work follownng ch:ldbmh saw work as an
overwhelm:ng pleasure provndrng accomphshment yet leaving plenty of tume o
spend w'th their child ;nd spouqe Those who mtendod to remain at home believed
they would etm malntfun theu career skills and contacts, despl g being out of the

labour {orce.

However, Granro‘se did not és_sess' the relative arno'unt of émbloyn_wem in‘vol\_/ernen'i '
women intended during the, firet three-years. it isﬁ possible that many:of the women
w_no intended to w’ork, int_ended 1o do S0 pan~time. This miént ‘enable them to
nanicip.ate in the labour force, yet still epend some time with their cni_ldren;

A

The effects of age and the stagé of fife-cycle on the congruence of women'st

intention to pursue career and thPH’!p’lm(‘lpalIOﬂ in the paid work force were -

. examined by F_aver (1983). /:\lthOngh more younger women were carear-oriented,

[

they w.ere not employed full-time. The greatest discrepancy between career
orientation and employment occurred among married women with presc_hooiersi
Compared to mothers whose youngest child was an adolescent, more mothers with-

. » K

preschoole‘rs were career-oriented, but less were employed full-time. -
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" bias towards a oareor ortented response Thus the hlgh peroentage of *

. pxovude a desirable response
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/
. As Faver has suggested women may be puttlng thelr career plans on hold untll

: ,<hlldren reach school age However thls does not mean that women are interrupting
i thelr careers out of personal choice.’ Rather, some ‘may be pressured mt_o v_vrthdrawal .
 from the work force due to eoonomic and/or social consl'raints For example, adequate

Chlld care facilities may not he avmlable and since men r'trely if aver, mterrupt their .

[

careers 10 assume nhlldoare responStblhttes women '1lmost unlversally perlorm the - -

. task. Also, many women who do enter the pald labour foroe stlll assume a

©

dlspropomonate amount of: cht'dcare and household responSIbllttles (Bl'tu & F,erber

' 1985 Nteva 1985;. Reskm & Hartmann 1986) l'hls may be pamcularly dltflcult for

o

women wuth small ohlldren

queer orlentatlon in Faver's study was a dlchotomous vanable based on "

whether or not women desonbed themselves as havrng long range career goals

However the questton was worded in Cuch a way that there appears to have been a

areer orlented women eSpeClally in the younger women may rell

Employment status in Favers study was also a dlohotomo_ S vanable P.e., elther :

{1 )employed full trme or(2) employed part tlme/not employed As mentloned women :

may have been puttmg thelr Career plans on hold durlng early motherhood, The

'relanonshlp between ful- tlme employment and the age of the youngest ehtld seems to

' suggest thls may be the case. However the mclusron of only two employment status

- oategones somewhat Ilmrts the strength of th!S suggestlon For example it lS not Clear"

.whether women who had preschoolers and who had thhdr'twn from full- -time -




employment were not panloipatin‘g in the Iabor'tor'ce” at all, or were continuing 1o work -
‘on a p'art:time basis. In addition, whether the women planned o ret_urn fo full-ime
ernployrnent 'at ‘_a later date was not explored. | | |
S ) ) :
There appears to be a lack of research lnveqtlgatlng the rolatlve amount of
. Chlld reanng and full time employment mvolvement unrversrty women expect loktheur
A f_‘._, tuture Although Shann (1983) '1Iluded to the possrblllty that unuversnty women were
~not pl'tnnmg to interrupt their careers, but comblne family with part- trrne work, thls was
not spoclflcally |rtvest'q1ted Moreover, the mdjonty of women in %hann S etudy dld not
-indicate plans to combme ohlld re"lnng with employment. Furthermore, studies have
.‘tended to provnde wometganh limited ChOlces (e.9..Granrose, 1984, Jensen et al
1985). -
-lhe point'is-that tOCusing on family and work variables may be a blt- oremature
wrthout a clearer lndrofttron ofthe amount of Chl|d -rearing and tull tlme emnloyment
'mvolvement woman expect In addltlon wnth the’ oxpansron of women S socretal roles
. and labour foroe p”lrtlorpatlon it m’ty no longer be enough to ask women lf they plan o -
work when they havea family. Frner drstlnctlons have to be made regardr‘ng the B
, 'relatrve amount of Chlld -rearing and employment anOlVPmPnl womon‘antrcppate lor
. thelrfutures For example a b|as in many of the studles seeme to be the assumptron
- that wobmen Wlll have Chlldren (e g Granrose 1984 Rldgeway 1978) HoWever itis

o~

, no longer clear that the latter can be assumecl As well some women may plan to '

| combme Chlld reanng wrth contlnuous full tlme employment while others may plan to

RTINS

lnterrupt full time employment when ohlldren are preschoolers

~
[
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Expectation/Preference and Attitudes Toward Women

T

Turner & Mo(,affery (1974) found certaln rncongruenoy between the amount of "

- career mvolvement women expected and the amount they preferred. ln a more recent
_study '%tafford (1984) reoogmzed that when tudyrng women's occupational
. behavrour ‘what women 1ee| they have o do and what they want to do may be quite -
different. In her study, the majority of women were involved in the occupation they
preferred to be in, i.e., career, jo-b, orhomerhaking. The women.w'ho were',doing what
' 'they'wanted to be doing had higher levels of seff——'esteem than those who were dorng

; '_‘so-methin'g other than what tney\preferredf

Stafford also found that attitudes towsird the Societal rights and reles of women, _ -

assessed using the AWS, were related to women's present _oooLrpations. Women who- .

were homemakers held the most traditional ettitLtdes t0wardé women while those whc

were careerists held the most nontmdmonal atmudes In addmon the more traditional

-

women had low Iabour force anachment (amount and Contlnuny of |abour force ,

pamcrpatron) whzle more nontradmonel women had strongerllabourforoe attachment.

Fassmqer (1985) test!nq a model of career choroe |n umversrty women, assessed

' ,women S amtudes Ioward women -as well as oareer sahenee (the rmportanoe of work :

and career in women's Inves) and intent to pursuea career and a famlly in the future

Ove-rall, the university women held rel_atlvel_y-nontradltlonal atmudes toward women

y

~and planned to pursue both family and o'ereers, especially oareers that were highly

N . & .
- prestigious and nentaditional for women. Fassinger proposed that high- ability women

T
.~
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who were féminists 'md achlevemenl onented appear ed lo be strongly mreer and
family oriented. Tlrus strong career and famnly onenlatlon seamed to load lo hlthy-
pres tlglous and nontr'ldttlonal career ChOICBS

lf#assmger |denl|lled some ol the problems and limitations of-her study. l'or
example, vsrlmlly all-of the women ll’l her study were career- onenled and hel‘d

relatively nontredl’uonal attnudes toward women. Possibly thrs lack of vambrlny

]

' mdrcatee that the measures used may have lost thonr discriminative ability (Fassrrgg@’;@

-1985). Despite the weaknesses Faeemger does pomt out thal the stody was _ (

important in its attempt to integrate the llterature in this area mto a causal structure. -
'Howev'er research directed towards simpler concepts {e.g., the relative amount of

child- rearmg and full fime- employment lnvolvemenl unlversny women expoct) may be

" needed before more complex models can, or should be developed

3

Summem -

" Overall, studies investigating women's plans for family and employment have

" neglected the relative amount of child-rearing and full-time employment involverment -

WOmen 'expecl."l”his has resulted in a poor under-stémdinq of the extent 'universily

“women expecl to moorporate family and employment or even if they do 50 dt all,

Allhough women no Ionger feel they musl Choose elther a mreer ora lamlly

) _(Weltzman‘ 1979) lhere is lltlle evrdence lo suggesl what women, and in the plésent

instance, unlversny women, are Choosmg

.a,

-In addmon Rldgewny (1 978) has argued that educnluon and Commltmenl to a

C
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‘career dre generally prerequisites to high status jobs. Thus, the decisions that young |
women currently- make not only affect their own standing in society, but also will

. perpetuate, or change, the position of women in general.

A aecond purpose ofthe present study was to explore the relatlve amount of
Chlld reannq and full-time employment lnvolvement university women expree° as thelr
flrsl chotc_e. Parhcnpant indicated whlch one of 13 sntuatlons they expected and
whichr one they prelerred, lorthelr future. The SI,tyatlons varlecl in relative amount of
. child-rearing and full-time e_mployment lnvolvem_ent. \ | |
| The university \’No.men‘ale'o indicated whether they were 'Career« or job—oriented. A
combrnetlon of Faver's (1 983) and Stafford S (1984) questlons dlstmqwshlng the <
pursu:t ot acareer versus a jOb was ueed Women who were career- onented were
thoeo who described themselves as havmg long range employment goals that\unvolve .
ac areeF .., working in a epecrlrc field ortype ot work developmg and uqrng skills - |
'neoessary for lh'tt—frbeld and possibly workrng extra ho(rrq wrth out pay and be awny
B from the home evenings and weekenderomen ‘who were Jobjorreunte_d were those |

~ who described themselves as having lohg-range employment goals that involve a job, -

i.e., Working a set n(;mberﬂ_oth’ours a day and allows them to go home after work and

1 ] )
Y B ¥

: torget about, lt n

In-many respects thls research was exploratory in nature Howe\/er lt was
hypothesized that the umversny women'woold be career—onented, as opp_osed to
"--job-orie nted. The first expect_eition and the first priference of the majority of-women -

wonld be congruent (see Steffprdﬁ 984).>‘ln acldition, women who held more



A

nontraditioné! attitudes toward women would expect more.fuu-time employm.ent
inVOIvemeng-'(Stafford, 1984). This would aleo be true or their first preference.

. The final purpose ofthe present study was to explore t.he relauonshlp between the
relative amount of full tlme ernployment involvement women expreef;ed as a first
expechnon and mdependently, oxpressed as a frret preferonce and thelr evaluatuons' .

_ of career success.

'CONCLUSION

ThlS study w§s deS|gned to mvestlgnte (@) universily women s evalmtrons of
career success (b) expected and preforred relative amount of Chlld reanng and
‘E\
qu tm;e employment unvolvegf%ent in the future nnd (c )the relationship between the
two. As well, the rela’nonehrp betwoen partnmpam S amtudos toward women and (a )

evaluatlons of-sucoe_ss and (b) relative amoqu of full t|me employmem mvolvoment

was explored. -

The'h'ypcﬁth_eseé were as follows:
(1) Unnverqrty women wou]d have nontradltlonal attltudes towards the soonetal nghts

and roles of women (Fasqmger 1985; lsaacs 1981).

2) Wormen who had achieved professional Status would be ‘judgjed to be more
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successful than those who had not achie,\'/ed professienal status (Abramson et al
1977). ]

(3)'v'\/or'nen would be career-orie.nted, as opposed to job-oriented Farmer; 1983,

Fassinger, 1985; Faver, 1983). -
Fassir :

' (4) Fhe-ﬂrst eipectation and the ﬁrst-pr‘eference,of'th-e majority of women would be

congruent (Stafford, 1984). -
A L »;;

(5) The relé’r_ive amountﬁ?full-time“%mployment involvement women expressed as .
. ST : \
" their first expectation, and expressed és"their‘ﬁrst preference, would var;;
accordrng to women's aititddes toward ‘v'vo.men, With more, nont_redmOné[ women
expectl ng, and prere~rnng, more full-time employnwent:'in\}olvement (Steﬁord -

t
¥

1984).

biects
‘ &

One hundred and eleven undergraduate women takrng |ntroductory Pschology at
Samt M'ary S Umversxty partumpated in the study Partlcrpants ranged in a qqe from 18 -
38 yearq (M 20 409 SD 4.215). The majority of the women were not marned

(91 7%) and were in therr_ first year of unrversﬂy -('75.7%).‘Over 50% of the wom_en did
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not indicate their mdjor field of study. However, 65.7% indicated plans-1o pursue their

educétidn beyond the undergréduéte'!evm with 17.1 %o planning to complete a .
. ,
Master‘s degree and 21.6% plannrng to complete a Dootor'\l or other professronal

) -

| degree Table A- 1 in /-\ppendrx A provides a summary of the de°cnptlon of the snmp!e

[N

(Note:Tables in the Appendrxes will be ldemmed accord ing to APA crrterra Le., wrth :

...

caprtal letters and arabro numbers) Approxrmately 70 of the students received- pannl

eourse credit for their partrorpatron. '

Measures o P ' . : ¢

1 C - o E

&

B Success The methodolgy used to assess evalmtrons of suscess was denved from

Abramson otal. (1977) ‘One-paged, emgle spaced broq:aphres déscribed a

hypothetrca! mdrvrdual named Anne The brographres rno|uded rnforrnatron on Anne s

”academrc hrstory extr’rourrl(‘u|’1r interests, unrversrty perforrmnce and present

position. The brographres drscrrmrnated along dimensions of family,-professional
status, and occupation (See Appendix B). Family was either present or absent:
Professroned status was either hrgh or low (professor or hboratory

. i

technologrst/re oarch assrstant) Occup'mons were erther tradrtrona! (nursrng)

. nontradrtrona! (physrcs) forwomen

A prlot study predetermrned that the' type of brography drfferentrally aﬂected

eva|uat|ons of success Women Judged the brographres Contarmnq hrgher professrona!
‘statusto be more successful than those wrth lower status F(1,29) = 3 910 p= 058

" In addition, the type.of ocoup'ation had an effeot on evaluatrons of how tradrtronal they
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,were for women, F(1 29) =4 104 p=.008. The nursmg blographles were jt edtobe ™

- o

more tradltlonal i.e., held by a hlgher proportion of women than men, than the physics

blographles.'Fmally, women judged nursing to be ex’tremely tradlltttqnal for'wome_n,

Lim

"X2(5.N = 33) =37.758, p=.000 a'nd physics to bé -extremely nontraditional for ~

.women\ts N=33) = 29.364, p = .000..

Accompanying the blographles were 4 quesnons asses sm&ﬁnnversny women 's

-evaluations of the sr:gcess of the hypothetrm‘l indi\iidml and their own personal

satlsfactron wnh achlevrng comparable success (see Appendnx B). F’:lrticipants'.'pleced .

thelr evaluatlons on 10 cm. hnes whrcf‘Vvere anchored at 1he ends with 1 = not very
and 10 = extremo[[so Success was the dlstance ofthe partmpants responses:

from the anchor point of 1 = not very . The first 2 questrons were taken directly from .

-the Abramson et a! (1977) study (p. 115)."The last 2 questrons were adaptatlons of 2

others mc!uded in thelr study In ﬂddmon the blographres which mcluded a fdmuy

© scenario were foilowed by 2 questuons assessing the rmportance of family to

evaluatio_ns of suceess (see Appe'ndix'B). :

r{,i» ) - \ . . . ’ . N

. Child-Rearing and Employment Iri\rolvement- This wés a 2-bar1 measure. ‘First of ’{I! -

e women S work onentatlon Was assessed by adaptlng questlons used by Faver (1 983;

vp 194) and Stafford (1984 p 334) A questlon focusmg on |onq range. employmem

goa!s whlch were descnbed in terms of a jOb or a career dlstmgurshed women who

P

were: gb oriented from those who were career- orrented (see Appendrx C).

Se(‘ondly 13 srtuatlons descrlbed relatlve amounts of chrid rearmg and qu time |

emp!oyment mvolvement (e g employed only before chrldren are«bom and then stay

A
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Cat h@me work full time before chrldren start school no chﬂdren "rnd work full- ltrme) |
(see’ Appondlx C) Parlicipants |nd|oated whroh one of the situations they expected to
-be dorng in 1‘3 years. Worrgen also chose which sutuaﬂon they preferred to be -doing,
| mdependent of what they expeoted to be domq To ensure they consrdered '1|I the
srtmtrono p’-u‘ucrp'ants were asked to rankthelr first five chorces with number 1 being |
pthelrtop chouce. H'0wever all analyses_were conducted only on the first chor,ce. The _
| assessment of women frrst expeotqtiOn énd fh'e assessment of.wo'm-en"s first
preferenoe was oounterbalanced for presentation.
Attitndes foward Women- The 25»item short forn1 version of the Attitudes-Toward
' Women Soale (AWS %pence Helmreich & Stapp 1973) asses sod women's ﬂttitooes
'toward the nghts and voles of women in contemporary socuety in SUCh areas as
vocatlonal, educational, end rnteilectual actl_vme_s.; dating and sexual behaviour; and

- mayital relatio‘nsrfips Eech itemis a declérénive statefment with 4 oossible responses;

o Agree Strongly, Agree Mlldly Drsngree Mlldly or Drsaqree Strongly Eachitemis

scored from 0 to 3. A fmt store is obtained by summmg the scores for mdrvrdual

rtems, with the possrble scores rangung from 0 to 75. ngh scores reflect more

e

vn'ontradﬁ-ronal attitudes; low scores more tradutrona] attitudes.,
' The short form was derived from a longer 55»irer'fféer‘igina!.sca!e (Spence &
.Heimreiclh 197‘2) Tneiwo COrrelate .969 foré41 fema’le‘undergraduétes (Spence et .
al., 1973). Vahdrty studles have shown that (1) Col!‘ege women scored signifioqntly' . . L
hrgher than coliege men, and (2) mothers of students scored srgmfrcantly hrgher than '

fathers %f)ence et al 1973) In addmon the attltudes of Natronal Organnzatron of
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Women memhere were srgmfrcantly more nontradltronal than those of the female

normative data (Krlpatnck & Deli 1974)

Demographms Pammpants rndrcated their age, marital statLL,, year of university and

thezr area of concentmted study ln addition, women indicated the Ievel of educatron

" they plannod to obtaln (Rldgeway 1978) (see Appendix D).

 Procedure . T o

'Pa'rti_cipants were group‘teaé’}'d'in 'ci-a's.eroon) settings. They were teld the TolloWing:
My theei_s;f‘oc‘uses on uniQersity studenlgs' perceptions of
ca_reer'Success', their future _farnily and wor}{'plans, .avnd‘ '
attitudes toward women, .lt is a 2-part study and will take
épbroiimate!;r "%O minutes. The first part'concern;SLlccess

- and future plans; the second, attltudes When you have
i cornpleted part 1 raise your hand and you W||l be given’ part
2 To ensure your anonymrty please do not wnte your name
' :or student number on any of the forms. Keepmg thls in mmd :
R '1sk you to reopond as honest!y as you can. Please read the
'mstructuons carefully There 1S N0 deceptron involved and no
bhqanon to pamcrpqte Resuhs from the study will be avmlable’liE

A‘)'

. around the end of _Apnl and may be obtained -from meinthe
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Psychology Department here at thie University. Agein;' pl-ease-
“read the instructions carefully and let me know when you have - -
C'o_rnpleled part 1.
i In part 1 the participants received the form requesting dem_ographic in_formetio_n, 1
- .of 8 biog}raphies with 4 or 6 qu_eetions _a"séessing sur_;cess,-the‘ work;orientétion .
) question and the to forms containing the 13 situ.atio'.n.\s v_xMiCp despriped réléii(xe_ '
amounts of child-rea.'rin'g- end full-time employment involvement women uwight expect
and prefer. Allinstructions were included with gach measure. Using a table of random
.'numbers the brographres and therr relative poemon with the expected, and the |
. preferred child-rearing and employment enuaﬂons were dletnbuted to the p'lr‘uc.lpqntk
_'m random order The demographrc information was always preqentod first. The - -
'work orlentatlon measure always preceded the expe$d "md the preferred
child-rearing and employment eltuatlons. e |
An'part 2, the parhcrp"mts recerved the AWS anda sepamte answer sheat on which
to plaoe their reeponses Measures were coded so that a partlcrpfmts response on the -

AWS was matched with her measures in part 1.

Experimental Design and Analytical Techniques

The present study moorporated séveral desrgns First of all, for the asseqsment of
SUCCOSS thero were 3 experimental manrpulatlons Cons'tuunq a 2 X 2 X >

) (Profeesronal Status X Famrly X Occupatron) factonal desrgn The dependent
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variables weir&he 4 evalua’nons of success, whrle the mdependent vanables were (1)
hlgh or low professmnal etatus (2) the presence or absence ofa famlly and (3)

traditional or nontraditional occupations for women. lnstead of dolng separate 3—wa’y;]
analyses of varianoeg(ANOVAs) on the measures of suocess’one 'mu]tivariate :
_analysls of variance’ (MANOVA) was chosen to decrease the po sibility of Type I
error. NS : - B 4 |

The relative amount of child- rearmg and full time employment involvement women_
expected, and women preferred for their first ChOlce andthelr work orlentatlon were

explored using nonparametno statlstlcs ie. Chl -squares. As well the posslblhtythat
university women's expected, and their preferred amount of chlld reanng and
: full-time employment lnvolvement vaned according to women s attitudes toward
“women was investigated l;smgnonparametnp techniques. Flnally: a correlational
de‘.sign was employed to lnvestigate the relallonShlp be‘tween'evalualions of success
nd (1) attitudes toward women and (2) the relatlve amount of full-time employment
-rnvolvement women expecled and wqmon preferred Pearson product- moment
correlatlo'n co‘eﬁldents were computed on the above mentloned relatlonsvhlps:
Al analyges were conducted _using the exlended versidn of the Stallstical
Paokade for lhe Social _Soienc'es (SPSSX; SPSS, 1'983)’. A Box’s M test for
’ hombgeneity of variance was Computed on the‘original data Set using.the MANlOVA.
‘program, The original data set exceeded the stnngent alpha level of 001 (Splnner
o 1986) Boxs M, F(7O 14905) = ) 014 p=.000 (approx1mately) rndcatmg a vrolatlon
of the assumpnon of homogenetty of variance.

To correct for helerogenelty outllers were detec’(ed and their mfluenoe assessed
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using the residuals command of the multiple regression program-('SPSS 1985).

. Sovo ral MANOVAs were computed on revrsed dﬂta sels, ‘which resulted from the -

sequentrq removal of cases with the largest Mahalanobrs and Cooksdrstances (ses

Table E-1). B"’l‘?@d on the results of the test for homogenerty of variancs, '1Il analyses

were (‘onduoted on the data set whroh yleldedihe most stnqgem alphq level for the

\Boxs M test This resulted inan N = 11 1, as opposed to the original N = 115 Thus, the\

- final data set was corrected for outlrers to preserve homogeneity and n_ormahty.

There were 11-16 participants/cell for the-evaluations of career success. The

demographlc Charactensncs of the fe male pammp'mts d|d not differ aoross

* experimental oondmons Three 1 -way ANOVAQ showed no 31gnrf|mnt dlfferencee for

(1 )age A7, 102)—1 1384 p=.3452, (2 yearof umve@ty F(7 103) 8207, p=.
5723, <\)r( )planned educational level, F(7 103) = 4/79 p= 8487 across the cells.”
As well, 2 Kiuskal- Wallls 1-way ANOVAS showed no slgnmmnt dlfferenoes for
marital statusX = 109) = 24119, p= 9336, or mapr,)@ =111) = 6.8608,p =
4435 Cell means can be found in Tab!e F-1. ‘

For the relative amount of child-rearing and full- tlme empioyment mvolvement

. women expressed as their first expeotatlon and expressed as therr frrst preference

only the data from women who had Correctly Completed the mezisure were included (N

—=80).

R
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Results
ATTITUDES TOWARD WOMEN

As was expected the partlcrpdnle held relatively nontmdrtronal aﬁrtudes toward the .
_rights and roles of women in contemporary's_ocrety (M:‘ 63.364). As well, there were |
no significent d‘i.ﬁevrences inwomen's attitud_es across exoerimental condjtions,
F(7,10-é_) = 1.4574, p:_:1910 (seevT\:’able G-1 for cell means end standard _deviations).
' r:or‘lhe PUIPOSES of e%emining the possibiliiy of \'/ariation"in t_he'relativ‘e:a'mount'of

: _.full -time ernployment rnvolvement accordmg to women attltudes toward women, the
' parlucrpants were dlvrded into two extreme groups based on'their distribution of
scores on the AWS Women who scored 61 or lower (33 3 percentrle) were

_'consrdered more tradrtlonal Women who scored 67 or qbove (67 7 percenme) were

i : ‘consrdered more nontradmonal Out of the 56 women who scored wrthrn these upper

and lgwer percentlle groups 50% (n 28) held more tradmonal attltudes and 50% held

" mare nontr_ad,monal at_mudes. .

SUCCESS - . . ..
A three way MANOVA (Status X Famlly X Occupatlon) was computed on the 4
evalu*xtrons of success Professronal Status hed a srgnrfrcant multrvanate effect on’
| eva!uatrons of success F(4 99) 3 93137 Prllars trace crr’renon = 13707 p 005

' "'As shown rn Frgure 1, women of hrgher professrona! status were Judged as havrng
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o 7 towsmns
105 | - i :
10 M High Swhs .

. " CurTent’. Dogarved Sallsmction
LR 2 EMoct of status on. avalatdons of SUOCOSS

srgnmcantly more current success F(1 102) 4 3’3963 p 040 Wht(‘h was more

deserved, F{T1, 102) = 10 22815 p= 002 than women of lower status In addltlon -
: success atthe hlgher atus was Judged to be of greater personal satlsfactxon to the
'qtudents F(t 102)~ 1. 32945 p OOt Partldpants did nottndlcate that the targets"
’setf-ratlng of her own success would be sngnlﬂcantly different at the two tevels of

‘professwonal status F(t 102) -1 ?’%618 p_ :269. Cell means’ ﬁnd standard

.'.dewa-tncns-can be fou_nd m_TabIe H-1.

The presence ofa famrly dld not affect evaluatlons of success F(4 99) 84440
" Pillais trace cnterlon = 03299 p_ 500 (see Table H- 2) Samllarly the sur‘cess of -

© women m a tradlt;onal OCCUpatlon was not evaluated d|fferent|y from that of women !n_- -

B U
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anont radnhonal occupauon F(4,99) = 25683 Pllla:s trace criterion = 01023 p 905

(sge T'{ble H 3). .

There was a S|gnf:cant multsvanate mteractlon of Family and Occupahon on .
“evaluqtlons of success, F(4 99) 2. 99242 Pillais trace Cnt@rlon = «10786 p= 02? A
B significant umvanate Famnly and Occupatlon interaction was found for the evaluation

of the target ) self-ratmg of her own success F(1 ,102) 5. 3‘3880 p= n023. As ShOWn
in T'1ble 1, . participants mdm’ﬁod that, in atramtlonal occupatuon other women would _
rate thelr'own SUCCHSS |gn|ﬂcanlly higher when they dug./not have a famlly (M;: 8.180)
as épposed to when they did (M: 7.262). However, when the Wpothetieél_whmeh
‘wer'e in é'honfraditiohalz oooupfmon the présehcé or absence of a family did not make
a s;qulvant d[fferenve o pamClpants Judgements of her r'mng of her own SuCCess. -
There were no other s;gmﬁcant lnteractlonq between preoenco or qbsence ofa famlly
and the type of_occ%npauon for_the remaining 1hree evaluations of sUuCCess )(gee Table
H- 3)
There was no s@mﬂmnt multuvanate mterachon of Status X OCCUanon on

éva!uat:ons of success, F(4, 99} =1 99128 Pn!laus trace cntenon = 07446 p— 102
:even though professional stvatus ar)d the typé of o_coupahon did l_ntergct to affect .
pammp'mt S evaluat@ns of current Ievelibfl success, F(1 1(52);: 7.01 707,) p=.009.
The mleractlon of Sta{us and Occupanon dud not affect evaluatnons of (1 ) how
.' weH deserved the success was; (2) the targets ratmg of her own sucoess or (3) the
'pamcupant s personal Sa“STdLuC“ wqth achlevmg comparable success (q@e Tqblo

“H-3).
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Table 1

Simple Effecrs of F Elfﬂl/f and OCCLJp’I'IOI) on Judgémems of Targets Sel!—rar/ngs of ~
Success

Famiy |
Occupation ! Abseni"- - Preseﬁt. . Foodf P
Traditional - , | s o L
Mo oeAms 7oeR 4714 1102 -t
) Nontraéiti_onal- ) | ‘
Mo 7367 .,7._761 084 . 1,102 - ns
5o 5. — — S

’EVé!LlatiOHQ-Of sSUCCess lat the h’igher or lower péof.es'sional S'tc';iti;lé. WeAreh;wot ‘
sngmfumntly affected by the presence or qhsence of a hmuly F(4 99) 17821, P|Ilals
trace cmenon = 00715 p =.949 (spe Table H-4).-Ftnaliy there was no sugmﬁcant
mulnvamto effect of Family X %tatus X Qccupation on evalumnons of success, F4,
~99) = 40845 PI”BISU”iCe cnlenon = 01604 p= 806 (see Table H: -3).

i

Two 2-way ANOVAs (Status X O_cc’Upation)‘ were ‘cdmputéd_ on the importance of

~family to eixa!u.ations of success. The .importanée of having a farn"uly to univarsity

women's evaluations of the target's success, or to their evaluations of their own

suceess, were not affected by professional status and/or the tyf)e of occupation (see -



Table H-5).

ATTITUDES and SUCGESS ‘ .
! @‘ : - . “

Pearson product-moment correlation coéfﬁcients were computed on the AWS -

scores and the 4 evaluations of success. As shown in Table 2, university women's

es toward women were not significantly related to (1) their evahjat_fons of

o

' cufrent success, (2) how well-deserved that success was, (3) their judgements of the T
“target's rating of her own success, or (4) their own satisfaction with achieving

comparable su_éges's {(Note: Table 2 also indicates the relationship between the 4

"+ avalautions of success to each other). L ¢ )

Al

14

Tqble 2. : .
. Pearson Product Moment Corr@/af/on C oefﬁc:ems Between Att;[udes and Success

T
1

Satisfaction”  Others « Deserve Success
- ") - Rating o - Now
\ 3 : . '
Atitudes N 105 0644 - ¢ 1836 1287‘
. : \ 110)/ ’ N~110 (N=109) . (N 110) |
Success Now e idhes | sio70 - '
o (N=111) (N=111)  (N=110)
‘WelkDeserved ~ 4927% 0757
(N=110) .~ (N=110)
" Others 175 o
. Rating o (N=111)

“p=.001. “"p=.000.
L «
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CHILD-REARING AND FULL-TIME EMPLOYMENT INVOLVEMENT

Table 3 shows lhe flrst » situiations of child- reanng and employment lnvolvement

‘women expressed as their first expeotatron lorlhelr futures, These accounted lor the
" relative amounht of child-rearing and employmom lnvolvemenf expected by 75% of the

women. The number of women ‘who expoctod any one of these, 9|tu'mons was not

significantly different between optrons,)&2 4,N.~:-60) 2 667 p= .615. Table I- l

. shows the distribution of women for their first expectalion across all 13‘siluatione.

As well, Table 3 shows the first 5 situations that women reported as their first

.preference. These 5 situations accounted for the first preference of 78.75% of the _

Vwomen -The number of women preferring ‘any One of these situations was not

srgnn‘rcantly different between optlonsX(/l n= 63) - 2. 317’ p= 678 rnble l 1 also ’

' ‘shows the distribution of women for thelr first preference across all 13 sutuallons

-

To further lnvesliqate the relative amount of child—rearing and full-time

employment mvolvement women expected and the amount wornen preferred for -

' thelrflrst chorce ‘the original 13 situations were collapqed on a pnon grounds lnto 4

calegones bﬂeed on the relallve amount of full time employment lnvolvement for each

_one Qltuatlons 1nvolvmg lmle or no full-time employment were labelled ‘Child- Rearlng‘.

On.ly". These were the first six of.the onglnal 13. -Two snuatlons {number 7 and 8) that

» -

. . e L . . __— o N N )
combined child-rearing with full-time employment only after children started school
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Tqbfe 3 ; :
Five Most Frequem/y F?eporred Situations /or Women' s First Fxpecfanon and F/rsf
Preferenre - . RN }
Options Number.  Percent (N=80)
v Expectation
(A) Combine Marriage and Child- Rearirig W|th .
1. FT Work Only Once . 15 18.75
- Children Start School :
2. Steady PT Work Before Children 14 17.50
Start School, Then Work FT
3. Steady FT Work Before Childrer, 13 1625
Start School . '
(B) Married Without Children, Work FT 9 1125
(C) Work Befare Children Born and 9 1128
Only After Children Grown -
L © Total 60 75
Preference - o
(A) Combine Marriage and-Child- Reanng with - "
-, 1. Steady P& Work Before Childrén’ 17 21.25
Start S@bol, Then Work FT '
"2 FT Work Only Once 13 16.25
' Chﬂdren Start School o
3. Steady FT Work Before Chlldren 10 " - 1250
. . Start School 3 . T
(B) Married ,Without Children, Work FT 1 13.75
(©) Work Before Children Born and - 12 15.00 -
- Only After Children Grown . :
| " Total” 63 78.75
Note. FT = Full-ime; PT = Part-time
e
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' wéré le;belled "Interruption™. Combinmg marr"ia.lgeér;d child-rearing, wit.h-full—t'ime
em.pl‘oyme.nt bef_or_é young ch‘i[dreh starte.d‘school was labe‘lléd "N‘o,lmerrupti.on".
F,inal_.ly‘, the two (nurﬁber 11 énd 1'3) that conéisted of full-time empvloymént but not

child-rearing were labeiled "Employment Only".

For their ﬁrsiexpectaﬁon, womerine.re not randomly d?stribfjted é’cr'oss *he 4
mtegoﬁoswe- 3, N= 79) = 31 '13'9' D= ‘OOO (seé Table 4). It appeﬁre more women
than expectpd chose to mtermpt full- tlme employmom before thelr chtldren start
Table 4 - : A

" Amount of Ch//d—Rear/ng and Fu// T;me F mploympnt lnvo/vemenr For F irst
' FYpe(‘m{/on and First Preference

. . M i i ) . . . * N .
Involvement ] _Number of Women | " Percent

' : »Ex;;’)ectatlion‘ ‘ - T
Chid-RearingOnly  ~ 21 - 26.58

Interruption | . , N 2 ' 36.71
. No Interruption . | : 13 . > - 1646
-Employment Only A 16 2025
S Tom 9 00

7. Preference : o o T
Child-Réaning Only el 21 . 26.25
Interruption - EE o =30 - ‘ : - 37.50

" No Interruption™ ' T 100 - 1250
- Employment Only Co ot L : 23.75
o Total I

. Note Child- Rearmg Only Little or No FuH time Work Interruptlon = Full-time Wor}g
~Only After Children Start School; No Interruption = Work Full-time Before Chuldren
Start School; Emp!oymont Only Work Full-time’ Without Chlldren

N



" school, while fewer worpen chose little or no fulltime employment.involvement. Thig
was also true for the distribution of women on their first preferencéﬁ@(S, N=80) =

~30.550, p= .000.

éﬂnicipatnts' self-reported work orientation .lndic‘ated thrat signitioantly-more women
were career-ofiented, as opposed to JOb onented (71. 25% vs. 28 75%)%(1 N=380) -
- =14.450, p = OOO On thelrflrst expect’mon there was a srgnrflmnt dm‘eren(‘e in the
'number of Cftreer—onented women across the 4 categories of relative amount of
child- re’trmg and full- trme employment lnvolvement N= 57) 32180, p= .000"
‘ (See Tqble 5). It seems fewer Career—orlented women than expe.cted indieated a
- _chonce tnvolvrng httle or no tull trme employment mvolvement More career-onented "
women than expected ap%ear to. expect to mterrupt full- trme employment before

young chrldren start school or work full»trme whrle their Chrldren are preschoolers

Fo'r their first preterence ’there was also a significant oitferenoe in thedietributlon "-_o_l
the rlumber of oareer onented woemen across the 4, categonesX ’% N 80) 29.006
~ p=.000 (seo Table 5) Agarn rt se:kew\er career- orrented wt)men than expected
preferred lrttle or no full—trme employment mv\lvement while more preterred to -

| '\rntermpt full-time employment before therr chllgxen start school. As well more

. mreer onented women than expected expres<‘ed a preference full trme employment

and not have chrldren
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Table 5

Amount of Child- H‘eanng and Full- T/mgD Employment Invo/vement For

* Career-Oriented Wonien's First Expectalion and First Preference

42

 Involvement - Number of Women | Percent

' Expectétion .
Child-Rearing Only M 193
- Interuption "0 35.0
" No Interription 12 S 2141
Employment Only 14 24.6
o Tolal * 57 100

" Preference . -

Child-Reanng Only 11 19.3
Intenuptxon T 20 - 351
No Interruption 9 - 15.8
. Employment Only. 17 129.8
Total 57 100

" Note. Child-Rearing Only = Little

No Full-time Work; Interruption = Part-time or No

Work Before Children Start Schoot;'No Interruption = Work Full-time Before Chxldren

Of the womeh who were job-oriented, on their firqt expe‘ctation it éeems more-

-

Start School; Employment On!y Work Full time Without (,huldren ‘

~

~ than expected Chose to interrupt full time emp!oyment when they had small oh:ldron

3@(3 N= 22) 8.083, p 044 (see. Table 6). This'was also the caqe for JOb -oriented

women's flrst preferenoeX 3, N= 23) =10. 319 p O1b (see Table 6) However the

Chl squam statistic is quesnoﬁable here since 3 of the 4 cells had an expected

frequency of less than 5 (minimum expected cell _freQUency = 2).
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Table 6

" Amount bf Child-Rearing and. Fu//- Time Empioyment Involvement For Job- Onented
Women' s First Fxpeclat/on and First Preference .

' ,_lnvolyementl ' " NumberofWomen' ~ . - . Percent
: " Expegctation S :
Child-Rearing Only -+ o 10 455-
Interruption  * ' - 9 ; " 40.9.
No Interruption 0 . . . . 45
S l‘mployment()nly 2 / A i
Total . L 22 100
Preference . : . . :
Child-Rearing Only ... . _ 10 . . 435
Interruption - - 10 : 43.5
No Interruption : ’ -1 43.
Employment Only . T 8.7
S CTotal . 2 _-ioo.-

Note. Child-Rearing Only = Little or No l'ull time Work; Interruption = Part- tlmo or No

" Work Before Children Start School; No Interruption = Work Full-time Before Chlldren
: St'lrl School Employment Only Work Full time Wlthout Chlldren

-

o There was a refationship between work orienmlon and relative amount of

child- reannq and full- llme employmenl lnvolvemenl Women who were

C'ueeronented expectedXS N 7‘9) 8.543, p 033 and preferredX‘?? N= 80) -

" =8, 754 p 033, more full-time employment lnvolvement than’ women who were _‘

K

" JOb onenled However it should be noted lhat for lhe flrsl expect'mon 25% of the

cells had an expected lrequency of Iess lhan 5.
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ALFinaHy,»fvor their first choice, most of the women expected to be eﬂngaged inthe

amount of child-rearing and fulltime employment involyement they preferred)@(t N

" =80) = 4.050, p< .05. However, as shown in Table 7,8875% of the.women expecled

of child-rearing and full-time employment they —

\4,

st

v N

e

Table 7
Concordance Rate Berween Frrst Fxpecrarrorr and First Preference :

o

Number - _ _ Percent
Concordance -~ 9 .- 6125

Disconcordance - - 31 S 38._'75

ATTITUDES and FULL-TIME EMPLOYMENT INVOLVEMENT

AN

Ch! square analyses were conducted uslng the scores on the AWS of the more

' tr'admonal and more nomradrtlonalWOmen i.e., the upper and lower thirds ofthe

.sample (N= 56). There was no significant .varlatron in the relative amount of full-time

employmen involvement women expressed as their first expectati.on according 1o

women's attitudes toward womerﬂ&2 3, N=155) 2727997, p<.05. As well, the relative.

amount of full- trme employment mvolvement women expressed as the:r hrst -

"'preference did not vary accordmg to the tradutronalny of women's atmudesX 3 N=
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SGt = 3.26056, p< .05. However, again_j'ZS"/-o of t_he cells had an«expected trequency of )
Jess than 5. o B ‘

In an qttempt to correct forthe latter, the partrcrpants scores on the /\WS were
drvrdéd into those scorrng above the mean and those scoring below the mean on the
.AWS Women who s(:Ored 63 or lower were consrdered more traditional. Women who
_scored 64 or above were considered more nontradtttonal Out of the total number of
women 37 held more tradrtronat attrtudes and 43 held more nontradltronal 'tttttudes
-Chl square qnalyees were then conducted using the latter.groups, . e those sconng
: above and betow the mean.. Consrstent with the analyses orthe upper and, Iower
thirds, the relative "tmount of full- trme emptoyment mvolvement women expected
3@(’% N=79)=0. 6854 p< 05 orthe amount women preferred X 3, N=280) =

5. 6?47‘3 p< .05, drd not vary accordlng to the tr"tdrtronalrty of women's attrtudes
. ‘_SUCCESS' and FULL-"TIME_EMPOYMENT INVOLVEMENT |

Pearson product moment correlatlon coeffucrents revealed no srgnmcant
relatlonshlps between the 4 evaluatrons of career success and the retatrve amount of
full- ttme employment involvement women expressed as thetr frrst expectatron (see

Table 8) However, as shown in Table 8, for their first chouce the relattve amount of

full-time emp|oyment mvolvement unrverstty women preterred was srgnlﬂcantly retatec :

to therr evaluattons of current success, r(BO) 2238 p— 04 6. Untversrty women who -
preterred more full trme employment tnvolvement evaluated the hypothetrcal women

as being currently more successful. No other srgntfrcant relatron_shrps were found. '
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“Pearson Producr-Moment Corre/at/on Coefficients Between Quccess and Relarrve .

Amoum‘ of Ful/ Time Employment Involvement

Involverment

Evelu‘atiorts -
) Exoectgtion
Suécess Nouu o 1965,

- WellDeserved -0202
Others Rating: ;, o 1222
Own Séttisfactio.n : 0879 -

i .

| Preference o

Success N_gw ‘ \ - 2238"
WellDeserved 0908
Others Rafing. 0397
Own Satinsfaction —.0256 — )
"p< .”05. _ ) .
SUMMARY

e ln summaw as was hypothesmed the paxtlcypants held relatnvely nontradmonal

attltudes toward women and were career- oriented, as"opposed to job- onented /\|

as predlcted the partncupants }udged other women of htqher professmnal status to be

Currently more successful which was more deserved, than women of lower status

E Success at the‘ hlgh&prpfeSS|onal status was ;udged to‘be more personally satisfying
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% L to the students,l In addition, women in traditional occupations who did not have a
family were thought to rate themeelve,s as more euee_esstul than those who had a

family.

‘

. . .\ . - ) ) . N .. . L, : . . -
For their first expectation fewer career—orient'ed women than expected chose .~

“

»teht:vely Itttle or no full -time employment mvolvement Whlle more lndlcated they

. expect to eombme Chlld reanng with full ttme employment elther before or after young
chuldren begrn_echool_ In addltlon, fo_rth)elr first pretere_nc_e, more career-onented
women than expected'preferred to worl< fu!l—-tim'e and not have children.

(/treer onented women more tlequently expressed an expeotatlon dﬂd expressed a

preference le mo:e tull '(ln\ employment |nvolvement than job- orlented women

S,

i
~ : ~
s . R . .

Oppo site 1o Wh’lt was predlcted worhen who held more nontradmonal altltud es
. _towetrd women dld not expect relatlvely more full-tlme employment lnvolvement: Nor -,
- dld they express-a preteren(‘e for the latter There was no relatlonsmp between

: attitudes_ toward women and evaluat:ons of career suecess_

Flnally there wae no relatlonshlp between eveltlat|ons of suocess and the relahve
' }emounl of full tlme employment mvolvement women expreseed as thelr flrst | ' -_x"‘ ‘ .
; expect'ttlon However women who expressed a preterence tor more full tlme o SR
-‘employment i_nvolvem'en_t ’did evel_uate t‘he hypothetioal women to be currently.more

~ successful..
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Discussion

‘success . L o \

In general, the participants were eareer—erien!ed and relatively nonlradltional inll o
their at_tltudeKe: toward the rights and roles o'f_-women in contemporary society. This
non‘tréditlonal career-oriented group of universr’ty.wo'men indicate t‘h at p'refessEOnal
status had an rnfluence on their judgemente of women's career success With the
att'unment of professronal status women’ are Judged to be ourrently more successiul
and more deservrng oflherr success. Moreover the par’ucrpants rndrmte they would
‘be more personfilly satis lred wnh success achieved at the hlgher shlus

ConS|dermq the effect profeseroml status’ had.on women's evnluatlons of career
SUCCess, rt may be mponam to look at the level of educatlon women in the present
etudy plan to attain. Approxrmately 65% of the women rndrmle plans to. continue on to
. do eome graduate work wrlh 17 % lndrcatlng epecmcally that they phn to complete a
Masters degree and 21. 6% phnnrng to Complete a Ph.D. or other professronal
: degree Admlttedly most of the women in the present study are in their first year of
umversrty and over 50% do not mdrcate therr rnajors To some ex‘rent they may not as -
yet have developed a Clear idea of what they plan to do educatronally or-
, '-oecupat_lone_r_lly__ | | | | |

Desplte the‘l'alte.r '65% do indl'oate'plans to Continue lhelr.educerion beyon‘d 1he N
undergraduere level With more educa’uon these unrversny women may attain

professronal stafus suggestmg th’rt in the future they may consrder llremselves
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: reratively_ successlui in their careers. They may also feel relatively satisfied with, and .
de°ervmg of the success they achleve In addmon the |arqe number of women who

mdlcate plans to pur ve their education beyond the undergraduate Ievel offers somp

suppor for their reéports of bel,ng career:—orlented.

That highPl profef; sianal s status wasj Censidered n.ﬂo.re\seccessfdl IS cpnsistedt with
the effects of professuonal sta*u'é in Ab‘ramson et al.‘s (1'977) study. On the other hand
the effect appears {0 be mcom!stent wnth PheTeroon etal's. (1 974) finding that women
A did not evaiuate the future success of female winners more favourably than that of
fem_ale entrants. However, in the 1at}er study it was the status of the work that was
manipuia{ed, whiie‘in the present study,‘it was the status the individual had _attained. -
- University wemen may not eva!uate tpe futur.e‘-of hbse whose ;A;od(q have and 'H’we
noi aéh'ieve'd-a higher status d‘fferently They do appear to evaluate the current
success of mdnvudmle who themselves have attained hlgher status dxfferenﬂy from

&

those who have not

The I_ack of a professional status effect inlsaacs' (1981) study also seems contrary

\

.toﬁih‘e present. ﬁn‘din'gj_ However, again, eva).uatjons.'were based on a s_arnple of work,

7 ra_thé.v’than on infofnﬁaﬁép about the ind}?id.ueﬂ hersyelf. Furthernjore, eValuations in -

lsaacs' etLde cdncerned the \)a|ue"of thé work anid the prvofef;eiom.l' Com'petenc‘e and
atue of the lﬂle|dU€1| as opposed to the qucoeés actneved by an mdmdua! who had

attamed profesaonal status. - e B N
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Qccupation
- In general, the university women judged tradition_al oCoupati'ons to'be as éLJ(:.CBS'.Sft:.II

as nontradttuonal occup’ttlons This suggests that nontr'tdltlon'tt umversuty women

* continue 1o view female-dominated occup'\ttonq as vnable optlohs for achu@vmg career
: success The deservedness ﬁnd perSon’tl sa lsfacmon wzth the success depends upon '

) the status obtamed wilhin the: occupatson as opposed to the occupatlon its elf As wp!l

&

_whslo male- domlnated Careers m’ty be assoc:ated with more presttge (Paludi &

Strayer, 1985) an.gt maternetl status (Strange & Rea, 1983), they are,not judged to be

more sucoessftjl than female-dominated occupations. The latter are typ‘ica‘ny ;

- associated with humanistic concemns (Strange & Rea, 1983). It apbéars that the

pursuit of »httmanistic_soncern;'is (':ori.sic-te:re'd to _be as succe.ssful as thta purSUit of
prestige ém'd"material status. | | | .

One thing thayshould be pomted out is that female- donumted occup’ttlons tend lo
offer relatlvely few positions that involve high prof@qslonal statu or_requnre o

professional degre.es.- For exar’np!e; the rnajor'ity of women'in nursihg do not have

s

- university degrees; although this trend seems to be rapidly'changing. Even though the
: participants md’cate that profess:onal status mﬂuenced thelr ev’t!uattonq of success, it
is' unhke|y that such status‘*would be requnred or attained, when entermg tragdit |onal

- ‘female‘ occupahons._

The lack of etfect for nontrthtlonal occupatlons is mcon&stent w:th the suggestlon .

“that women's evaluatuons reﬂect the recogmtlon that women overcome greater _

obstacles and constramts when achlevmg success m male- dommated occupatlons
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(Ahramson‘ etal., 1977= Fheterson 6t al 1 974) Forth’e eniversity women in the
present study women ina tradmonal career werg Judged to be as successful as those
‘ ina nontr’tdltnonal career.Itis possible the pres ent women's relatlve!y nontradrtlon’tl
.. attrtudes tow’trd women, the:r youth and/or thelr exposure to heghstatus women, €.g.,
nmversrty professors, resultin a mthel optlmishc view of women S progress in
| achlevmg their success. - ' A - S e
Another possubmty is that the students assocrate 'tny constramts with the
..'tttmnment of professional status not the type of oocupa ion. In other words possrbly
. the parttcrpamts recogntze that women overcome obstacles when achieving suocess,
a but thatthis is true for tradlitional, as'-we'll as‘nontraditionat ocetlpations‘fOr women. By

-the same token any constraints women may have to overcome, if they exist at all,

m’ty be wrelovant to judgemenis of sucoess

-‘Family

The tmdtng that tams!y qenem!ly had little mﬂuence on women 'S evaluatlons of
- success-may not 'be surpnsmq ,ln-a relatwety nontradttlonal career-onented group ot '-
. unnversuty women. These women are not endorsmg the more stereotypical |
. desenptlons of women S posmon in conten:porary socuety and recdgnize the JHght of
women to pursue careers As wel| therr wor1< onentatron suggests that thenroareers
~will oocupy a sahent pla)ce in therr hves Although famlly may pJay a role in thetr lives in
general, it does not appear to contnbute 1o Judgements of career success ThlS tmdmg

“- .

|s eonSlstent wrth Etaugh & Kasley< (1981 ) finding that famr!y had no lnfluence on the

E evaluatrons of tuture jOb success ( Et’]tlgh & Kasley, 1981)
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On the other-hand, when university women judged the}arg_et‘s self-rating of her
own success, the absence of a family did affect e'\'/qlo'—mons of success in tradiﬁo'nel
. oooupatlons The par‘ump’mts seem to beheve that a woman ina fradmonal occupahon
would evaluate herseh‘ as more successful when she does not havo a family

‘Why thus effect occurred is open for speculation. Possibly, the absenoe of a hmuly
* is more salient in a tradltlonal occupation. For’ example Reskm & Hartmann (1986)
j have s,ugge,Sted that nursmg is an acceptable occopatton for women. because it'is
defined as an ekjension of women's domestic.roles. Siereoiypes ebout'appropriate
.occupaﬁons. for women' affects selfamage and identity.‘ln éddhion, \;vlwen a woman
deviates from the female s'fereoiype she may be explained as an exception (Reskin &' |
'Hert.mann 1986) A woman who enters a tradll(onal fémale ocoupatlon e.g., nursmq
may be presumod to fUlfl” the stereotypxc role of women as mothets When she does _
not have a family, unlversny women m|ght behevo that she views herself as dlfferent |
| She isin ’ltradltloned occupatlon but does not have a famlly Slnce she |sthotht to '

. view herself as dlh‘erent from most women in tradttuoml ocoupatlons others may '

'_ believe that she would rate herself as more sucoessful wnhm th|s occupatlon.

" The effect of famlly on eva!uat!ons of anothers self- rating in a traditional occupahor
afgues against summmg evaluatlons mto one overaH su'coess score, as was donein - |
the Abramson et al. (1977) study In the present study dlfferem fmdlngs obtalned for .

S one judgement of sucoess than for the otherthree 1udgements Thls mformanon would
" - have been mlssed if the eve!uaﬂons had been summod toget tar. Moreover, it can be .

argued that given the dlfference in the responses dependung upon the quesuon
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adding them logelher would be nieanirlgless.

- CHILD-REARING AND FULL-TIME EMPLOYMENT INVOLVEMENT

-‘Career Qnenled Women

in general these oareer—orrented unrversrty women appear to |l‘|dlC’1[8 that

Chrld rearing will play an lmponant part ln therr llves Thls seems evudent by the

" number of career—orrented women who mdlcate motherhood roles as a first

erclallon ('1ppro><|malely 75%), 'and the n'urnber who indicate‘vit as a first preference
(1pproxrmately 70%) lorthelrfulures By the same token, the relative rnvolvement s

with lull-lime employment', as well astheir career—oriemallon, suggests that careers

are also |mpor‘(ant to them.”

lt appears that lor their flrst choice, more career- orrented women than expecled

L

| . expect and prefer, to interrupt full-ime employment \ whlle their chrldren are

_preschoolers. The mtegratlon of fulu re careers with chrld reanng responsrbrlltle‘; doev

not appear to follow the expeotatlon tradrtronally assocmted wrrh men i. e. , the pursurt :

- _of lull trme employment along wilh fatherhood One could speculate that umversuty

: Reskrn & Harlmann 1986).

women who mdlcate they may wrthdraw from full-time employmem whrle therr

chrldren are preschoolers may be acknowledgrng the dm‘rcultles women eflen lace

. when altempllnq to comblne motherhood wrth full-time careers, e g shortage of

proper chrldcare laoulmes lncreased work load (Blau & Ferber l985 Nreva 1985

: . Y
' There are several possrble rmpllcatlons these rnterruptrons h'we forthe future '
r . v
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‘careers of women. For example it may be drffrcult to re-enter the work foroe qfter a

. delay and women may lose some of thejr career skrlle (Nreva & Gutek 1981) Contact

\

with colteagues and potentlal employers W||| probabiy be mrnrmtzed wrthout seme

/.
- ,p'thtpatlon in paid employment Forthe women who work on a part -time basis, thete

7

may be fewer opportunrtree for promotron they may be restrrcted 0 jobs they are

overqualn‘ted for 'md/or that pay less (Blau & Ferber, 1985; Nieva & Gutek 1981;

Reskrn&H'trtm’tnn t986). - - .

On the other hand, lessenmg involvement with contrnuous full- trme employment

-_may make it possrble for women to puruise other areas of interests whrch are moro

-important to them, g.g., more involvement with their chrldren_ However, as R eskin &

Hartmann (1 986)'point out"‘Whenever women‘s ohoice'é and opp'ortunitieC are

oonetramed however as they most certarnly are by famrhal reeponsrbrhtiee and the

-

Ieck of alternative social ar rangements for family mre, we must be Con(‘ernod“ (p. 75).

: AboUt 44% of the career'i‘sts:irr the presént 'study do not expéct and 49%-do not

prefer to rnoorporate child- rearrnq and full time emp!oyment but opl for one.or the

S

* other. This suggeets that women are not endorsrng the Superwoman mmqe (e,

' Careenst and mo_th.er) often presen_ted through the media tb women and men today

(Nreva 1 985)

- @n the. surface thts poesrble Chorce between either a career or motherhood

a

. appears to be rnconsrstent wrth Wertzman 5 (1 979) suggestron and more common

' _belref th’l'[ women no longerfeei they must choose between a career and afamiy.

\

3 However, the preser_rt study did not specrfrcally adqress the rssue ot whet_her women
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1

fellthey had to make a choice. ‘Perhaps the, cereer-o‘riented women who expect, or

: prefer futl ttme Career and no children are not Choosmq ohe over the other Rather

they are exprossmg a chOIce for an alternate ltfestyle one that does not mvolve

(‘h||d redrmg respons;bthtles WhtCh would qupport Wett7man S suggestlon Whether

_women are choosmg 'betvv.een haymg children and a career, or whether thisis a

considerationat all, is an aree; requiring further investigation.
. Moreover, the commori theme that runs through many of the studies,is that the
choice for women is whether or not to enter the labour force, not whether or not fo .

hnveafamlly (e.9. F'—trmer 1983 Faver, 1983; Granrose 1984 Rldgeway 1978)

. However, for the:r first chouce approxtmately 25% of the Career onented women in the ,

present study do not expect to become motherv (30% do not- prefer to be parents)

1

Stnce 1/4 of the preeent enmple do not expeot to be mothers it is recommended that

y : .

' the option of not havmg children be lncluded in turther etudle tn‘vestigating. women's -

-
.

plans for thetr futures

hY

. For their first expectation, career-orie*hted women seer‘n_ to 'expect tittle or no

full-time employment invoh)ement for an extended period of time. This may not be
very eurprisinq since the group is Career-orie@ted. However, this may also be a
refleotlon ot one of the weaknesses of the present study Inan attempt to plovrde as .

many optlons as'possible, 00 many responses appear to have been made avaﬂabte
'}

' When collapsed into categones based on the relattve amount of full -tlme ernptoyment

‘ involvement, a higher proportion of responses fell within the first catego'ry than’:th‘e. :

other 3. In retrospect; it might have beeri more appropriate to provide fewer optionsin *
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the beginning, e. g employment only after chlldlen are grown; pan tlme employpwen
- during Chlld -rearing; 2 categones tor Interruptlng full-time- employment no mterruptlon |
wlth chﬂ_d-_reanng, full-ime enwployment only wlth no children. |

:
I

ReoearlCh wuh queer Onen‘(ed Women ' X : ,

The relqtlve amount of Chlld reanng and full-time employment rnvolvemont the

' careerJonented university women express as their first expec ation nrgues for the
inclusion of such categories in 0tudles focusmg on women's career developmont For
tlexample results from the present study may help expl’un why lemale adolescents
.oompared to adoleecent men, had hlgher career commltmenl bul less lntentlon to
'share famtly and career roles with thewfuture spouses (Farmer 198 3). Despite th_e|r _ h
career or_lentatton,_35%€f the career-oriented university women in the. present,Stucl)r -
do not expect to vl/orlg full-time t/vhile thei-r children are presohtmleré. During this time it
.wo_uld be vir‘lu‘ally imposélblé to edually share.l‘inanoial.respo_nsibillty wlth their

‘.

‘panners In addition about 1/5 of those who are mreer—-oriented do not expect to-

pursue a full- tlme career whlle thelr chlldren remain.at’ home As well, for about 1/4 of
the women, their first expectatlon did not mvolve chlldren at all. Elther of the latter two

options preclude the possibility. of equally shanng parentmg and .funangl.al responSlblllty

‘
’

with spouses.
.

A,

[N

. : 7 _ 5
The relatlve amount of Chlld rearing and full- tume omployment lnvolvement women a
. expect seems to support the dlscrepancy Ffaver ( 83} louncl between mreer

: onentatlon and full time emoloyment in rela’uon to the age of the youngesl chvld In the

™~
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present study, ﬁlthouz;h- abool 54% (3 /57) of the career—orientéd women dre not
: expectmg o bo employed full llme when, chlldren are preschoolers, once ohlldren o
reach. school age, 85% of the women expecl to return to full-time employment. lt
- seems that as Chlldren got olcler the first expeotatlon of many unrverenf’y women is to
return to furll- tlme enmiployment. n |
l\/loreover although Faver's population consrstod rnostly of Career—onented women
- who were parenls her suggesnon that women may be deferring their career,plans
dunnq early motherhood needs to be addresced Does what unrvers;ty women indicate
as their first expectaﬁdn for therr future suggest th’rt they expect to put their careerson |
_ hold while their Chlldren are young? Of the qmeer~onented women who expect to have
,Chlldren {n=43), the llrsl expectatron of ’lppl’Ole'—ltely 28% (12/43) is 1o maintain ¥
continuous full-time employment whrch sugqests fhey do'not plan to put their careers :
on hold Anolher 25% (11/43) mdlcete they expect fittle: or no lull time employment
. mvolvement foran extended penod of time. These women seem .to be putting their
' career plan° on hold rndellmtly, i-e., not only dunng early molherhood .
Frnally over 46% (20/43) of the career onented women who expect to engage in
'chlld—reersng.mdlcate they do not expect to participate in full—tlme employment during
the preschool years, However, 27 9% (1"2/4"3): expeot to. partici'mte on a p'ert—lime \
" basis dunnq that time and then return to full- hme employmenl Only 18.6% (8/43)
expeot to wrthdraw from the labour force completely The laller 18.6% who wrll
wrthdraw completely when thelr children are preschoolers may be sald to be, defernng

therr career plans dunng early molherhOOd Thrs does not appear to offer strong

~_support for Favers suggestlon lhat career plans may be delerred dunng early
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1

Career- and Job-Oriented Women
More job-oriented tiniversity women than expected appear to express an

expectation, and express a preference, for no full-time employment involvement while

., a r

'.chtldren are preechoolere However 3/4 of the cells had an expected frequency oftess .~

™~

than five. Some etwhsmans dlscourage usrngDQ2 with expected frequencreo Ieee than
(McCaH 1980; S|egol 1956). On'the other hand, Ftoeenth'tl & Ro now. (1 984)
: suggest usableX can be cbtained with expected freguencies aslowas 1, as longas.”

~the total N.is not too small (total N.can be less thari 20).e . IR

, The firtdtn'g] that career-oriented uﬂniversity WOmen expect relative|y rnor‘e fulllime, |
omployment rnvolvement than ]ob orlented women s not surp!usunq The tormer
endorsed a descnptron Wthh suggests that therr careers wrtl be a sahent part of therr :
hvee {eg., workmg extra hours bezng away from home developrng skills). The o
' jOb -oriented women endorsed a descnptton that |nvo|vcd worklng a setnrrntber of
hours and wh|ch could be left behind once one Icft work In addltton career- onented
student g expectatron for more full- trme employment rnvolvement ﬂgrees wrth

Stafford s (1984) fmdmg that women's present occupatuon ( areer, jOb or

homernaker) Was posrtrvety relaled to the amount and contrnunty of labour foroe

~ ~

parthp_atlon.



Beaaem_ﬁeﬂe_al |

Regardleee of.women's work orlentatlon women's relative amount of child-rearing
" and full-time employment lnvolvement has |mpllcat|ons for other research in thle area,
For example,'the frrst expectation, and the llrst preference, of approximately 50% of
) the women in the present stud)r is to'oombine child—rearing with continuous full-time
"employment, either before or after.young children startrs-chool. The options presented
to the pal"[lCIp”mtS in the Jensen et al (l 985) study were either parenting or
partlmpatlon in pald labour. Presumably the present ‘women would have had dn‘flculty '
describing themselves in the terms p,rovrded in the latter studly. -

As well, the pree‘ent reeults eitenc'lthe work of Qranroe_e (1984) who focueect on
- ‘intentions to work during the ficst 3 years‘lollowing childbirth. In the present,-ﬁsbtudy,
~about 16% ol the women expect to Work'.tull—tlme when'their children are '
preschoolers whlle 17. (14/80) expect to work part -time. durlnq early motherhood
In ’tddmon _about 20% of the women do not expect, and about 24% do not prefer, to
have chlldren at qll In Granrose's study the latter would have becn forced to respond ,
lnaccurately since Cranrose appears to have aseumed that women would have : "

' f‘chlldren in that the questlon was would they work or nor

l_ .
l. . - \\
. \\

Ine_BﬁLa.l_Qus.mg.B_el_eerLEme lo_ne&_liﬁe_femmﬁ o ,

As hypothesnzed forthelr llrst ché ce themajonty of women expeot the relatlve

\ (-

) amount of chlld reanng and full- tlme employment lnvolvement they prefer However, .

for approxtmately 38% of the women the relative amount they expect is somethlng

- other than what they prefer Ttis not clear what the |mpllcat|ons are for umversrty
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h unlversrty women and women who work eithe rin pald labour or at home.
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women's future happmess when they prefer one scenarlo for their future but expect
qnothel lt is also not clear what the consequences are for eithér their careers or their

families. Possibly a Iongitudinal study focusing on university women's personal, work,

‘and family development would elcldr"ess these issues. For example, Stafford (198'4-)' '

found that women who were_ doing somethlng othel than what lhey preferred had
lower self: esteem than thoee who were doing what they prelerred

o
5

ATTITUDES TOWARD WOMEN

/\s predlcted in qeneral the unlversuy women Reld nontr’tdttlonal attltudes toward

. the societal fights and roles ot women, "which agrees with the tmqus of other etudles

(e g., Fassmger, 1985; 1saacs, 1981 ). Attitudes toward women were not related to any
of th 4 evaluatlons of career success.
As well, the universjty women with more no_ntraclitional attitudes did not express an - -

expectation, or a preference, for more full-time employnient involvement than women

“with more traiditional atiitudes. This disagrees with-Stafford's (1984) finding that
wormien with more n-on.tradltlonal attltudee participated more, and longer, ln the labour
" force, than women wlt._h more tradltionél ‘atti‘tu‘des. However, Stafford sampled wormen
| who had béen enrolled in 'uhivereity betWeenﬁQSO ancl 1980. At the time qf the study ‘
.they were currently engaged in an ocoupatlon The preeent women were enrolled in

. university at the time of the study The dlsorepanCy may reflect a dlflerenoe belween

. Moreover, Stafford drd not provide the mean orrange of soores obtalned on the
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. AW“ Tner‘e rs' no way Io cornpare how nontradltlonal her group was in relatlon to the
N present group anoe Shfford‘s 51uoy c‘ontamed older as well s younger women |t
| seems poss;b!e she may have found a wrder ranqe of scorgs on the AWS
' |ndeed - A closer |ook at the measure used to assess nont'qdmonal amtudes is
warranted. Tne AWS was standa—rdlzed ona sample of women and_men enralled.in
uni\./‘e_r'sity in the fall of 1971 and-sprino of 1972. The scores on the 25-item version of .
the A\_NS for the épenoe et al‘s..(1973)r'fp’e‘male university sample rkanged‘ from 20-75
wm% a mean of 50.26. The range in tne p’resent studv.is 45;75 with a mean of‘éB.B'(js,-
'whuch falls just below the 90th percemﬂe score onthe normatwe data. . N
Sunce the deve|ooment of the AW% the women s movement has grown mto a.

' ..‘polmoal foyce galmng bpth promlnence populanty and str_" In addmon the once

. accepted doctnnes wﬁhm spemfno discuphnes are now beung questloned as_ wutnessed

' by C’l!’0| Gllhgan S work in the areq of moral development espeonally as it relates to

women. Thele can be Iume doubt that the consciousness of a great many women has o

. - been ra;sed over'the last 10-15 years The AWS may now be an outdated measure ,
. ] whicn no Ionge\rdis‘cnmmates tradltlonal and nontrad!tnonal atmu_des toward w_omen in _ _\
unlverslty women (e g. Fassmger 1985 Isa'ics 1981). lnrthe‘future it may be m:ore :
L appropnate to use measures snmtlar 1o Fassmger S (19;35) Femlmst Orlent'mon .
"/{eawre as opposed to the AWS wsth umversny women. '

AN
3

SUCCESS and FULL TIME EMPLOYMENT INVOLVEMENT

E

Finally, the university women who gxpect relatively more fulltime emp!oyment.* '



'who pursue CC!nuous full-time e_mployment. ‘
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involvement do not judge (1) current success, (2 the deservedness of the success, '

(3) 'mothers oetf ratlng of her oW suocess or ( ) their-own personal satishotion with
g achrevrng Comparable success any dlfferently frorﬁy\mmen who expect relatively Iess

'full ttme erhployment lnvolvement ThtS hck of a re|atlonshtp sugge ts that

Judgements of. mreer success are lndependent of the relatlve amount of full- tlme

employment mvolvement the partlupants expect ThIS may reﬂect a rehtlvely he’tlthy

. view of success especually for those women who are career-oriented but expet,
lnt"errupt full flme employment when their chlldren are nreschoo|e|s It seems they ",

_ could be ’15 personatly sattsfled with, the SUCCeSS they achieve | in thelr careers as those

B

‘

On the other hand, women in the present .study who prefer relati'vely more full-time

""'employment tnvolvement do Judge other women to be Cunently more sucoessful than
those who prefer relatlvety tess mvolvement However what must be kept in mrnd is '
that althoughthls retat!onshlpts srgnlﬂcent tis woqk (r_ 2238 r 0601) They do ;

T not judge the suocess to be more deserved or more personqlly satrsfylng than those

who express a preterenoe for relatlvely Iess 1nv.olvement.h o

' FURTHER RESEARCH

. . . v - e . B . ~
- « . P « PR : . ’ .

Many of the studres deahng w1th issues concermng women and their careers .

.employ unuversny students as thetr parttopants {e 9., Abramson etal., 1977 Foss &

Slaney, 1986 Granrose 1984 Issacs 1981: thgeway 1978) .This bnngsmto

A
taad

it
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- question whether the ﬁndi}ngs‘.from studi_es using unive'rsity women_generatize to other
wom.‘en Further. research is needed using etudents enroll;d in other.inetitutioné such
as those that focus on maore tradmonal occupatlons for women e. g nursmq or
.secretarial )tudento In addltlon the strength of women's commttment to thelr ohmces
along with thelr plans for the future should be lnvesthated |
: ‘ Moreover, thé utility of ' pencvl-and- paper" peopte may be hmlted The present
"study e_molo.yed biographical individuals as a starting point tor investigating variables ‘
SpOlel(‘ to female careerfsuccesq However more research S needed using women
“who are directly i tnvolveo in the pald labour )roe and ohuld reanng lssues such as (a)
- what varmbtes mftuence worktng women s Judgements of career success qnd (b) how
they feel about thelr career success, both alone 'md in relatton to the other '1spects of

<

their lives, could be explored.

CONCLUSI_ON

To '1 certain ext.ent the present study may be said to offer some support to Whi’te‘s |
(1979) suggestton that profeqsronal women qeem to be developmg a new concept of
careers. Many of the umversﬂy women in the present study do lndlcate pl’trtS to

' pursue htgher Ievels of educatton suggestmg that.it'is possuble they w1ll nttam
proressmnal statue in the future One could speCulate that career- onented
nontradmonal untversuty women who may one day attam professvonal status do not

‘ assobuate career success wuth relattvely more tull time employmem mvolvement

;'ProteSSIonat women ‘who mterrupt their careers for (,ht|d reanng may be as satlsfred
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with the SUCCESS the;r achieve in"their careers, as tiﬂose wno 'erwgaoe in _cominuous .
foll-rime_'e'mo_loynwent.'In_oiher' words, career sUCCess mayv not be measured Asolely in
the aclive pursuit of a career, Rather women may oonsider' thenﬁselves or other
women successful-in their careers, even when 1he Career |S pursued ona p’ll’i -1ime

b'15|s or completely unerrupted fora number of years

‘ Finaﬂy, th‘e present findinge nway-‘have sorne' oractical‘applhioation for 1hose in.
career couneehng centres. Since mfmy of the career- onented women in the present
_ study expectto tncorporate child- refinng wﬂh full tlme employment coun elors_ may
wish {o add_ress women's family plans in comoination' with their c‘ar_eer plans. Along
with agsessing young women's career inte-res{s, skills,.and knowladge, it may be -
B i-nwport.ei'nt togeta sense oftheir e%pectati'ons ano knowiedge of sonwe of the A
dnfﬂoultles that can be en(,ountered when attemptmq to comblne a career wnth famny :
l’OoDOﬂS|bI|ITI€S Counselors Could explore the trm:mg of educ tion, careers and

child- beanng/chrld reanng with both female amd male studems

cLT

v e

In addition -fgiven‘ that professional status appeared to influence judgements of

- femaie career success, coun ors could help students set realistic plans to achieve

. the succeSs j,jlgey desnr / arly in their aoad‘emic careers women who are'interesied in

' dtmumng profeesmnal st tus could be gnven mermatson thatfmuld enable them to,

rmake plans for attamrng t,hat state

R

n.summary, overall, the women in the present study were career-oriented and held
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' rolauvery nontrad; uonaf attitudes towqrd tho ughts bmd roles of women in -

conlemporary socu:ty The womon judged other women to be more qucce%ful and

the Succeqq was more deserved when they had attained a higher professmnal status '

, ln'addl’llon,.the pertlmpants expressed,mo_re pereonal satisfaction W|th success

‘ achieved at 1ne hi'gher‘status. Also, they believed Wofnen in {raditionél occupations

© would rate themseives more s'uooeesftzl When.fh'ey dlid not h.ave a family, as opooeed
to when they did. o | - -

For th0|r first choice, more mreer—ouented women tha{ expected appearto expec’f

to lnterrupt full-time emp!oyment when the|r children are preqchoolerq
Career- onented women expected 1e|at|vely more full tume employment |nvo|vement
than Jo_b~onemed.women: The relative a.mount;of_Ch«_!d—reanng and tullf‘nme : .

A

'employment involvement the majority of women expected was what athey,preferred. '
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~ Tablé A-1

Appendix A

Total -

Background Information on the Participants ‘\
N %o
, : T
Marital Status - . pa
" Single ’ 100" 91.7
- Married A - 37
Divorced 4 37
Common Law* - i 209 .
: . Total - 109 ) - 100
. Year of University . -
1 ) ) 84 75.7
.2 13- 11.7
-3 i T2
4 5 . 45
g 0T 0.9
: . Total.- -111. 100 .
B @ b
. Major ' N
Psychology ' 13 11.7
Biology 1 99
Sociology 9 8.1
Business ‘ .9 8.1
Other D A 9.9
Not Stated or Declared .. | 53 - 523
v ‘ Total -~ 111 . | 100
: - Future Educational Plans - Y
* Year or 2 of University 57 .45 2
Undergradiete degree 33 29.7
-Some graduate work 30 27.0 -
Master's degree ' . .19 171
Ph.D or professional degree .24 216
S 11 100

70 -

7
A
7

ya



Appendix &

Anne is a research assistant for a Nursing’ profeseor ina Ialge umversuty She was
raised in a middle-class family in a small Canadian city. As a child she 'had many -
friends and in elementary school she was at the top of her classt She showed early

" promise for a career in the Health professions. Con .

P

_Anne completed her Senior Matncul’atlon in the top 10% of her class..In high school
she was president of the yearbook committee and a member of the girl's volleyball
team. As well she topk piano lessons. Foriwo summers she worked on a student
grant Supervxsmq young chlldren at-the local playground s :

After four ye’xrs Anne obtamed a B N. degree She was an A etudent with no mark
below 85, She worked as a teaching assistant for a professor's introductory Nursing

" class. Her duties consisted of marking exams and, because of her knowledge of the

_subject, giving an occasional lecture. For tvo summers she worked on research
grants one of the Nursmq professors had been given. 3

Currently, Anne lives by herself near the university. She collects and analyzes data,

© carries out literature searches, and organizes the details for the studies conducted |
“under her empleyer: She has been_co- -author oh a number of articles published and/or’

-presented by the professar. She also sits on two committees in the community: the
fund raising committeé for the United Way and the planning committée for the local

“children's hospital. She is respected hy both her pmp!oyer and the other committee
members. : . :
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Anne is a laboratory te'chnologist for'jé Physits professor in a large universi'ty. She was

_raised in a middle-tlass family in a small Canadian city. As a child she had many."

friends and in e!ementary school she was at the tap of her chss Sh&showed early.
promise for a career in the Smences : '

Anne'comp_lete_d her Senior Matriculation in the top 10% of her class. In high schoal
she was president of the yearbook committee and a member of the girl's volleyball
team. As well she took piano lessons. For two summers she worked on a student

grant supervising young children at the local p‘layqround. ,
S

" After four years Anne obtamed a B:Sc. Honours degree in Physics. She was an A

student with no mark below 85. She worked as a teaching assistarit fora protessor's
introductory Physics class. Her duties consisted of marking exams ‘and, because of
her knowledge of the subject, giving an occasional lecture: For two summers she

‘ worked on researoh grants one of the Phys:cs professors had been glven

Lurrently Anne lives by herself near the umversrty ohe collecis and ana|y7es data

_ carries out fiterature searches, and organizes the details 16r the studies conducted

under her employer. She has been co-author on a number of articles. published and/or
presented by the professor. She also sits on two committees in the community: the
fund raising committee for the United Way and the planning committee for the local

~children's hospital. She is respected by both her employer and the other commrttee
. rnembers : :
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Anne is a research assistant for a Nursing professor in a large university. She was
raised in a middle-class family in a small Canadian-city. As a child she had many’
friends and in elemeritary school she was at the top of her class. She Showed early
promlse for a career in the Health professions. ,

i .
Apne completed her Senior Matnculatmn inthe top 10% of. her class. In" high school
she was president of the yearbook committee and a member of the girl's volleyball

‘team. As well she took piano lessons. For two summers she worked on a student

grant supervising young children at the focal playground
L) ¢

i After four years, Anne obtauned a B.N. degree Sh¢3 was an A student with no\{mark

below 85. She worked as a teaching assistant for a professor's introductory Nirsing
class. Her duties consisted of marking exams and, because of her knowledge of the

: subject giving an occasional lecture. For two summers she worked on research

grants one of the Nursing professors had been g«ven

uurrently Anne lxves with her husband and two chlidren near the umversny She
collects and analyzes data, carries out literature searches, and organizes the details
for the studies conducted under-her employer. She has been co-authoron a number
of articles published and/or presented by the professor. She also sits on.two

~committees in the community: the fund raising committee for the-United Way and.the -

planning committee for the'local children's hospital, She s respected by both her
employer and the other committee members '
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Anne is a laboratory technologist for a Physics professor in a large univgesity. She was -

" raised in a middle-class family in a small Canadian city. As-a child she had many

friends and in elementary school she was at the top of her chss She showed early
promise. lor a career in the Sciences. 2 .

3

" Anne Completed her Senior Matriculation in the top 10% of her class. In "high school

. she was president,of the yearbook committee and a member of the girl's volleyball
. team. As well she took piano lessons. For two summers she wo;ked on a student
i .tjrant supervrsmg young children at the local phyground

After four years Anne oblcuned aB.Sc. Honours degree in Physics, She was an A
student with no mark below 85. She-worked as a teaching assistant for a professor's
:ntroduotory Physics class.'Her dutjes consisted of marking exams and, because of .
her knowledge of the subject, giving an occasional lecture. For two summers she .
worked on research grants one of the Physics profeesor hqd been glven

Currenlly Anne lives wrth her hueband and twg children near the unrversnty She
collects and analyzes data, carries out lilerature searches and organizes the details

for the studies conducted under her employer She has been co-aythoron a number -

of articles published and/or presented by the professor. She also sits on two

.committees in the community: the fund raising committee for'the United Way and the ~

planning committee for the local children's hospital. 'She is respected by both her

‘ employer and the other committee members.
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‘Anne is a Nursing professor in a large universily. She was raised in a middle-class

" family in a small Canadian city. As a child she had many friends-and in elementary

. school she was at thé top of her class She showed early promlee tora career in the :
 Healthr protesuom o~ E

team. As'well she took piano lessons. For two summers she worked ona stude.nt

: subject giving'an occasional lecture. For two surmmers she worked.on research .
. grants one of the Nursing professors had been given: Anne then went on to Completeﬁ .
" her Ph.D.in"Nursing. Similar to her. undergraduate performance she was an A I

‘~Anne compteted her Semor Matncutatron in the top 10% of her clase In hrgr. school

she was president of the yearbook.committee and a member of the girl's volleyball

grqnt supervising young childrenat the local p!ayground

/\fter four yeare Anne obtamed a-B.N; degree She was’ an A student with, no mark 7
below 85. She worked as ateaching assistant for a profes’sors mtroductory Nursing -

~

_class.: Her duties consisted of marking exams and, because of her knowledge of the . )

student throughout graduate schoot

| ".Currently Anne fives by he self near tne unwerszty She teaches two classes end -
‘conducts research with the help of one full-4ime assistdnt whom she has hired and witt

whoni she has co-authored a number of articles’ which have been published and/or

N .mesented She also sits-on two'committees in the university: the' graduate program'
' committee for the department and the ‘contract committee for the facutty assomahon

She is respected by both ‘ner studen’ts ane colleagues
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Anne is a Physics professor in a large unrversrty ‘She was r’—used n 2 mrddle class

famlly in a small Canadian city.-As a child she had many friends and- in elementary
school she was ’lt the lop of her class She showod early promise for a career in the
Solences S o :

Anne completed her Senror Matriculation in the top 10% of her class |n high school

. she was president of the yearbook committee and a member-of the girl's volleyball
~“team. As well shie. took piano lessons. For two summers she- worked on-a studenl
. gr’mt supervnsrng young Chlldren at the local playground

/\fler four years. Anne obtalned a B Sc. Honours degree in Physlcs She was an A
studenl with no'mark beldéw 85. She worked as a teaching assnstanl for a professor's

: mtroductory Physics class. Her duties consisted of marking exams and, because of

her knowledge of the subject, giving an occasional lecture. For two summers ‘she
worked on résearch grants orie of the Physics professors had been given. Anne then »

o weht on to cormplete het Ph.D.in Physics. Similar to her undergradmte perlormance

she was an A student throughout graduate school.

Y

‘ -Currently Anne llves by herself near the unevers:ty She teaohes two. classes and .-
conducts research with the help of one full-time assistant whom she has' hrred and witt
* whom,she has ¢o- quthored a number of anlcle&whrch have’ been published and/or -
- ~presented She also sits on two committees in

& university: the graduate. program

- committee for the. department and the contract commltlee for the f’lculty assoolatlon
She rs respected by both her students and colleagues

¥ -

u
i
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tamily in a small Canadian city. As a child she had many friends and in elementary

- school she-was at the top of her class. She showed earty promiise for a tareer in the

Health profeserons _

. N .
Anne comp!eted her Senior Matriculation in the top 10% of ‘her class. In hrgh school
she was president of the yearbook committee and a member of the girl's volleyball

teéam. As well she took piano lessons. For two summers’she worked on a qtudent :

grant supervrsing youpg children at the local playground

- After four years Anne obtamed aB.N. degreo She was an A Qtudent with® no mark:

below 85. She worked as a teaching assistant fora professor S mtroguctory Nursing
class. Her duties consisted of marking exams and, because of her knowledge of the

- subject, giving an occasional-lecture. For two summers she worked on research

grants one of the Nursing professors had been given. Anne then went on to complete

‘her Ph.D.in Nursing. Similar te her undergraduate performance, she was an A student

tnroughOt it qraduate School

whom shehas hired and with- whom she has co- authored a number of articles which

have been published and/or presented. She also sits on two committees in the .. o

 Anng is-a Nursrng protoeeor in a large univers ty She was raised in'a mrddle class |

r

v‘;Currently Anne lives with her husband and two cht!dren near the university. She.
‘teaches two classes and conducts research with the help of one full-time assistant -

uhiversity: the graduate proagram committee for the department and the. contract

committee for the faculty a sooratlon %She is respected by both her studentfs fmd
' »colte”rgue% ; -
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" Anne is a Physics professor in-a large university. She was raised in a middle-class

family in a small Canadian city. As a child she had many friends and in elementary

school she was at the top of her class. She showed early promise for a a careerin the -
Sciences. : i

Anne cﬁompleted her Senior Matriculation in the top 10% of herclass. In high schoo!
she was president of the yearbook committee and.a member of the girl's volleyball

team. As well she took piano lessons. For two summers she worked on a student
L grant supervrsmg young chrldren at the local playground

After four years Anne obtained a B.Sc¢. Honours degree in Physics. She was. an, /\ ;

- student with no'mark below 85. She worked as a teaching assistant for a professor's,
infroductory Physics class. Her duties consisted of marking exams and, because of
her knowledge of the subject, giving dn occasional lecture. For two summers she
" worked on research grants one of theé Physics professors had been given. Anne then
" went on to complete her Ph:D.in Physrcs Similar to her undergraduate p@rformance ‘
she was an A student throughout graduate school :

Currently Anne lives with her husb'\nd and two chr]dren near the university. ‘She-
teaches two classes and conducts research with the help of one full-time assistant
‘whom she has hired and with-whom she has'co-authored a number of articles which .
have been published and/or presented. She also sits on two committees in the -
umvorsuty the graduate program.committee for the department and the ¢ontract
committee for the taculty association. She is respected by both her students and
uro!leagues . . _ :

A
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On a scale of 1 10 with1 = "not very" and 10 = extremely so", p|eas'e indicale your
response Lo the following ques’uon by drawmq a pe;pendlculav line correspondlng to
-your answer on the scale.

How succossful do you thunk Anne is now?
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On a scale of 1- 10 with 1 = "not very" and. 10 = "extremely 50" pieaép indicate y‘our

' response to the following QUOQUOD by dr‘h,wmg a perpendm:ular fine correspondmg to
o your anSV\Jer on the scale. :

-

Do you thmk her success is well deserved? .
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On a scale of 1-10 with 1 = "not very" and 10 ="extremely so", please indicate your.
response to the following question by drawmg a perpendicylar line corr@spondmg to

your | answer on the scale. . . o .
How SU¢CeS$1uldQ you think Anne would rate herself? ST e RS

" 0 NOTT L ' ’ ol CEXTREMELY. -
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. . ) o Appendix B :
. \‘ .
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L. On A Scale of 1 -10 \Nlth ="t very'.and 10 = "extremely so", please indicate your
_ o . ‘response to the following questlon by drawmg a perpendlcuhl line corres ponding to -
e your fmsweron the scale oL s o B '
P I CT. . N ';u Y " . . . .
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b AN How~sat1 fxed WOuld you be to;aChreve SUCCGSS comparablo to Anng's? -
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. On a scals of 1-10 with 1 = "not very? and 10 = “ex'tr@m'ély so" - please indicate your .
response to the following question by drawmg a perpendloular lme correspondmg to

your answer-on the scale. ‘

How important was Anhe's having a family to your evaluation of her success?
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A

Ona scale of 1-10 with 1 = "not very" and 10 = "extremely S0", please mdnca_te your”
response to the following queshon by drawing a perpendmuhr line correspondmg to
your answer on the qcale

How vmponam is haymg family to your @valmtlon of your own success?-
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_A_ggendix C

© Please choose one of the following: -

Would you describe yourself as having lohgirange employment ‘g'oal_s that involve a
job=working a set number of hours a day and-allows you'to go home after work and
-forget about it. -

Yes, fwould describe.myself in this way. -

1

OR »

Would you describe yourself as having long-range employment “goals t'hat‘invol've a

c,are'ef: jvx./.orking in a-specific field or type of work, developing and using, skills

_neoessérfy.f‘or that field and possibly working extra hours without pay and be away

%

from home evenings and weekends.

. Yes, bwould describe myself in this way.



" In 15 years | realistically expect to be:

86

B "\ AppendixC - - o o

Please rank in order of lmponanco from 1 to 5 the followmg snoahons wnth 1-being
“your top choice and 5 bemg your fifth choice.,

~aat home wilhout children

employed Q_rj_ly_,be_QLQ chlldren are born and LL clay at home
employed D_Q{Qﬁ (‘h;ldren are born and only a 1§r chlldren are grown

_otcasionally omployed (every now ”md then) Lwoughgg m@mage 'md‘
- child-rearing . :

conlbining marriage and child-fearing with sleady p@»tlme' wo'rk‘gnly alle; .
| young children start school ) : - .

Comblnmg mqmﬁge and child- rearmg with steedy pal -time. work before |
young children start echool .
Combmlng marnage and Chl|d rearmg with steady pqu tlme work b_QIQ__Q
young children start school and then begm working full-ime -
. combmmg marnage and Chlld reqrmg w1th full- tlme work gnly aﬂe young
- children start school

Combmlng marrlage and child-rearing wuth full time work eroce young
ohlldren start echool > . .

mﬁrrsed w;thout Chlldren qnd working at part -time employmem

merned without Chlldren and workmg at full—tlme employment

__not married and working at part tume employment

N

_____ - not mfimed and working at full-time employmonl

N

'
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.-.A'Qggngixg‘, %

Please rank in order of importance from 1 to 5 the following situations, with 1 berng
- your top choice and 5 being your flﬁh choice. - .

_ lndependent of Wh’lt [ roahsucally expect, in 15 years I would really prefer to be:

[,

o employed iny nggrg children’ are born andI 1en stay at home

L My

RNt

'11 home wrlhout Chnldren

employed before chrldren are born and o_n Y eﬁer ohlldren 'ue grown

occasronally employed (every now. and thon) 1 roughoul marriage and
child-rearing

combrnrng m’amage and child-rearing wrlh steﬂdy pan -time’ WOrk only after
young chrldren start school T y

COmblning marriage and child-reering wilh steady part-time work before
young chrldren start school . _

comblnlng mamage and chrld rearing with. steady part-time work be,Qre' ‘
young children start school and then begrn workmg full-time

comblmnd marriage and child- reannq wnh full -time work iny after young
chitdren start school

: comblnmg manlaqe and child-rearing wnh full trme work Qe_Q_e young

children start srhool

mamed wrthout children qnd worklng at part dime employment

~ marnedwnhout ohlldren and working at full—lrm@{femployment

<

not married and working at parl-,lime employment

not married and worl{mg at full-ime employrent ;



Apgé.n;qm; :

Please tank in orde: of importance from 110 5 the following snuatlom with 1 being
your top ch0|ce and 5 being your flﬂh choice. . :
In 15 yea'rs | would réally prefertobe: .~ - .
_athome Withoul childron
. employed only before chfldren ar‘e born and Lhﬂstayat home

employed before children are bom and Qm_aﬂchhlldren are qrown

' ocoas,lomlly employod (every now and t hen) tb_nghout marnage and

child-rearing

. @
comblmng mamage and chiid- re'mnq with steﬂdy part- tlme work Qnly afler
young children start schoo! o R

~ combining marriage and child-rearing with steady part-ime work pﬁ_og N
young Chlldren start school . .

ombmmg marrnge and child-rearing with steady pqrt fime work ero[g
young Chndren start school and then begin worklng full-time

. 1

_combining marrlage and child-rearing wnth full-time work onl y aﬁor y0ung
- children start school . ,

Comblmng marrlage ahd chlld rParmg with qu time work mogiyoung
children start school A
__married wnhout Chlldren and worku@g et part-time employment
__married w1thout chvldren and workmg at full-time emploympnt ot
- not mamed and workmg at part-time employment .

not married ar_w‘q working at full-time employmem



. AQ'QQnglx C

\;-..\

Ploase rank in order of importance lrom 110 5the followrng situations, with 1 be'ng
"+ your top choice and 5 berng yourlrﬂh chorce

' lndeoendenf of what I'would really prefer, in"15 yeats | realistioolly'bxpect tobe: -
©at home withgut chrldren ‘

_employed o nly be*rechrldren are born’ and 1 en stay at home

employed before Chlldren are born and Q[] y a j,e chrldren are grown

ocoasronally employed (every now.and then) l_lLthQuannrncige end
Chrld rearrng

. combining marrrage and Chlld reanng with ste'idy pqn trme w0rk me aie_r
young chrldren start school

combrnrng marriage and child- re'arlnq wnh steady part Hime work more_
young ohrldren start school -

Comblnrng marriage and child-rearing wrlh steady part time work l;zejQLQ
young children st"lrl school and then begin workrng lull time -

combrnrng marriage and child- reanng with full-time work Qnywaﬂer young
chlldren start sohool . -

comblnrng marriage and child- rearrnq wrlh full time work DQIQ[Q young -
* children start school

' ',-_' married without children and working at pan-tima employment '

r

marned wrthout children ’md working at full-time employment '
not marned and workrnq at part trme employment

not marrled and workrnq at full trme employment



. Anundergraduale degree

" Ph.D. or other professional degree
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Appendix D
Please answer the following:

Yearofuniversity = T - '

Age

- ) h
Mariial status »

Maijor

Lt

What level of education do you plan to comb!eie:

:

Ayear or two of university

Some graduate work

Master's degree - .

-

7
.
< -
~
A
s v
* .
E . \\
- ! .
\ .
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i
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Table E-1
Tests for Homogeneity of Variance for Removal of Cases R
Cases Removed -+ Box's M " F .o - P
- - (@pprox)
2
59 134.82916  1.67812 ) " 70, 14348 000 .
CRRE 43152379 163477 70, 14142 001
59113106 130.39904 161817 70, 13831 001
59113106 17 12741196 157855 70, 13541 © 002 L
59113 106 23 125.72474  ° 1.55765 70, 13541 "__002_ o
5911310660 . 12777675 158178 - 7013138 . 001" D
591132369 - 12374654 - 153189 70,13138° 003
. ' Jt | ~ ‘-
/
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Appendix F Co

Table F-1°

Cell Means 1oy Demographic Characteristics

Varables = .- Z.’

Cells - . Age. - YoU ~ Educ

SR 2029 ' 114 - 307
2 200 477 315
3 o 18.8'5  138 3.54
i om0t 112 - ass

s e 1m0 AT A
6 .- {908 - _A1..64 o7

L7 2267 147 " 3.40

| e |

8 .. .- om0 s 336

!

Note. YoU = Year of Universiy; Eghc; = Future Educational Level

G

-
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- Table G-1 -

»

Descriptive Statistics for Scores on the AWS for Each Cell
.o ) 5 4

Cells _ Mean - . Standard Deviation

1 L  ea4s. - 576

ot Coesai L 496

kN . et0 . 652 |

o 6600 - é.ru_“ : - o
5 - eao e R
6 6236 703 . |
"7 o éq.ss ‘. | _7.79"

8 - &2 8.72




T Appendix H “ T
- Table H-1 S

o Coll Means and Standard Deviations for Succf_a;s

Mean .  SD. n

Success Now
- Family Absent -~ - {
Trad'nal Occ o . ~
" Status” Low . 7743 1.687 - 14
Status ~ High 8.985 1110 - 13
- Nontrad'nal Occ ' PRI : R
Status  Low . 8.573 . - 702 -1
‘Status™ -High ‘) - . 8167 - J 1136 .15
Family Present  ~ o o . N
Trad'nal Qce : . o S S :
Stagys (Low . ; 7.508 - - 2.022- -~ 13 /
: Stats | High ~ - 8.706. 1.006 16 g
: - . Nontrad'fhal Occ - ' S ' _—_
I T Status” ‘}j'Low' R B2t T 12880 L 14
: . Staus High ‘ ' 8.436 . 1.37% .14
___ForSample .. | : 8.305 ©1.37 110

. Well-deserved
Family Absent ~ ~ ..
Trad'nal Occ S e :
_Slatus: Low CL 9121 1990 14
Status High | - oo 9762 L. 272 13
Nontrad'nal Oce. - | S L , '
Status . low - . 9118 - RS A & B e
. Status High s 9407 . v © T 624 15 S
. Family Present . - : : ' o
. TragnalOcc - S . S
© Status’  Low : 8792 1.072 . 7 13-
Status  High -~ 7 9.300 - - 719 16
‘Nontrad Occ ' B : D
- .Status . Low- . - T.92386 - . 781 14
: o " Status © High .- . 9.593 414 14 :
. ForSample T T .97 76Q 110 -

o Continued T o ' PR
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Cont'd . : :
~ Table H-1
Cell Means and Standard Deviations for Suecess
- . Mean - . SD. n .
Other's Self-Rating
Family Absent = = . E
Trad'nal Occ B ‘
Status  Low 7.857 1.209 14 .
Status  High 8.538 995 13-
Nontrad'nal Occ ' _ - _
Status - Low D 7.264 1.949 - i1
- Staus High 7.393 L2478 15, -
'Family Present _. : .
Trad'nal Occ ™ -, : - :
Status Low 6.800 1.567 13
S Status High 7.638 1.657. 16
Nontrad'nal Occ o ' -
Stalus = Low - -+ 7.907. 1.364 .14
Status . High 7614 1.461 14
ForSample ~ 7:634 1.607 110
t ) Own Satisfaction
Family Absent S ;
" Trad'nal Occ : e
Status .Low . 7.436 2.263 14 - ]
Status  High . 8.969 - 1.566 - 13
Nontrad Occ 7 . o :
 Status  Low - 7536 - 2261 11
Status  High 8147 . 71959 15
Family Present o
Tradnal Occ : o : ‘
Status  Low . 6.738 3.030 © 13 .
© .Status  High . 9.044 ©.890 16
Nontrad Occ : S ;
- Status " Low -8.464 - 1.960 - 14
" Status .High 9.057 1.120 14
. ForSample 8213 . 2.055 110
).
.4
5 e N >



Table H-2

- Nonsignificant Un/()arfale Effects of Family on Success .

 Appendix H

.
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B
» '
'»
I}
.
o

Suoc'ess

o

Suocess Now - .

Well-deserved

Others Rating K

. Satisfaction

23107

75400

" 80451

65862 -

© 1102
1102
1,102

1,102

b

-
.
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’ TableH-3 LT o T R V- N
"Nonsignificant Univariate Effects on Success
©t Suecess . L o\ F L { - p
o : ﬂ' : Occupgti@ R o N .
SuccessNow - T TNRagzd 1,102 0 592
Welkdeserved Co45472 0 0 1,102 502 :
- Other's Rating S zssa 4,102 . 592 | L
Safisfacon et 1,102 .499 _ /,f'.
_ , FamilyXOCoufﬁation, : S SR
Success Now = IR 26535 o 1,102 608 :
Welldessved < 380861 1,102 054
Safisfaction . 269947 1,102 103
* .S.taus\ X Occupation

Well-deserved . .~ - 80193 4,102 873
" OthersRatng = . ° 190292 .- 1,102 . 477
Sattistaction. -~ T 300587 - 1,102 "7 081

: S Family X Status X Occupation '~ .. o
Success Now .t 29856 +1,102 - . 586 -
Welldeserved ~ ~ © 12857 t,102- . 721 -
Others Rating ~ o529 . 1102 - 636

‘Safistaction . ) S o277Tse 11027 - 599
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© Table H-4 ‘
Nonsignificant Univariate Effects of Family X Status on Success

&

" Success . ' L - A p'”-

Stiocess Now 21403° T 1,102 . 645"

Wel-deserved 01293 . L1102 0910

| OthersRating- - 04773 1,103 7. 898

Safisfacfion . | 26359 . 1402, 616
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Table'H-5

Nonsignificant-Effects of /r'nportar}ée:pf Family on Success

. Effect B F L df - P .

Other's Famiily .-,
Status N -2123 1,63 . 151
Occupation -~ o o264 1,53 T 610

Status X Occupation | .. 594 1,53 . 444

| Own Family 5 . '. hks
L Saws . .1647 0. 1,53 205
: Occupation - - - 289 . 1,53 -+ .593

Status X Occupation 1310 .- 1,53 . ) 258
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Agogngixl - :
~Table| 1 ‘
Number of Women Fxpeo!mg and Prefemng EachSnuat/on
AOF_)UOH, S . )E_xpectatlon : Pre.férenoe' . -
At home without children , ' I o N
‘Employed only before children are born .~ ~. 2 S
and then stay at home , ’ o .
Enﬁbloyed before_children are born 9 12
and only after children are grown . ' S S
- Occasionally employed (every nowandthen) 1 7 2
throughout marriage and child-rearing ' Co
Combining marnagaland child-rearing - - 5l 54 . .-
with steady PT work only after young chlldren ; L 5 R
" start school - = o ; S : =
- L. . . . l . . N . ~‘ .
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